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1. HammeHoBaHue JMCIUILIHHBI

Hucrummaa b1.0.03.15 « MHOCTpaHHBIH S3BIK B IPO(deccrnoHambHOM cheper
(ouHo-3a049Has popma oOydeCHHS).

2. IlepeyeHb IJIAHMPYEMBIX Pe3yJbTATOB O00Y4YeHHUs] 1O JUCIHHUIIMHE,
COOTHECEHHBIX C IVIAHUPYEMbIMHU Pe3yJIbTATAMH OCBOCHHUSI 00pa3oBaTeIbHOM
MporpaMMmbl

Huctumnaa b1.0.03.15 «HocTpaHHbI# A3bIK B podeccuoHaabHoM chepe»
(ouHO-3a0uyHas ¢popma 00yueHwus) obecrieurBaeT HHCTpYMEHTapui (popMUpoBaHUs
CJIEIYIONIMX KOMIETeHII OakanaBpa (Tabmuia 1):

Tabmuua 1 — Kommerenuuu, dopmupyeMble B pe3yibTaTe HW3Y4YEHUs
auciuiinael b1.0.03.15 «MHocTpaHHBIM s3BIK B IpOodecCHOHANIBHON cheper
HamnpasyieHue 1oArotoBku 38.03.02 «MenemxkmenT», npoduib «MeHeIKMEHT

OpraHu3aIun»
Kon HaumenoBanue | MHAUKATOPBI Pe3yabTaThl 00y4yeHus
KOMIIETEHI] | KOMIIETEeHNH AOCTUKEHUS (BIajenusi, yMeHusl,
uu KOMIIETEHIIUMN 3HAHUSA),
COOTHECEHHBbIE €
KOMIIeTeHIUSIMU/MHANKATO
paMHu 10CTHKEHU S
KOMIIeTEeHIIUN
YK 3 CIIOCOOHOCTH 1 Ucnons3yet 3HaTh:
MPUMEHSTH MHOCTPaHHBIN -OCHOBHbBIC MIPUEMBI
3HAHUS SI3BIK B KOMMYHHUKAITMHN Ha
MHOCTPAHHOTO  MEXJIMYHOCTHOM [UHOCTPAHHOM SI3bIKE JJISI
SI3bIKA Ha OOIIIEHUU U MEKITUYHOCTHOTO OOIIIECHMS,
YPOBHE, npodecCUOHaNIbH  [y4eOHOM U
OCTAaTOYHOM Ol IeATeNbHOCTH, IpOo(hecCHOHATBHOM
TS BBIOWpast NeSATeIbHOCTH;
MEKIJIMYHOCTHOT |COOTBETCTBYIOIIH |YMETh:
0 OOIICHMS, € BepOasbHbIE M |FUCTIOJIB30BaTh BepOATbHBIC U
yaeOHOU U HEeBEepOATbHbBIE HEeBEepOATbHBIC CPEICTBA
npodeccuoHanb (CpeacTBa KOMMYHUKAITIH B
HO KOMMYHUKAIIMHM. |MEXJINYHOCTHOM OOIIICHUH,
NesATENbHOCTH yaeOHOM 1
npodeccuoHaIbHON
eI TEIbHOCTH.
2. Peamu3yer Ha  [3HATH:
MHOCTPaHHOM -CIIOCOOBI peasinu3auu
SI3BIKE VCTHBIX U TUCHMEHHBIX
KOMMYHUKATHUBH [KOMMYHUKATHBHBIX
bIe HAMEPEHHUS HaMEpPEeHHU Ha THOCTPAHHOM
YCTHO U SI3BIKE;




[PUEMBbI
MyOJIMYHON peuun
1 J€JI0BOIO U

IMACBMEHHO, YMeETh:

MCTIONB3YsI -IIPUMEHSTh COBPEMECHHBIC

COBPEMEHHBIEC HH(POPMALIMOHHO-

MH()OPMAITMOHHO- [KOMMYHHUKAIIHOHHBIE

KOMMYHUKAIIMOH (TEXHOJIOTUM B Peau3alii Ha

HbIC TEXHOJIOTUU |[MHOCTPAHHOM SI3BIKE
KOMMYHHUKAaTUBHBIX
HAMEPECHUN.

3. Ucnons3yer 3HATh:

- OCHOBHBIC IIPUEMBI
MyOJIMYHON PEYH U JIeJIOBOTO
U TpOo(eCCUOHATIBHOTO

KOMMYHHKAIUH U
pE4eBOro 3TUKETA
MN3y4aeMoro
MHOCTPAHHOTO
SI3bIKA

npodeCCUOHANIBH  [TUCKYpCa HA HHOCTPAHHOM

OT0 IUCKypCa Ha  [SI3BIKE;

MHOCTPAHHOM YMETh:

SI3BIKE - UCIIOJIb30BaTh IPUEMBI
MyOJIMYHON PEYH U JITIOBOTO
1 TIpoheCCUOHAIBHOTO
NMCKYypca Ha HHOCTPaHHOM
SI3BIKE.

a4, 3HATh:

JleMoHCTpUpYEeT |- METOIUKH (hOPMUPOBAHUS

BJIaJICHUS OCHOB aKaJIEMHUYECKOU

OCHOBaMH KOMMYHHUKAIIMHU Ha

AKaJIEMUYECKOM  [M3y4yaeMOM MHOCTPAHHOM

SI3BIKE;
YMETh:

- cOOJIIOIaTh MpaBUiia
[PEUYEBOI0 ATHKETA
M3y4aeMOro HHOCTPAHHOTO
SI3BIKA.

5. ' paMOTHO 1
b pexTUBHO
[0JIb3YETCS
WHOSI3bIYHBIMU
MCTOYHUKAMU
uH(pOopMaIuu

3HaTB:

- HAMMEHOBAHMS UICTOYHUKOB
uHGOpPMAITUU I TPAMOTHOMN
1 3G HEeKTUBHOM
KOMMYHUKAIIHU HA
WHOCTPAHHOM SI3bIKE;

YMETh:

- TTOJIB30BAThCS
WHOS3BIYHBIMA UCTOYHHKAMU
uH(pOpMAaIUK AJ11 TPAMOTHOMN
1 2 PexTUBHON

KOMMYHHKAIIUU HA




M3y4aCMOM HMHOCTPAHHOM
MI3BIKC.

6. IIponyuupyet
HA UHOCTPAHHOM
SI3BIKE
MMCbMEHHbIE
pedeBbie
MPOU3BECHNUS B
COOTBETCTBHH C

3HaTB:

- MpaBUJIa IPOTYIIUPOBAHMUS
HA UHOCTPAHHOM SI3bIKE
[PEUYEBBIX MTPOU3BEJICHUN B
COOTBETCTBHH C
KOMMYHHUKAaTUBHOW 33J1a4€H;
YMETh:

KOMMYHUKATUBHO |- TPOJYLUPOBATh HA
1 3aJ]a4CH. MHOCTPAHHOM SI3bIKE PEUYEBBIX
[IPOU3BEJICHUN B
COOTBETCTBHHU C
KOMMYHHUKAaTUBHOU 3aJJa4CH.
BJIQJICHUE 1. 3HaTB:
OCHOBHBIMU NEMOHCTPUPYET |- TEPMUHOJIOTHIO,
Hay4YHBIMU BHAHUS HAaIMpaBJICHUS, IIKOJIBI,
MOHATUSIMU U TEPMUHOJIOTHH, COBPEMEHHBIC TCHACHIINU
KaTErOpUsIMHU HanpaBJICHUM, MEHEKMEHTA KaK Ha
PKOHOMUKHU U [IKOJI, PYCCKOM, TaK Y Ha
YIIPABJIEHYECKON (COBPEMEHHBIX MHOCTPAHHOM SI3bIKE
HAyKU U TEeHICHUNN YMETh:
CIIOCOOHOCTh K MEHEDKMEHTa U |- TTOJIb30BATHCS
UX NIPUMEHEHUIO [TO3UINI WHOSI3bIYHBIMA HCTOUYHUKAMHU
IIPU PELIECHUU POCCUHCKOU uH(popMaruu 111 MIOUCKa
npodeccruoHanbH [ypaBieHYecKON [MHPOpMaIUU O TEPMUHAX,
bIX 33724 MBICJIH. [IKOJIaX, COBPEMEHHBIX
TEHJICHIUSAX MEHEKMEHTA B
ITKH 1 MUPE
2. peanusyeT 3HATh:

CIIOCOOHOCThH
aanTUPOBATh U
000011aTh
PE3yIbTaThI
COBPEMCHHBIX
HayYHBIX

1 CCJICIOBaHUM
IS
OCYIIECTBIICHUS
HAyJHO-
MCCIIEN0BATEIbCK
011 paboTHI B

OakayiaBpuaTe

- COBpEMEHHBIC HAyYHBIC
MCClIeJOBaHUM I10
HAIPaBJICHUIO TTOJITOTOBKE
KaK, TAK ¥ HA HHOCTPAaHHOM
SI3BIKE

YMeETh:

- OCYIIIECTBIIATh HAYYHO-
MCCIIEIOBATENLCKYIO paboTy B
OakanmaBpuaTe B paMKax
HaTpaBIICHUS, HCTIOIb3YIO
MH(OPMAIUIO C UTHOCTPAHHBIX
MCTOYHHUKOB




3. MecTO AUCHUILIHHBI B CTPYKTYpe 00pa3oBaTeibHOH NPOrpaMMbl

Huctumnaa b1.0.03 «MHocTpaHHBIN A3bIK B MpodeccuoHaIbHON cdepe»
OTHOCUTCS K BapuaTUBHOM uactu broka 1 oOmenpodeccuoHaNIbHOTO MO
y4eOHOr0 IJ1aHa 1o HanpapieHUIo TOAroTOBKH 38.03.02 «MeHemkMeHT», Mpoduiib
«MEHEIKMEHT OpTraHU3aIHI 09HO-3a09HOU (PopMbI 00yueHus (6-7 ceMecTphl).

Ta6JIHIIa 2 - MCX(I[I/ICHI/IHJII/IHapHBIe CBjA3UM TEM OUCHUIUIMHBI C
oOecrieunBaeMbIMU (HOCJIC,ZIy}OIHI/IMI/I) JUCLIUIINIMHAMU
HaumenoBanue Homepa Tem maHHOM JUCIUIUIMHBI, HEOOXOAMMBIX MPU U3YYCHUU 00ECIICUNBACMBIX
obecreynBaeMoit (mocnenyoumx) AMCUUILIMH

(mocneayromeit) 112(3|4|5|6|7|8|9|10|11|12|13|14|15| 16|17 |18| 19|20
JAUCILIUITIIUHBI

JlemoBEIe
KOMMYHHUKAIAH
(IpaKkTHKYM)

Heobxoaumo HCIIOJIb30BaHUE MHTEPAKTUBHBIX o0pa3oBaTeIbHBIX
TEXHOJIOTMA MpU TPOBEACHUHU ayAUTOPHBIX 3aHATHI: TPYNIOBas AUCKYCCHS;
MOJIEJIMPOBAaHUE U Pa300p KOHKPETHBIX CUTYalUil; aHAJIU3 BBIMIOJHEHHBIX 3a/1aHUH;

TECTHPOBAHUE; pa300p KEHCOB, IEIOBAs M POJICBAs UTPHI.



4. O0beM DUCHHUILIMHBI B 32a4YeTHBIX €IUHHIAX U B aKaJeMHYECKHX Yacax C
BblIeJIeHHEM 00beMa ayJIUTOPHON (JIeKIMU, CEMUHAPBI) U CAMOCTOSATEIbHOI
padoThI 00yuaomuxcs (B ceMecTpe, B CECCUIO)

Jns  nHanpaBnenus mnoarotoBku 38.03.02 «MeHemkmeHT», TpoduUib
«MeHeIKMEHT opraHu3alum» o01as TPyJ0EMKOCTh AUCIUIUIMHBI COCTABISET 5
3a4. ef. (180 yaca) u3 HUX ayAUTOPHBIX YacoB 48, camocTosTeNlbHas pabora — 96
4acoB, B TOM 4YHCIJI€ KOHTposHpyemas padora 36 yacoB, UX paclpeiesieHHe 1Mo
BUJaM paboT MpeAcTaBiIeHO B TaOdHIe (IS CTYyJACHTOB OYHO-3a0YHOM (POPMBI
oOyueHus).

Tabmuma 3 TpynoemMkocts  mucuuILUIMHBL  «HHOCTpaHHBIN
npodecCHOHAIBHOU cepey, 0uH0-3a09Has (popMa 00ydeHUS

SA3BIK B

Buj yue6noii padorsi mo | Bceero (B | Cemectp 6 | Cemectp 7
JUCIUIIJINHE 3/e n (B yacax) | (B yacax)
yacax)

Obmwas TPY10eMKOCTL |5 3¢ 180 y.| 23.672 4. |3 3. 108 u.
AUCHHUILIMHBI
Konmaxkmmnasn paboma - |48 24 24
AyoumopHnuie 3auamus
Jlexyuu - - -
Ilpaxmuueckue u 48 24 24
ceMuHapcKue 3aHamus,

8 M.4., 3aHAMUS 8 48 24 24
UHMEPAaKmMueHuIX popmax

Camocmosamenvnasn 96 48 48
paboma

Bun Texymero konTpons |- - -

Bun npomexyTouHoi 3ayer, sauer 9K3aMCH
aTTecTaluu 9K3aMeH 36




5. Copaepxkanue IUCHUIVIMHBI, CTPYKTYPHMPOBAaHHOE MO0 TeMaM
(pa3aesiaM) IMCHUIUIMHBI C YKa3aHHEM X 00beMOB (B aKaJeMHYECKUX Yacax)
U BUJIOB Y4eOHbIX 3aHATHH

5.1 Conep:kaHue IMCHUNIMHBI

Temaruka MarepuanoB sl OOyYEHHS pa3IUYHBIM BHUAAM HHOS3BIYHOMN
peueBOl JIEATENIBHOCTH IS CTYJIEHTOB OakajgaBpuara, OOYydYaroIuxcs II0
HarnpayieHu0 1oaroToBku 38.03.02 «MenemxkmeHT», npoduiib «MeHeTKMEHT
OpraHu3aIun.

Unit 1. Globalization and Competition Trends in Human Resource
Management (I'1o6anu3anusi 1 TEHIEHIMUA KOHKYPEHIHH B YIIPABJIeHUH
YeJ10BeYeCKMMU pecypcaMu)

Bnusuue FJIO6EUII/I3&U;I/II/I Ha HR-CTpaTeFI/II/I. KOHKypeHHI/IH Ha MCXKAYHApOIHOM
pbiHKke Tpyaa. Apantanus HR-MpakTHK K KyJIbTypHBIM Pa3IH4HsIM.

Unit 2. The Effectiveness of Recruiting (3¢ dexkTnBHOCTH, HAGOPa MEPCOHAJIA)
OL[GHKa METOOOB Hozx60pa: IMpCUMYIICCTBA 1 HCJOCTATKH. Bnusauue texuomaoruiu
Ha mpolecc HaitMa. MeTpuku s orieHKU 3 PEeKTUBHOCTH TT0100pA.

Unit 3. Recruiting Diverse Workforce (Ha6op pa3noo6pa3Hoii padoueii CHJIbI)
Ctpareruu mpuBJI€YCHHS MHOT000pa3HbIX KaHauaaToB. [IpenmyiecTa
pa3HoOOpa3us B KOMaHze. YCTpaHEHUE MPEAB3SATOCTH B MPOIEcCe HaiMa.

Unit 4. Employee Selection (OT6op coTpyanunkoB)
Kpurepuu orbopa aist pa3inyHbiX no3uuuid. Vcnosib3oBaHue TECTOB U OIIEHOK.
Ponb pexoMenmanuii B mporecce oToopa.

Unit 5. Interviewing Candidates (MHTepBbIOMpOBaHHE KAHIHIATOB)
[ToaroToBka k cobeceT0BaHHIO: KITFOUYEBBIC BOMPOCHL. OlieHKa HEBepOATbHBIX
CUTHAJIOB KaHIUAaTOB. CTPYKTypUpOBaHHbBIC MPOTUB HECTPYKTYPUPOBAHHBIX
UHTEPBBIO.

Unit 6. Motivation and Incentives (MoTuBanusi 1 CTUMYJIbI)
BHyTpenHue u BHeIIHUE (PaKTOphl MOTHBAIMH. [IporpaMMbl MOOMIPEHUS U UX
s dextrBHOCTL. POk 00paTHOM CBSI3M B MOTHBAIIMH.

Unit 7. Business Letters ([les1oBasi mepenucka)
OcHoBbl HanrcaHus YQPEeKTUBHBIX THceM. DopMaTUPOBAHUE U CTPYKTypa

JIETIOBBIX COOOIMICHUH. ITHUKET B JISTOBOM IEPEIHCKE.

Unit 8. Equal Opportunity and the Law (PaBHbIe BO3M0KHOCTH 1 3aKO0H)



OCHOBHBIC 3aKOHO/IATEIILHBIC aKThI O PABHBIX BO3MOXKHOCTAX. [lonmuTHku
KOMIIaHUU 10 o0ecrneueHuto paBeHcTBa. OlleHKa COOII0/ICHHS 3aKOHOB O PABHBIX
BO3MOMXHOCTSIX.

Unit 9. Discriminatory Employment Practices (JluckpuMuHAIIHOHHbIE
IPAKTUKU B TPYAOYCTPOICTBE)

Buasl nuckpumunanuu Ha padodyeM Mecte. [locnencTBust AMCKpUMUHAIIMOHHBIX
MPAKTUK JJIsT KOMIIAaHUU. MeToabl mpeaoTBpalleHus JUCKPUMUHALH.

Unit 10. Sexual Harassment in the Workplace (Cekcyasibhbie
JA0OMOraTeIbCTBa HA padouemM mMecTe)

OHpCIIeJIGHI/Ie " BHUJbI CCKCYAJIBHBIX JOMOI'aTCJILCTB. ITonnuTHUKN KOMIIAHUHU 11O
NpcaoTBPAlICHUIO JOMOT'aTCIbLCTB. Hpouenypbl O6paHI€HI/IH ¢ Jkajio0aMmu.

Unit 11. Ethics and Employee Rights (3Tuka u nmpaBa coTpyIHHKOB)
DTHYECKUE HOPMEBI B YIIpaBJIeHUU TiepcoHanoM. [IpaBa paOOTHUKOB: 4TO HYKHO
3HaTh? OTBETCTBEHHOCTh pabOTOAATENS 3a COOJIOICHUE TIPAB.

Unit 12. Managing Dismissals (YnpasJienue yBoJibHEHUSIMH)

[Iporiecchl YBOJBHEHUS: TIATH U TIPOIICTYPBl. DMOIMOHATIBHBIC aCTIEKThI
YBOJIBHEHUS JJIS1 COTPYAHUKOB. [10IXOABI K CHUKEHHUIO HEraTUBHOTO BIIMSTHUS
YBOJIbHEHUM.

Unit 13. Employee Safety and Health (be3omacHocThb 1 310poBbE
COTPYAHUKOB)

Ornenka puckoB Ha pabouem mecte. [IporpaMmbl o OXpaHe Tpy/ia U 3I0POBbSI
paboTHuKoB. OOsI3aHHOCTH pabOTOAATENIS MO 0OECTIEYEHNIO O€30TTACHOCTH.

Unit 14. Workplace Health Risks: Problems and Solutions (Pucku s
310POBbSI HA padouemM MecTe: MPoldJIeMbl U PelICHU)

W nenTudukaims OCHOBHBIX PUCKOB JJIsl 3I0pPOBbsI paOOTHUKOB. Perenus ass
YIIyUYLICHUS YCIOBUMN TpyAa. MOHUTOPUHT 310POBbs COTPYAHUKOB.

Unit 15. Insurance Benefits (CtpaxoBbie JIbIoThI)

Buapl cTpaxoBbIX MPOrpaMm Jisl COTPYAHUKOB. 3HAYEHUE CTPAXOBAHUS 1JIs
IIPUBJICYCHUA TAJIaHTOB. OHGHKa YAOBJICTBOPCHHOCTHU COTPYAHHUKOB CTPAXOBLIMHA
JIbIroTaMmu.

Unit 16. Business travel (/lesioBbie moe3akn)
[InanupoBanue 3pHEKTUBHBIX JEIOBBIX MOE310K. bIoKeTUpoBaHUE U KOHTPOJIb
Pacxoa0B Ha ITOC3OKH. OHCHKa PE3YIbTATOB ACIOBBIX ITOC3/I0K.

Unit 17.Time management (TaiiM-MeHeI:KMeHT)
OCHOBBI TIJIAHUPOBAHUS BPEMEHU U MPUOPUTETOB. MHCTPYMEHTHI JJ1s1 yIIPABJICHUS
BpeMeHeM (IPUIIOKeHUs, TeXHUKH). [Ipeomonenre npokpacTUHAIUY.



Unit 18. Environmental issues (3xonoruvyeckue mpooJaeMbl)

BrusitHue On3Heca Ha OKpYKAOIIyIo Cpey: (pakTOphI U TOCIICICTBH.
YcToYMBBIC TPAKTHKHU B YIIPaBICHUH pecypcamu KoMianuu. ColuanbHast
OTBETCTBEHHOCTh OM3HECA B 00JIACTH SKOJIOTHUHU.

Unit 19. Managerial ethics (MeHemkepckas 3THKA)
DTuveckue TUIeMMbI B yIIpaBieHHH nepcoHanoM. Co3maaHne STHYHOTO pabodero
OKpY>KeHHsI. PoJib KOPIIOPaTUBHOM KYJIBTYpBI B THKE OM3HECA.

Unit 20. Social responsibility (CouuanbHasi 0TBETCTBEHHOCTD)
[TonsiTne conmanbHOl oTBeTCcTBeHHOCTH OM3Heca (CSR). ITpumepsl ycrenHbIx
CSR-panimaruB kommnanuii. Biusgane CSR Ha UMUK KOMIIAHUM.

Unit 21. Information technology (MudopManuoHHbIe TEXHOJIOTHH)
Bnusiaue IT Ha npoueccs! ynpasneHus nepcoHaiioM. Mcnons3oBanne HR-
TEXHOJIOTUM 7151 TOBBIIEHUS 3 (PEKTUBHOCTH pabOTHI ¢ KajipaMu. TpeH bl B
o0nacTy MHGOPMAIIMOHHBIX TEXHOJIOTH JIJ1si OM3Heca.

Unit 22. The role of the foreign languages in cross-cultural business
environment (PoJib HHOCTPAHHBIX SI3LIKOB B MEXKKYJILTYPHOIT OM3HeC-cpee)
3HaYeHUE A3BIKOBBIX HABBIKOB B MEXyHAPOIHBIX OTHOIIEHUSIX Ou3Heca. MeToabl
0Oy4eHHs] THOCTPAHHBIM SI3bIKaM JJIs1 COTPYIHUKOB Kommnanuu. [Ipenmyiectsa
MHOTOSI3bIYHBIX KOMaH/.

Unit 23. Computers in business (KomnbroTepnl B 0u3Hece)
Hcnonp3oBaHne KOMIBIOTEPHBIX TEXHOJIOTHHA JISI aBTOMATH3AI[MH TPOIIECCOB
ynpasiieHus nepcoHanoM. Obecneyenre HHPOPMaLMOHHOM 0€30MacHOCTH B
ousHece. BrnusiHue TeXHOMOTHI Ha MPOU3BOAUTEIHHOCTH TPY/Ia.

Unit 24. The job market (PoiHok Tpyaa)

Texy1ye TEHAESHIMH Ha PBIHKE TPYAa: CIPOC U MPEIIOKCHHE. AHATU3
podeCCHOHATBHBIX HABBIKOB, BOCTPEOOBAHHBIX Ha PhIHKE. [IpOrHO3bI H3MEHEHMUI
Ha pBIHKE TPYy1a B OJIFMOKAMIINE TOIBI.

Unit 25. Shopping (IToxkynku)
[Tporecchl 3aKynoK: OT TUIAHUPOBAHUA 10 UCTIOTHEHUA. CTpaTeruu yrnpaBJICHUs
MOCTABLIMKAaMHU. BIIMsiHUE TEXHOJIOTMIA HAa IPOLIECCHI 3aKYTIOK.

Unit 26. Customer rights and responsibilities (IlpaBa u 06s13aHHOCTH
noTpeoduTeJiei)

OcHoBHBbIE MpaBa noTpeduTese no 3akoHoaTeNbCTRY. OOSA3aHHOCTH KOMITAHUN
nepen norpedutensiMu. CriocoObl 3aIIUTHI TPaB MOTPEOUTENEH.



Unit 27. Entarpreneurship (ITpexnpuHAMAaTEIHCTBO)
Otansl co3aanust COOCTBEHHOTO Ou3Heca. OCHOBHBIE PUCKH, CBS3AHHBIE C
IpeINPUHUMATEIHCTBOM. Y CIICIIHBIE CTPATETHH JIJIsl CTapTAaIoB.

Unit 28. Mass Media in the business world (MaccoBble Meana B On3Hece)
Bmmnssaue CMU Ha nmumx komnanuid. Ctpateruu PR u mapkerunra uepez CMU.
KpusucHoe ynpasieHne pernyTauuei B Meaua.

Unit 29. Managenerial communication (MeHemkepckasi KOMMYHHKAIHMS)
OcHoBbI 3(ppexTuBHOrO OOIICHUS B KOMaHe. Posib 00paTHOil CBsI3H B
ynpaBieHuH. Pa3paboTka KOMMYHUKAIIMOHHBIX CTPATETHH.

Unit 30. Enterpreneurship (IlpexnpuauMAaTe/ILCTBO)

JIOTIOJTHUTEIIHHBIE ACTIEKTHI PA3BUTHS IPEANPUHIMATENBCTBA. IHHOBAIIMOHHEIE
1o X061 B Ou3Hece. CeTeBoe B3aMMOJICHCTBHE U €0 3HAYCHUE JIJIS
PEAIPUHUMATEIICH.

Unit 31. Quality control (KouTpoab kayecTBa)
MeToabI KOHTPOJIS KauecTBa MPOAYKIUHU U yCIyT. BHeIpeHne cTaHIapTOB KauyeCcTBa
B Kommanuu. OleHKa pe3yIbTaTOB KOHTPOJIS KauecTBa.

Unit 32. The art of delegation (MckyccTBO ne1erupoBanms)
[MpunIUne! 3G GEKTUBHOTO AeaerupoBanus 3aaad. [IpeuMyinecTa 1enerupoBaHus
U1 MeHeKepoB. OMmNOKU, KOTOPBIX CIeAyeT U30eraTh MpH JCICTHPOBAHUH.

5.2 YyeOHO-TeMATHYECKHUH ILIAH

TeMbl TUCTIUTIIMHBI U BUBI 3aHATHH J71s HanpapiieHus moarotosku 38.03.02
«MenemkMeHT», Tpodmwib «MEHEIKMEHT OpTraHu3allii» MPEJACTaBICHBI B
tabmnurze 4.

Ta6nuna 4 — Pacnpenenenue 010/KeTa BpEMEHH MPU U3YUYEHUN TUCITUTIITUHBI
«MHOCTpaHHBIH SI3bIK B TPOPECCHOHATIBHOM cdepe» NI HapaBJICHUs MOTOTOBKH
38.03.02 «MenemxmenT», mpoduiib «MeHEeIKMEHT OpraHu3aium (B 4acax)

Ne TpyoeMKOCTh B Hacax
n/m
/ Bcer AynautopHas pabota
HaumenoBanue |o
TE€MBbI w | = CeMuHapckue 3aHATus B Camoctos ([@opMa TeKylIero
JUCITUTUTAHBI % = u WHTEPAaKTUBHBI | -TeJbHAs KOHTPOJIA
8 o |mpaktuuecku | X ¢popmax / % pabdora
= | esamstus  |oT ayaMTOpPHBIX
Unit 1. Brinonnenue
Globalization ITeKCHKO-

1 jand Competition | 5 - rpaMMaTH4eCKHX

Trends in [IPaKTHKO-
Human




Resource OPHECHTHPOBAHHEI
Management X YOpaXHEHUH
Unit 2. The BrimonneHve
Effectiveness of ITEKCHKO-
Recruiting rpaMMaTHYECKHX
MpPaKTHKO-
OpPHEHTHUPOBAHHBI
X YIpaXHECHUU
Unit 3. BrimonteHue
Recruiting ITeKCHKO-
Diverse rpaMMaTH4eCKHX
Workforce [IPaKTHKO-
OpUCHTUPOBAHHBI
X YIpaKHEHUM
Unit 4. Brimontenve
Employee MmeKCHKo-
Selection rpaMMaTHYCCKHX
MPaKTUKO-
OpUCHTUPOBAHHBI
X YIpaXHEHUM
Unit 5. BoimosHeHne
Interviewing IICKCHKO-
Candidates rpaMMaTHYCCKHX
MpPaKTHKO-
OpPUECHTUPOBAHHBLI
X YIpaXHEHUM
Unit 6. Brimontenve
Motivation and ITeKCHKO-
Incentives rpaMMaTHYECKHX
MpPaKTHKO-
OpUCHTUPOBAHHBI

X YIpaKHEHUM

Unit 7. Business
Letters

Brironsenue
IeKcuKo-
rpaMMaTHYECKHUX
MPaKTHKO-
OpUEHTHPOBAHHBI
X YOpaXXHEHUH

Unit 8. Equal BrimonHeHne
Opportunity and IMeKCHKO-
the Law rpaMMaTH4eCKHX
IMPaKTUKO-
OpPHUECHTUPOBAHHBI
X YIpaXKHEHUM
Unit 9. BrimonHeHue
Discriminatory ImeKCcuKo-
Employment rPaMMAaTHYECKUX
Practices

MPaKTHKO-




OpUEHTHPOBAHHBI
X YIpaXHECHUU

Unit 10. Sexual BeiroHeHne
Harassment in ITEKCHKO-
the Workplace rpaMMaTHYECKHX
10 4 - ) i 4 [PaKTHKO-
OpUEHTUPOBAHHBI
X YIpaXHECHUU
Unit 11. Ethics BeinonHeHne
and Employee ITeKCHKO-
Rights rpaMMaTHICCKUX
11 S 2 2 2 3 HI;)aKTI/IKO-
OpUEHTUPOBAHHBI
X YIpaKHEHUM
Unit 12. BeinonHeHne
Managing ITeKCHUKO-
Dismissals rpaMMaTHYCCKHX
12 3 12 2 2 3 MPaKTHKO-
OpUEHTUPOBAHHBI
X YIpaXHEHUM
Unit 13. Brimonnenne
Employee Safety MeKCHKO-
and Health rpaMMaTHYCCKHX
13 3 12 2 2 3 nlfgamm-
OpUEHTUPOBAHHBI
X YIpaXHEHUM
Unit 14. BeinosiHeHne
\Workplace ITEeKCHKO-
Health Risks: rpaMMaTHYECKUX
14 Problems and 4 ) ) ) 4 [IPaKTHKO-
Solutions OPMEHTUPOBAHHDI
X YIpaKHEHUM
Unit 15. BeinosHeHne
Insurance ITEKCUKO-
Benefits rPaMMaTHYECKHX
15 3 i i i 3 PaKTHKO-
OpUEHTUPOBAHHBI
X YOpaXXHEHUH
Hroro B 5 cemectpe | 72 (24 24 24/100% 48 3a4eT
Unit 16. Brinonnenue
Business travel ITEKCHKO-
rpaMMaTHIECKUX
16 5 ) ) i > [PaKTHKO-
OpUEHTUPOBAHHBI
X YIpaXXHEHUH
17 Unit 17.Time 4 |2 2 2 2 BrinonHeHne
management ITEKCUKO-




rpaMMaTHIECKHAX
[IPaKTUKO-
OpPUEHTUPOBAHHBI
X YIpaXHECHUU

Unit 18. Brimonnenne
Environmental ITeKCHKO-
issues rpaMMaTHYECKHX
18 MPaKTUKO-
OpPHEHTHUPOBAHHBI
X YIpaXKHEHUM
Unit 19. Breimtonsenue
Managerial IIEeKCHUKO-
ethics rpaMMaTHYCCKHX
19 [PAaKTHKO-
OpPHEHTHPOBAHHEI
X YIOpaKHEHUH
Unit 20. Social BeirosHeHne
responsibility IIEeKCHKO-
rpaMMaTHYCCKHX
20 MPaKTUKO-
OPUCHTUPOBAHHBI
X YIpaXKHEHUM
Unit 21. Brimonaenne
Information ITeKCHKO-
technology rpaMMaTHYECKUX
21 MPaKTHKO-
OpPUECHTUPOBAHHBI
X YIPaKHEHHUM
Unit 22. The BeinosHeHne
role of the IIeKCUKO-
foreign rpaMMaTHYeCKHX
22 [languages in MPaKTHKO-
cross-cultural OpHEHTHPOBAHHEI
bus[ ness X YIpaKHEHUH
environment
Unit 23. BremmonHenne
Computers in IIEKCHKO-
business rpaMMaTH4eCKHX
23 MPaKTUKO-
OpPHUECHTHUPOBAHHBI

X YIpaXKHEHUM

Unit 24. The job BrimonHeHne
market ITEKCHKO-
rpaMMAaTHIECKUX
24 MPaKTHKO-
OpUEHTUPOBAHHBI
X YIpaXXHEHUH
Unit 25. Brimonaenne
25 Shopping IMEeKCHKO-




rpaMMaTHIECKHAX
[IPaKTUKO-
OpPUEHTUPOBAHHBI
X YIpaXHECHUU

Unit 26. Brimonnenne
Customer rights ITeKCHKO-
and rpaMMaTHYeCKHX
26 [responsibilities 4 HI;)aKTI/IKO-
OpUEHTUPOBAHHBI
X YIpaXKHEHUM
Unit 27. BrimonteHue
Entarpreneurshi IIEeKCHUKO-
P 5 rpaMMaTHYECKUX
27 MPaKTUKO-
OpUEHTUPOBAHHBI
X YIpaKHEHUM
Unit 28. Mass Brimonnenne
Media in the IIEeKCHKO-
business world 4 rpaMMaTHYCCKHX
28 MPaKTUKO-
OpUEHTUPOBAHHBI
X YIpaXKHEHUM
Unit 29. Brimonaenne
Managenerial ITEeKCHKO-
communication 4 rpaMMaTHYECKHX
29 MPaKTHKO-
OpUEHTUPOBAHHBI
X YIPaKHEHHUM
Unit 30. BeinosHeHne
Enterpreneurshi IIeKCUKO-
p 4 rpaMMaTHYECKUX
30 MPaKTUKO-
OpUEHTUPOBAHHBI
X YIPaKHEHUM
Unit 31. Quality Brinonnenue
control ITeKCHKO-
5 rpaMMaTHIECKUX
31 [PAKTUKO-
OpUEHTUPOBAHHBI
X YIpaXKHEHUM
Unit 32. The art BremmonHenne
of delegation IMEeKCHKO-
3 rpaMMAaTHIECKUX
32 MPaKTUKO-
OpUEHTUPOBAHHBI
X YIpaXXHEHUH
KonTposs 36 Pr3aMeH




Mroro B 6445 log | _ 24 24/100% 48
CeMeCTpe
Bcero 3 xypc: 180 148 |- 48 48/100% 96

5.3 Conep:xaHue NPAKTUYECKHUX 3aHATHI

[lenb TpaKTUYECKUX 3aHATUH — aKIEHTHUPOBATh BHHUMAaHHUE CTYJIECHTOB
OakanmaBpuaTa Ha HambOoJiee AKTYaJIbHBIX U CIOXKHBIX I YCBOCHHUS S3BIKOBBIX
SBJICHUAX Kypca WHOCTPAHHOTO s3blka. llpemycmaTpuBaeTcs MOITOTOBKA
CTYJCHTaMHU JTOKJIa/I0B, Mpe3eHTauui. [IpakTruueckue 3aHsITHS CTPOSITCSI HA OCHOBE
benepanbHBIX TOCYAapCTBEHHBIX 0OpPA30BATENBbHBIX CTaHIAPTOB AMCUUILIIMHBI H
COOTBETCTBYIOT YTBEPKACHHOMN MPOTpamme.

B y4eOHOM mporiecce MCONb3YIOTCS CIASAYIONNEe HHTEPAKTUBHBIE U JIPYTHE
WHHOBAIIMOHHBIE (DOPMBI IPOBEACHHUS 3aHATHI, CIIOCOOCTBYIOIINE (POPMHUPOBAHHIIO
npo(ecCHOHANIbHBIX KOMITIETEHIIMM (Tabnuia 5).

Tabnuna 5 — Tpy0eMKOCTh IPAKTUYECKUX 3aHATHI 110 qucturuinHe b1.0.03
«HOCTpaHHBIH SI3bIK B TPOPECCHOHATIBHOM cepey NIl HallpaBIeHUs TOATOTOBKU
38.03.02 «MenemxmenT», mpodmib «MEHEIKMEHT OpraHu3aluu» JJs OYHOU
dbopmbl 0O0yUeHUS

TemaTtuka Ilepeuyens BOIIPOCOB I
Ne Dopmbl
NPaKTUYECKOTO | OOCYXICHHS HAa CEMUHAPCKUX,
MIPOBE/ICHUS
3aHATHUS MPAKTUYECKHUX 3aHITUAX

1 Unit 1. Brnusinue rmoGanu3zanuu Ha BBenenue u aktyanuzanus HOBOM
Globalization HR-ctpaternu. KoHkypeHuus | Jekcukd. BeimomHeHHE TeKCHKO-
and Competition | Ha MeXIyHAPOTHOM PHIHKE rpaMMaTHYECKUX YIIPOKHEHUH.
Trends in Tpyna. Ananranus HR- Urenue, nepeBoJ U NEpPeECKas
Human MPAKTUK K KyJIbTypPHBIM TEKCTOB 10 Teme. J{uckyccus Ha
Resource pasInYMsIM. MHOCTPAHHOM SI3bIKE B PAMKAX
Management Jlutepatypa: Paznen 8 cUTyauui npohecCuOHaIBLHOTO

ocHoBHas auteparypa NeNe 1-3, | obuienust. @poHTanbHbIHN onpoc/

JIOTIOTHUTENIbHAS JINTEPATypa rpynmnosas pabora / pabora B

NeNe 1-2 napax. [Ipociymmusanue
ayJIMOTEKCTOB.

2 Unit 2. The OreHKa METOJIOB MOI00Pa: BBenieHre u akTyanu3aius HOBOH
Effectiveness of | npenmyiecTBa 1 HeIOCTaTKU. | JIGKCHKH. BBIOTHEHHNE JTIEKCUKO-
Recruiting Binsiaue TexHonorui Ha IrPAMMaTHYECKUX YIIPAKHEHUH.

npoiiecc Haiima. Metpuku ans | UreHue, nepeBoj U nepeckas
orieHKH (P PEeKTUBHOCTH TEKCTOB M0 TeMe. /[uckyccus Ha
noaoopa. WHOCTPAHHOM SI3bIKE B paMKax
Jluteparypa: Paznen 8 cUTyauui npohecCuOHAIBLHOTO
ocHoBHas jauteparypa NeNe 1-3, | obmenus. @poHTanbHbIH onpoc/
JIOTIOJTHUTEIIbHAS JIUTEpaTypa rpymnmnoBas pabota / pabora B
NoNe 1-2 napax. [IpociymuBanue
ayJIMOTEKCTOB.

3 Unit 3. Crpareruu npuBJiIeYCHUS BBenenue u akTyanusanus HOBOH

Recruiting MHOTr000pa3HbIX KaHI1IaTOB. JIEKCUKH. BbIonHeHne JeKCuKo-




Diverse [TpeumymiecTBa pa3HOOOpa3us | rpaMMaTHYECKUX YIPaKHECHHH.
Workforce B KOMaHze. YCTpaHEHHUe YreHue, nepeBoa U nepeckas
IIPEB3STOCTU B IIPOLIECCE TEKCTOB 10 TeMe. Jluckyccus Ha
HalMa. MHOCTPaHHOM SI3bIKE B PaMKax
JIuteparypa: Paznen 8 CUTYyalHii TpopeCcCHOHATHHOTO
ocHoBHas yuteparypa NeNe 1-3, | obmenus. @poHTAIBHBIN OTpOC/
JIOTIOJTHUTEIIbHAS JIUTEpaTypa rpymmnoBas pabora / pabora B
NoNe 1-2 napax. [IpocinymuBanue
ayJIMOTEKCTOB.
Unit 4. Kpurepuu otbopa nis Brenenue u aktyanu3anus HOBOM
Employee Pa3JIMYHBIX [TO3ULIAMN. JICKCUKU. BBINIOJIHEHNE JIEKCUKO-
Selection Hcnonp30BaHue TECTOB U IPaMMaTHYECKUX YIPAKHECHUN.
OLIeHOK. Pouib pexoMeHanuii B | UteHue, nepeBoj U nepeckas
npoiiecce oToopa. TEKCTOB 110 TeMe. Jluckyccus Ha
Jluteparypa: Paznen 8 MHOCTPAHHOM SI3bIKE B PaMKax
ocHoBHas jutepatypa NeNe 1-3, | cutyanwii npodeccrnoHanIbHOTO
JIOIIOJTHUTEIIbHAS JINTEPATypa obmmenusi. DpoHTAIBHBIN Onpoc/
NeNo 1-2 rpynnoBas pabota / pabota B
napax. [IpocinymmBanue
ayJIMOTEKCTOB.
Unit 5. [ToaroroBka k codecenoBanuio: | Beenenue u aktyanuszanus HOBOM
Interviewing KJItoueBble Bonpocel. OLEHKa | JEKCUKU. BhIOIHEHNE TEKCUKO-
Candidates HEeBepOAILHBIX CUTHAJIOB rpaMMaTHYECKUX YIIPOKHEHUH.
KaHJUJaTOB. YreHue, nepeBos U nepeckas
CTpyKTypUpOBaHHBIE IPOTUB TEKCTOB 10 Teme. Jluckyccus Ha
HECTPYKTYpPHUPOBAHHBIX MHOCTPaHHOM SI3bIKE B PaMKax
HWHTEPBBIO. cuTyarui npodeccHoHaIbHOTO
JIuteparypa: Paznen 8 obmmenus. poHTaIBHBIN onpoc/
ocHoBHas juTeparypa NeNe 1-3, | rpynmoBast pabora / pabora B
JIOTIOTHUTEIIbHAS JINTEPATYPA napax. [IpocimymmBanne
NeNe 1-2 ayJIMOTEKCTOB.
Unit 6. BuyTpeHHue u BHeELIHUE BBenenue u aktyanusanus HOBOR
Motivation and | ¢akTOpbl MOTHBALIUH. JIEKCHKH. BBITOTHEHNE JIEKCHKO-
Incentives ITporpaMMbl IOOLIPEHUS ¥ UX | TPAMMAaTHYECKUX YIPaXKHEHUH.

s dextuBHOCTH. PO
00paTHOM CBS3M B MOTHBAIIHH.
Jluteparypa: Paznen 8
ocHoBHas juTeparypa NeNe 1-3,
JOTIOTHUTEIIbHAS JINTEpaTypa
NeNe 1-2

Urenue, nepeBoI U IEpecKas
TEKCTOB 10 Teme. J{uckyccus Ha
WHOCTPAHHOM SI3bIKE B paMKax
CUTYyalMii mpoecCuOHATBHOTO
oOuienus. @poHTaNbHBIN orpoc/
rpymnmnoBas pabota / pabora B
napax. [IpocinymmuBanue
ayJIMOTEKCTOB.

Unit 7. Business
Letters

OCHOBBI HAITUCAHUS

3¢ (HEeKTUBHBIX MHCEM.
dopmaTUPOBAHHUE U CTPYKTypa
JIEIOBBIX COOOIIEHUN. DTHUKET
B JIETIOBOM MEPETHCKE.
JIuteparypa: Paznen 8
ocHoBHas juteparypa NeNe 1-3,
JOTIOTHUTEIbHAS INTEPaTypa

NoNe 1-2

BBenenue u aktyanu3anus HOBOU
JIEKCUKHU. BhINOIHEHNE JTEKCUKO-
rpaMMaTHYECKUX yIPaXKHEHHH.
Urenue, nepeBo U NEpPeCcKas
TEKCTOB 10 TeMe. J{ucKyccus Ha
MHOCTPAHHOM $I3bIKE B paMKax
cuTyarui npo(ecCHoHaILHOTO
obmmenus. DpoHTaIBHBIN Onpoc/
rpymnmoBas padora / pabora B




napax. [Ipociymmusanue
ayJIMOTEKCTOB.

8 | Unit 8. Equal OCHOBHBIE 3aKOHO/IATEIIbHBIC BBezienue u aktTyanu3anusi HOBOM
Opportunity and | akTbl 0 paBHBIX BO3MOKHOCTSIX. | JIEKCHKH. BBIIOJIHEHHE JIEKCUKO-
the Law ITonuTvKM KOMITAaHUHU 110 IrPAMMaTUYECKUX YIIPAKHEHUN.

00eCIeyeHHI0 PaBeHCTRA. YreHue, nepeBoJl ¥ epeckas
Onenka coOI0eHNsI 3aKOHOB | TEKCTOB 110 TeMe. Jluckyccus Ha
O PaBHBIX BO3MOXHOCTSIX. MHOCTPAHHOM SI3bIKE B PAMKAX
JIuteparypa: Paznen 8 CUTYyaluii IpoecCHOHATHHOTO
ocHoBHas juteparypa NeNe 1-3, | obmenus. @poHTAIBHBIN OTIpOC/
JIOTIOJTHUTEIIbHAS JIUTEPaTypa rpymmnoBas pabora / pabora B
NoNe 1-2 napax. [IpocinymuBanue
ayJIMOTEKCTOB.

9 Unit 9. Bunbl nuckpumuHanu Ha Beenenue u akryanusauus HOBOM
Discriminatory | pabodem mecte. [TocineacTBus | JIeKCHKH. BbIOIHEHHE JIEKCUKO-
Employment JUCKPUMUHALIMOHHBIX MPAKTUK | TPAMMATHYECKUX YIPAKHEHUH.
Practices I Komnanuii. MeToibl UreHue, nepeBo1 U MepecKas

IPEJOTBPALLCHUS TEKCTOB 10 Teme. Jluckyccus Ha

JTVICKPUMUHALINH. MHOCTPAHHOM SI3bIKE B PAMKax

Jlureparypa: Pa3znen 8 CUTYyalMi IpoecCuOHATBHOTIO

ocHoBHas juteparypa NeNe 1-3, | obmennst. @poHTaNbHBIH ompoc/

JIOTIOJIHUTENIbHAS JIUTEpaTypa rpymnmnoBas pabota / pabora B

NeNe 1-2 napax. [IpocnymmBanue
ayJJMOTEKCTOB.

10 | Unit 10. Sexual | Ompeznenenue u BUIbI BBezienue u aktyanu3anus HOBO#
Harassment in CEKCYaJIbHbIX JIOMOIaTelbCTB. | JIEKCUKU. BBINOIHEHNE IEKCUKO-
the Workplace [TonuTHKE KOMIAHUU TIO rpaMMaTHYECKUX YIPaXKHEHUH.

IPEJOTBPALICHUIO Urenue, nepeBoA U nepeckas
nomorarenscTB. [Ipouenypbt TEKCTOB 1o Teme. Jluckyccus Ha
oOpaleHus ¢ xanodamu. MHOCTPAHHOM SI3bIKE B PAMKAX
Jlutepatypa: Paznen 8 cUTyauui npohecCuOHaIBLHOTO
ocHoBHas auteparypa NeNe 1-3, | obuienust. @poHTanbHbIH onpoc/
JIOTIOTHUTEIIbHAS JINTEPATypa rpynmnosas pabora / pabora B
NeNe 1-2 napax. IIpocinymmvsanue
ayJIMOTEKCTOB.

11 | Unit 11. Ethics DTHUYeCKHe HOPMBI B BBenenue u akryanuzanus HOBOM
and Employee YIPaBICHUHU TIEPCOHATIOM. JIeKCUKH. BBIMOIHEHNE JIEKCUKO-
Rights [TpaBa paOOTHUKOB: YTO HY’KHO | TPaMMaTHYECKUX YIPaKHECHHUH.

3HaTh? OTBETCTBEHHOCTH UreHue, nepeBo1 U Mepeckas’
paboTtonarens 3a COONIIOJIEHUE | TEKCTOB 1Mo TeMe. [luckyccus Ha
pasB. WHOCTPAaHHOM SI3BIKE B paMKax
JIuteparypa: Paznen 8 CUTYyalMii mpoecCHOHATBHOTO
ocHoBHas juTeparypa NeNe 1-3, | obmeHust. @poHTaNBHEIH ompoc/
JIOTIOJTHUTEIIbHAS JIUTEpaTypa rpymnmnoBas pabota / pabora B
NeNe 1-2 napax. [IpocinymBanue
ayJIMOTEKCTOB.

12 | Unit 12. [Ipouiecchl yBONBHEHUS: Iark BBenenue u aktyanu3anus HOBOH
Managing U TIPOLIETYPHI. JIeKCUKH. BbIonHeHne JeKcuKo-
Dismissals DOMOIHMOHAIBHBIE aCTIEKTHI rpaMMaTHYECKHUX YIIPAKHEHUH.

YBOJII:HGHI/IH JUTS COprI[HI/IKOB.
IToaxonrl K CHUYKEHUIO

Urenue, nepeBo U EpecKas
TEKCTOB 110 TeMe. /luckyccus Ha
MHOCTPAHHOM SI3bIKE B paMKax




HETaTUBHOTO BIUSHUS
YBOJIbHEHUH.

Jluteparypa: Paznen 8
ocHoBHas nuTeparypa NeNe 1-3,

JIOTIOTHUTEIbHAS JINTEPaTypa
NoNe 1-2

CUTYyalHii IpoecCHOHATHHOTO
obmenus. poHTAIBHBIN Oompoc/
rpymmnoBas pabora / pabora B
napax. [IpocnymBanue
ayJIMOTEKCTOB.

13 | Unit 13. Orenka prckoB Ha pabodeM BBenenue u akTyanu3aius HOBOH
Employee Safety | mecte. IIporpammsl 1o oxpaHe | JICKCHKH. BbIOJTHEHHE JTIEKCHKO-
and Health TPyJia U 37I0POBbsI PAOOTHHKOB. | TPAMMATUYECKUX YIPAKHECHHI.

O6s3anH0CcTH paboTonaTens no | UreHue, mepeBoj U nepeckas

o0ecrieyeHnto 6e30MacHOCTH. TEKCTOB 10 Teme. J{uckyccus Ha

Jluteparypa: Paznen 8 MHOCTPAHHOM SI3bIKE B paMKax

ocHoBHas juteparypa NeNe 1-3, | curyanwmii nmpodeccrnoHalIbHOTO

JOTIOTHUTEIbHAS INTEpaTypa obuienusi. DpoHTaNbHBIN orpoc/

NeNe 1-2 rpynmnosas pabota / pabora B
napax. [IpocnymmBanue
ayJIMOTEKCTOB.

14 | Unit 14. Nnentudukanys oCHOBHBIX BBenenue u akTyanuzaius HOBOU
Workplace PHICKOB JJISl 370POBBS JIEKCHKH. BBITOTHEHNE JIEKCHKO-
Health Risks: paboTHUKOB. Perenus as rpaMMaTHYECKHUX YIIPAKHEHUH.
Problems and VIIyYIIEHUS YCIIOBHIA TPya. Urenue, IepeBo/I U Tiepeckas
Solutions MOHUTOpPUHT 340POBbs TEKCTOB 1o Teme. Jluckyccus Ha

COTPYAHHKOB. MHOCTPAHHOM SI3bIKE B PAMKax

Jlutepatypa: Paznen 8 cUTyauui npohecCuoHaIbLHOTO

ocHoBHas juteparypa NeNe 1-3, | obmennst. @poHTaNbHBIH ompoc/

JIOTIOJTHUTENIbHAS JIUTEpaTypa rpymnmnoBas pabota / pabora B

NeNe 1-2 napax. [IpocinymnBanue
ayJIMOTEKCTOB.

15 | Unit 15. Buabl cTpaxoBbIX IpOrpaMm BBenenue u akryanusanus HOBOM
Insurance JUIS COTPYAHUKOB. 3HAYEHHE JIeKCUKH. BbInonHeHne JeKcuKo-
Benefits CTpaxOBaHMs IS IPUBJICUYCHHUS | TPAMMATHYECKUX YIIPaKHEHHH.

tanaHToB. OleHka UreHue, nepeBoJl 1 epeckas
YJIOBJIETBOPEHHOCTH TEKCTOB 10 Teme. J{uckyccus Ha
COTPYAHUKOB CTPaXOBBIMHU WHOCTPAHHOM SI3bIKE B PAMKaXx
JBrOTaMH. cUTyauui npohecCuOHaIBLHOTO
JIuteparypa: Paznen 8 obmmenus. poHTaIBHBIN onpoc/
ocHoBHas juteparypa NeNe 1-3, | rpynmoBast pabota / paboTa B
JIOTIOJTHUTEIIbHAS JIUTEpaTypa napax. [IpocnymmBanue

NeNe 1-2 ayJIMOTEKCTOB.

16 | Unit 16. [TnanupoBanue >pGeKTUBHBIX | BBenenue u aktyanusanus HOBOM

Business travel JIEJIOBBIX MOE30K. JIEKCUKH. BBITIOJIHEHNE JIEKCUKO-
BroxeTupoBaHye U KOHTPOJIb | TPaMMaTHYECKUX YIIPaKHEHHH.
pacxoa0B Ha noe3nku. Ouenka | UreHue, nmepeBo U nmepeckas
pe3yJIbTAaTOB JICIOBBIX MOE3/0K. | TEKCTOB 1O TeMe. [luckyccus Ha
Jlureparypa: Paznen 8 WHOCTPAHHOM SI3bIKE B PaMKax
ocHoBHas juteparypa NeNe 1-3, | cutyanuit npodeccHoHaIbHOTO
JIOTIOJIHUTEIIbHAS JIUTEPATYPA oOuienus. @poHTaNbHBIN orpoc/
NeNe 1-2 rpymnmnoBas pabota / pabora B

napax. [IpocnymBanue
ayJIMOTEKCTOB.

17 | Unit17.Time OCHOBBI TUTAHUPOBAHUS Brenenue u aktyanu3zanus HOBOH
management BPEMEHH U IPUOPUTETOB. JIEKCUKH. BbIonHeHne JeKCHKo-




WNHCTpyMEHTBI AJ1s1 yIpaBICHUS
BpeMeHeM (ITPUIIOKEHUS,
TexHuku). Ilpeononenue
MIPOKPACTUHAIIIH.

Jluteparypa: Paznen 8
ocHoBHas nuTeparypa NeNe 1-3,

JIOTIOTHUTEIbHAS JINTEPATypa
NoNe 1-2

rpaMMaTHYECKHUX YIPKHEHUH.
YreHue, IepeBol M epeckas
TEKCTOB 10 Teme. J{uckyccus Ha
MHOCTPAHHOM SI3bIKE B PAMKax
CUTYyalHii TpopeCcCHOHATHHOTO
obmenus. poHTAIBHBIN ompoc/
rpymmnoBas pabora / pabora B
napax. [IpocnymiBanue
ayJIMOTEKCTOB.

18 | Unit 18. Biusuue OusHeca Ha Brenenue u aktyanu3anus HOBOM
Environmental OKPY’KaIOUIYI0 Cpeay: GaKTopsl | JEKCUKU. BBIOIHEHNE IEKCUKO-
issues U TIOCTIE/ICTBUA. Y CTOWYHBBIE rpaMMaTHYECKUX yIPaKHEHHUH.

NPAKTUKU B YTIPaBICHUH Urenue, nepeBo.1 ¥ nepeckas
pecypcamMu KOMITaHUH. TEKCTOB 1o Teme. Jluckyccus Ha
ConmanbHast OTBETCTBEHHOCTh | HHOCTPAHHOM SI3BIKE B paMKax
Ou3Heca B 00J1aCTH 9KOJIOTUU. | CUTyaluid mpohecCuoHaIbLHOTO
Jluteparypa: Paznen 8 obmmenusi. DpoHTAIBHBIN Onpoc/
ocHoBHas jutepatypa NeNe 1-3, | rpynnoBast pabota / pabota B
JIOTIOJTHUTEIIbHAS JIUTEPaTypa napax. [IpocnymmBanue

NeNe 1-2 ayJIMOTEKCTOB.

19 | Unit 19. OTHYECKHUE TUJIEMMBI B BBenenue u akryanusanus HOBOM
Managerial YIOpaBIEHUH MEPCOHATIOM. JIEKCUKU. BBIMOTHEHNE JeKCUKO-
ethics Co3/ianuie STUYHOTO paboyero | rpaMMaTHYECKUX YIPAKHECHHIH.

okpyxeHus. Pomb UreHue, nepeBo U nepeckas
KOPIIOPATHBHOM KYJIBTYPHI B TEKCTOB 10 Teme. J{uckyccus Ha
3THKe OM3Heca. MHOCTPAHHOM SI3bIKE B PAMKAX
Jluteparypa: Paznen 8 cUTyauui npohecCuOHaIBLHOTO
ocHoBHas jauteparypa NeNe 1-3, | obuienust. @poHTanbHbIH onpoc/
JIOTIOTHUTENIbHAS JINTEPATypa rpynmnosas padbora / pabora B
NeNe 1-2 napax. IIpocinymmsanue
ayJIMOTEKCTOB.

20 | Unit 20. Social | ITousTue conuanbHON BBenenue u akryanuzanus HOBOM

responsibility OTBETCTBCHHOCTH OM3HEca JICKCUKH. BBITIOTHEHHE JICKCUKO-
(CSR). Ilpumeps! ycremHbX | rpaMMaTHYeCKUX YIPaKHEHHUH.
CSR-wHHIIMATHB KOMITAaHUH. Urenue, nepeBoI U Iepeckas
Bmusaune CSR Ha uMumx TEKCTOB I10 TeMe. /[uckyccus Ha
KOMITaHUH. WHOCTPAHHOM SI3bIKE B paMKax
JIuteparypa: Paznen 8 CUTYyalMii mpoecCuOHATBHOTO
ocHoBHas juteparypa NeNe 1-3, | oOomeHust. @poHTaNBHEIH ompoc/
JIOTIOJTHUTEIIbHAS JIUTEpaTypa rpymnmnoBas pabota / pabora B
NeNe 1-2 napax. [IpocnymuBanue
ayJIMOTEKCTOB.

21 | Unit 21. Brustaue 1T Ha nportiecchbr Brenenue u aktyanu3zaius HOBOH
Information yIpaBJIEHUS TIEPCOHAIOM. JIeKCUKH. BbIonHeHne JeKCuKo-
technology Hcnons3oanue HR- rpaMMaTHYECKUX YIIPOKHEHUH.

TEXHOJIOTHH JIJIsl TIOBBIIIEHUS

s dexTuBHOCTH PabOTHI €
Kagpamu. TpeHasl B 001IacTH
MH(OPMALIMOHHBIX TEXHOJIOTHI
JUIs OM3Heca.

Jluteparypa: Paznen 8
ocHoBHas juTeparypa NeNe 1-3,

Urenue, nepeBo U NEpPeCcKas
TEKCTOB 10 TeMe. J{ucKyccus Ha
WHOCTPAHHOM SI3bIKE B paMKax
cuTyarui npo(ecCHoHaILHOTO
obmmenus. DpoHTaIBHBIN Onpoc/
rpyrmmoBas pabora / pabora B




JIOTIOJIHUTEIIbHAS JIUTEPATYPA

NoNe 1-2

napax. [Ipociymmusanue
ayJIMOTEKCTOB.

22 | Unit 22. The role | 3naueHue SI3bIKOBBIX HABBIKOB | BBeIeHME U aKTyan3aius HOBOM
of the foreign B MEIKIYHAPOIHBIX JIEKCHKH. BBIMOIHEHHE JIEKCHKO-
languages in OTHOUICHUSX Ou3Heca. rpaMMaTHYECKUX YIIPKHEHUH.
cross-cultural Metop1 00yueHUs YreHue, nepeBoj U nepeckas
business MHOCTPAHHBIM SI3bIKaM IS TEKCTOB 10 Teme. J{uckyccus Ha
environment COTPYJIHUKOB KOMIIaHUH. MHOCTPAHHOM SI3bIKE B paMKax

[TpenmytecTBa cUTyanui npohecCuoHaIHLHOTO
MHOTOSI3bIYHBIX KOMaH]. obuienusi. poHTaNbHBIHN orpoc/
Jluteparypa: Paznen 8 rpynmnosas pabota / pabora B
ocHoBHas nuteparypa NeNe 1-3, | mapax. [IpocinymuBanue
JIOTIOJTHUTEIIbHAS JIUTEPaTypa ayJIMOTEKCTOB.

NeNo 1-2

23 | Unit 23. Hcnonp3oBanue BBenenne u akTyanuzanus HOBOH
Computers in KOMITBIOTEPHBIX TEXHOJIOTUI JIEKCUKU. BBIMOTHEHNE JeKCUKO-
business JUIsl aBTOMATH3aLMH MTPOIIECCOB | TPAMMATUYECKUX YIIPAKHECHHIH.

yIOpaBIeHUS TIEPCOHATIOM. YreHue, nepeBo U nepeckas
Obecneuenue TEKCTOB 10 Teme. Jluckyccus Ha
nH(OPMaLIMOHHON MHOCTPAHHOM SI3bIKE B PaMKaXx
Oe3omacHOCTH B OU3HECE. CUTYyaluii IpopecCuOHATHHOTO
Bnusaue texHonoruit Ha obmenus. @poHTAIBHBIN ompoc/
MIPOU3BOAUTEIILHOCTD TPY/Ia. rpynmnosas pabota / pabora B
Jluteparypa: Paznen 8 napax. [Ipociymusanue
ocHoBHas jutepaTypa NeNe 1-3, | ayAHOTEKCTOB.

JIOTIOJTHUTENIbHAS JIUTEpaTypa

NeNe 1-2

24 | Unit 24. The job | Tekymue TeHICHIMU Ha PhIHKE | BBeleHUe U akTyanu3anusi HOBOH

market TpyAa: CIpOC U NPEAJIOKEHHE. | JIKCUKH. BBITOTHEHNE JIEKCHKO-
AHanu3 npoeccuoHaTbHBIX IrpaMMaTHYECKUX YIPaXXHEHUH.
HaBBIKOB, BOCTpEOOBaHHBIX HAa | UTeHue, mepeBo U mepeckas
pbiHKe. [IpOorHO3bI M3MEHEHHH | TEKCTOB 1o TeMe. [luckyccus Ha
Ha pBIHKE Tpya B OJrpKaiiiine | HHOCTPAHHOM SI3BIKE B paMKax
rOofpbl. CUTYyalMi IpogecCHOHATBHOTO
Jluteparypa: Paznen 8 oOuenusi. @poHTaNbHbIN orpoc/
ocHoBHas auTeparypa NeNe 1-3, | rpynnoBast pabora / paborta B
JIOTIOJTHUTEIIBHAS JIUTEPATypa napax. [IpocmymmBanue
NeNe 1-2 ayAMOTEKCTOB.

25 | Unit 25. [Tporeccrl 3aKyIOK: OT BeeneHre u akTyanu3aius HOBOH

Shopping TUTAHUPOBAHMSI 710 UCTIOJIHEHUS. | IEKCUKHU. BBIOIHEHNE IEKCUKO-
Crpareruu ynpaBieHHS rpaMMaTHYECKUX YIIPaXHEHUH.
nocraBIIMKaMu. BriusiHue UreHue, nepeBoJl ¥ Nepeckas
TEXHOJIOTMI Ha MPOLECCHI TEKCTOB 10 TeMe. J{ucKyccus Ha
3aKyIOK. MHOCTPAaHHOM SI3bIKE B paMKax
Jluteparypa: Paznen 8 cUTyauui npohecCuOHaIBLHOTO
ocHoBHas jauteparypa NeNe 1-3, | obmenust. @poHTanbHbIH onpoc/
JOTIOTHUTEIIbHAS JINTEpaTypa rpynmnosas pabota / pabora B
NeNe 1-2 napax. [Ipociymmusanue

ayJIMOTEKCTOB.

26 | Unit 26. OcHoBHbIE IIpaBa BBenenue u akTyanuzanus HOBOM

Customer rights

noTpedurenei mo
3aKOHOJATEILCTRY.

JICKCUKH. BBINOIHEHNE JTEKCUKO-
IPAMMAaTUYECKUX YIIPAKHEHUMN.




and
responsibilities

O0s3aHHOCTH KOMIIAHUH TTepes
notpedurensimMu. Criocoobl
3alIUTHI TPaB MOTPEOUTENEH.
Jluteparypa: Paznen 8
ocHoBHas juteparypa NeNe 1-3,
JIOTIOJTHUTEIIbHAS JIUTEPATypa
NeNo 1-2

Urenue, nepeBo U epecKas
TEKCTOB 110 TeMe. /luckyccus Ha
MHOCTPAHHOM SI3bIKE B paMKax
CHUTYaluil MpoQecCHOHATIBHOTO
obmmenusi. DpoHTAIBHBIN Onpoc/
rpyrmmoBas padora / pabora B
napax. [Ipociymmusanue
ayJAMOTEKCTOB.

27 | Unit 27. Drarbl co3qaHus COOCTBEHHOTO | BBeeHHE U aKTyanu3anus HOBOU

Entarpreneurship | 6usneca. OCHOBHBIE PHCKH, JIEKCUKH. BbInonHenne nekcuKo-
CBSI3aHHBIE C rpaMMaTHYECKUX YIPaXHEHUH.
PEANPUHUMATEIIECTBOM. YreHue, nepeBo]l 1 epeckas
VYcenemnsle crpaTeruu s TEKCTOB 110 TeMe. JIlUCKyccus Ha
CTapTaroBs. MHOCTPAHHOM SI3bIKE B PAMKAX
Jluteparypa: Paznen 8 CUTYyaluii IpopeCcCHOHATHHOTO
ocHoBHas jauteparypa NeNe 1-3, | obuenus. @poHTanbHbIH onpoc/
JIOTIOJTHUTENIbHAS JINTEPATypa rpymmoBas pabota / pabora B
NeNo 1-2 napax. [Ipocinymusanue

ayJIMOTEKCTOB.

28 | Unit 28. Mass Biusgane CMU Ha nMuk BBenenue u akTyanuzaius HOBOU
Media in the kommanuii. Ctparerun PR n JIEKCHKH. BBITOTHEHNE JIEKCHKO-
business world mapketuHra yepes CMMU. rpaMMaTHYECKUX YIPAXKHCHUH.

Kpusucnoe ynpasienue UreHue, nmepeBo.1 M Mepeckas

penyTauuei B Meaua. TEKCTOB 10 Teme. J{uckyccus Ha

Jluteparypa: Paznen 8 WHOCTPAHHOM SI3bIKE B PaMKax

ocHoBHas auTeparypa NeNe 1-3, | cutyanuit npodeccuoHaIbHOTO

JIOTIOJIHUTEIIbHAS JIUTEPATYPA oOuienus. @poHTaNbHbIN onpoc/

NeNe 1-2 rpymnmnoBas pabota / pabora B
napax. [IpocinymmuBanue
ayJIMOTEKCTOB.

29 | Unit 29. OcHOBBI 2 (HEKTUBHOTO Brenenue u aktyanu3zaius HOBOH
Managenerial oOmieHus B komanzae. Poib JIeKCUKH. BbIonHeHnne JeKkcuKo-
communication | oOpaTHOM CBSI3M B YIPABJICHHH. | IPAMMATHYECKHUX YIIPOKHEHUI.

Pa3pabotka UreHue, nepeBoa U nepeckas’
KOMMYHUKAIIHOHHBIX TEKCTOB 10 Teme. J{uckyccus Ha
CTpaTeruil. MHOCTPAHHOM SI3bIKE B PAMKAX
Jlutepatypa: Paznen 8 cUTyauui npohecCuOHaIBLHOTO
ocHoBHas jauteparypa NeNe 1-3, | obmenust. @poHTanbHbIH onpoc/
JOTIOTHUTEIIbHAS JINTEpaTypa rpynmnosas pabota / pabora B
NeNe 1-2 napax. [Ipociymmusanue
ayJMOTEKCTOB.
30 | Unit 30. JlononHUTENbHBIE ACTIEKTHI BBenenne u akTyanuzanus HOBOM

Enterpreneurship

pa3BHTHSA
MpeIPUHIMATEIHCTBA.
VHHOBAIIMOHHBIC TTOIXOTBI B
ousnece. CereBoe
B3aNMOJIEHCTBHE U €T0
3HAYEHUE NI
NpeanpuHUMaTENEH.
JIuteparypa: Paznen 8
ocHoBHas nuTeparypa NeNe 1-3,

JIEKCUKH. BBITIOTHEHNE JIEKCHUKO-
IrpaMMaTHYECKUX yIPaKHEHHH.
UreHue, nepeBo1 U Mepeckas’
TEKCTOB 1O Teme. Jluckyccus Ha
WHOCTPAHHOM SI3BIKE B PaMKax
cUTyanui npohecCuoHaTHLHOTO
obmenus. @poHTAIBHBIN ompoc/
rpymnmnoBas pabota / pabora B
napax. [IpocnymBanue
ayJIMOTEKCTOB.




JIOTIOJIHUTEIIbHAS JIUTEPATYPA

NoNe 1-2

31 | Unit 31. Quality | Meroasl KOHTpoOJis KauecTBa | BBeneHHe U akTyaInu3aius HOBOM
control MPOIYKIIUI u YCIIYT. | JIEKCUKU. BhINOTHEHHE JTeKCUKO-
Buenpenue CTaHAAPTOB | PAMMAaTUYECKUX YIIPAKHEHUMN.
KauecTBa B komranuu. Ouenka | UreHue, mepeBoj U nepeckas
pe3yJIbTaToB KOHTPOJISI | TEKCTOB 10 TeMe. J{uckyccus Ha
KayecTBna. MHOCTPAHHOM SI3bIKE B paMKax
Jlureparypa: Paznen 8 | curyanmii npodeccnoHaTBLHOTO
ocHoBHas uTeparypa NeNe 1-3, | obmenus. @poHTAIBHBIN ompoc/
JOTIONTHUTENIbHAS ~ JIUTEpaTypa | rpymnmnosas padora / pabora B
NoNe 1-2 napax. [IpocinymuBanue
ayJIMOTEKCTOB.
32 | Unit 32. The art | IIpunmumms! a¢ddextuBHOrO | BBeieHNE U aKTyanu3alus HOBOU
of delegation JICIIETUPOBAHUS 3a7a4. | JICKCUKU. BoIoJHEHHE JIEKCUKO-
[IpeumyriecTBa qeNerupoBaHus | FPaMMaTHYECKUX YIPaKHEHHH.
s MeHemkepoB.  OmmuOku, | UteHue, mepeBo1 U mepeckas

KOTOPBIX CleayeT u3berats npu
JIeJIETUPOBAaHUH.

Jlureparypa: Paznen 8
ocHOBHas juteparypa NeNe 1-3,
JIOTIOJIHUTENIbHASL ~ JIUTEepaTypa
NeNe 1-2

TEKCTOB 10 Teme. J{uckyccus Ha
MHOCTPAHHOM SI3bIKE B PAMKax
CUTYyaIHii TPOPECCUOHATBHOTO
obmmenusi. DpoHTAIBHBIN Onpoc/
rpynmnoBas pabota / pabora B
napax. [IpocinymmBanue
ayJIMOTEKCTOB.




6. IlepeyeHb Y4eOHO-METOAUYECKOr0 OOeCHeYeHUS /JIsI CAMOCTOSITEJIbHOM
padoTHI 00y4aAIOIIUXCH MO TUCIUIINHE

6.1 ®opMbl BHEAYIMTOPHOI CAMOCTOSTEIbHOM PadoThI

OcHOBHasl 1eNb CaMOCTOSITENIBHOM pabOThl CTYJEHTOB NpPH H3Y4YEHUU
UHOCTPAHHBIX SA3BIKOB — DPAa3BUTUE HABBIKOB U YMEHHUH, IOJIyYEHHBIX Ha
IPAKTUYECKUX 3aHATUAX.

[Tocemienne NpakTUYECKUX 3aHATUI M BCEX APYIHX IPETyCMOTPEHHBIX
y4eOHBIM TJIAHOM 3aHSATUH HEOOXOAMMO JOMOJHUTH CUCTEMAaTHIECKON pabOTOH 0
y4e0HO-METOIMYECKUM  TOCOOMSIM ¥ KOMIIBIOTEPHBIM  MPOTPAMMaM,
MOATOTOBJICHHBIM Kadempoii.

Cryaenty, oOyyaromeMycsi 1o JHEBHOW (popMe WM MO MHAUBUILYAITBHOMY
rpaguky Leaecoo0pa3HO HavyaThb OCBOCHHE Kypca C O3HAKOMJIEHHS C IEpEYHEM
y4eOHHUKOB M YYEOHBIX TOCOOUH, peKOMEHIOBAHHBIX Kadeapoil. CamocTosTenbHas
paboTa CTyZieHTa B IPOLIECCE OCBOCHMSI MHOCTPAHHBIX SI3bIKOB BKIIIOYAET B CEOSI:

. BBINIOJIHEHUE YYEOHBIX 3aJaHUil B KOMIIBIOTEPHOM KJlacce TOJ
PYKOBOJICTBOM IIPEIOIABATENS U CAMOCTOSITENIBHO;

. BHEAY/IUTOPHOE (JOMAIIHEE) YTEHUE, MPUMEPHBIH 00BEM KOTOPOTO
30-35 TBIC. MEUATHHIX 3HAKOB;

. BBITNIOJTHEHHE KOHTPOJIbHBIX padoT;

. BBIIIOJIHEHHE JOMAIIHKUX 33/1aHUN;

. MOUCK JOMOJIHUTENbHBIX MaTepuanoB B UHTepHeTE;

. MOJATOTOBKY K KOHCYJIbTALIMSIM MO HanboJiee CI0KHBIM TeMaM;

. BBINIOJIHEHHE  y4e€OHO-HCCIIEOBATENbCKOM  paboThl  (IMOATOTOBKA
BBICTYIUJICHUW Ha CTYJI€HYECKOW Hay4YHO-TIPAKTUYECKON KOH(EepEeHIUN);

. MOJTOTOBKY K 3a4€TaM U 3K3aMEHY.

Ha camocTosTenbHyto paboOTy CTYyACHTOB, OOYYarOIIUXCS 0
HarnpayieHu0 1oaroToBku 38.03.02 «MenemxkmMeHT», npoduib «MeHeTKMEHT
OopraHu3anumn» oTBoauTCs 96 yacos (Tadmiuia 6).

Tabnuna 6 — [lepeyeHsr BOMpOCOB, OTBOJUMBIX HA CAMOCTOSTEIEHOE
OCBOCHHE JIMCIUIINHBI, OPMBI BHEAYIUTOPHOU CAMOCTOSITEIIbBHON PabOTHI

Yka3anue pasaeioB u
HaumeHnoBaHue
a3/1eJI0B, TeEM ®opMbI BHEAYIUTOPHOM TpynoémkocTn TeM, OTBOAMMBIX Ha
P i yau y CaMOCTOSITEJIbHOE
BXOJSIINX B CaMOCTOSITE/IbHOI PadoThI B yacax
R — OCBOEHHE
A o0yuyamumucs
Unit 1. Pabota ¢ yueOHOU 1 - Nouns and noun
Globalization and CIPaBOYHOM JINTEPATYPON; phrases: Understanding
Compet_ition M3yUEeHHE MATEPHAIIOB termin_ology related to
Trends in Human | yyrepuer-pecypcos; - paGora 3 globalization and HR.
Islesource ¢ pecypcamm D Pass'lg_e voice:
anagement I/IH(I)OpMaL[I/IOHHO- ESCI'I_ Ing actions
taken in HR
00pa3oBaTeNbHOrO opTaja
management.
(MOII) ®unyHuBepcurera;




paz0op BOIPOCOB IO TeMe
3aHATHUS U3 paboueit
nporpamMmbl JUCHUIIIINHBI;
HOJrOTOBKA K PAKTHYECKUM
3aHATUAM, TCCTUPOBAHUTIO

- Comparative forms:
Comparing trends
across different
regions.

- Human Resources
Advice

Unit 2. The
Effectiveness of
Recruiting

Pabora ¢ yueOHOI1 1
CIIPaBOYHOM JIUTEPATYPOU;
U3y4eHHe MaTepHalloB
WHTEPHET-PECYPCOB; - pabora
C pecypcamu
UH(POPMAIMOHHO-
00pa30BaTebHOTO NopTaja
(MOII) ®unynusepcurera;
pa3bop BONPOCOB 110 TeMe
3aHATUS U3 paboueit
IpOrpaMMbl JUCLUILIMHBL,
HOJrOTOBKA K IPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Adjectives and
adverbs: Describing the
effectiveness of various
recruiting methods.

- Present perfect tense:
Discussing the
outcomes of
recruitment strategies.

- Conditionals:
Speculating on
potential
improvements.

- HR Tips

How to succeed in your
job interview:
Behavioral Questions
Recruiting and Hiring
Tips

Unit 3. Recruiting
Diverse Workforce

Pabora ¢ yueOHOIt 1
CIIPaBOYHOM JIUTEPATYPOU;
M3y4YEeHHE MaTepUajIoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OpPMaLIOHHO-
00pa3oBaTeNbHOTO NopTaja
(MOIT) ®unynuBepcurera;
pa36op BOMPOCOB 10 TeMe
3aHATHUS U3 paboueit
IpOTrpaMMbl TUCLUILIMHBL,
MOJTrOTOBKA K MPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Quantifiers:
Discussing diversity
metrics (e.g., "many,"”
"few").

- Relative clauses:
Providing additional
information about
diverse candidates.

- Modals of possibility:
Expressing potential
outcomes of diverse
recruitment.

- How to Hire or
Recruit Employees

Unit 4. Employee
Selection

Pabota ¢ yuebHOI 1
CIIPaBOYHOM JIUTEPATYPOU;
M3y4YEeHHE MaTepUajoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OPMaLOHHO-
00pa3oBaTeNbHOTO MopTaja
(MOIT) ®unynuBepcurera;
pa3bop BOMPOCOB 10 TeMe
3aHATHUS U3 paboueit
IPOTpaMMbl TUCIUILIMHBL,

- Infinitives and
gerunds: Discussing
actions related to
employee selection
(e.g., "to select,”
"selecting").

- Direct and indirect
questions: Formulating
questions for selection
criteria.

- Subjunctive mood:
Expressing wishes or
recommendations in
selection processes.




MMOATOTOBKA K NPAKTUYCCKUM
3aHATUAM, TCCTUPOBAHUTIO

- What happens when
women win elections.
Top words for your job
interview & resume

Unit 5.
Interviewing
Candidates

Pabota ¢ yueOHOI u
CIIPABOYHOM JIUTEPATYPO;
M3y4YEeHHE MaTepUajoB
HMHTEPHET-PECYpPCOB; - paboTa
C pecypcaMu
nH(pOpMaIMOHHO-
00pa3oBaTenbpHOT0 NopTaja
(MOIT) ®unyHnuBepcuTtera;
paz00p BOIMPOCOB MO TEME
3aHATHUS U3 paboueit
MIPOTPaMMBI TUCITUTUTHHEI;
MOJITOTOBKA K MPAKTUICCKUM
3aHATHSM, TECTHPOBAHUIO

- Interrogative forms:
Crafting effective
interview questions.

- Reported speech:
Summarizing candidate
responses.

- Imperatives: Giving
instructions for
conducting interviews.
-Business English -
How to talk about your
career.

-How to Conduct an
Interview.

Effective Interview
Questions.

Unit 6. Motivation
and Incentives

Pabora ¢ yueOHoil u
CIIPaBOYHOU JIMTEPATYPOH;
U3y4eHHe MaTepualioB
UHTEpPHET-PECypcoB; - paboTa
C pecypcaMu
UH(POPMAaIMOHHO-
00pa3oBaTebHOTO opTaja
(MOIT) ®dunyHuBepcuTera;
paz00p BOMPOCOB MO TEME
3aHATUS U3 pabodeit

- Causative verbs:
Discussing how
incentives motivate
employees (e.g.,
"make," "have").

- Adverbial clauses:
Linking motivation
with outcomes.

- Gerunds as subjects:
Using motivation
techniques as subjects

nporpaMmbl JUCHHUIIIINHEI, of sentences.
IIOATOTOBKA K IIPAKTUYECKUM - Performance
3aHATHSM, TECTHPOBAHUIO Reviews.
Performance
Evaluations &
Appraisal.
Unit 7. Business Pabota ¢ yueOHOM 1 - Formal language
Letters CIPaBOYHOM JIUTEPATYPOH; structures:

M3yYeHHEe MaTepHaIOB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OPMaLIMOHHO-
00pa3oBaTebHOTO MopTaja
(MOIT) ®unynuBepcurera;
pa3bop BOIPOCOB 110 TeMe
3aHATHUS U3 paboueit
IPOTpaMMbl TUCIUILIMHBL,

Understanding tone and
style in business
correspondence.

- Connectors and
transitions: Ensuring
coherence in letters.

- Punctuation rules:
Correctly formatting
business letters.




MMOATOTOBKA K NPAKTUYCCKUM
3aHATUAM, TCCTUPOBAHUTIO

- Letter of Application.
Letter of
Recommendation.
Resume. Requests.
Replies. Proceeding of
an Order. Complaints
and Claims. Credit and
Collection Letters

Unit 8. Equal
Opportunity and
the Law

Pabota ¢ yueOHOI u
CIIPABOYHOM JIUTEPATYPO;
M3y4YEeHHE MaTepUajoB
HMHTEPHET-PECYpPCOB; - paboTa
C pecypcaMu
MH(}OpPMaLIOHHO-
00pa30BaTebHOTO NopTaja
(MOII) ®unynusepcurera;
paz00p BOIMPOCOB MO TEME
3aHATHUS U3 paboueit
IPOTPaMMBbI TUCIHILIHHBL,
MOJTOTOBKA K MPAKTUYECKIM
3aHATHSIM, TECTUPOBAHHIO

- Legal terminology:
Understanding nouns
and phrases specific to
law.

- Passive constructions:
Describing laws and
regulations.

- Present simple vs.
present continuous:
Discussing ongoing
legal obligations.

- Defenses against
discrimination claims

Unit 9.
Discriminatory
Employment
Practices

Pabora ¢ yueOHoil u
CIIPaBOYHOU JIUTEPATYPOU;
M3y4EeHHE MaTEPHUAJIOB
HMHTEPHET-PECypcoB; - paboTa
C pecypcamu
MH(OpPMaLIOHHO-
00pa3oBaTeNbHOTO NopTaja
(MOIT) ®unynuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATUS U3 paboueit
MPOrpPaMMbl TUCHUIUIUHBI;
MOJIFOTOBKA K MPaKTUYECKUM
3aHATUSM, TECTUPOBAHUIO

- Negative forms:
Describing what is not
allowed in employment
practices.

- Complex sentences:
Linking causes and
effects of
discrimination.

- Modal verbs for
obligation: Expressing
legal requirements.

- Dress. Hair. Uniform.
Arrest record

Unit 10. Sexual
Harassment in the
Workplace

Pabota ¢ yueOHOMI 1
CIIPaBOYHOU JIUTEPATYPOU;
U3y4EHHE MaTEPHUAJIOB
MHTEPHET-PEeCypcoB; - paboTa
C pecypcamu
MH(OPMaLOHHO-
00pa3oBaTebHOTO MopTaja
(MOIT) ®unynuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATUS U3 paboueit
pOrpaMMbl JUCLUILIMHBI,
HOJrOTOBKA K MIPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Defining terms: Using
precise language to
describe harassment.

- Conditional
sentences: Discussing
scenarios and
consequences.

- Direct vs. indirect
objects: Structuring
sentences about
reporting harassment.

- Understanding Sexual
Harassment.




Unit 11. Ethics and
Employee Rights

Pa6ota ¢ yueOHOU 1
CIIPaBOYHOM JIUTEPATYPOU;
U3y4eHHe MaTepHalloB
WHTEPHET-PECYPCOB; - pabora
C pecypcamu
UH(POPMAIMOHHO-
00pa30BaTeNbHOTO NOpTala
(MOII) ®unynuBepcurera;
paz00p BOIMPOCOB 1O TEME
3aHATHUS U3 paboueit
IPOrpaMMbl JUCLUILIMHBL,
HOJrOTOBKA K IPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Modal verbs of
necessity: Discussing
rights and ethical
obligations.

- Noun clauses:
Expressing beliefs
about ethics.

- Comparative
structures: Comparing
ethical standards across
organizations.

- What shape ethical
behavior at work

Unit 12. Managing
Dismissals

Pabora ¢ yueOHOIt 1
CIIPaBOYHOM JIUTEPATYPOU;
U3ydeHHe MaTepHalOB
WHTEPHET-PECYPCOB; - paboTa
C pecypcaMu
MH(}OpPMaLIOHHO-
00pa30BaTebHOTO NopTaja
(MOII) ®unynuBepcurera;
paz00p BOIMPOCOB 1O TEME
3aHATHUS U3 paboueit
pOTrpaMMbl TUCLUILIMHBI,
MOJTrOTOBKA K MPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Past tense forms:
Describing dismissal
processes.

- Conditional forms:
Discussing potential
outcomes of dismissals.
- Gerunds and
infinitives: Talking
about reasons for
dismissals.

- How to Terminate an
Employee.

- Firing Someone.

Unit 13. Employee
Safety and Health

Pabota c yuebHoIi u
CIIPaBOYHOM JIUTEPATYPOU;
M3y4YEeHHE MaTepUajIoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OPMaLOHHO-
00pa30BaTeNbHOTO NopTaja
(MOIT) ®unynuBepcurera;
pa3bop BOMPOCOB 10 TeMe
3aHATHUS U3 paboueit
IPOTrpaMMbl TUCLIUILIMHBI,
MOJTrOTOBKA K MPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Adjectives for safety
measures: Describing
health protocols.

- Imperative forms:
Giving safety
instructions.

- Present participles:
Discussing ongoing
safety practices.

- What causes
accidents?

Unit 14.
Workplace Health
Risks: Problems
and Solutions

Pabota ¢ yuebHOI 1
CIIPaBOYHOM JIUTEPATYPOU;
U3y4YEeHHE MaTepUajoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcaMu
nH(pOpMaIIMOHHO-
00pa3oBaTeNbHOTO MopTaja
(MOII) ®unyHuBepcurera;

- Cause-and-effect
structures: Linking
risks to their
consequences.

- Passive voice for
reporting: Describing
health risk assessments.




paz0op BOIPOCOB IO TeMe
3aHATHUS U3 paboueit
nporpamMmbl JUCHUIIIINHBI;

- Quantitative
language: Discussing
statistics related to

MO/ITOTOBKA K TIPAKTHYECKUM health risks. _
3aHATUAM, TECTUPOBAHUIO - _HOW_ safe is my
University?
Unit 15. Insurance |PaGora ¢ y4eOHOit 1 - Noun phrases related
Benefits CIIPaBOYHOM JINTEPATYpPOH; to benefits:
M3yYeHHE MaTepPHaIoB Understanding _
HHTEPHET-PECYPCOB; - paboTa 'germmology In
¢ pecypcamu lnsgrance. . .
HH(bOPMAITHOHHO- - Future tense forms:
Discussing future
00pa30BaTebHOTO NopTaja . .
insurance benefits.
(MOII) ®unynusepcurera;

pa3bop BOMPOCOB IO TeMe
3aHATUS U3 paboyeit
MPOrPaMMBbI TUCIUTUIUHBI;
MOJMOTOBKA K MPAKTUYECKUM
3aHATUSM, TECTHPOBAHUIO

- Comparative
adjectives: Comparing
different insurance
plans.- Ways of
controlling workers
compensation cost.

Unit 16. Business
travel

Pabora ¢ yueOHOIT 1
CIIPaBOYHOM JIUTEPATYPOU;
U3ydeHHe MaTepHalloB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OpPMaLOHHO-
00pa30BaTeNbHOTO NopTaja
(MOIT) ®dunyHuBepcuTera;
pa3bop BOMPOCOB 10 TeMe
3aHATHUS U3 paboueit
IpOTrpaMMbl TUCLIUILIMHBI,
MOJrOTOBKA K MPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Modal Verbs:
Expressing necessity
(must, should) and
permission (can, may).
- Future Tenses:
Planning trips using
"will" and "going to."

- Conditionals:
Discussing hypothetical
travel scenarios.

Unit 17.Time
management

Pabota ¢ yuebHoIi u
CIIPaBOYHOM JIUTEPATYPOU;
U3y4YEeHHE MaTepUajoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OPMaLIMOHHO-
00pa3oBaTebHOTO MopTaja
(MOII) ®unynusepcurera;
pa3bop BOMPOCOB 10 TeMe
3aHATHUS U3 paboueit
IPOTrpaMMbl TUCLIUILIMHBI,
MOJrOTOBKA K MPAKTUYECKUM
3aHATHSM, TECTUPOBAHHIO

- Gerunds for activities:
Discussing time
management techniques
(e.g., "prioritizing™).

- Present continuous for
planning:  Discussing
ongoing time
management efforts.

- Adverbial phrases of
frequency: Talking
about time management
routines.

- Time and its control




Unit 18.
Environmental
issues

Pa6ota ¢ yueOHOU 1
CIIPaBOYHOM JIUTEPATYPOU;
U3y4eHHe MaTepHalloB
WHTEPHET-PECYPCOB; - pabora
C pecypcamu
UH(POPMAIMOHHO-
00pa30BaTeNbHOTO NOpTala
(MOII) ®unynuBepcurera;
paz00p BOIMPOCOB 1O TEME
3aHATHUS U3 paboueit
IPOrpaMMbl JUCLUILIMHBL,
HOJrOTOBKA K IPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Passive Voice:
Discussing actions
taken regarding
environmental
protection.

- Comparative and
Superlative Adjectives:
Comparing different
environmental
strategies.

- Conditionals:
Discussing
consequences of
environmental actions.

Unit 19.
Managerial ethics

Pabora ¢ yueOHOIt 1
CIIPaBOYHOM JIUTEPATYPOU;
U3yYeHNe MaTepruaIoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcaMu
MH(}OpPMaLIOHHO-
00pa30BaTebHOTO NopTaja
(MOII) ®unynuBepcurera;
paz00p BOIMPOCOB 1O TEME
3aHATHUS U3 paboueit
pOTrpaMMbl TUCLUILIMHBI,
MOJTrOTOBKA K MPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Modals for Advice
and Obligation: Should,
ought to, must for
ethical guidelines.

- Reported Speech:
Discussing what others
say about ethical
practices.

- Noun Clauses:
Expressing opinions
about ethical dilemmas.

Unit 20. Social
responsibility

Pabota c yuebHoIi u
CIIPaBOYHOM JIUTEPATYPOU;
M3y4YEeHHE MaTepUajIoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OPMaLOHHO-
00pa30BaTeNbHOTO NopTaja
(MOIT) ®unynuBepcurera;
pa3bop BOMPOCOB 10 TeMe
3aHATHUS U3 paboueit
IPOTrpaMMbl TUCLIUILIMHBI,
MOJTrOTOBKA K MPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Present Perfect Tense:
Discussing actions
taken over time
regarding social
responsibility.

- Relative Clauses:
Providing additional
information about
social initiatives.

- Conjunctions:
Connecting ideas about
social responsibility.

Unit 21.
Information
technology

Pabota ¢ yuebHOI 1
CIIPaBOYHOM JIUTEPATYPOU;
U3y4YEeHHE MaTepUajoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcaMu
nH(pOpMaIIMOHHO-
00pa3oBaTeNbHOTO MopTaja
(MOII) ®unyHuBepcurera;

- Technical
Vocabulary: Use of
specific terms related to
IT.

- Present Simple vs.
Present Continuous:
Describing ongoing IT




paz0op BOIPOCOB IO TeMe
3aHATHUS U3 paboueit
nporpamMmbl JUCHUIIIINHBI,
HOJrOTOBKA K PAKTHYECKUM
3aHATUAM, TCCTUPOBAHUTIO

projects vs. general
facts.

- Phrasal Verbs:
Common phrases used
in IT contexts (e.g.,
"set up,” "log in").

Unit 22. The role
of the foreign
languages in cross-
cultural business
environment

Pabora ¢ yueOHOI1 1
CIIPaBOYHOM JIUTEPATYPOU;
U3y4eHHe MaTepHalloB
WHTEPHET-PECYPCOB; - pabora
C pecypcamu
UH(POPMAIMOHHO-
00pa30BaTebHOTO NopTaja
(MOII) ®unynusepcurera;
pa3bop BONPOCOB 110 TeMe
3aHATUS U3 paboueit
IpOrpaMMbl JUCLUILIMHBL,
HOJrOTOBKA K IPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Comparative
Structures: Discussing
the advantages of
knowing foreign
languages.

- Indirect Questions:
Asking about language
skills in a business
context.

- Conditionals:
Discussing potential
outcomes of language
proficiency.

Unit 23.
Computers in
business

Pabora ¢ yueOHOIT 1
CIIPaBOYHOM JIUTEPATYPOU;
U3ydeHHe MaTepHalloB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OpPMaLOHHO-
00pa30BaTeNbHOTO NopTaja
(MOIT) ®dunyHuBepcuTera;
pa3bop BOMPOCOB 10 TeMe
3aHATHUS U3 paboueit
IpOTrpaMMbl TUCLIUILIMHBI,
MOJrOTOBKA K MPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Countable vs.
Uncountable Nouns:
Distinguishing between
types of software and
hardware.

- Gerunds and
Infinitives: Using them
to describe computer-
related actions.

- Passive Voice:
Describing processes
involving computers.

Unit 24. The job
market

Pabota ¢ yuebHoIi u
CIIPaBOYHOM JIUTEPATYPOU;
M3y4YEeHHE MaTepUajoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OPMaLIMOHHO-
00pa3oBaTebHOTO MopTaja
(MOII) ®unynusepcurera;
pa3bop BOMPOCOB 10 TeMe
3aHATHUS U3 paboueit
IPOTrpaMMbl TUCLIUILIMHBI,
MOJrOTOBKA K MPAKTUYECKUM
3aHATHSM, TECTUPOBAHHIO

- Future Forms:
Discussing job
prospects and
predictions for the
market.

- Noun Phrases:
Describing job titles
and qualifications.

- Adjectives and
Adverbs: Modifying
job descriptions and
requirements.




Unit 25. Shopping

Pa6ota ¢ yueOHOU 1
CIIPaBOYHOM JIUTEPATYPOU;
U3y4eHHe MaTepHalloB
WHTEPHET-PECYPCOB; - pabora
C pecypcamu
UH(POPMAIMOHHO-
00pa30BaTeNbHOTO NOpTala
(MOII) ®unynuBepcurera;
paz00p BOIMPOCOB 1O TEME
3aHATHUS U3 paboueit
IPOrpaMMbl JUCLUILIMHBL,
HOJrOTOBKA K IPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Imperatives: Giving
instructions or advice
about shopping.

- Quantifiers:
Discussing amounts
(some, any, much,
many).

- Comparatives and
Superlatives:
Comparing products or
prices.

Unit 26. Customer
rights and
responsibilities

Pabora ¢ yueOHOIt 1
CIIPaBOYHOM JIUTEPATYPOU;
U3ydeHHe MaTepHalOB
WHTEPHET-PECYPCOB; - paboTa
C pecypcaMu
MH(}OpPMaLIOHHO-
00pa30BaTebHOTO NopTaja
(MOII) ®unynuBepcurera;
paz00p BOIMPOCOB 1O TEME
3aHATHUS U3 paboueit
pOTrpaMMbl TUCLUILIMHBI,
MOJTrOTOBKA K MPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Modals for Obligation
and Permission: Must,
should, can regarding
customer rights.

- Conditional
Sentences: Discussing
rights contingent on
certain conditions.

- Noun Clauses:
Expressing customer
rights and
responsibilities.

Unit 27.
Entarpreneurship

Pabota c yuebHoIi u
CIIPaBOYHOM JIUTEPATYPOU;
M3y4YEeHHE MaTepUajIoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OPMaLOHHO-
00pa30BaTeNbHOTO NopTaja
(MOIT) ®unynuBepcurera;
pa3bop BOMPOCOB 10 TeMe
3aHATHUS U3 paboueit
IPOTrpaMMbl TUCLIUILIMHBI,
MOJTrOTOBKA K MPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Future Perfect Tense:
Discussing goals and
achievements in
entrepreneurship.

- Phrasal Verbs:
Common expressions
related to starting a
business (e.g., "take
off,” "set up").

- Passive Voice:
Highlighting actions
taken by entrepreneurs.

Unit 28. Mass
Media in the
business world

Pabota ¢ yuebHOI 1
CIIPaBOYHOM JIUTEPATYPOU;
U3y4YEeHHE MaTepUajoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcaMu
nH(pOpMaIIMOHHO-
00pa3oBaTeNbHOTO MopTaja
(MOII) ®unyHuBepcurera;

- Reported Speech:
Discussing what media
outlets report about
businesses.

- Adverbial Clauses of
Time and Cause:
Relating events in the




paz0op BOIPOCOB IO TeMe
3aHATHUS U3 paboueit
nporpamMmbl JUCHUIIIINHBI;
HOJrOTOBKA K PAKTHYECKUM
3aHATUAM, TCCTUPOBAHUTIO

media to business
outcomes.

- Relative Clauses:
Providing more
information about
media sources.

Unit 29.
Managenerial
communication

Pabora ¢ yueOHOI1 1
CIIPaBOYHOM JIUTEPATYPOU;
U3y4eHHe MaTepHalloB
WHTEPHET-PECYPCOB; - pabora
C pecypcamu
UH(POPMAIMOHHO-
00pa30BaTebHOTO NopTaja
(MOII) ®unynusepcurera;
pa3bop BONPOCOB 110 TeMe
3aHATUS U3 paboueit
IpOrpaMMbl JUCLUILIMHBL,
HOJrOTOBKA K IPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Direct and Indirect
Speech:
Communicating
messages effectively.
- Modal Verbs for
Suggestions and
Requests: Using can,
could, would for
communication
strategies.

- Interrogative Forms:
Asking questions
effectively in a
managerial context.

Unit 30.
Enterpreneurship

Pabora ¢ yueOHOIT 1
CIIPaBOYHOM JIUTEPATYPOU;
U3ydeHHe MaTepHalloB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OpPMaLOHHO-
00pa30BaTeNbHOTO NopTaja
(MOIT) ®dunyHuBepcuTera;
pa3bop BOMPOCOB 10 TeMe
3aHATHUS U3 paboueit
IpOTrpaMMbl TUCLIUILIMHBI,
MOJrOTOBKA K MPAKTUYECKUM
3aHATHUSM, TECTUPOBAHHIO

- Future Perfect Tense:
Discussing goals and
achievements in
entrepreneurship.

- Phrasal Verbs:
Common expressions
related to starting a
business (e.g., "take
off," "set up").

- Passive Voice:
Highlighting actions
taken by entrepreneurs.

Unit 31. Quality
control

Pabota ¢ yuebHoIi u
CIIPaBOYHOM JIUTEPATYPOU;
U3y4YEeHHE MaTepUajoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OPMaLIMOHHO-
00pa3oBaTebHOTO MopTaja
(MOII) ®unynusepcurera;
pa3bop BOMPOCOB 10 TeMe
3aHATHUS U3 paboueit
IPOTrpaMMbl TUCLIUILIMHBI,
MOJrOTOBKA K MPAKTUYECKUM
3aHATHSM, TECTUPOBAHHIO

- Passive Voice:
Describing processes in
quality control.

- Conditionals:
Discussing what
happens if quality
standards are not met.
- Gerunds and
Infinitives: Describing
actions related to
maintaining quality.

Unit 32. The art of
delegation

Pabota ¢ yuebHOI n
CIIPABOYHOM JIUTEPATYPOH;

- Modal Verbs for
Ability and Permission:




U3y4YCHUE MaTEPHAIOB Can, could, may

UHTEPHET-PECYPCOB; - paboTta regarding delegation.

C pecypcamu - Noun Phrases:

MH(POPMALMOHHO- Describ_in_g_rples_ and
responsibilities in

00pa30BaTebHOTO NOpTala
(MOII) ®unynusepcurera;
paz00p BOIMPOCOB 1O TEME
3aHATHUS U3 paboueit
IPOTPaMMBbl TUCIUILIMHBI,
HOJrOTOBKA K IPAKTUYECKUM
3aHATHUAM, TECTUPOBAHHIO

delegation.

- Complex Sentences:
Connecting ideas about
effective delegation
strategies.




6.2 MeToanueckoe oOecnmedeHue A AYAUTOPHON ¥ BHeEAyIMTOPHOM
CaMOCTOAITEIbHOI PadoThI

[IpoBeneHne ayauTOPHOW CaMOCTOSTENBHOW pabOTBl  MperoJiaraet
MOJITOTOBKY OTBETOB Ha KOHTPOJBHBIE BOMPOCHI TIO TEMaM JIUCHIUILINHEI,
COOOIIEHUH 10 aHaTN3y JTUTEPATYPHBIX UCTOYHUKOB (KHUT, CTaTeH) Ha 3aJlaHHYIO
TEeMy, IPE3EHTAIIHA, BEITIOJTHEHUE TECTOB.

[TepeueHs BOIIPOCOB, 3aIaHUH, TEM TSI TOJATOTOBKU K TEKYIIIEMY KOHTPOITO

Bomnpock! ajist noaArotToBku K 3auety (6 cemecTp) u d3k3ameny (7 ceMecTp)

Bonpocwi 0na noocomosku k 3auemy (6 cemecmp)

Unit 1. Globalization and Competition Trends in Human Resource Management
Unit 2. The Effectiveness of Recruiting
Unit 3. Recruiting Diverse Workforce
Unit 4. Employee Selection
Unit 5. Interviewing Candidates
Unit 6. Motivation and Incentives
Unit 7. Business Letters
Unit 8. Equal Opportunity and the Law
Unit 9. Discriminatory Employment Practices
Unit 10. Sexual Harassment in the Workplace
Unit 11. Ethics and Employee Rights
Unit 12. Managing Dismissals
Unit 13. Employee Safety and Health
Unit 14. Workplace Health Risks: Problems and Solutions
Unit 15. Insurance Benefits

Bonpocwl 0ns noocomosku xk akzameny (7 cemecmp)
Unit 1. Globalization and Competition Trends in Human Resource Management
Unit 2. The Effectiveness of Recruiting
Unit 3. Recruiting Diverse Workforce
Unit 4. Employee Selection
Unit 5. Interviewing Candidates
Unit 6. Motivation and Incentives
Unit 7. Business Letters
Unit 8. Equal Opportunity and the Law
Unit 9. Discriminatory Employment Practices
Unit 10. Sexual Harassment in the Workplace
Unit 11. Ethics and Employee Rights
Unit 12. Managing Dismissals
Unit 13. Employee Safety and Health
Unit 14. Workplace Health Risks: Problems and Solutions
Unit 15. Insurance Benefits
Unit 16. Business travel
Unit 17.Time management
Unit 18. Environmental issues



Unit 19. Managerial ethics

Unit 20. Social responsibility

Unit 21. Information technology

Unit 22. The role of the foreign languages in cross-cultural business environment
Unit 23. Computers in business

Unit 24. The job market

Unit 25. Shopping

Unit 26. Customer rights and responsibilities
Unit 27. Entarpreneurship

Unit 28. Mass Media in the business world
Unit 29. Managenerial communication

Unit 30. Enterpreneurship

Unit 31. Quality control

Unit 32. The art of delegation

C uenpl0 CTUMYJIHPOBAHUS CUCTEMATUYECKOM MOJATOTOBKH CTYAEHTOB K
INPAKTUYECKUM 3aHATUSAM [0 JAMCLUIUIMHE BBOJUTCS KOMIUIEKCHBIM MOAXOH K
OLICHKE, II0Jly4aeMOW CTyAEHTaMH IO HWTOraM W3y4eHHsl IucuMIUiMHbl. Ha
OCHOBAHMH TIOJIOKEHUS O CUCTEME OLICHKM 3HAHWIl CTyJeHTOB B (PUHAHCOBOM
yHuBepcutete AeiictByeT 100-0amibHas cucTeMa OLEHKU 3HaHHW. JTO O3HAYaer,
YTO OLEHKA, MOJydaeMas IO MTOraM H3Y4Y€HUsS IUCLUILIMHBL, COCTOMT U3 JIBYX
yacTel: TEKyLIero KOHTPOJIS CTYIEHTOB — MakcHUMalibHas oueHka 40 0amioB u
pe3yJIbTaTOB pabOThI HA IK3aMEHE — MaKCHUMallbHas olleHKa 60 6aioB.

Texymmii  KOHTpPOJb  OCYIIECTBISETCA B XOJe y4eOHOro rmporecca U

KOHCYJIbTUPOBaHUs CTYAEHTOB, MO PE3yJbTaTaM BBIIOJHEHHS CAMOCTOSTEIbHBIX

paboT. OcCHOBHBIMU (POPMAMHU TEKYIIETO KOHTPOJISI 3HAHUM SIBIISIOTCSL:

e 00CYyXJ€HHE BHIHECEHHBIX B IUIaHAX MPAKTUYECKUX 3aHSITHI BOIPOCOB TEM H
KOHTPOJIbHBIX BOIIPOCOB;

® pelIeHUE JEKCUKO-TPAMMAaTHYECKUX TECTOB, UX OOCYKJIEHHE B TOUKU 3PEHMS
yMeHus: (HopMyIHUpoBaTh BBIBOJBI, BHOCHUTH PEKOMEHAAIMH K TMPUHUMATH
aJICKBAaTHBIE YIIPABICHYECKHUE PELICHMUS;

¢ BBINIOJHEHUS] KOHTPOJBHBIX padoT.

40 6ayIoB, MOJIyYEHHbIE CTYACHTOM B TEUEHUE CEMECTPA, JOKHbBI O3HAYATh
CaMyI0 BBICOKYIO XapaKTEepPUCTUKY ero paboTsl. Takoi 6amn mojay4yarT CTYACHTHI,
KOTOpbIE Ha MPAKTHMYECKUX 3aHATHUAX CHUCTEMATUYECKH TOKA3bIBAIOT BBICOKHE
pe3yabTaThl MPU OMPOCAX, MPOSIBISAIOT AKTUBHOCTh MPHU OOCYKIECHUU H3Y4YaeMbIX
npo0sieM, B TOJHOM OOBEME BBINOJHAIOT YYEOHYIO MpOrpaMMy, HE HMMEIOT
IPOITYCKOB.

Bropas cocraBisitonias OLEHHMBAeT pabOTy Ha DK3aMEHE U HE MOXKET
npesbimath 60 6amioB. Kaxasiil Bonpoc B Ousiere onenrBaetcs B 20 6aios.

Takum o0pa3oM, eciu CTYJEHT M0 UToraM paboThkl B ceMecTpe Habupaer 26
OamnoB, a mo wWroraMm dk3ameHa — 60 OamioB, To oOmas cymma 86 OamIoB
COOTBETCTBYET OKOHYATEIIBHOU OLIEHKE 5 «OTIIMYHO.

Ecnm crymeHT mopomen K 9k3aMeHy ¢ oreHkod 0 0amioB, TO TIpH
0e3yNpeyHOM KayeCTBE IK3aMEHALMOHHOIO OTBETA OH MOXKET MOJYYUTh UTOIOBYIO



OLIEHKY 10 JaHHOM IUCUUIUIMHE TOJbKO 60 0aiioB, YTO COOTBETCTBYET OLIEHKE 3
«YZIOBIIETBOPUTEIBHO.

O 1aHHOM TOAXO€ K OLEHKE 3HAHWM CTYyAEHTOB IPENoJiaBaTellb
uHGOPMHUPYET CTYACHTOB Ha TEPBOM IMpakTUYeckoM 3aHsATMU. Ha mocnemnem
3aHATUU CTYJEHTaM COOOIIAETCs OLIEHKAa, KOTOPYK) OHHU IOJYy4YaroT IO WUTOram
paboTsl B cemecTpe. CTyIEHTBI MOTYT YIYYIIUTh CBOIO OIIEHKY IO UTOTaM pabOThI
B CEMecTpe 3a CUeT OTPabOTKH MPOIMYIIEHHBIX 3aHATHI. OTpaboTKa MPOIYCKOB,
UMEBUIMX MECTO IO IpUYMHE padoThl CTYJEHTOB BO BpeMs 3aHATUN, HE
JIOITY CKaeTCsl.

[TpoMexXyTOUHBII KOHTPOJIb MPOBOJUTCS B (hOopMe 3ayeTa B 5 CEMECTpe U
’K3aMeHa B 6 ceMecTpe. DK3aMeH 1o yueOHoU aucuuIinie « THoCTpaHHbIN S3bIK B
npogdeccuoHanbHOM cepe» MPOBOAUTCA B YCTHOM (opMmMe B BHUJAE OTBETOB Ha
BOIPOCHI OHIIETA.

Kpurepun  OanbHON-pEUTHHrOBOM  OIEHKA  TEKYLIEr0  KOHTPOJIA
YCIIEBAEMOCTH COJEPKATCS B COOTBETCTBYIOIIMX METOIUYECKUX PEKOMEHIALHSIX
kadeapel «Punocodusi, ICTOPUS U MPABOY.

[Topsimok nepeBojia 100-6amipHOM OLIEHKH B MATHOATUIBHYIO

100-6annbHas cucrema 5-0ayutbHAs cucTeMa
86-100 OTJIMYHO

70-85 XOPOIIIO

50-69 YOBJICTBOPUTEIBLHO
Menee 50 HEYAOBJIETBOPUTEIHHO
50-100 3a4TEHO

Menee 50 HE 3a4TEHO




7. MOH] OLIEHOYHBIX CPeACTB /JIsl MPOBeIeHUs MIPOMEKYTOYHOM aTTeCTAIUN
o0y4yaromuxcs Mo TUCHUILIHHE

7.1 IlepeyeHb KOMIIETEHIMI ¢ YKa3aHHEM 3TanoB ux GopMUPOBaHHUSA B
npouecce ocsoeHuss OIl

[lepeyeHb KOMIIETEHIIMIM U UX CTPYKTYpa B BUJE 3HAHHM, YyMEHUI, HABBIKOB
colepkarcsi B paszaene 2 pabouedt mporpammbl  «llepeyeHb IIIAHUPYEMBbIX
pe3yabTaTOB O0YUEHHUS 10 AUCIUIIAHEY.

7.2 Onucanue mokasarejieili 1 KpUTepHeB OLCHUBAHHUS KOMIIETEHIIUH,
OIMHCAHNE IKAJ ONleHUBAHUSA

Tabnuna 7 — Ouenka ypoBHs chOpMUPOBAHHOCTH KoMIieTeHITH Y K-3

YK-3 — criocoOHOCTh MPUMEHSTh 3HAHUS WHOCTPAHHOTO SI3bIKa HA YPOBHE, JOCTATOYHOM IS
MEKJIMUYHOCTHOTO OOIIEHUs, Y4eOHOH 1 PO ecCHOHABHON 1eATeIbHOCTH

[Tokazarenu oreHUBaHUS Kputepuu onienuBanus [Mkana
OIICHUBAHHSI

Snamop: Suamop: Ilopozoeuwiit
- OCHOBHBIC TIPUEMBI (hparMeHTapHO - OCHOBHBIC PUEMBI ypogenp
KOMMYHHKAIUHN Ha YCTHOM, MUCbMEHHOM U CMEIIaHHOMN
MHOCTPAHHOM SI3BIKE IS KOMMYHHKAITUU HA MHOCTPAHHOM SI3BIKE IS
MEXIIMYHOCTHOTO OOIIIEeHUS, MEXJIMYHOCTHOTO OOIIEeHHUs, y4eOHOU 1
y4eOHOU U TpodecCHOHAIBHON  [MTPO(EeCCHOHABHOMN ACSITEIbHOCTH;
NesITeNbHOCTH, Ymemo:
-CIIOCOOBI pPeaTu3allii YCTHBIX [4ACTHYHO KOPPEKTHO MCIOJIE30BATh
151 MUCHbMEHHBIX [BepOalbHbBIE U HEBEPOATbHBIE CPEICTBA
KOMMYHHKATHBHBIX HAMEPEHUH [KOMMYHHKAIIMH B MEXJIMIHOCTHOM
Ha MTHOCTPAHHOM SI3bIKE; oO1IeHnH, yueOHo! U mpodecCHoHaTbHON
- OCHOBHBIC MPUEMBI |[TeSITeTLHOCTH U TIOJB30BaThCS

MyOTUYHON pedH U JETOBOTO U [MHOS3BIYHBIMU UCTOYHUKAMU HH(POPMAITUN
PO eCCHOHAIIBHOTO JUCKypCa |IJisi TpaMOTHOM U 3P HEeKTHBHOM

Ha HHOCTPAHHOM S3BIKE; KOMMYHUKAIMU Ha U3y4aEMOM
- MeTOAMKU (HOPMHUPOBAHUS [MHOCTPAHHOM SI3BIKE.

OCHOB aKaJeMU4YeCKOu Buamo: IIpoosunymotii
KOMMYHHMKAllM Ha M3Y4Ya€MOM [XOPOIIO CIOCOOBI pealn3aldd yCTHBIX H ypoeeHb
MHOCTPAHHOM SI3BIKE; MMICbMEHHBIX KOMMYHHUKATUBHBIX

- HAaWMCHOBAaHMA WCTOYHUKOB HAMEPEHHWU HA NHOCTPAHHOM S3BIKE;
MH(OPMAIUK 1711 TPAMOTHOM U |- OCHOBHBIE npuemMbl MyOJMYHOM peuu u
D) (HEKTUBHON KOMMYHHKALUHK |1eJI0BOTO M IPO(PECCHOHANBLHOTO IUCKypca

Ha HHOCTPAHHOM S3BIKE; Ha NHOCTPAHHOM S3BIKE;

- IIpaBwWIIa IPOAYLUHUPOBAHUS HA |Vmems:

MHOCTPAHHOM SI3BIKE PEYEBBIX  |TOCTATOYHO KOPPEKTHO -IIPUMEHATH
[POU3BEIECHUI B COOTBETCTBUH  [COBPEMEHHEIE “H(POPMaITMOHHO-
C KOMMYHUKATHBHOM 3a/1a4€d. |KOMMYHUKAIHOHHBIE TEXHOJIOTUHU B
Ymemo: peam3aniM Ha  MHOCTPAaHHOM  A3BIKE
--HCII0Jb30BaTh BEPOATLHBIE M [KOMMYHHKATHBHBIX HAMEPEHUIA;
HeBEpOabHBIE CPEICTBA - UCIIOJIb30BaTh MPUEMbI MyOJIUYHON peun U
KOMMYyHUKaIMU B NIEJI0BOTO M MPOQECCHOHAIBHOTO JUCKypca

MEKIMYHOCTHOM OOLICHNH, Ha HHOCTPAHHOM SI3bIKE.




y4e0HOM 1 TPoheCCUOHATTLHOM
NesTeIbHOCTH;

-IIPUMEHSTh COBPEMEHHBIE
MH(pOPMAIIMOHHO-
KOMMYHHKAI[IOHHBIE
TEXHOJIOTMM B peaju3alluy Ha
MHOCTPAHHOM A3BIKE
KOMMYHHUKAaTUBHBIX
HaMEpEHU;

- HCIIOJIb30BAaTh  IIPHUEMBI

yOIMYHON peun U JeJ0BOTo U
MpoeCCHOHATBHOTO JHCKYpCa
Ha MHOCTPAHHOM $I3bIKE;

- cOOJTIOIaTh TPaBHUIIAa PEYEBOTO
HTUKETa U3y4aeMOro
MHOCTPAHHOTO fA3bIKA;

- [10JIb30BaThCS MHOSA3BIYHBIMU
MCTOYHUKAMU UH(pOpMaLuu
JIJI1 TPaMOTHOM U

AP HEKTUBHONH KOMMYHHKAIIUN
Ha U3y4aeMOM HHOCTPAHHOM
SI3BIKE;

- IpOAYLIMPOBATH Ha
MHOCTPAHHOM SI3BIKE PEUYEBBIX
[IPOU3BEJCHUN B COOTBETCTBHU
C KOMMYHUKATHUBHOM 3aJa4ei.

SHamp:

YBEPEHHO - METOJIUKH (JOPMUPOBAHUS OCHOB
AKaIEMUYECKOU KOMMYHUKAaIUU Ha
M3y4aeMOM UHOCTPAHHOM S3bIKE;

- MpaBUJIa MPOAYLUPOBAHUS HA
MHOCTPAHHOM SI3bIKE PEUEBBIX
[POU3BE/ICHUN B COOTBETCTBUU C
KOMMYHUKATHBHOM 3a/1auei;

Ymemn:

- cOOIOIaTh TIPaBUIIa PEYEBOTO ITUKETA
M3y4aeMOro HHOCTPAHHOTO SI3bIKA;

- IPOJIyLIUPOBATh HA UHOCTPAHHOM S3bIKE
[PEUYEBBIX MTPOU3BEICHUIM B COOTBETCTBUHU C
KOMMYHHMKAaTUBHOM 3a/1a4yeil..

Buvicokuii
Ypos8eHb

M KH 1Bnagenue 0CHOBHBIMH HAYYHBIMH TIOHSATHSIMU U KATETOPUSIMH SKOHOMHUKH U
yIpaBIeHYECKON HAyKH U CIOCOOHOCTh K MX MPUMEHEHUIO TPU peIIeHUH MPO(hecCHOHATBHBIX

N MaKpO3KOHOMHNYECKOTO
MOACIINPOBAHUA
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YuMmerThH:
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3 KOHOMMUUIE CKHE
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OCHOBHEEe YypoeeHb
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ODYHKIHUOHHUDpPOBAHUGHA

3namo: coBpeMeHHbIe MeToqpl (C O B D € M € HHOHU

PKOHOMHYECKOI'O aHaJIn3a 9 KOHOMUKHU AJ4d
NpoBejgeHUSHd

Ymems: npumensate HaydHOT O

KOHLICHTyaJ'IBHE,II/II/I HCCnenoOBAHHUS B

TEOPETHUCCKUI

. o6JmJacrTHu

WHCTPpYMEHTApUH aHan3a .
9 KOHOMMUUYE CKOH

SKOHOMUKH
TeopwuUudU, B

Baaoempw: HaBbIKaMU 19acTHOCTMH,

MHUKPOIKOHOMHYECKOTO aHaliM3a|> K O HO MM K MU Ha MUK DO~
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7.3 TunoBbie KOHTPOJIbHBIE (TECTOBBIE) 3aJaHUSI MJIM HHbIE MATEPHAJIbI,
Heo0X0oAuMBbIe VISl OLeHKH 3HAHUN M yYMEHHMH, XapaKTepPU3YIOIIUX ITANbI
(popmupoBaHusi KomneTeHuii B mpoiuecce ocBoenus OI1

Kon n NuaukaTopsl JOCTHKEHHUS Tunossle 3a1aHuA

HAHMEHOBaHHUE KOMIIeTCHIIUH

KOMIIeTeHIIUH
1. Mcnonp3yeT MHOCTPaHHBIN 1. Bribepute npaBUiIbHbIN BapHaHT
A3BIK B MEXKJIMYHOCTHOM 001ieHnn | orBera: «Koraa Bbl BCTpeuaeTe Koro-
U poecCuOHANTBHOI TO BIIEPBbIE, BBl OOBIYHO
JIeSITEIbHOCTH, BbIOMpast (ynbibaetech/ynbi0aThbes) U
COOTBETCTBYIOIIUE BepOabHble U | (IPEACTaBIsIeTeCh/IPEACTABIATHCS).»
HeBepOaIbHBIEC CPEICTBA 2. Pabora B mapax. [quasor.
KOMMYHHKAINH Hanummwre nuanor Mexny 1Byms

JIOJIEMH, KOTOPBIE 00CYKIAIOT CBOU
YK3 x000u. Mcnonp3yiite MUHUMYM 5
ClI0cOBHOCTE HOBBIX CJIOB M pa3iInu4Hble (POPMBI

MPUMCHATH 3HAHUA
MHOCTPAHHOT'O SI3bIKA
Ha ypOBHE,
JOCTaTOYHOM IS
MEXJINYHOCTHOT'O
oOrieHus1, yaeOHOH 1
npodeCCHOHATBHON
JeATEILHOCTH

[JIaroJioB.
3. IIpounTtaiite TeKCT. BhICKaXxkuTe
CBO€ MHEHHE.

2. Peasin3yet Ha HHOCTPAHHOM
A3bIKE KOMMYHHUKATHBHbIE
HaMCpPCHUA YCTHO U ITMCbMEHHO,
UCTIOJIb3Ysl COBPEMEHHBIE
cpenctBa HHGOPMAITMOHHO-
KOMMYHHUKATHBHbIE TEXHOJIOTHH.

1.3anonHuTe MIPOITYCKH B
npennoxeHusx: «5 (xoren/xorena) O6b1
y3HaTh O BalluX IUIaHax. Moxkere Jin
BbI (pacckas3aTb/paccKka3blBaTh) MHE 00
3TOM?»

2. HanummuTe 31€KTpPOHHOE MHUCHMO
IpyTy c MPUTJIAIIICHUEM Ha
MEPOIPUATHE. Ucnonb3yiiTe
COOTBETCTBYIOIIIME BBIPAKEHUS  JUIS
TIPUIJIALICHUS] M YTOUHEHHS JIeTallei.

3. Ucnonb3yeT npuemsl
nyOIUYHON peun U IeI0BOTO

1. BpiOeputre npaBUIBHBIM BapUaHT
OTBETA: «Jlist YCHELTHOTO
BBICTYTUICHHS BAKHO
(TIOATrOTOBHUTH/TIOATOTOBICHHBIN )




po¢eCCHOHATBLHOTO AUCKypca Ha
WHOCTPAHHOM SI3bIKE.

MaTepuan u
(IpaKTUKOBATHCS/TIPAKTUKYFOIIIHIACS ).)»
2. TloaroroBbTe KpaTKUW TEKCT s
BBICTYIUICHHUsSI Ha Temy «Pabora moen
MeuTh». Mcnons3yiiTe pa3HooOpa3HbIe

rpaMMaTH4YeCKUEe  KOHCTPYKIMH U
JICKCUYECKHE €IMHUIIBIL.
4. JleMOHCTpUPYET BIaJICHUE 1. YkaxuTe, Kakod BapuaHT Oolee

OCHOBaM aKaJIEMUYECKOU
KOMMYHHUKAIIMA PEYEBOr0 3TUKETA
M3y4aeMOro MHOCTPAHHOIO SI3bIKa

BEXJMBBIN: «MOXKELb IOMOYb MHE?»
win «He mornu Obl BBl TOMOYb MHE?»
2. 3amonHUTE NPOIYCKH CIOBAaMH I10
CMBICITY.

3. Hamummre KOpOTKMH TEKCT, B
KOTOPOM  Bbl  IIPEJCTAaBUTECh  Ha
UHOCTPAaHHOM  SI3bIKE,  MCIHOJb3Ys
(GopMyJBl BEXIMBOCTH U PpEUEBOM
ITHUKET.

4. PoneBas urpa: aenaoBas BCTpeya

5. YmMeeT rpaMOTHO U 3PPEKTUBHO
H0JIb30BAThCSl HHOSI3BIYHBIMH
WCTOYHUKH MHPOPMALIUN

1.Hatinute B Tekcre 3  cioBa,
OTHOCSIIIMECA K TeMe «DKOJOTUS», U
NepPEeBEUTE UX HA PYCCKUU SI3BIK.

2. HcnpaBbTe MNpemsioKEHUS IO
CMBICITY.

3 [IpounTaiite CTaTbhIO Ha
WHOCTPAaHHOM SI3bIKE M HAMHIINUTE
KpaTKOe pe3ioMe, BKIII0Yasi OCHOBHBIE
WJIeH ¥ HOBBIE CJIOBA.

6. ITpogyunpyer Ha FHOCTPaHHOM
A3bIKE MMICbMEHHBIE PEUEBbIE
IIPOU3BENICHUS B COOTBETCTBUU C
KOMMYHHKaTUBHOM 3a7a4e

1.3anonHuTe IIPOILYCKH B
MIPETIOKEHUSX, UCIIOJIB3YS
npaBuibHble (Gopmbl rinaroioB: «OH
(unTaTh) KHUTY, KOorjga si (BOWTH) B
KOMHAaTy».

2. Hanumure 3cce Ha Temy «l[louemy
BaXHO YYWUTb WHOCTPAHHBIE S3BIKU?»
Ucnonwzyiite pazHOOOpa3HbIe
rpaMMaTH4ECKHE CTPYKTYpBbI U
JIEKCUYECKHE CPEJICTBA.

Koa n HNHauKaTophl 10CTHKECHUS Tunosble 3aJaHuA

HaMeHOBaHHe KOMIIeTeHIIUH

KOMIIeTeHIIUH

IIKH 1 1. neMoHCTpUpYET 3HAHMS 1.IloaroToBETE CHUCOK CIOB H
TE€PMHHOJIOTHH, HAallPaBJIEHUH, IIKOJ, BBIPQXEHUI 110 TEMe 3aHITH

Branenue COBPEMEHHBIX TEHICHIIUI MEHEKMEHTA

OCHOBHBIMH Y MTO3ULIUHA POCCUICKON

Hay4HbIMU YIPABJICHYECKOU MBICIIH.




MOHATUSIMU U 2. peanusyeT crocoOHOCTh 2.Hamnummre 3cce no oJHOH U3
KaTeropusiMu aJlanTUPOBaTh U 0000IATh PE3YyIbTAThl | TE€M 3aHATHS, UCIIOJIB3YS
9KOHOMHKHU U COBPCMCHHBIX HAYYHBIX I/ICCJIGILOBaHI/Iﬁ HN3YYCHHYIO JICKCUKY.
yIpaBIeHYECKON U1l OCYILIECTBIICHUS HAyYHO-

HAYKH U CIIOCOOHOCTD | MCCIIeIOBATEIbCKON pabOTHI B

K UX IPUMEHEHHUIO OakanaBpuaTe

IpH PEIIEHUN

npodecCuOHAIbHbBIX

3aj1a4

IIpumMep TUNOBBIX 3a1aHUUA

YK 1.1. Ucnosib3yeT MHOCTPAHHBIN SI3bIK B MEKJIMYHOCTHOM OOICHMH U
Nnpo¢ecCHOHAIBHOM 1eTeJIbHOCTH, BLIOUPAs COOTBETCTBYIOIIHE BepOaJIbHbIE
U HeBepOaJbHbIE CPeICTBA KOMMYHHKAIIUN

Tunosoe 3anganue: JlenoBas CUMyISLUS

Onucanue: CTyIeHTBHl pabOTaIOT B Mapax WM TPyMax, pa3birpbiBas CUTYaILIUIO
JIEJIOBOTO OOIIeHUsI (HalpuMep, MEPETOBOPHI, Tpe3eHTAIUs TPoekTa). OHU TOJKHBI
UCIIOJIb30BaTh COOTBETCTBYIOIIYIO JIEKCUKY M HEBepOalbHBIE CpPENCTBA (PKECTHI,
MUMUKY) ISl niepenadn cBoux upaeil. [locie BbIMOTHEHUS 3alaHusl MPOBOIUTCS
oOCyXXJIeHHe, TlIeé CTYJEHThl aHaJU3UPYIOT, Kakuhe CpelcTBa ObUIM Haubosee
3 PEKTUBHBIMU.

Business Simulation

Instructions:

- Work in pairs or small groups to role-play a business communication scenario (e.g.,
negotiations, project presentation).

- Use appropriate vocabulary and non-verbal communication (gestures, facial
expressions) to convey your ideas.

- After completing the role-play, participate in a group discussion to analyze which
communication methods were most effective.

Tunosoe 3ananue: UreHue ¥ MoOHUMaHUE TEKCTA
OnucaHue: TpOYUTANTE TEKCT, BHICKAKUTE CBOE MHEHHUE

Read the following text. State your opinion.
Business Failures World's Biggest Problem in 2019

The biggest problem for the global economy in 2019 won’t be the trade war
between America and China. It will be massive business failures. Perhaps bank
failures, too.

The US-China trade war was the big problem in 2018, raising fears of de-
globalization and the descent of the global economy into a collection of highly
protected national markets.




But financial markets and global corporations will bring the two parties to the
negotiation table in 2019, the way they did with NAFTA a few months ago, Forbes
reported.

Instead, the biggest problem for the global economy in 2019 will be massive
business failures that could also lead to bank failures in emerging markets relying
on foreign capital to maintain elevated living standards.

The reason? The rise of interest rates and the end of easy money created by
central bankers in recent years.

The explanation is simple and straightforward. Easy money acted as a tsunami,
lifting up both the demand and the supply side of the global economy to higher
levels. On the demand side, it encouraged consumers to resume taking on more debt.
China’s debt to GDP ratio, for instance, has soared, from around 18% in 2008 to
over 50% in 2018.

Then, there’s the debt of China’s corporate sector that is a big unknown.On the
supply side, it encouraged corporations and entrepreneurs to pursue low profit
businesses opportunities.

US total industry capacity utilization, for instance, increased from around 67%
in 2009 to close to 80% by 2011, according to the Federal Reserve Bank of Saint
Louis.

Meanwhile, the NFIB Small Business Optimism Index rose from close to 80
back in 2009 to close to 108 in 2018.

That’s the highest level since the Reagan years, a period characterized by low
interest rates, too.

Simply put, easy money placed the global economy into a cycle of higher
growth.

More consumer debt fueled more spending. More spending fueled more
investment and the creation of new businesses. Both fed into higher economic
growth, which in turn boosted income and employment.

Meanwhile, higher investment helped expand the productive capacity of the
economy, keeping inflation steady. And it allowed central bankers to continue with
their free money policies.

All that was music to financial markets, which thrive on easy money.

In recent months, however, things have changed. Central banks are raising
interest rates. The tsunami of free money is receding. And that is expected to push
the demand and the supply side of the economy to lower levels.

On the demand side, the end of free money will make it difficult for consumers
to take on more debt. On the supply side, it could push low-profit business off the
cliff.

The end of free money is setting the global economy into a vicious cycle of
slower growth. Less consumer debt could fuel less spending and less spending could
fuel waves of business failures.

That’s what happened in 2008-9, shortly after the Federal Reserve raise interest
rates and the US economy slid into a recession. US Business failures soared to 6,000
per quarter, while bank failures reached 157.



Compounding the problem this time around is the rise of anti-globalization
ideologies around the world, which add to pessimism for the state of the global
economy in 2019.

“In my view, the global outlook for growth in 2019 is pessimistic, given the
global trend in recent years toward liberal-alternative ideologies that have a tendency
to disrupt markets,” says Dimitri Zabelin, currency analyst. “The EU parliamentary
elections next year may send chills throughout European markets as the continent
faces greater fragmentation.”

Then there’s slower growth in Asia, which could feed further into anti-
globalization ideologies.

“Slower growth in China and Japan may weigh down on global growth against
the backdrop of a hawkish Fed that is sending shivers up the spine of every investor
with exposure to emerging markets,” adds Zabelin.

“Projected slower growth in 2019 may also fuel the rise of anti-establishment
parties leading to greater risk aversion and a worsened outlook for growth.”

Investors have begun to sense what’s coming: selling shares of economy-
sensitive companies lower and Treasury bonds higher.

Financial Tribune (https://financialtribune.com/node/95932)

YK 3.2. Peanu3yer Ha HHOCTPAHHOM fI3bIK€ KOMMYHUKATHBHbIC HAMEpPEHUS
YCTHO W NHMCbMEHHO, MCIOJIb3YS COBPEMEHHbIE CpeacTBa MH(POPMAIMOHHO-
KOMMYHHMKALMOHHBIX TEXHOJIOT M

Tunosoe 3ananue: BupryanbHas npe3eHTanus

- Omnucanue: CryaeHTbl BBIOMpAIOT TEMY M CO3JAIOT TMPE3CHTAIUIO C
UCIOJIb30BaHUEM Tiporpamm (Hanpumep, PowerPoint, Prezi) unu Buneomiardopm
(Zoom, Google Meet). OHM NOMKHBI MPENCTaBUTH CBOK pabOTy Trpymne Ha
WHOCTPAHHOM $I3bIKE, JEMOHCTPUPYS CBOM KOMMYHHUKATHUBHBIC HAMEPCHHS dYepes
YCTHOE BhIpaKE€HUE U BU3yaJIbHbIE CPEICTRA.

Virtual Presentation

Instructions:

- Choose a topic of your interest and create a presentation using software like
PowerPoint or Prezi, or video platforms like Zoom or Google Meet.

- Present your work to the class in English, demonstrating your communicative
intentions through both verbal expression and visual aids.

- Be prepared to answer questions from your classmates after your presentation.

2. Put the verbs in brackets into the correct tense and form.

Animals on the Road

More cars and lories ... (drive) on our roads every year and, as a result of this,
more and more wild animals ... (kill) by vehicles. Roads often ... (cross) the routes
that ... (take) by animals when they are migrating, breeding or feeding. Every spring,
many thousands of toads ... (kill) as they ... (make) their way to the traditional
breeding ponds. All over the world, animals are victims of the road and their dead



remains can ... (often see) lying on the roadside. Many badgers and hedgehogs ...
(hit) by cars at night as they ... (more around) in search of food. Rabbits sometimes
seem to ... (hypnotize) by the headlights of cars and ... (not move) quickly out of
the way. Birds ... (sometimes hit) too as they ... (fly) low over roads.

YK 33. MHMcnoas3dyer mnpueMbl NYOJMYHOH peuyd HW  JIeJIOBOIO
Nnpo¢ecCHOHATBHOI0 JUCKYPCA HA MHOCTPAHHOM SI3bIKE

Tunosoe 3anganue: [Ily0auunas peusb

- Onucanne: CTyJEHTHI TOTOBAT M BBICTYMAIOT C KOPOTKOM PEUbl0 Ha 33JaHHYIO
Temy (Hanpumep, "byayiiee Texnonoruit" wim "Ikonornyeckue npoodaemsr"). OHu
JOJKHBI MCIIOJIB30BaTh MPHUEMBI MyOJUYHON peuu, TaKue KaK CTPYKTypHUPOBaHHE
uH(pOpMalK, UCTIOJIb30BAaHUE PUTOPUUECKUX BOIIPOCOB U BOBJICUCHHUE AyAUTOPUU.
[Tocne BbICTYIJIEHUS MPOBOAUTCS oOOpaTHast CBA3b OT OJHOKJIACCHUKOB U
IpernoaaBaTels.

Public Speaking

Instructions:

- Prepare a short speech on a given topic (e.g., "The Future of Technology" or
"Environmental Issues").

- Use public speaking techniques such as structuring your information, asking
rhetorical questions, and engaging the audience.

- After your speech, receive feedback from your classmates and instructor on your
delivery and content.

VYK 3.4. JleMoHCTpHUpYET BJIaJIecHHE 0CHOBAMM aKaJleMHYeCKOH KOMMYHHMKALIMH
pevYeBoro 3 THKETA N3y4aeMoro MHOCTPAHHOIO SI3bIKA

TunoBoe 3axanue: AkageMuuecKas JUCKYCCHUs

- Onucanue: CTyZ€HTHI y9aCTBYIOT B IMCKYCCHUU HA TEMY, CBSI3aHHYIO C UX YU4eOHOM
auciuIiiHo. OHM  JOJDKHBI  CJI€/IOBaTh  NIpaBWJIaM  PEYEBOro  ATUKETa
(OpuBETCTBUE, NPEACTABICHWE MHEHUM, YBa)XXEHHE K MHEHHUIO JpYrux) u
HCIIOJIb30BaTh COOTBETCTBYIOIIMU akajgemMuueckuil s3bIK. [locine muckyccuum
MPOBOAUTCS aHAJIN3 COOJIIOICHUSI PEUEBOTO ATUKETA.

Academic Discussion

Instructions:

- Participate in a discussion on a topic related to your field of study.

- Follow the rules of speech etiquette (greeting, presenting opinions, respecting
others' views) and use appropriate academic language.

- After the discussion, reflect on how well you adhered to the principles of speech
etiquette.

YK 3.5. Ymeer rpamoTrHO U 3((PeKTHBHO MOJb30BATHCH HHOA3BIYHBIMH
HCTOYHMKAMHU HH(opManuu



TunoBoe 3ananue: MccnenoBaTtenbCKuid MPOEKT

- Onmnucanne: CTyAaeHThl BBIOMPAIOT TEMy JJIsI HCCJIEAOBAaHUS U HAXOAST
WHOSI3BIYHBIC UCTOYHUKHN HH(POPMAIUU (CTaThH, KHUTH, HHTEPHET-PECYPCHI). 3aTeM
OHM COCTaBJISIIOT OTYET O MPOBEICHHOM MCCJICIOBAaHUU HA WHOCTPAHHOM SI3BIKE,
BKJIIOYAs CCBhUIKM Ha HCIOJb30BAaHHBIE MCTOYHUKHU. B KOHIE MpOEKTa CTYACHTHI
MPECTABIISIOT CBOU BBIBO/JIBI TPYIIIIE.

Research Project

Instructions:

- Choose a research topic and find sources of information in a foreign language
(articles, books, online resources).

- Write a report on your research findings in English, including citations for the
sources you used.

- Present your conclusions to the class at the end of the project.

YK 3.6. Ilpoayuupyer Ha HWHOCTPAHHOM si3blKe NHCbMEHHbIC peYeBble
Npoun3Be/eHNsl B COOTBETCTBHH ¢ KOMMYHUKATHBHOM 3a1aueii

Tumnosoe 3ananue: Hancanue scce

- Omnucanue: CryAeHTbl MNHIIYT 3CCE€ Ha 3aJaHHYI0 TeMmy (Hampumep,
«IDKOHOMHYECKHE CUCTEMbI B CTpaHax AQpHUKN» WK «3HauYeHUE 00pa30BaHUsN») C
y4E€TOM OIpPEJIEICHHON CTPYKTYphl (BBEICHUE, OCHOBHAs 4acTh, 3aKitoucHue). B
3CC€ OHM JOJDKHBI HCHOJIb30BaTh COOTBETCTBYIOIIMM CTHJIb M JIEKCUKY B
3aBUCHUMOCTH OT LieJieBoi ayauTopud. [locie HanucaHus MPOU3BOIUTCS B3aUMHas
poBepKa paboT ¢ KOMMEHTAPUSIMH.

Essay Writing

Instructions:

- Write an essay on a given topic (e.g., "My Favorite City" or "The Importance of
Education™) following a clear structure (introduction, main body, conclusion).

- Use appropriate style and vocabulary depending on your target audience.

- After writing, exchange essays with a classmate for peer review and provide
constructive feedback.

IIKH 1. 1. neMoHcTpHUPYET 3HAHUSA TEPMHUHOJIOTHN, HANIPABJICHU I, IIIKO.JI,
COBPEMEHHbIX TCHJACHIMHA MEHE)KMEHTA U MO3ULUI POCCUIICKOU
yIPaBJIeHYeCKOU MbICJIH.

Tunosoe 3ananue: TepMUHOIOTMYECKUN TECT
Onucanue: CocraBbTe cMcoK U3 10 KIIOUEBBIX TEPMUHOB B 00J1aCTH
MEHEPKMEHTA (HarmpuMmep, «JIMJIEPCTBOY», «CTPATETUSD, «YTIPABICHUE
U3MEHEHUSIMIY ). 171 Kaxa0ro TepMuHa:

- JlaliTe onpeieIcHUE HA AaHTJIMACKOM SI3bIKE.



- HpI/IBeI[I/ITe IMPUMCEP €0 UCIIOJIB30BAHNA B KOHTECKCTC COBPEMECHHOI'O
MCHECAKMCHTA.
Vocabulary
Description: Create a list of 10 key management terms (e.g., "leadership,"
"strategy," "change management"). For each term:
- Provide a definition in English.
- Give an example of its use in the context of modern management.

Tumnosoe 3ananue: Kelic-ctaqus:
Onucanue: [IpounTtaiiTe CTaThIO O COBPEMEHHBIX TEHACHIIMSIX B MEHEIP)KMEHTE
(mammpumep, agile, lean management). Harmmummure kpatkuii 0630p (150-200 cnoB)
Ha aHTJIMHCKOM SI3bIKE, B KOTOPOM:

- OnpenenuTe OCHOBHYIO TEHICHITHIO.

- OOBsicHUTE €€ 3HAaUEHUE JUIsl POCCUMCKUX KOMIaHUH.

- [IpuBenuTe MPUMEPHI YCTICIITHOTO TPUMEHEHUS.

Case Study:

Description: Read an article about modern trends in management (e.g., agile, lean
management). Write a brief overview (150-200 words) in English that:

- Identifies the main trend.

- Explains its significance for Russian companies.

- Provides examples of successful implementation.

IIKH 1.2. peaqu3yer cioCOOHOCTH AJaNTUPOBATH U 000011ATH Pe3yJIbTATHI
COBPEMEHHbIX HAYYHbIX HCCJIEA0BAHMMN /ISl OCYIIECTBJICHUS HAYYHO-
HCCIIeA0BATEIbCKOM padoThl B 0akajaBpuare

TunoBoe 3aganue: O030p aUTEpPATyPHI
- Onwucanue: Haiinure Tpu HaydHbIE CTaTbM HAa AHTJIMKACKOM SI3BIKE IO TEME
"VpaBieHue nepcoHaioM B ycJIOBUAX LuppoBu3anun'. Hanummre kpaTkuii 0030p
(300-400 c10B), B KOTOPOM:

- OnuIKTEe OCHOBHBIE BHIBOJBI KAXKJIOM CTATHH.

- CpaBHUTE MOJXO/IbI ABTOPOB K MpoOeMe.

- O6cynure, Kak 3TH UCCIEAOBaHUS MOTYT ObITh IPUMEHEHBI B Balllel Oyayiien
HAy4YHO-HCCJIeI0BATENIbCKON padoTe.

Tunosoe 3ananue: [Ipe3eHTanus
- Onucanue: IloaroroBere npezentanuio (10 cnaitnoB) Ha temy "CoBpemMeHHbIE
MOAXO/IbI K yIIPaBIEHUIO IpoekTaMu'". Bkitouunre:

- Kparkuit 0030p HaydHBIX UCCIEAOBaHU IO TEME.

- AnanTanuio noJiy4eHHbIX 3HAHUM 711 IPUMEHEHUS B PEaIbHBIX MPOEKTaX.

- BBIBOIBI O 3HAQUYEHUM OTUX MOAXOJIOB MJII POCCHUMCKOTO MEHEIKMEHTA.

Typical Assignment: Presentation



Description: Prepare a presentation (10 slides) on the topic "Modern Approaches to
Project Management." Include:

- A brief overview of scientific research on the topic.

- Adaptation of the acquired knowledge for application in real projects.

- Conclusions about the significance of these approaches for Russian management.
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3K3AMEHAIIMOHHBIN BUJIET Ne 1

Ne

Cooeparcanue eonpoca

bannwvi

1

e Read the following text. Translate. State your opinion. Answer the questions asked
by the examiner based on the text. (0-30 6as10B).
Money is any medium of exchange that is widely accepted in payment for
goods and services and in settlement of debts. Money also serves as a standard of
value for measuring the relative worth of different goods and services. The number of
units of money required to buy a commodity is the price of the commodity. The
monetary unit chosen as a measure of value need not, however, be used widely, or
even at a as a medium of exchange. During the colonial period in America, for
example, Spanish currency was an important medium of exchange, while the British
pound served as the standard of value. The functions of money as a medium of
exchange and a measure of value greatly facilitate the exchange of goods and services
and the specialization of production. Without the use of money, trade would be
reduced to barter, or the direct exchange of one commaodity for another; this was the
means used in primitive societies, and barter is still practiced in some parts of the
world. In a barter economy, a person having something to trade must find another who
wants it and has something acceptable to offer in exchange. In a money economy, the
owner of a commodity may sell it for money, which is acceptable in payment for
goods, thus not wasting the time and effort that would be required to find someone
who could make an acceptable trade. Money may thus be regarded as a keystone of
modern economic life. Before paper and coins were introduced as permanent forms of
money, people used a variety of other objects to serve as money for trading goods. If
money had never developed, we would all still be bartering. Money opened the door
to trade, which opened the door for specialization. And that made possible a modern
society.

30

Becez[a C IIPCIogaBaTeiIicM Ha aHTJIINHCKOM SI3BIKE T10 HpOfI,Z[CHHOfI Teme: Time
Management.
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8. IlepeyeHb OCHOBHOWi M [IONOJHUTEJbHOW Y4YeOHOH JHUTEpPATYpBHI,

Heo0X0IMMOii 1)1 OCBOCHN S U CHUTIIUHBI
OcHosHnas numepamypa:
1./{roxanoBa, H. M. AHrmuiickuii s3bIK B MEHEKMEHTE: ydeO. mocooue / H.M.
okanoBa. — M.: UH®PA-M, 2017. — 256 c. — (Bwicmee oOpa3oBaHue:
bakanaBpuat). - ISBN 978-5-16-009576-9. - Tekct: snextponnsii. - URL:
https://znanium.com/catalog/product/982756 (nata obparmenus: 15.01.2024).
2.ManbkoBckasi, 3. B. AHTTTUNCKUH SI3bIK JJ1s1 COBPEMEHHBIX MEHEKEPOB: YUueOHOe
nocobue / ManbkoBckas 3.B., - 2-e uza., ucnp. u gom. - M.: ®opym, HUI] UHDPA -
M, 2018. - 152 c. (Boicmiee obpazoBanue) (O6moxka. KbC) ISBN 978-5-91134-
975-2. - Tekcr: anektponHsbIit. - URL: https://znanium.com/catalog/product/929647
(mata obpamenus: 15.01.2024).
3.YUukunesa, JI. C. AHromiickuil s3Ik Ajig MeHepkepoB (B1—B2) : yueOHuk u
NPaKTUKYM JJIs1 cpefHero npodeccuonanbHoro oopazosanus / JI. C. Yukunesa, E.
B. Jlueckas, JI. C. Ecuna. — 2-e u3j., nepepad. u qon. — Mocksa : M3gaTenbcTBo
FOpaiit, 2023. — 203 ¢. — (IIpodeccuonanbroe obpazoBanme). — ISBN 978-5-
534-08492-4. — Texcr : snexktpoHHbI // OOpa3oBarenbHas 1uiargopma FOpait
[caifT]. — URL: https://urait.ru/bcode/516573 (nata obOpamienus: 15.01.2024).
Jlononnumenvrnasn aumepamypa

l.Ilmakcun B.A., baropu [I'.A., Tlonropnas A.B. AHMmiickuid S3bIK B
npodeccuonanbHoi cepe. — Kpacnonap: IIpocsemenue-tOI", 2021. — 120 c.
2.Anarnuiickuii 361K B mpodeccuonanbHoi chepe (B 4-x yacTax). MeHeKMeHT:
yaeOHoe rmocobue /st Harp. OakanaBpuata "Menemxment" / M.A. benorami [u ap.];
dunynusepcuret; noj pea. [.A. Jlyoununoii - Mocksa: Knopyc, 2019-2021 - 278
c. - bakamaspuar.- To xe. - 3BC BOOK.ru. - URL: https://book.ru/book/927716

(mara obpamienus: 15.01.2024).


https://book.ru/book/927716

O.Ilepeyenr pecypcoB HHMPOPMAIUOHHO-TEJIEKOMMYHUKAIMOHHONH  CceTH

«HTEpHET», HEOOXOAUMBIX JIJISI 0CBOEHMSI TUCIUIINHBI

I'azeta «The Independent» — http://www.independent.co.uk.
XKypnuan «The Economist» — http://www.economist.com.
HNudopmanmonnoe arenctso «BBCy» —
http://www.bbc.co.uk/worldservice/learningenglish/
Ooyuarommii mopran «Cambridge» — http// www.cambridgeesol.org
Oo0yuarommii mopran «English Grammar Online» — http// www.Ego4u.com
Ooyuarommii moptan «EnglishCluby» — http://www.englishclub.com/learn-
english.htm

7. OOyuarommii mopran «Free English Tests» — http// www.english-test.net
Ooyuaromumii moptan «Learn English Online» — http://www.better-
english.com

9.  OOyuaromuii mopran «the British Council» — http// www.britishcouncil.org

10. OOyuaronumii moptan «Times100» — http://www.thetimes100.co.uk.

11.  OoOyuaronwmii moptan « World English» — http// www.world-english.org

10. MeToanyeckue yKazaHus AJs 00y4aHOIIUXCH 110 OCBOCHHUIO TUCIUILIMHBI

BaxxHeWliMMu  yClIOBHSIMU  TIpoliecca OOy4YeHHs SBISIOTCS  COYETaHUE
ayIUTOPHOW W BHEAYJAUTOPHOW pabOThl CTYAEHTOB, MOCTENEHHOE YBEIUYECHHE
YAEIBHOTO BECa UX CAMOCTOSTEILHON paOOTHI.

CamocrosiTenbHass paboTa CTYJEHTOB (MHAMBUIYyaJIbHAs, TpynIoBasd,
KOJUIGKTUBHAsA) SIBJIIETCA BAaKHOM 4YacThl0 B paMKax JaHHOro Kypca.
CamocTrosiTenbHast paboTa CTYIAEHTOB OCYIIECTBISETCS MOJ PYyKOBOJCTBOM
npenojaBatesiss M NOpoTekaeT B (GopMe JEIOBOr0 B3aMMOJEWUCTBUSA: CTYJEHT
[OJly4yaeT HEMOCPEJCTBEHHbIE YKa3aHHUs, PEKOMEHJAIMU IMpernojaBaTens o0
OpraHu3allid CAMOCTOSITEIBHOM JIESATEIbHOCTH, a IIPENOJABATENb BBIITOIHIET
(GYHKIUIO YIIPABIICHUS Yepe3 yUeT, KOHTPOJIb U KOPPEKIUIO OITHOOYHBIX IEHCTBUH.
CopeprxaHne caMOCTOSITENIbHOM paboThl CTYIEHTOB UMEET IByeANHbIN XapakTep. C
OJIHOM CTOPOHBI, 3TO COBOKYIHOCTh YUEOHBIX M MPAKTHUECKUX 3a/laHUil, KOTOPbIE
JIOJKEH BBITIOJIHUTH CTYJIEHT B Mpolecce 00ydeHHs - 00bEKT ero jaedareabHocTu. C
JIPYrol CTOpPOHBI, 3TO CIOCOO JEATETbHOCTH CTYJEHTAa MO BBINOJIHEHUIO
COOTBETCTBYIOILIETO YYEOHOIO TEOPETUUECKOTO WM MTPaKTUYECKOro 3a1anus. CBoe
BHEIIIHEE BBIPAKEHUE COJIEPKAHUE CAMOCTOSITEILHOU PabOThl CTYAEHTOB HAXOJUT
BO BCEX OpraHU3alMOHHBIX (opMax y4yeOHOW BHEAyAUTOPHOU HEATEIBHOCTH, B
XO0JIe€ CaMOCTOSITENIHOTO BBIMOJIHEHUS! PA3JIUYHbIX 3aaHui. DYHKIMOHAIBHOE
npeIHa3HaYeHHEe CaMOCTOSTENIbHON paboThl CTYACHTOB B MPOLIECCE MPAKTUIECKUX
3aHATHI [0  OBJNAJCHUIO  CHEUUAJIbHBIMM  3HAHMSIMHM  3aKJIIOYaeTcs B
CaMOCTOSITEIbHOM ~MPOYTEHUH, TPOCMOTpPE, MPOCITYLUIMBAHUH, HAOIIOICHUH,


http://www.independent.co.uk/
http://www.economist.com/
http://www.bbc.co.uk/worldservice/learningenglish/
http://www.cambridgeesol.org/
http://www.ego4u.com/
http://www.englishclub.com/learn-english.htm
http://www.englishclub.com/learn-english.htm
http://www.english-test.net/
http://www.better-english.com/
http://www.better-english.com/
http://www.britishcouncil.org/
http://www.thetimes100.co.uk/
http://www.world-english.org/

KOHCIIEKTUPOBAHUM,  OCMBICICHUHU,  3allOMUHAaHUM U  BOCHPOU3BEICHUU
onpeneneHHor wHpopManuu. [lenp ¥ MIaHUPOBAHHE CAMOCTOATEIBLHON PabOTHI
CTYZICHTY OIIpEENseTCs MPEenoiaBaTeeM.

CobcTBEeHHO, caMOcTosITeNbHAsT paboTa CTYJCHTOB BBIMOJIHACTCS B YJOOHBIC
JUIS CTYJIEHTA 4Yachl U MPEACTaBISETCS MPEnojaBaTeiio A MpoBepku. JlaHHBIN
dbopmaT mpemycMaTpuBaeT OOJBIIYI0O CAMOCTOSITEIBHOCTDh CTYACHTOB, OOJBIIYIO
UHAMBUAYAIN3AlMIO 3aJaHuil, HaJIW4Yhe KOHCYJIbTAIIMOHHBIX ITyHKTOB M DSl
MICUXOJIOTO-TIEIArOTMYECKUX HOBAlIUM, KacaroUIUXcsl Kak COJEp’KaTelbHON 4YacTu
3aJlaHui, TaK U XapaKTepa KOHCYJIbTAlUN U KOHTPOJIS.

CryaeHTtam mpejjaraioTcs clieayloume Buibl U (HOPMBI CaMOCTOSITEIIbHON
paboOTHI:
- CaMOCTOSITEIbHOE BBIMOJIHEHNE 33JJaHUI Ha MPAKTUYECKUX 3aHATUSAX;
- CaMOCTOSTENIbHAS JOMAIHSASA paboTa MO MOATOTOBKE K ayAUTOPHBIM 3aHATHUSIM;
- caMmocrosTenbHas pabora (MHAMBUAYaldbHAs) C HUCIOJIb30BaHMEM WHTepHET-
TEXHOJIOTHH,
- UHJIMBHIyaJIbHas ¥ IPYyNIoBas TBOpUYECKas padoTa Mo NOAr0TOBKE COOOIIECHHU;
- BHEAyIUTOPHOE UTCHHUE;
- MOATOTOBKA KO BCEM BUJaM KOHTPOJIbHBIX UCIBITAHUN, B TOM YHCIIE K TEKYIIEMY
KOHTPOJTIO yCTIEBAEMOCTH (B TE€UEHHE CEMECTPA) U MPOMEKYTOYHOHN aTTeCTaIiH (110
OKOHYaHUU CEMECTPA).

Tunsl 3a1aHuil 1J151 CAMOCTOATEIHLHOM PadoThI
1. Urenme W KOHCIEKTUPOBAHHE TeKcTa (y4yeOHMKa, JIOMOJHHUTEIbHON
JUTEpaTyphl), paboTa CO CIIOBApSIMU M CHOPABOYHUKAMHU C IIE€JIbIO OBJIAJACHUS
3HAHUSIMU.
2. Pabota c KOHCIIEKTOM, TOBTOpPHAs paboTa HaJ y4eOHbIM MaTepuaioM (yueOHUKa,
JOTIOJTHUTENBHOU JTUTEPATYPBI) AJIA 3aKPEIUICHUS U CUCTEMaTU3aluy 3HAaHUH.
3. BrinmonHeHHe rpaMMaTHUECKUX U JIEKCMUECKUX YIPaKHEHUH IO HU3y4yaeMbIM
TEMaM.
4. TloaroroBka cOOOIIEHU (JIEKCUYECKUM TE€M) TI0 U3y4aeMbIM pa3JiesiaMm.
5. PabGora ¢ TekcraMu 10 DSKCTEHCHBHOMY UTEHHIO (MOAOOp TEKCTOB B
NEPUOJINYECKUX W3IAHMSIX U ceTU MIHTEpHET, YTEHUE U IEPEBOI, KPATKUH ITepecKas
MPOYUTAHHOTO).

MONEY

All values in the economic system are measured in terms of money. Our goods
and services are sold for money, and that money is in turn exchanged for other goods
and services. Coins are adequate for small transactions, while paper notes are used
for general business. There is additionally a wider sense of the word 'money’,
covering anything, which is used as a means of exchange, whatever form it may
take. Originally, a valuable metal (gold, silver or copper) served as a constant store
of value, and even today the American dollar is technically 'backed' by the store of
gold which the US government maintains. Because gold has been universally
regarded as a very valuable metal, national currencies were for many years judged
in terms of the so-called 'gold standard'.



Nowadays however valuable metal has generally been replaced by paper
notes. National currencies are considered to be as strong as the national economies,
which support them. Paper notes are issued by governments and authorized banks,
and are known as 'legal tender".

The value of money is basically its value as a medium of exchange, or as
economists put it, its ‘purchasing power'. This purchasing power is dependent on
supply and demand. If too much money is available, its value decreases, and it does
not buy as much as it did, say five years earlier. Thisconditionisknownas'inflation'.
6. Pach/IpeHHe HpO(l)GCCI/IOHaJILHOFO H CIICOUAJIBbHO-TCPMHUHOJIOTHUYICCKOTO
BOKaOyJiipa TOCPEICTBOM WHIMBUAYAIbHONM pabOThI € PEKOMEHIOBAaHHOM
OCHOBHOU U JOTIOJHUTEIBHOM JIUTEPATYPOH.

7. NunuButyanbHas paboTa CTYJIEHTOB C MHTEpAaKTUBHBIMU MIHTepHET-pecypcamu.

MGTOIII/I‘ICCKI/IG PCKOMCHAAINH I10 pe(bepHpOBaHmo TCKCTa
PedepupoBanue — 3TO OAUMH M3 BApUAHTOB CTPYKTYPUPOBAaHUS HH(POpPMALUU.
Pabotas Ham pedepupoBaHMEM KaKOro-inOO TEKCTa, CTaTbM Mbl YIPOILIAEM
BOCIpUATHE UHPOPMAIIUU TTOCPEACTBOM €€ CIKATHUS U CTPYKTYPUPOBaHUSI. Y CTHOE
pedepupoBaHre TEKCTa Ha MHOCTPAHHOM SI3BIKE SIBJISIETCS OJHUM H3 CIIOKHBIX
KOMIIJICKCHBIX yMCHHﬁ, npeamnoJgararomux HaJIU4YU€ BBICOKOTO YPOBHS PA3BUTHA
YMEHUI aHAJIMTUYECKOTO YTEHUS C U3BJICUEHUEM BCell (haKTHUEeCKOW MH(pOpMALINH
H IMOJIHOT'O CMBICJIA IIPOYUTAHHOT'O TCKCTA, 4 TAKIKC YMCHI/Iﬁ MOHOJIOTHYECKOH peun,
MMO3BOJIAIOIMINX  ITOCTPOUTHL  CBA3HOC JIOTHMYHOC  BBICKA3BIBAHHUC, aAJICKBATHO
OTpaXarmee CMBICI IIPOYHUTAHHOI'O TCKCTA. Pe(i)epI/IPOBaHI/Ie 3aKJIF04YacTCA B
BHIOOpDKE M3 BCEro MaccuBa UWHGOpPMAIMU KIIOUYEBBIX MOMEHTOB M HX
(bUKCHUpPOBaHUHU.

[Ipomecc pedepupoBaHus TEKCTa MEPBUIHOTO JOKYMEHTA (KHUTH, CTaTbU U
T.I1.) MPOTEKAET B TPH dTara:

1) ureHue HUCXOAHOTO TEKCTa M €ro aHaiau3 (0OBIYHO HECKOJIBKO pa3) C LEeJbIo
ACTAJIBHOIO IIOHUMAHHA OCHOBHOI'O COJACPIKaHHUA TCKCTA, OCMBICIICHUA Cro
(dakTrueckoil nHPopManuu (M3ydaroniee YTeHue);

2) omepalMH € TEKCTOM NEPBOMCTOYHUKA: TEKCT pa3OMBaeTcsi Ha OTAENIbHbIE
CMBICIIOBbIE ()parMEHThl C II€JbI0 HW3BJICUEHHUS OCHOBHOW M HEOOXOIUMOU
uH(pOpMAIUU KaXKI0T0 U3 HUX;

3) cBepThIBaHHUE, COKpallleHUE, 0000IIeHNEe, KOMIIPECCHS BbIJICJICHHOW OCHOBHOM
uHdopmaruu 1 opopMIICHHE TEKCTa B COOTBETCTBHUH C MMPUHATON MOJIEIBIO.

[Ipu paboTe Ham TEKCTOM HEOOXOAUMO JIOOMBATHCS IIOHMMAaHUS Ha
CJIEIYIONTUX YPOBHSIX: BBIICIICHNUE OT/IETBHBIX (PaKTOB, COOTHECEHUE (PAKTOB APYT C
apyrom, o0obiieHrne GpakToB, OCMBICIICHUE, UHTEPIIPETAINS TPOUYUTAHHOTO B €0
OEJIOCTHOCTHU.

[Ipu yTeHNM TEKCTa C LEBI0 MOCIEAYIOIMIETO YCTHOTO €ro pepeprupOBaHUS MOKHO
HUCITIOJIb30BATH CHGHYIOHIHP'I AJITOPHUTM.

1. ITpounTaiiTe 3aroJOBOK TEKCTa U CAETAUTE MPEAOIOKEHUE O €r0 COAECPKAaHUH.
2. BBICTPO MPOCMOTPUTE TEKCT, KOHUEHTPUPYSI BHUMAHNE HA IIEPBOM U MTOCIEAHEM
a633uax, d TaKXKX€ Ha HadaJI€ KaxKJI0To 3.633.118.. y6e,Z[I/ITeCL B IIPAaBUJIBHOCTU CBOUX
npezxnonomeﬂnﬁ 0 COACP)KaHHNU TCKCTA.



3. Tlocrapaiitecs chopmynupoBaTh OCHOBHOE COJEpKaHHME TeKcTta B 2-3
IPEITIOKECHUSIX.
4. IlpouutaiiTe TekcT elie pa3 0OoJjiee BHUMATEIbHO, OOpaillasi BHUMaHUE Ha
CMBICJIOBBIE CBSI3U MEXy a03aliaMu ¥ BHYTpH Kaxaoro adzana. Obpaiaiite ocodboe
BHUMaHUE Ha JIOTHYECKUE KOHHEKTOPHI — (hpa3bl, COIO3bI, MPEAJIOTH, BRIPAKAIOIINE
BpEMEHHBIC, TpPUYMHHO-ciencTBeHHbIe W npoune cBsizu (first of all, besides,
although, so etc., a Takxe mectonmenus this, that, it etc., BeIsACHSAS npu YTCHHUH,
KaKHe CYyIIeCTBUTENIbHbIC OHU 3aMEHSIOT.
5. Ecnu cmbicn Kakoro-iaubo MpeuiokKEHUsT HE COBCEM SCEH M3-3a CJIOKHOTO
CUHTAaKCHCA, COKpATUTE MPEJIOKEHUE JI0 TNIABHBIX YWICHOB MPEIIOKECHHUS.
6. BcrperuB Meradopuueckoe BBIpAXXEHHUE W BBIACHUB €ro OOUIMH CMBICI,
IPOYUTANTE KOHTEKCT, B KOTOPOM OHO OBbUIO YIOTPEOJIEHO U MOCTapalTeCh NOHATh
CMBICJI BBIPQKEHUS B TAHHOM TEKCTE.
7. Eme pa3 mpouyuTailTe MOA3arojioBOK M yOeauTech, 4TO €ro CoJepKaHue B
JIOCTAaTOYHOM Mepe OTpakaeT Ballle NOHMMaHUE OCHOBHOM MBICIIH TEKCTA.
8. Ilpoananu3upyiiTe 3aroJioBoK B OOIIEM KOHTEKCTE CMbICIa TEKCTa |
chopMyIHPYHUTE €T0 CMBICII.
9. IlpocmoTtpute TeKCT emie pas, oOpalas BHUMaHHE Ha (pasbl, BhIpAXKAIOIINE
OTHOUIEHUE aBTOpa K M3J1araeMoi MH(pOpMaIli, U ONpeIeTUTE €ro OTHOIIEHUE K
npooieme.

Meronnueckre peKOMEHIalluH 110 TOATOTOBKE U IMPOBEAEHUIO ITPE3CHTALNM
[Ipu moAroTOBKE NMPE3CHTALNN:
1) onpenenute TeMy, LeNb U TUIaH BBICTYTUICHUS;
2) yCTaHOBUTE MPOJIOJIKUTENBHOCTh MPE3EHTAUU (OKOJIO 7 MUHYT);
3) oOpaTtuTe BHUMaHUE HA OCOOEHHOCTH CIIyIlIaTesel, MpeayCMOTPUTE y4acTue
CIIylIaTesiei B 00CYKI€HUU TEMBI-TIPOOJIEMBI;
4) nonbepuTe JOMOIHUTENbHYIO HH(POPMALIUIO, TAKOHN JTOMOJIHUTEIbHON
uH(popMmaieit MOryT ObITh: IPUMEPHI, CPABHEHUS, IIUTATHI, OTKPHITUS, CTATUCTHUKA,
rpauky, ayauo M BUIEOMATEpHAbl, SKCIEPTHHIE OLEHKH; MPEIyCMOTPUTE
WUTIOCTPALMK (HO HE Meperpyx anTe MMU CIaiibl);
5) npu odopmIEHUU CIAWI0B 11eeco00pa3sHO MNPUACPKUBATHCA CIETYIOIIUX
PEKOMEHJIallMii: MAaKCUMaJbHO COKPAaTUTh KOJMYECTBO CIIOB Ha claijax,
MPEACTaBUTh UX B BUJE CIOBOCOYETAHUN WIM MAaKCUMAJIbHO KPAaTKUX TE3HUCOB; Ha
MEepPBOM Cllaiifiec yKa3aTh HAa3BaHHWE TEMbI, aBTOPOB, HOMEpP TPYIIbI; HA BTOPOM
ciaiiie 0003HAUYUTHh COJACpKAaHWE BBICTYIUIGHUS B BHUAEC IYHKTOB, Ha
NPEANOCIEHEM ClIaliie yKa3aTb HWCTOYHHMKH, MCIOJIb3yEMbIE B IIpoLEcce
MOATOTOBKHY MPE3EHTAIIMH; yKa3aTh Ha3BaHUE y4eOHOTO 3aBeneHus (DPrHaHCOBBIN
yauBepcuteT npu [IpaButensctBe Poccuiickoit denepamnnn) B KOJOHTUTYJE Ha
KaXXIOW CTpaHUIlEe; MPEANOYTUTEIbHEE HCIOJIB30BaTh Pa3HOOOpa3HbIC Claiibl,
KOMOMHUPOBaTh TEKCT C TaOmuuaMu, rpapukaMu, auarpaMmamMud W Jp. ; He
MCITIOJIb30BaTh KPACHBIHN U 3€JI€HbIN 1IBET HU B 3ar0JI0BKaxX, HU B TE3UCAX;
6) O4YeHb BaXKHO, YTOOBI 3a CTPYKTYpOH MPE3CHTALUMU CTOsJIa JIOTHMKA TOJayu
Matepuana. TonbKo Torja MOKHO TOBOPUTH C YBEPEHHOCTBIO O TOM, 4TO Baiu uaen
OyqyT TOHATHBI CHylIATeNsIM. XOPOIIO CTPYKTYpUPOBAaHHAs MPE3CHTALIMS
MOCTPOEHA B COOTBETCTBUM CO CHEIU(PUKON ayIUTOPUH C YyYETOM €€ MHTEPECOB.



[Ipe3eHTanus OJKHA COAEPKATh CIEAYIOIIME KOMIOHEHTHI B MEPEUYHUCICHHOM
NOpsZKe: TUTYyJbHAs 4YacTh (HAa3BaHUE, 3acTaBKa), OTKPHIBAIONIAS YacTh
(aHHOTAIMSI, [IeNarolas ayAuTOPUI0 BOCIIPUMMYKBOH ); BBEJCHHE (ITPEIBOCXUIIACT
OCHOBHBIE MOTHBBI PE3EHTAIINH, 3TO MOCT, BETyIIUI K OCHOBHOW YaCTH ); OCHOBHAsI
4acTh (MPEACTaBIsET COOOM COOOIIEHNUE); KITIOYEBBIC IyHKTHI (TJIABHBIC HIICU
OCHOBHOW YacTH); MOAJAEPKUBAIOIINN MaTepuan (MHpopMmaiusi, 0ObICHAIOMAs U
MOIICP)KUBAIONIAS OCHOBHBIC TYHKTHI); TMepexoj (MOABOAUT HWTOT OJHOMY
KJIFOUEBOMY ITYHKTY W TPEJCTaBISET CIEAyIOUui); 0030p (BHOBb NEpeUUCsieT
KJIFOUEBbIC MMyHKTHI COOOIIEHUS); 3aKII0YEHHUE (JIOJDKHO MPU3bIBATh U MOOYKIATh
ayJIMTOPUIO; TIOJIBOJUT YEPTY KPATKUM YTBEPKICHUEM );

7) 00s13aTeNbHO MPETYCMOTPUTE PENETUIINIO BBHICTYIUICHHS] B COMPOBOXKICHHUH C
MIPE3CHTAIUEN;

8) UCIoJIb30BaTh CJIEIYIOUTUE KITUIIIE JIJIsl BHICTYIUICHUS TIepe] ayIUTOPUEH:

Let me introduce myself, my name is...

Today I would like to talk with you about...

My aim for today’s presentation is to give you information about...

In today’s presentation I’'m planning to explain...

Let’s start by looking at...

Describing this process, it is necessary to start with...

Moving on to the next section, let’s have a look at...

Thus, that brings us to the end of the final section. Now, I’d like to summarize
Now, just to summarize, let’s quickly look at the main points again.

I would just like to sum up the main points again...

That brings the presentation to an end.

Finally, I’d like to finish by thanking you (all) for your attention.

3aBepIiamIrMM dTallOM CaMOCTOSTEILHON paboThl CTYJIEHTOB SIBISIETCS
KOHTPOJIb €€ BBIMOJIHEHHA. KOHTpOJIb pe3ylbTaTOB CaMOCTOATEIBHOW paboThI
CTYJIEHTOB MOXKET OCYILIECTBIIATHCS B YCTHOM, TUCbMEHHON U CMEIIaHHOW (popme B
BUJIE YCTHOTO OMpOCa, MUCHbMEHHON PadOoThI, CIIOBAPHOTO IHKTAHTA, COOOIICHHUS,
MIPEe3eHTAaIlNN, TECTUPOBAHUS U T.II.

B ocBocHMM IUCHUIIIMHBI WHBAIMIAMHA M JIMIIAMA C OTPaHWYCHHBIMHU
BO3MOXKHOCTSIMHU 3/I0POBbsI OOJIBIIIOE 3HAYCHHE UMEET WHAMBHUAyajbHas ydeOHas
paboTa (KOHCYIbTAIlMN) — AOTOJHUTEIBHOE pa3bsCHEHNE YUYEOHOTO MaTepurara.

NHnuBuyanbHbIe KOHCYJIBTAIIUH 110 PEIMETY SBIISFOTCS BAXKHBIM (PaKTOPOM,
CIIOCOOCTBYIONUM  HWHAWBHUAYaTU3alUN OOy4eHHsI U  YCTAHOBIICHUIO
BOCITUTATEILHOTO KOHTAKTa MEXKy TIPErojaBaTesieM U 00yJarouMcsi HHBAIHIOM
WJIH JIIIOM C OTPAHUYCHHBIMU BO3MOXKHOCTSIMU 37TOPOBBSI.

11. IlepeyeHb WHMOPMANMOHHBIX TEXHOJOIHMH, HMCIOJb3yeMbIX MPH
OCYLIECTBJICHMH 00pa30BaTeJIbHOI0 MNpoLecca M0 AMCHHUILIMHE, BKJIIOYAas
nepevYeHb HeOOXOAMMOIr0 NMPOrPaMMHOI0 odecnevyeHnsi 1 MHPOPMAMOHHBIX
CIIPABOYHBIX CUCTEM

11.1 KoMIIeKT JIMIEH3MOHHOT0 IPOrPAMMHOI0 00eceYeHust



1. Astro Linux
2. Libre Office

11.2  CoBpemennble  mnpodeccHOHAJbHbIE  0a3bl  JaHHBIX H

HH(OPMALMOHHBIE CTIPABOYHbIE CHCTEMBI

1.OnexTpoHHass uWHGOPMaIMOHHO-00pa3oBaTenbHas cpena OUHyHUBEpCHTETA.
campus.ru

2. DnexkTpoHHas sHuMKIoneaus http://ru.wikipedia.or.q/wiki/Wiki

3. Cucrema  KoMIUiekcHOro  packpeitusi  uHbopmaruun  «CKPUH»
http://www.skrin.ru/

4. OnextponHo-oubnuoreunas cucrema BOOK.RU http://www.book.ru

5. DnekTpoHHO-OMONHMOTEeYHass cuUcTeMa «YHHBEpCHUTETCKas  OuOamoTexa
OHJIAMH» http://biblioclub.ru/

6. DIeKTpOHHO-0MOIMoTeYHas cucteMa Znaniumhttp://www.znanium.com.

7. DnexTpoHHO-OMbOMMOTEeYHas cuctema «Jlanwy http://e.lanbook.com.

8. DiekTpoHHO-O0MOMoTeuHast cuctema «tOpait» www.biblio-online.ru.

9. DBC «EnmuHoe okHO JocTynma K 00pa3oBaTelbHBIM  pecypcam»

http://window.edu.ru.

11.3 CepruduuupoBaHHbie NPOrpaMMHbIC M alNapaTHbIe CpeacTBa

3alMTHI MHPOPMALMH: HE IPELYCMOTPEHBI

Kaxnaplii oOydaroniuiics B TeYEHHE BCero oOyueHus obecreurBaeTcs
WHUBUYyAJIbHBIM HEOTPAHUYCHHBIM JIOCTYNIOM K 3JIEKTPOHHO-OMOIMOTECYHON
CUCTEME 151 AIEKTPOHHOMN nH(}OpPMAITMOHHO-00pa30BaTEILHON cpene
Kpacnonapckoro ¢unuana @UHaHCOBOTO YHUBEPCUTETA.

MarepuanpHo-TexHuueckasi 6a3za Kpacnomapckoro ¢unmana dunancoBoro
YHHUBEPCUTETA COOTBETCTBYET JCHCTBYIOIIMM MPOTUBOIIOXKAPHBIM MpaBWIaM H
HOpMaM, OO€cleurnBaeT TMPOBEJACHHE BCEX BHUJOB JUCHUILNIMHAPHOW U

MEXJIUCUUIUIMHAPHON MOATOTOBKH, MTPAKTUYECKON M HAYYHO-HCCIEA0BATEIBCKON


http://window.edu.ru/

paboT 00yyaroIuXxcs, MPEeyCMOTPEHHBIX YUEOHbBIM TUIAHOM.

O0pazoBaTenbHBIN MPOIecC 00eCIIeYnBACTCA CEIMATIbHBIMU IOMEIIEHUSIMU,
KOTOPBIE MPEJICTABISIOT CO00M ayIUTOPUU JIsl TPOBEACHUS 3aHATUM JICKITMOHHOTO
THUIIA, 3aHSITHI CEMHUHAPCKOTO THIA, BHIIOJIHEHUS KypPCOBBIX paloOT, IPYIIOBLIX U
WHJMBUAYAJIbHBIX KOHCYJbTAllU, TEKYIIErO0 KOHTPOJS U MPOMEKYTOUHOU
aTTECTalllM, TIOMEIIECHHUS JIJIsl CAMOCTOSITEIbHON pabOThl CTYAECHTOB U MOMEIIICHUS
JUISL XpaHEHUsI U MPOPUIAKTUYECKOTO OOCITYyXKUBaHUS Yy4eOHOTrO 000pYIOBaHUA.
[TomereHns: YKOMIUIEKTOBAHBI CTICIIHATM3UPOBAHHON MEOCIIbI0 U TEXHUYCCKUMU
cpelcTBamMu 00y4YeHus, 00ECIICUHBAIOIIMMU TIPEJICTaBlIeHEe YueOHOUM nHpopMaIuu
OOJBIION ayAUTOPUH, IEMOHCTPAITMOHHBIM 000PY/I0BAHUEM.

[lomenieHuss s CaMOCTOATENBHOM padOThl OO0YYaIOIIMXCS OCHAIIEHBI
KOMITBIOTEPHOM TEXHUKOM, obecrneuuBaronieil joctyn kK cetd HHTepHeT u
AIEKTPOHHOMN MH(pOPMAIIMOHHO-00pa30BaTEIHHOM cpene ®HUHAHCOBOTO

YHUBEPCUTETA.



12. Onucanue MaTepuajbHO-TEXHUYECKOW 0a3bl, He0O0XOauMON JIA

OCylIeCTBJIEHHUsI 00Pa30BaTEeIBLHOIO Mpolecca Mo TUCHUILIHHE

MarepuanbHo-Texuuueckas 6a3za Kpacnonapckoro ¢unmana dunancoBoro
YHUBEPCUTETA COOTBETCTBYET JEHCTBYIOIIMM IPOTHBOMOXAPHBIM IpPAaBUIAM U
HOpMaM, oOecriedrBaeT NPOBEACHHE BCEX BUJOB AWCHUILNIMHAPHOM U
MEXIUCITUTUIMHAPHON MOATOTOBKH, MPAKTHUYECKOW M HAYyYHO-UCCIIEI0BATEIbCKON
paboT 00yYaromMXcs, MPEAYCMOTPEHHBIX YUYCOHBIM TJIAHOM.

O06pazoBarenbHbIN IpoLecc 00eCIeUnBAETCS CTIEHUATbHBIMU TOMEILIEHUSIMH,
KOTOpPBIE MIPEJICTABIISIIOT COOON ayTMTOPUU JIJIsl IPOBEACHUSI 3aHITHH JIEKIIUOHHOTO
THUIIA, 3aHSITHI CEMUHAPCKOT0 THIIA, BHIOJIHEHUS] KypCOBBIX palOT, FPYIIOBBIX U
UHJAMBUIYAIbHBIX KOHCYJbTAIMM, TEKYIIEro KOHTPOJIA U HPOMEKYTOUYHOU
aTTeCTallMH, TOMEIICHUS JJIsl CAMOCTOSITEIbHON pabOThl CTYJIEHTOB U TTOMEIICHHUS
JUISL XpaHEHHUsI U MPOPUIAKTUYECKOTO OOCITYKUBaHUS Yy4eOHOro 00O0PYIOBaHUA.
CrienuanbHble MOMEIIEHUSI YKOMIUIEKTOBAHbBI CIEHUATN3UPOBAHHOW MEOEbI0 U
TEXHUYECKUMHU CpPEJACTBaMU OOydYeHHs, OOECIEeUUBAIOIIMMHA IIPEICTABIICHUE
y4ueOHOMI uHdopmaIuu OombIIIOM ayAUTOPUH, JE€MOHCTPALlMOHHBIM
000py10BaHUEM.

[TomenieHuss st CaMOCTOATENBHOM pabOThl OO0YYaIOIIMXCS OCHAIIEHBI
KOMITBIOTEPHON TEXHUKOM, obOecrmeuuBaroiieil joctyn kK cetd HHTepHeT U
ANIEKTPOHHON  MH(OpPMAlMOHHO-00pa3oBaTebHOM  cpeae  KpacHomapckoro

¢unmnana GuHaHCOBOrO YHUBEPCUTETA.



