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1. HaumeHoBauue AMCHUILIHHBI

Hucuumnuna b1.0.03.01 «MHOCTpaHHBIM SI3bIK B TpodecCuoHanbHOM cheper.

2 IlepeyeHb IUIAHMPYEMBIX Pe3yJbTATOB OCBOCHHSA O0pa3oBaTeJbHOH

nporpamMmsbl  (epe4yeHb KOMIIETEHIHI) ¢ YKa3aHMeM HHAUKATOPOB HMX
AOCTHKEHHU S M IVIAHMPYEMBbIX Pe3yJIbTaTOB 00y4eHHs 0 AU CHUILINHE
CoBMecTHO c JpYTUMHA JTUCHUIIIMHAMHA o0s13aTenbHON 4acTu

obmenpodeccuonanpuoro 1mukiaa b1.0.03 yuedbnoro mmana O®I'OC BO yueOnas
muctuiiinaa b1.0.03.01  «MHocTpanHbIll  sI3bIK B NpodecCHOHAIbHON — cdeper
oOecrieunBaeT WHCTpYMEHTapuil (HOPMUPOBAHUS CIEIYIONIEH OOIIEKYJIbTYpHOU W
npodeccnoHanbHOM KOMIIETEHIIMHN OaKanaBpa SKOHOMUKHU:

Ta6auma 1 — Kowmnerenuus, Gopmupyemas B pe3yiabTare H3Y4YCHUS IUCIUILUIMHbBI

«MHOCTpaHHBIN SA3BIK B IIpodeccHoHaIbHOM cdepe» HampapiieHus moarotoBku 38.03.01

«IKOHOMUKA»
Kon HaumeHoBanue NuaukaTopsl JOCTUKEHUS PesynbraThl 00yueHus (YMEHUS H
KOMITETEHIINH KOMITETEHITHH KOMITETEHIINH 3HaHM), COOTHECEHHBIE C MHANKATOPAMH
JTOCTHIKEHHSI KOMITETCHIINU
Ynusepcanonvie komnemenyuu (YK)
CriocoOHOCTB 1. Ucnonp3yer - 3Hamb - OCHOBHBIE 3HAUE€HUS U3YUYECHHBIX

YK-3

[IPUMCHATH 3HAHUA
MHOCTPAHHOT'O A3bIKa

PIHOCTpaHHBIfI S3BIK B

MEXJINYHOCTHOM OOILIEHUHU

JICKCUYCCKHUX CUHMUII, O6CJ'Iy>KI/IBaIOIIII/IX
CUTyalliuu MHOA3BIYHOI'O O6HICHI/I$I B

Ha YpOBHE, 1 poheCCHOHATBHOM COLIMOKYJIBTYPHOM U J€JI0BOM cdepax
TOCTAaTOYHOM JIJIsSt JIeSITeIIbHOCTH, BHIOHpast JIeSTENBHOCTH, TIPEyCMOTPEHHON
MEKITHIHOCTHOTO COOTBETCTBYIOIINE HaIlpaBlIeHNEM TTOATOTOBKH;

OOIIeHHS U yI4eOHOH
1 podeccroHambHON

B€p6aHLHLIG 1 HC
B€p6aJ'H>HBI€ CpeacTBa

- yMemsb POBOAUTH COOp MH(MOpMAIUH
IUIs IEHOOOpa3oBaHusi, 00padoTKy U

MeATeIbHOCTH KOMMYHUKAIUH HHTEPIpeTAU0 HHOOPMAIUH IS
1IEHO00Pa30BaHUSL.
2. Peanmsyer Ha - 3Hamp colepIKaHue mporecca
UHOCTPAHHOM SI3bIKE [IEHOOOPa30BaHUSL

KOMMYHUKATUBHBIC
HaMCpPCHUA YCTHO U
MUCBbMCHHO, UCIIOJIb3YS

- yMemb TPOBOAUTD HCCIICIOBAHUS
HOKYIIaTeJIel 110 MoKa3aTelto Crpoca,
HCIOJIB3Ys COBPEMEHHBIE CIIOCOOBI cOopa

COBpPEMEHHBIC W aHanM3a HHPOPMaLMK; ONPECIATh
UH(POPMALIMOHHO- (axTOpOB, BIHIIONINE Ha H3MEHEHHUE 1ICH
KOMMYHHUKAIIHOHHBIC

TEXHOJIOTHH
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3. Ucnonp3yeT npueMsl
MyOIMYHOM peur, AeT0BOTO
1 TIpOo(eCcCHOHAIEHOTO
IHMCKypca Ha HHOCTPaHHOM
SI3BIKE.

- 3HaMb TPU3HAKH KJIACCU(DUKALMH 1ICH,
METOJIOB YCTAaHOBJIEHHMSI LIEH, IEHOBOI
MOJIMTUKU LIEHOBOM CTpaTeruy;

- yMemb MMOHUMATh HHPOPMALIUIO TIPU
YTeHUH y4eOHOH, CIPaBOYHOM,
HayYHOW/KYJBTYpPOIOTHYECKOH
JUTEPaTypbl B COOTBETCTBUU C
KOHKPETHOH LIeJIbI0 (03HAKOMUTENBLHOE,
M3y4aloliee MpoCMOTPOBOE, IIOUCKOBOE
YTCHHE)

4. JleMoHCTpUpPYET
BJIaJICHHUSI OCHOBAaMHM
aKaJeMHYECKOU
KOMMYHHKAIIUA 1
pEYeBOTO 3TUKETA
M3y4aeMOro HHOCTPaHHOTO
SI3BIKA.

- 3HaMb; OCHOBHBIE TPAMMAaTHYECKHE

SIBIICHUS M CTPYKTYPBI, UCIIOJIb3YEMBIE B

YCTHOM U IIMCbMEHHOM OOIIEHUH
- yMemb - BEIpaXKaTb KOMMYHUKaTHBHBIC
HaMEpEHMs B CBS3H C COACPKAHUEM
TeKcTa / B IPeJIOKCHHON CUTYaIH;
-IIOHUMATh MOHOJIOTHYECKHE
BBICKA3bIBAHUS U PA3IMYHbIE BUIBI
asnora, Kak Ipy HelmocpeACTBEHHOM
00IIEHNH, TaK U B ayJJMOBHICO3AIINCH;

5. YMeeT rpaMoTHO U

3¢ $EKTUBHO TOIH30BATHCS
WHOSI3BIYHBIMI
UCTOYHHKAMHU
UHpOPMAIUH.

- 3HAMb - KYJBTYPY CTPaHbl U3y4aeMOTo
HWHOCTPAHHOTO SI3bIKA: MEYKKYJIBTYPHBIC
pasauyus, KyJIsTyPHbIC TPAJAUINA H
peajiuy, KyJIbTYpHOE HaclleAUe CBOEH
CTpaHbl ¥ CTPAHbI U3Y4aeMOTO SI3bIKA;

- yMemb - COOJIIOAATh PEUCBOM STUKET B
CUTYAIMSIX TTOBCEAHEBHOTO U JICIIOBOTO
oOmieHus (ycTaHaBINBATh U
MOJICP’KUBATH KOHTAKTBI, 3aBEPIIUThH
Oeceny, 3ampanmsaTh U COOOIATh
nH(OpMAIIUIO, TOOYXKIATh K JCHCTBUIO,
BBIpAXKaTh COTJIACHE/HECOTIache ¢
MHEHHEM COOECEeTHHUKA, TPOCHOY);

6. IIponynupyet Ha
MHOCTPAHHOM SI3bIKE
MHUCbMEHHBIE PEUEBbIE
IIPOU3BEJICHUS B
COOTBETCTBUM C
KOMMYHHKAaTUBHOMI
3ajaveil.

- 3Hamb -TPaBUJIa PEYSBOTO 3TUKETA U
OCHOBHBIC HOPMBI COIIMATTLHOTO
MOBE/ICHUS, IPUHSTHIC B CTPAHE
M3y4aeMOoro s3bIKa;

- yMemb - -IIMCbMEHHO PEaIM30BhIBAThH
KOMMYHHKATHBHBIC HAMEPEHHUSI (3a11poc,
nH()OPMHUPOBAHUE, MPEIOKECHHE,
noOYXJIEHHNE K ICHCTBUIO, BRIPAKCHHE
MpoCKOBI, (He)coriacue, OTKas,

W3BUHEHHE, 01arolapHOCTh);

3. Mecro nucunmiudbl B cTpykrype OOII BO

Huctmmummaa 51.0.03.01 «MuocTpaHHbIi A3bIK B Mpod)ecCHOHANbHOU cdepen

OTHOCHUTCSI K BapHMaTUBHOHN 4YacTu ooduenpodeccuonanbHoro nukina agucrurumi (b.1.

0.03) u orpaxaer cnenmubuky Qunuana, s HanpapieHus moarotoBku 38.03.01

«IKOHOMHUKA)




M3yuenne naHHOW AMCUUIUIMHBI TOTOBUT CTYACHTOB K MPO(ECCHOHATHHOMY
OOIICHWI0O HA WHOCTpaHHOM s3bIke. JlaHHas mucnuiuiMHa Oa3upyeTcss Ha 3HAHMSAX,
NpeayCcMOTpEeHHBIX  ['ocymapCTBeHHBIM  00pa3oBaTENbHBIM  CTaHAAPTOM  JUIA
o011eo0pa3zoBaTeNbHOM CpeAHEN IIKOMbI.

BapuartuBHas 4acth MO3BOJSIET OOYYalOIIMMCS TOJYYUTh 3HAHUS, yMEHUS,
HABBIKU ¥ KOMITETEHITNH JTsI YCIIEITHON MPOQeCCHOHaTbHON AEATETbHOCTH.

Tabdnuna 2 - MeXIUCUMIUIMHAPHBIE CBS3W TE€M IUCHUIUIMHBI ¢ 00ecreyrnBacMbIMU

(TTOCTIEAYIOITUMH ) TU CLIUTUTHHAM A

Homepa Tem 1aHHON TUCHUIIMHBI,
Ha“MeHOBaH"eu HEO0XOUMBbIX NP U3YYECHUH
oﬁecneqnnaeM?n o0ecrneynBaeMbIX (MOCICAYIOIINX)
(mocJeayromiein) HCUMILTHE
JUCIUTIIMHBI 1 2 3 Z 5
***DT]] 1. Bropoii * - * - *
WHOCTPAHHBIN S3bIK

**XX Ecnu  obyuaiowuecs usvAGnAIOM  JICelaHUe Yuumv  6MOpOl  UHOCMPAHHBILL  S3blK, MO
AKMY AMU3UPYIOMC MeHCOUCYUNTUHADHBIE CE53U C OUCYUNTIUHOLL

4. O0beM QUCHMILIMHBI B 32YeTHBIX €IMHUIAX M B aKAJeMHUYECKUX Yacax ¢
BblIeJIeHHEeM 00beMa ayJIMTOPHON M CAMOCTOATEILHOUM padoThl o0ydyaromuxcs (B
ceMecTpe, B CeCCHIO)

Hcnonb3oBaHre HHTEPAKTUBHBIX 00pa30BaTEIbHbBIX TEXHOJIOTHUH,

IIpU TMPOBEICHUM AayJIWTOPHBIX 3aHATUM TaKUX Kak: TpYIIOBass JIHUCKYCCHS,
MOJENTUPOBAHNE M Pa300p KOHKPETHBIX JENOBBIX CUTYAIlMi; MPE3EHTAIlMU; JIEJIOBbIC
WTPbI, KEUCHI.

OOmiee KOJIMYECTBO YACOB, WCHOIB3YEMBIX B ayJUTOPHBIX 3aHATHSX,
JTUCITUTUTHHBI B UHTEpakTUBHOU (hopme coctapisser 100 %.

Jlnst manpaenenuss monrotoBku 38.03.01 «3OxoHomukay, mpodmib «DUHAHCH |
OaHKOBCKOE [1e70» o00mas TpYyJOoE€MKOCTh JUCHMIUIMHBI COCTAaBISIET 5 3a4€THBIX
equHuipl, 180 yacos (Tabauma 3).

Tadmmma 3 — Tpynoemkocts mucuumuimHbl b1.0.03.01 «MHOCTpaHHBIA SA3BIK B

npodeccuoHanbHOM chepe»



HanpasJienue nNoAroToBKU
38.03.01 «IxoHoMHUKA)
Bu yueHoii npoduinb: «PUHAHCHI H 0aHKOBCKOE /1€J10»
padoThI OuHo-320uHas popma o0yueHust
Yacel / 3a4. en.: Yacel
Bcero Cemectp 5 CemecTtp 6
Oouasn 180/5 108/3 7212
TPYAOEMKOCTH
AUCIHUTIUHBI
Konmaxmmnas 48 24 24
paoboma
Ayoumopnuwie
3auamus
Jlexkuuu - - -
Cemunapckue unu 48 24 24
npakmuyeckue
3auAmuA
B m.u. 3anamus e 48 24 24
UHMEPAKMUBHBIX
dopmax
Camocmosamenvnasn 96 84 12
paboma
B cemecmpe - - -
Buo mexywezo . - _
KOHmMPOA
Buo 3a4eT 3a4eT AK3aMEH
HPOMENHCYMOUHOUL 9K3aMEH
ammecmayuu

5 Copep:xaHue AUCHUILUIMHBI, CTPYKTYPHPOBAaHHOE IO TeMaM (pasjejam)
AUCHMILVIMHBI € YKa3aHHMeM HMX 00beMOB (B aKaJeMHYeCKHMX 4Yacax) U BHIOB
Y4eOHbIX 3aHATHH.

5.1 Coaeprxkanue TUCHUTIMHBI.

Tema 1. Byxyder m ero Mecto B (MHAHCOBOW CHCTEME TOCYJapCTBa U CHCTEME
YIPABJIECHUS.

Tema 2. YueT OCHOBHBIX CPEACTB, HEMaTEepPUATbHbBIX aKTUBOB, (PMHAHCOBBIX BIOKEHUH,
JIEHEKHBIX CPECTB, TpyJa 1 3apab0THOM MIIaThl U MIp.

Tema 3. Byxranrepckass oTyeTHOCTb. OT4eT O mMpuUOBUIAX U yObITKax. bamaHcoBbli
orueT. OTueT 0 ABMKEHUH KanmuTana. OT4eT O ABUKEHUU JICHEKHBIX CPEICTB.

Tema 4. OuHaHCHl NPEANPUATHI, YUYPEKICHUW, OPraHU3aluid U HAJOTOBas CUCTEMA

rocyaapcrBa. Hanoroseii yuer.




Tema 5. baHkoBckasg cucteMa rocyaapcrtBa. Pe3epBHble TpeOOBaHUS W CTaBKa
JTUCKOHTUPOBAHMS.

Tema 6. Buabl 0aHKOB M OCHOBBI UX AESITEIbHOCTH. baHKOBCKkUe ycinyru. baHkoBckue
JIENO3UTHl. BAHKOBCKUE CCY/IbI

Tema 7. ®opMBI U BUIBI KPEIUTA.

Tema 8. JlesrenbHocTh LlenTpanbHoro 0anka. CcyaHbIN IPOLIEHT U €r0 IKOHOMUYECKast
pOJIb.

Tema 9. @®uHaHCOBbIE AOKYMEHTHI. AKKpeOUTUB. JOKyMEHTAapHBI aKKpEIUTHUB.

Beinucku mo cueram.

5.2 Y4yeOHO-TeMaTHYeCKHH TJIaH
TeMbl NUCUMIUIMHBI W BUIbBl 3aHATUN [ HanpasiaeHuss noarotoBku 38.03.01
«OKOHOMHMKAy MPECTABICHBI B Ta0IHIIE 4.
Tabnuua 4 - Pacnpegenenue Ormokera BPEMEHHM NPU HM3YYEHUU U CUUILIIMHBI
b51.0.03.01 «MHocTpaHHbIH $3bIK B NpodeccHoHabHOM cdepe» Uisl HampaBlIeHUs

noarotoBku 38.03.01 «OkoHomuka» nmpoduiib: «OuHaHCH U OaHKOBCKOE jaeno» st O-

3®0 (B yacax)

TpynoemkocTh B yacax

A 6 Dopma
N HaumenoBanue YAUTOpHAs paboTa KOH’
§ TEMBI Cemunapckue
n/n Bcero p 3anaTus B
ARCOMIIHH B U CamocTosiTe1bHast
Ob6mas | Jlekuuu HHTEPAKTUBHBIX
NpaKkTU4YecKue padora
dopmax
3aHATUSA

byxyueT u ero Ompoc;
MECTO B OTBET; T
(brHAHCOBOI JIeKCcUYe
1. fcucreme 27 6 - 6 6 21 rpamMmMaT
rocyaapcTsa u YIPaKHE
cucTeMe CJIOBapH
IpaBJICHHUS. JUKTaHT




TpynoemMkocTh B Hacax

A 6 ®opma -
e HaumeHoBaHue yauTOpHasi padora .
; TEMBI CeMuHapckue
n/n Bceero p 3ansTus B
AUCIHUTIITHHBI " CamocTosiTeIbHAA
Oomasn | Jlekunu HHTEPAKTUBHBIX
npaKkTHYecKHe pabota
dopmax
3aHATHS
YueT OCHOBHBIX
CpEeICTB Ompoc;
b , OTBET;
HeMaTepHaIbHbBIX
JeKCcHYe
AKTHBOB,
(bHAHCOBBIX rpaMmar
2. . 27 6 - 6 6 21 YIIPAKHE
BIIO>KCHHUIA, |
CJIOBapH
ITCHEIKHBIX
CPEICTB, TpyJa U AUKTAHT
> o KOHTPOJI
3apabOTHOMN
pabora
[UTaTHI U TIP.
byxrantepckas
OTYETHOCTb. 0
OTuyer 0 poc;
OpUOBLISAX U OTBET; TI
3 yObITKaX. OTYET O 97 6 6 6 01 JIEKCHYe
' [IBUXKCHHUU - rpaMmart
KarmTanga. OTaeT ynpa>1<H§
0 IBM)KCHUN CJIOBapH
ITeHEKHBIX JTIUKTaHT
CpE/CTB.
Ompoc;
DUHAHCHI p 3 b
IpeanpUATUI OTBCT, ]
Epe)I(IIeHHﬁ ’ JICKCHYC
(})lpraHmaLu/Iﬁ’ u rpamMmat
4. 27 6 - 6 6 21 YIIPAKHE
HaJIOTOBast |
CJIOBapH
cucTema
JUKTaHT
rocyaapcTaa.
i KOHTPOJI
Hanoroseiii y4er.
pabora
B nenom B 5 P
i 108/3 | 24 - 24 24 84
ceMecTpe pabo
Hroro % 100%
aHKOBCKas Ompoc;
cucTema OTBET; Tl
rocyaapcraa. JICKCHUYE
5. [Pe3epBHBIE 14 5 - 5 5 2 rpamMmar
TpeOOBaHUS U i—
CTaBKa CJIOBapH
ITMCKOHTUPOBAHMUS. JIUKTaHT




TpynoemkocTs B yacax

®opma -
N HauMeHnoBanme AynutopHasi padota KOH.
TeMbI Cemunapckue
i AHCHHUIINHBI Beero /| b 3anss B CamocTtosiTe1bHAA
Oomasn | Jlekunu HHTEPAKTUBHBIX
npaKkTHYecKHe pabota
dpopmax
3aHATHSA
Buasr 0aHKOB 1
OCHOBBI UX Ormpoc;
e TeTFHOCTH. OTBET; TI
baHkoBCKue JICKCUYe
6. |yciyru. 14 5 - 5 5 2 rpaMmmar
bankoBckue YIPaKH
ITETIO3HTHL CJIOBapH
bankoBckue JUKTAHT
CCYMBbI.
Ompoc;
OTBET; T
JIEKCUYe
DOpMBI U BUIBI rpaMmart
7. 14 5 - 5 8 2 YIPasKHC
KpenuTa |
CJIOBapH
JIUKTaHT
KOHTPOII
paborta
(OCHOBBI Omnpoc;
e TeTbHOCTH OTBET; Tl
[lenTpobaHKa. JIEKCUYe
8. CcynHblii mPOIEHT 14 5 - 5 5 2 rpamMmar
M ero YIPaKH
BKOHOMHUYECKast CJIOBapH
POJIb. JTUKTaHT
DuHaHCOBBIE Omnpoc; y
ITOKYMEHTBI. OTBET; 1]
AKKpEIUTHB. JIeKCHYe!
9. |[loKyMeHTapHBbIi 16 4 - 4 4 4 rpaMmar
AKKPE/IUTHB. YIPaKH
Beinvcku no CIIOBapH
cueTam TUKTaHT
Hroro B 6 79/2 o4 ) o4 o4 12 CamocT
ceMecTpe pabo
Buerommo iy g5 | 4g 48 48 48 96 saver,
JUCLUIUINHE
Hroro % 100%
5.3 Conepxxanue NPaKTHYECKUX U CEMUHAPCKUX 3aHATHI
HGJ'H) IIPAKTHYCCKHUX 3aHATHH — AKIOCHTUPOBAThL BHHMAHHUC CTYICHTOB

6aKa.HaBpI/IaTa Ha Hamboee AKTYAJIbHBIX W CIOXHBIX JJII YCBOCHHA A3BIKOBBLIX

SABJICHUAX KypCa MHOCTPAHHOTO SA3bIKA. HpeI[YCManI/IBaeTCH MMOATOTOBKA CTyJACHTAMU
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JOKJIag0B, Inp €3eHTaHHﬁ. Hp AKTHUYCCKHC 3aHATHA CTpOATCA Ha OCHOBC

rOCYJAapCTBEHHBIX CTAHJAPTOB JUCHUIUIMHBI UM COOTBETCTBYIOT  YTBEPKIACHHOMN
pOrpaMMme.

B yuebGHOM mporiecce UCTIONb3YIOTCS MHTEPAKTUBHBIC U JPYTHe HHHOBAIMOHHBIE
dbopmbl mipoBeaeHust 3aHsATUN (Bcero 180 uaco, utro coctaBiser 100% ot obmiei
TPYJOEMKOCTH  ayJUTOPHOMU

cnocoOcTBytoe  (GOpMUPOBAHUIO

Harpys3Kku),
po¢eCCHOHATBHBIX KOMITCTCHITH.
Tabauma S - TpynoemkocTh mpakThueckux 3aHiaTui no aucturmirHe b1.0.03.01

«MHOCTpaHHBIN S3BIK B MpodecCUOHATBLHON cdepe» Ui HampaBlIeHUS MOATOTOBKU

38.03.01 «Oxonomuka» npoduiis: « DUHAHCH U OAHKOBCKOE J1e710%» (B Hacax)

HammMmeHnoBaHME TeM
(pa3menon)

JIMCIIUTLINHBI

[lepeuens BompocoB aisi 0OCYX)ACHUS Ha
CCMUHAPCKUX, NPAKTHUYCCKUX 3aHATUAX,
PEKOMEHTyeMble UCTOYHUKHU U3 pa3/iesioB 8,9

®opMbl IPOBEACHUS 3aHATUN

1. Byxyder u ero MecTo B
(uHAHCOBOH cucTeMe
roCy/IapcTBa M CHCTEME
YIpaBIeHUS.

BBC,I[CHI/IC U aKTyajlusanus HOBOH JIEKCHKH.
Breinonnenue JICKCUKO-TPaAMMATUYCCKUX
ynpaxxHeHuil. UreHue, mepeBoJ U Iepeckas
TEKCTOB MO Teme. JUCKycCHsi Ha MHOCTPAaHHOM
SI3BIKE. Brimonaenue 3aJaHun 1A
dbopMUpOBaHHMS U Pa3BUTUS HABBIKOB H
YMEHHUH II0 TEME ypOKa C HCIOJIb30BAHUEM
y4eOHOMN JTUTEPATYPHI.

Pexomenayemble uctounuku: Pazmen 8 NeNel-7,
pasmen 9 NeNe 1-16 (EFS U.2 BVB U 39-42 ML
U.2 Murphy p.308-310) *

Ompoc; YCTHBIN OTBET;
MpOBEpPKa  JICKCHYECKUX U
rpaMMaTHYECKHX

YIPAXKHEHUH; CIIOBAaPHbIIA
JUKTAaHT

2. Y4eT OCHOBHBIX
CPEICTB,
HeMaTepruaIbHbBIX
aKTUBOB, (PMHAHCOBBIX
BIIOKEHUH, JICHEKHBIX
CPEICTB, TPyIa H
3apabOTHOM TIIATHI U TIP.

BBenenne u  akTyanuzanuMs HOBOM  JIEKCHKH.
Brimonaenune JIEKCUKO-TPaMMAaTHIECKHUX
yrpaxkHeHuid. UYUTeHue, IMepeBojl W Iepeckas
TEKCTOB MO Teme. JMCKyccusi Ha MHOCTPAHHOM
SI3BIKE. Ananus pe3yIbTATOB
UH(POPMAIIMOHHOTO TTOMCKA.

Pexomenayemblie ucrounnkn: Pazmen 8 NeNel-7,
Paznen 9 NeNe 1-16 (EFS U.2 BVB U 39-42 ML
U.2 Murphy p.308-310) *

Ormpoc; yCTHBIHN OTBET;
IIPOBEPKA JIEKCUYECKUX U
rpaMMaTHYECKHUX YITPaKHEHHI;
CJIOBapHBIN JUKTAHT;
KOHTpOJIbHas pabota

3. byxranrepckas
oTueTHOCTh. OTUET O
NPUOBUIAX U yOBITKAX.
OTueT 0 ABMKEHUH
kanuTaia. OT4eT o
JBHKEHUH JICHEXKHBIX
CpelncTB

Beenenne u  akTyanuzanus HOBOM  JIEKCHKH.
Beinonuenue JIEKCUKO-TPaMMAaTUYECKUX
ynpaxHeHuil. UreHue, mnepeBoJ U Iepeckas

TEKCTOB 1O Teme. JIUCKycCusi Ha MHOCTPAHHOM
s3bike. [IpoBeieHue poaeBoil Urpsl.

Pexomenayemble uctounuku: Pazgen 8 NeNol-7,
pasgen 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p311)

Ompoc; YCTHBIN OTBET;
MpoBepKa  JIEKCUYECKUX U
rpaMMaTUYCCKUX

YIPAXKHEHU; CIIOBaPHbIIA
JUKTAaHT
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4. Bunsl 0aHKOB U
OCHOBBI UX
JICATCIbHOCTH.
bankoBckue yciyru.
banKkoBCKHE [EITO3UTEL.
BbankoBckue ccyapl

BBe,I[eHI/Ie U aKTyajlusanus HOBOHM JICKCHUKH.
Brinmonnenune JICKCUKO-TpaMMaTHUYCCKUX

ynpaxHeHuidl. UreHue, NepeBOJ U IeEpeckKas
TEKCTOB 10 TeMe. J[ucKyccus Ha MHOCTPAHHOM I

3bIke. [IpoBesieHre poJieBOi UTPHL

Pexomennayemblie ucrounukm: Pazmen 8 NeNel-7,
pazgen 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p311) poseBoii UTpbI.

Ornpoc; yCTHBIHN OTBET;
MPOBEPKA JEKCUUYECKUX U
rpaMMaTHYECKUX YIIPAKHEHUH,
CJIOBApHBIN AVKTAHT,
KOHTpOJbHAs paboTa

5. bankoBckas cuctema
rocyJapcTaa.
PesepBHbIe TpeOoBaHUS
M CTaBKa

AUCKOHTHUPOBAHMA.

BBenenue u  akTyanuzainug HOBOM  JIEKCHUKH.
Bremonaenne JIEKCUKO-TPaMMaTHUYECKUX
ynpaxHeHuidl. UreHue, NepeBOJ U IeEpecKas

TEKCTOB MO TeMe. JliCKyccHs Ha HHOCTPaHHOM
s3bIKE. AHaJIN3 Pe3ybTaTOB HMH(OPMAIIMOHHOTO
MoucKa. AyJIupoBaHue.

Pexomennyemblie ucrounnkn: Paznen 8 NeNel-7,
pazgen 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p317) posneBoii urpst

Ompoc; YCTHBIT OTBET;
MpOBEpKa  JIGKCHYECKUX |
rpaMMaTHYECKUX

YIpaXKHEHUH; CIIOBAPHBIA
JIUKTaHT

6. Cuctema 1eH
@opMUPOBAHUE LIEHBI,
€€ COCTaB

PasBuTue HaBBIKOB cl0BOOOpazoBaHus. PasButhe
rpaMMaTHYECKUX HAaBbIKOB. 3akpernieHue
JIEKCUKU. Pa3BuTHE JIEKCMYECKUX  HABBIKOB.
Paszputne HaBBIKOB ayaupoBaHus. Pa3Butue
HaBBIKOB YCTHOH peun Ha OCHOBE
MPOCITYIIAHHOTO TEKCTA.

Pexomenayemble uctounuku: Pazger 8 NeNel-7,
pasmen 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p320) poJsieBoii UTpPBbI.

Ompoc; YCTHBIN OTBET,;
MpoBepKa  JIEKCUYECKUX U
rpaMMaTUICCKUX
YIpa)XHEHUH; CI0OBapHBINA

IUKTaHT

7. ®OpMBI U BH]IBI
KpeauTa

BBenenne u akTyanusauus HOBOM JIEKCHUKHU.
Breimonnenue JICKCUKO-TPaMMAaTUYCCKUX
ynpaxHeHuidl. UreHue, nepeBoJ M Iepeckas

TEKCTOB MO Teme. JMCKyccusi Ha MHOCTPAHHOM
A3bIKE. AHaJIU3 Pe3yJbTaTOB MH(OPMALIMOHHOIO
MOMCKa. AyaupoBaHuE

Pexomennayembie uctounuku: Pazgem 8 NeNel-7,
pasmen 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p324) poneBoii urpsl.

Ompoc; YCTHBIN
MpOBEpKa  JIEKCHYECKUX
rpaMMaTHYECKHX

YIpaXHEHUH, CJIOBAPHBIN
IUKTaHT, KOHTPOJIbHAs paboTa

OTBET;
u

8. OCHOBBI AEATEIHLHOCTH
Hentpobanka. Ccyauslii
MIPOLICHT U €T0
SKOHOMUYECKAsI POIIb.

Pa3BuTue HaBBIKOB c0BOOOpazoBaHus. PasButue
rpaMMaTUYECKUX HAaBBIKOB. 3akperneHue
nexkcuku. Pa3BuTHe JIEKCUYECKUX  HABBIKOB.
Paseurtve HaBbIKOB aynupoBaHus. Passutue
HAaBBIKOB YCTHOHI peun Ha OCHOBE
MPOCITYIIAHHOTO TEKCTA.

Pexomenayemble uctounuku: Pazgen 8 NeNol-7,
pasgen 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p360) poieBoii Urpsl.

Ompoc; YCTHBIN OTBET;
MIpOBEpKa  JEKCHYECKUX U
rpaMMaTHYECKUX
YIPAKHEHUH; CIIOBapPHBIN

JUKTaHT
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9. dunaHcoOBbIE PasBuTne HaBBIKOB cii0BoOOpa3zoBanus. Passurue| Ompoc; YCTHBIN OTBET;

JIOKYMEHTBL. rpaMMaTUYECKUX HAaBBbIKOB. 3aKkpemieHue|IpoBEpKa  JIEKCHUECKUX U
AKKpeauTuB. nexkcuku. Pa3BuThe  JIEKCHYECKUX  HABBIKOB. | TPAMMAaTHYECKHX
JloxyMeHTapHbIN Paseurtre HaBbIKOB aynupoBaHus. Pa3BuTue|ynpa)XXHEHUN; CIIOBAPHBIN
AKKpEIUTHUB. HAaBBIKOB YCTHOHI peun Ha OCHOBE | AMKTaHT

Beinucku o cueram MPOCITYIIAHHOTO TEKCTA.

Pexomenayembie uctounuku: Pazgem 8 NeNel-7,
pasgen 9 NeNe 1-16 (EFS Us 4, 6 BVB Us.
46,48,49 Murphy p372) poieBoii Urpsl.

*
CchLIKH Ha JOITOJIHUTCJIIBHBIC HCTOYHUKH

6. Ilepeyenb y4eOHO-METOAMYECKOT0 O0ecHeYeHHs sl CAMOCTOSITEIbHOMI
patoThl 00yYAOLIUXCS MO TUCITHTIHHE

6.1 IlepeueHb BONPOCOB, OTBOAMMBIX HAa CAMOCTOSITEJIbHOE OCBOCHHE

TUCHHUIINHBI, ()OPMBbI BHEAYIUTOPHOH CAMOCTOSITE/IbHOM PadoThI

OcHOBHast 1€l1b CaMOCTOATEIbHOM pabOThl CTYAEHTOB NPU H3yYEHHUH
WHOCTPAHHBIX SI3bIKOB — PAa3BUTHE HABBIKOB U YMEHUH, MOJYYCHHBIX Ha IPAKTHYECKUX
3aHATHSIX.

[Tocemienne npakTHYECKUX 3aHATUNA U BCEX JAPYTUX MPELYCMOTPEHHBIX YUEOHBIM
IUIAHOM 3aHATUH HEOOXOAMMO [OMOJHUTh CHCTEMaTHYecKod paboTol 1Mo y4yeOHO-
METOJMYECKUM IOCOOMSIM M  KOMIIBIOTEPHBIM IporpamMmaM, MOATOTOBJICHHBIM
Kadenpoi.

Crynenry, oOydvaromemycs HO JHEBHOW (opMe WM IO HHIMBHUIYaTbHOMY
rpaduKy Lenecoo0pa3HO HadaTh OCBOCHHME Kypca C O3HAaKOMJIEHUS C NEpeyHEeM
y4€OHUKOB U Y4€OHBIX MOCOOH, pEKOMEHOBAaHHBIX Kapeapoil.

CamocrosTenbHas padoTa CTyIEHTa B IPOLECCE OCBOEHUSI MHOCTPAHHBIX A3BIKOB
BKJIIOYAET B ceOl:

—OCBOCHHME PEKOMEHJIOBAHHOW IIPENOAABaTENeM 10 JAHHOW JHCLUUIIIMHE
OCHOBHOU M JIONOJIHUTEIHHON y4eOHOU JTUTEpaTyphl;

—HW3YyYCHHE KOPIOPATUBHBIX 00pa30BaTENbHBIX PECYPCOB  (IMEKTPOHHBIE
Y4EOHHKH, dTIEKTPOHHBIE OMOIHOTEKH, FNEKTPOHHBIE BUICOKYPCHI U JIp.);

—BBIITOJIHCHUC JOMAITHUX 321)121HPII>1 B BUJIC PCIICHUA OTACIIbHBIX 3a1a4;
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—CaMOCTOATENbHBIN TOUCK nH(popmaluu B UnTepHere;

—BBITIIOJTHEHUE CaMOCTOSITENIbHON padOTHI;

—KOHCYJIbTALUU MO0 HanboJiee CI0KHBIM BOIIPOCAM;

—y4yacThue B paboTe BHIEO-KIyba Mo Kadeape M €XKErogHbIX CTYAEHUYECKUX
HAy4YHBIX KOH(EpEeHLIHSIX;

—IOATOTOBKY K 3a4E€Ty B 5 ceMecTpe U dK3aMeHy — B 6 cemecTpe.

Ha camocTosiTenbHyI0 pPaboOTy CTYJIEHTOB, OOYyYaroIIMXCS IO HaIlpaBJICHUIO
noarotoBku 38.03.01 «OxoHomuka» mpoduis: «DUHAHCHI U OAHKOBCKOE JEIO»

orBoguTCs 96 yacoB o O3dPO yyeOHOTO BpeMeHH

6.2 IlepedyeHb BONPOCOB, 3aJaHUIl, TeM Jsi TMOATOTOBKH K TeKYyleMy

KOHTPOJII0

besnuuHbIe MpeioKeHus ¢ Mectoumennem It.

It B poniu popmansHOTO MOIIIEKAIIETO.
Koncrpykmus to be going to...
CroBooOpa3oBaHue.

OMdatuueckuit  00oport it is(was)...that (who).
KonuuecTBeHHbIC W TOPSIKOBBIC YHCIUTEIIbHBIC.

Heucuucnsemsie cymecrsurenbHbie. Many, much, little, a little.

O N o g ~ 0 DN PR-

Few, a few.

©

CpaBHUTENBHBIN 000POT as...as, not so as, the...the

C uenpil0 CTUMYJIMPOBAHMS CHCTEMAaTUYECKOW TMOATOTOBKM CTYACHTOB K
MPAKTUYECKUM U CEMHHAPCKUM 3aHSATUSIM IO JTUCHUIUIMHE BBOJMTCA KOMIUIEKCHBIN
MOAXO0J K OLIEHKE, MOJTYy4aeMOM CTYJEHTaMHU 0 UTOTaM HM3y4eHUs IUCHUIUIMHBL. Ha
OCHOBaHWW TIOJIOKEHHUSI O CHUCTEME OIIEHKM 3HAHWA CTYyACHTOB B {DUHAHCOBOM
yauBepcurere aerictByer 100-0amibHas cucTtemMa OINEHKHM 3HAHUN. JTO O3HAYAET, YTO

OLCHKA, IMOJdy4dacMada II0 UTOraM H3Y4YCHHA AUCHUINIMHBI, COCTOUT H3 ABYX YacTeu:
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TEKYILIETO KOHTPOJIA CTYAEHTOB — MakcMMaibHas oueHka 40 OajioB W pe3ynbTaToB
paboThI HA IK3aMEHE — MaKCUMallbHas orjeHka 60 0aJlioB.

Texkymuii KOHTPOJIb OCYILECTBIAETCS B XOJ€ ydeOHOro Impolecca M
KOHCYJIbTUPOBAHUs CTYAEHTOB, II0 pE3yJbTaTaM BBIIIOJHEHUS CaMOCTOSTEIbHBIX
paboT. OCHOBHBIMHM (POPMaMHU TEKYLIETO KOHTPOJISI 3HAHUN SBIISIFOTCS:

v’ 00CYyK/IeHHEe BBIHECEHHBIX B IUIaHAX MPAKTHYECKUX 3aHATHH BOMPOCOB TEM W

KOHTPOJIBHBIX BOIIPOCOB;

v’ pellieHre JIEKCHKO-TPAMMATHIECKHX TECTOB, MX OOCYKIEHHE B TOYKH 3PEHUS
yMeHus (OpMYIHpPOBATh BBIBOABI, BHOCUTb PEKOMEHJAUU U MPUHUMATh
aJICKBATHBIE YIIPABJICHYECKUE PEILICHUS;

v BBIITOJIHCEHUA CaMOCTOATCIIBHBIX pa60T;

[IpoMexyTOUHBIM KOHTPOJIb MPOBOAMUTCS B (hopMme 3K3aMeHa B 6 cemecTpe Io
O3®0. Dx3amen no yueoOHoi mucuuruinHe b1.0.03.01 «JHocTpaHHBI S3BIK B
npodeccuoHanbHol cepe» npodusib «duHaHCH U OAHKOBCKOE JIEJI0Y» MPOBOJIUTCS B
yCTHOM (hopMe B BUJIE OTBETOB HA BOIIPOCHI OMIIETA.

Kputepun OamnbHO-pEeHTUHIOBON OLIEHKM TEKYLIErOo KOHTPOJS YCIIEBAEMOCTH
CoAepkKarcsi B  COOTBETCTBYIOLIMX METOAMYECKHX PEKOMEHJAUMAX  Kadeapbl

«Dunocodust, UICTOPUS U TIPABOY.

7. @DoHX OUECHOYHBIX CPeACTB /JIf MNPOBEACHHUS TMPOMEKYTOYHOU
arrecTanuy 00y4aroUIUXCcs MO JUCHUIIIIMHE

IlepeyeHb KOMIIETEHIMH U UX CTPYKTypa B BHJE 3HAHWM, YMEHHWI, HABBIKOB
coJiepkarcs B pazzene 2 padoueil mporpamMmmbl «llepedenp mIaHUpyEMBIX pe3yabTaTOB
B OOydeHUss MO JUCIMUIUIMHE, COOTHECEHHBIX C IUJTAaHUPYEMBIMH pE3yJbTaTaMu
OCBOEHUSI 00pa30BaTEILHON TPOTPaAMMBI».

TumnoBble KOHTPOJIbHbIE 3aJaHNS UM UHbIE MATEPUAJIbI, HEO0OX0AUMBbIE JIJISI

OL€EHKHM MHIAUKATOPOB NOCTUKCHUA KOMHeTEHHHﬁ, yMeHI/Iﬁ Y 3HAHUM

prwep KOHMPOJIbHO2O 3a0anus ons OYEHKU 3HAHUU JIEKCUKO -epammamuieckozco

mamepuana kypca 51.0.03.01 « Mnocmpannvlii s3vix 8 npogeccuonanvhoil cghepey
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1.WORKING WITH WORDS

1.1. Complete these sentences with the missing words

1. There was a of security at our plant in Bristol. Someone cut a hole in the
fence and  broke in. 2. In order to _ against problems of identity theft, the card has a
special chip. 3. The two companies are hoping to form an in order to survive this
current recession. 4. 1’d like you two to work more together in the future. 5. I’ve called
three places now and they all say they are out of. 6. Everything’s new here. Even the
water-cooler! So we’re about as well as you can be. 7. We need an environment
where employees feel able to

__their opinions freely. 8. Are you all in of this solution? Or are you against
it? 9.  Take the stairs. The lift’s out of again. 10. Don’t you think that all those hours
spent in meetings are a total of time? 11. You should give them a call and find out
where our  order is. We don’t want to out again like last time and be left with
nothing. 12. If you log on to the site, you type in this reference number and it’ll keep
of your order.

1.2. Choose the correct answer from the words in the brackets

1. We don’t need to store any (components, warehouse) on site because they are
delivered when we need them. 2. Everything is (streamlined, distributed) to our
retailers using private logistics firms 3. We are still badly (equipped, cramped). There
simply is not enough space for anyone to work. 4. The old warehouses are quite (run
out, run down). Should we renovate them or build new ones? 5. I’ve never seen a
product like this before. It’s really (reliable, original)! 6. My new car design is only at
the (brainchild, prototype) stage at present. It still needs a lot of work. 7. We’re a
(revolutionary, traditional) company with a long history of providing quality clothes to
older customers. 8. Excuse me, I think there’s (a fault, failure) with my washing
machine. 9. I’'m sorry, but there seems to have been some kind of (breakdown,
misunderstanding). My appointment is at 2 p.m., so I should go first. 10. I wouldn’t use

them. They’ll fix it for you, but they are so (unreliable, defective) for getting things
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done on time. 11. What we look for in staff is 100% (dedication, punctuality) to the job.
12. The most highly (motivated, patient) staff are not those who naturally want to make
things work. 13. You don’t seem very (dependable, dependant). For example, last
month you were late for work four times. 14. The meeting was a (complete, significant)
disaster. Nothing went right. 15. Your speech was a real (triumph, know-how). What a
success!

l. BUSINESS COMMUNICATION SKILLS

2.1. Complete these sentences with the correct preposition

1. Please charge it my account. 2. It was dispatched

Monday. 3. I’ve had enough__this.

4. I’d like to update you their findings. 5. How installing new phones? 6.
Good morning and thanks coming. 7. So, let’s look this slide. 8. I was wondering if
you’d like to join me a drink. 9. Perhaps one thing to work  is your communication

skills. 10. I think thisisan area  improvement.

2.2 Complete these sentences with the missing words from the list

Rather, better, prove, find out, likely, step, go, give, tied up, wrong, honest,

work

1. So, what’s the next ?22. It’s that they’ll ask us to speed the project
up. 3. I'd like to about an order I made three weeks ago. 4. It might more
difficult than we  think. 5. We might be  off going to another supplier. 6. I'd not

bring in any more freelancers. 7. I don’t think that would . 8. To be Idon’t see how

we’re going to  persuade them. 9. What’s with it exactly? 10. ’'m a bit at
the moment. 11. me an overview of your trip. 12. How did it at the conference?
.  LANGUAGE AT WORK

3.1. Choose the correct word from the words in the brackets
1. It’s the second attachment with a virus this week. (Consequently, due to) we’ll

scan everything. 2. Make a back up disk (so, therefore) you don’t lose files. 3. Profits
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(will, might) definitely fall a little next quarter. 4. Let me check with the warehouse,
and then I (will, am going to) call you straight back. 5. If we could, it (will, would) be
fun to try. 6. If it’s OK with you, I (will, would) give you a call next week. 7. The
(more, most) expensive mistake we made was in that company. We lost so much
money. 8. Unemployment has fallen to its (lower, lowest) in ten years. 9. Try to (notice,
be noticed) by your boss as quickly as possible if you want a promotion. 10. Staff must
(warn, be warned) if they break any rules. 11. If you (invite, are invited) to dinner in
Germany, it’s a good idea to be on time. 12. My company (founded, was founded) in
1958.

1. What motivation theories do you know? Rank your motivating needs, and

speak on times when you felt motivated or demotivated.

2. Speak on the five styles for handling conflict. Which one is more natural
for you?

3. Time pressure: past and present. Why is time pressure now a common
experience?

4, Speak on your ideal balance of work and leisure time. How might you like
to change your current situation?

5. Speak on financial crises: their causes, predictability, risks and
characteristics.

6. Describe what happens during a financial crisis.

7. Speak on the most relevant and operational criteria for building a target
market.

8. Speak on the statement that local knowledge is necessary for a company to
enter new inter- national markets?

9. Speak on threats and opportunities of job insecurity.

10.  Speak on the benefits and drawbacks of a recent change in your life.

11.  Speak on a successful project.
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12.
13.
14.
15.

Speak on the most and least important things for you in a job.
Speak on advantages and disadvantages of speed networking.
Speak on the security measures and describe what they are for.

Give a short welcome speech to a group of first-time visitors to your place

of work or study.

16.

Change in family roles and gender relations is the main explanation of the

shortage of family time

IIpumepbl NPAKTHKO-OPUEHTHPOBAHHBIX 3aJaHUMN

Bonpocwt 012 oyenku 3nanuil u ymenuil, XxapaKkmepusyowux opmuposanue

KomnemeHuuu
Mudp Bormpocsr [IpaBunpHBI OTBET
KOMITCTCHITUH
VYK-3
1.Where does the word economics come from? The English term
'Economics' is derived from
the Greek word

'‘Oikonomia’. Its meaning is
'household management'.

Economics is the study of
the production and
consumption of goods and
the transfer of wealth to
produce and obtain those
goods. It helps in explaining
how people interact within
markets to get what they
want or achieve certain
goals.

2.What use is the study of economics?

3.What trade-off do you make every day?

In economics, a trade-off is
defined as an "opportunity
cost.” For example, you
might take a day off work to
go to a concert, gaining the
opportunity of seeing your
favorite band, while losing a
day's wages as the cost for
that opportunity.

4.What are trade-offs in negotiation?

A trade-off is a simple
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5.What does the law of demand mean?

6.What does law of demand mean in economics

examples?

7. What is the Equilibrium point?

8. Why is the equilibrium point?

9. Do you know what a traditional economy is?

10. What is a traditional economy and how does it answer
the basic economic questions?

11. What are 4 characteristics of a traditional economy?

12. What is the difference between a traditional economy
and a market economy?

trade, which conditions your
willingness to move on one
issue to the other side's
concurrent movement on
one of your proposals.

The law of demand is a
fundamental principle of
economics that states that at
a higher price, consumers
will demand a lower
quantity of a good.

The law of demand is an
economic  principle that
states that consumer
demand for a good rise
when prices fall and decline
when prices rise. The law of
demand comes into play
during Black Friday sales—
when consumers rush to buy
products at deep discounts.

The equilibrium point is the
point of intersection of the
demand curve and supply
curve of a commodity.

An equilibrium point is a
point at which a systemis in
balance, where all the
influences on the system are
equal and have no net effect
on it.

A traditional economy is a
system where goods
production and distribution
are driven by time-honored
beliefs, customs, culture,
and traditions.

Traditional economies rely
on habit, custom, or ritual to
decide what to produce,
how to produce it, and to
whom to distribute it.

They are geographically and
locally based, they have a
bartering system, they have
little to no surplus or goods,
and they do not waste any
parts of goods they produce.
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13. Who owns the factors of production in a traditional
economy?

14. Who controls a market economy?

15. When the government controls the market?

16. What is a market economy also known as?

17. What are the 4 main types of economic systems?

Traditional systems focus
on the basics of goods,
services, and work and they
are influenced by traditions
and beliefs. A centralized
authority influences
command systems, while a
market system is under the
control of forces of demand
and supply. Lastly, mixed
economies are a
combination of command
and market systems.

People in a traditional
economy usually own their
own resources, such as land,
labor and tools. They have
some freedom to make their
own day-to-day decisions
about when and how to use
their resources.

In mixed economies, the
government has some
control, while the rest is up
to supply and demand.
Command economies are
characterized by large
surpluses and shortages,
monopolies, and prices set
by the government.

In a market, when
government intervenes in
the exchange of goods and
services between firms and
households is known as
government control. The
government controls the
market in  terms  of
controlling market price,
imposing taxes and so on.

Capitalism is an economic
system in which private
companies make the
decisions concerning the
production and distribution
of goods and services. A
government or other central
authority does not.
Capitalism and a market
economy are considered the
same thing.
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18. Why is Russia a mixed economy?

19. What do people control in a mixed economy?

20. What is the difference between a mixed economy and
a market economy?

Economic systems can be
categorized into four main
types: traditional
economies, command
economies, mixed
economies, and market
economies.

The Russian economy is a
mixed economy, a mix of
free market and command
economies. Thanks to its
production of war
machinery and arms, about
36% of its economy is
industry.

A mixed economy is an
economy that incorporates
elements of  both free
market transactions and
government control.

While a mixed economy
combines free market with
central government
planning and intervention, a
market economy relies
purely on the free market
(and the rules of supply and
demand) to regulate the
economy.

[udp [IpakTUKO-OpHEHTUPOBAHHbIC 3aJaHUS [TpaBuibHBIH
KOMITETCHITUU OTBET
YK-3 1. The law of demand is easy to understand. It is true.

2. There are no exceptions to the law of demand.

3. There are many reasons why people decide to buy something,

not only price.

The law of demand
states thata higher
price leads to a
lower quantity
demanded and that a
lower price leads to
a higher quantity
demanded

It is false.

There are very few
exceptions to the
law of demand.

It is true.

Buyers are triggered
mainly by seven
underlying factors
when purchasing a
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4. In planned economy, the government decides how products are
made.

5. Planned economies grow more slowly than market economies.

6. Market structure describes how competitive a market is.

7. Four conditions are necessary for perfect competition

8. Perfect competition makes it easy for new companies to start

new product. Our
motives include
both necessity and
convenience along

with security,
FOMO, identity and
belonging, price,

peer
recommendations,
obligation, fear,
price, and
happiness.

It is true.

A centrally planned
economy is an
economic system in
which the
government controls
the production and
distribution of
goods and services.

It is false.

In a market
economy, it takes a
long time for big
industries to grow.

It is true.

When  economists
talk about market
structure they mean
the way companies
compete with each
other in a particular
market.

It is false.

Perfect competition
occurs  when there
are many sellers,
there is easy entry
and exiting of firms,
products are
identical from one
seller to another,
and sellers are price
takers.

It is true.

The model of
perfect competition
also assumes that it
is easy for new
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trading.

9. Raw materials are the most important factor of production.

10. Market price should please the seller and the buyer.

11. Some consumers will get more surplus than others.

12. When the government sets interests rates, commercial banks

must set the same rate.

13. As interest rates increase, demand for money falls.

firms to enter the
market and  for
existing ones to
leave.

It is false.

The three  most
important factors of
production

are labor, land, and
capital. The demand
for factors, such as
labor, is a derived
demand that comes
from firms that use
the factors to
produce goods and
services.

It is true.

Market price is the
price that sellers are
happy to take and
consumers are

happy to pay.

It is true.

A consumer

surplus occurs when
the price

that consumers pay
for a product or
service is
less thanthe  price
they're  willing to
pay.

It is false.

When interest rates
are higher, banks
make more money
by taking advantage
of the greater spread
between the interest
they pay to their
customers and the
profits they earn by
investing.

It is true.

As the interest rate
rises, a bond fund
strategy =~ becomes
more attractive.
That means that the
higher the interest
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14. Banks lend money but never borrow money.

15. Open economies exchange exports with each other.

16. If you go abroad for a holiday, you create an invisible export

for your country.

17. Imports can be good for an economy.

18. A country’s natural recourses can give it an absolute advantage

over other countries.

rate, the lower the
quantity of money
demanded.

It is false.

Banks are
intermediaries
between depositors
(who lend money to
the  bank) and
borrowers (to whom
the bank lends
money).

It is true.

An open economy
isa type of
economy where not
only the domestic
factors but also
entities in  other
countries engage in
trade of products

(goods and
services).
It is false.
Visible imports
= Goods bought
from other

countries. Invisible
imports = Services
bought from other
countries.

It is true.

A high level of
imports indicates
robust domestic
demand and a
growing economy.

It is true.
A country's location
can provide

proximity to natural
resources, which
can give it an
absolute advantage
over other countries.
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IIpumepbl BONIPOCOB HA NPOBEPKY 3HAHUA COAEPKAHUSA U CUHMILIMHBI
1. Which need is connected with creativity?
2. Which need is connected with getting on well with people?
3. Which need is connected with the essential things people need to stay
alive?
Which need includes being noticed by others?

What are the challenges of conflict for the team leader?

4
5
6. Why does it take longer to resolve conflict in virtual teams?

7 Why is groupthink negative?

8 When can conflict be negative?

9 What is the effect of negative conflict?

10.  What different things are parts of culture?

11.  What is the main difference between Eastern and Western people in how
they see the world around them?

12.  How do cultural differences affect the way business is done in different
countries?

13.  What should a company pay attention to when entering different
international markets?

14.  What are the two advantages of combining a physical and virtual working
environment?

15.  How many leadership styles are there?

16.  How many characteristics of problems are there?

17.  What is it important for managers to be?

18.  Who leads the drive for innovation?

19.  What is needed for a product to be successful?

20.  How many features is an innovative culture likely to have?

21.  Which feature of an innovative culture do the following statements
describe: a. ideas do not have to be realistic or possible b. people shouldn’t be worried

about failure

26



22.  Which feature of an innovative culture do the following statements
describe: a. The target not the method is important b. People’s efforts need to be
noticed

23.  Who originally were the main users of the Internet?

24.  What is important for successful business leadership?

1. Financial crisis cannot/can be explained by a theory.

2. Markets are predictable 2. Markets are unpredictable

3. Lending to people with poor credit histories was the cause of the 2007
crisis// 2. Banks borrowing more money against mortgage loans was the cause of the
2007 crisis

4, It is possible to predict the development of bubbles 2. It is impossible to
predict the development of bubbles

5. The worldwide effort during the 2008 crisis prevented disaster

6. The US Federal Reserve is very positive about the future

7. People need to be directed and threatened //People can self-direct

TecT nJisi MPOBEPKHU 3HAHUNA HOPM, IPABWJI U KYJbTYPbI 1€JI0BOT0 00IIeHUSA

1. The primary factor that builds up the first impression a) education

b) social status ¢) looks

d) age

2. Do you agree with the statement that communication is a multi-faceted
process between two or more people aimed at swapping information, exerting
influence, compassion and mutual understanding?

a) yes b) no

3. Willingness to avoid conflict means willingness a) to control

b) to understand

4, What type of communication is typical of a controller? Explain your

choice.
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a) monoloque

b) dialogue
S. Which type of interaction prevents communication? a) cooperation

b) competition

6.  What influences a better understanding of information:

a) personality of a listener

b) personality of a speaker

C) relations between them

d) situation

7. When is business communication effective

a) the interlocutors are occupied with their own feelings

b) one of them gives the other a chance to speak his/her mind
c) the best interlocutor is a good speaker

d) the best interlocutor is a good listener

What situations promote paraphrasing:

a) at the end of a telephone call

b)  when negotiating in heated argument

Which strategy helps develop good listening skills, acquire cooperative skills,

argumentation skills

a) compromise
b) cooperation
C) adjustment

d) competition
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IIpumepsI 3k3aMeHAMOHHBIX ONJICTOB

OEJIEPAJIBHOE I'OCYJAPCTBEHHOE OBPA30OBATEJIBHOE BIOJKETHOE
YYPEX/IEHUE
BBICHIEI'O ObPA3OBAHUA
®UHAHCOBBIA YHUBEPCUTET
IPU IIPABUTEJIBCTBE POCCUICKOMN ®EJIEPAIIAN
Kpacnonapckuii puiman @uHyHuBepcuTeTa

2024/2025 y4eOHbIi TOX

Kadenpa «dunocodun, nctopuu u npasar»

3K3AMEHAIIMOHHBINA BUJIET Ne 1

Hanpasnenue noarotosku 38.03.01 «OxonoMuka, npoduis: «PuHaHCH M 0AaHKOBCKOE JIETI0»
Juciuminza «MHocTpaHHbIH A3bIK B TpodeccruoHanbHO cheper

Bbaaanlr | Utorosbie

3agaHug dDK3aMEeHAIMOHHOI'0 OMJIeTa
A n BPC 0aJLJIBI

1 [IpounTaiite TEKCT MO CHEMATBHOCTH W UTOKUTE OCHOBHOE COJIEPKAHUE €T0
Ha aHTJIMHCKOM SI3bIKE
International Business Styles

In large organizations, leaders should spend no more than four hours a
day in their offices. The rest of the time, they should be out with their
people, talking to lower-level employees and getting their feedback on
problem areas. They should be making short speeches and handing out
awards. They should be travelling widely throughout their organizations.

The best leaders are those whose minds are never closed and who are
eager to deal with new issues. Leaders should not change their minds too
frequently after a major decision has been made, but if they never
reconsider, they are beginning to show a degree of rigidity and
inflexibility that creates problems for the organization.

Executives must take a disciplined approach to their schedules, their
post, their telephone calls, their travel schedules and their meetings.
Staying busy and working long hours are not necessarily a measurement
of leadership effectiveness. 20

Leaders may run efficient organizations, but they do not really serve
the long-term interests of the institution unless they plan, set goals and
provide strategic perception.

The leader must be willing to pass on skills, to share insights and
experiences, and to work very closely with people to help them mature
and be creative.

Leaders should let people know that life is not so important that you
cannot sit back occasionally and be amused by what is happening.
Laughter can be a great reliever of tension.

Reliability is something that leaders must have in order to provide
stability and strength to organizations. Leaders must be willing to be
flexible but consistency and coherence are important elements of large
organizations.

Leaders must not only understand the major elements of their
businesses but must also keep up with any changes.

Leaders should be able to look at themselves objectively and analyze
where they have made mistakes and where they have disappointed people.

2 | OTBeThTe Ha NHUCHMO, HUCIOJB3YSl HIDKENpUBEACHHbIE 3aaanus. Ilpu 15
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HAIMCaHUU OTBETAa MCIOJb3YHTEe HWKENPUBEICHHOE MHCHMO B KayecTBE
oOpasna

CocTtaBbTe nuaior no cutyanuu «Hotel roomy 15
becena ¢ npenonasarenem o0 yuebHO 1 npodeccnoHaIbHOM 10
ACATCIIBHOCTU CTYACHTA

UTOIO 60

PaccmoTpeHo v yTBepKaeHo Ha 3acedaHnun Kadbeapbl

(npomoxonNe 6 om 23.01 .2024)

3aBeaytowmi Kadpegpoit M.®.TutapeHko
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OEJAEPAJIBHOE I'OCYJAPCTBEHHOE OBPA30OBATEJIBHOE BIOJDKETHOE
YUYPEXJIEHUE BbICHIEI'O OBPA3OBAHUA
®UHAHCOBBIII YHUBEPCUTET
ITPU IIPABUTEJIbCTBE POCCUMCKOM ®EJIEPAIIIU
KpacHopapckuii puimman @uHyHUBEpCUTETA
2024/2025 y4eOHblii ron
Kadenpa «Punocodusi, uCTOpus u npaBo»

3K3AMEHAIIMOHHBINA BUIET Ne 2

Hanpasnenue nmoarorosku 38.03.01 «DxoHoMuKkay, mpoduiib: « DHHAHCHI 1 OAHKOBCKOE JIEII0)
Juctumnna «HocTpaHHbIi A3bIK B TpodeccruoHanbHo chepe»

Bamibl HTorosnie

3ajaHu IK3aMEeHALMOHHOI0 OMJIeTa
BPC 0aJLIIBI

1. [IpounTaiite TEKCT MO CIENMATIBHOCTH 1 U3IOKUTE OCHOBHOE COJICPYKaHKE €TI0
Ha aHTJIMHCKOM SI3bIKE
During the Interview

So, you have finally made it: here you are at the door hopefully on
time and the fun is about to begin. There are a lot of books written by
professional career counselors with numerous recommendations about
what to say» and what not to say and how to project a winning image.
For all the value of these instructions, they are very subjective and often
culture-biased. Thus, a well-established multinational company may be
truly interested in the career objectives of a potential worker, while a
small Russian firm struggling with cash flow problems thinks more
about immediate survival than about what may happen in ten years from
now.

Western advisers always emphasize the need to be positive and
enthusiastic, and recommend that you use your sense of humor
whenever possible. You will possibly agree that when you are applying
for a job as an instructor in a traditional Russian school or university 20
with your interviewer being a highly respectable authority in education,
if you start cracking jokes and smiling every other minute you may look
familiar, shallow and even ill mannered. Every organization has its own
culture, tradition, folklore and signs of deference. However, there are
some things to consider that may help everyone.

It has been mentioned above that a broad smile will not always bring
you credit in a Russian office. Nevertheless, in a more reserved manner,
you need to project a reasonable degree of positivism and enthusiasm
about the job you are trying to get. Surprising as it may seem, many
young graduates who nude top grades at the university assume that they
are hot stuff and will be an adornment to any organization. Since they
were treated kindly or even mothered by their professors, they tend to
treat their potential employers as peers, but not as superiors, forgetting
about the proper level of formality. That tells immediately in their body
language and speech, which may be colloquial and casual. Just as you
took pains to come to job interview, you must now do your best to show
your potential employer that you respect their company, want to be one
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of them and are ready to work hard to deserve it.

2. | Hamuomte mnHUCHMO-TIOATBEPKACHUE, HCIONB3YsS HIKEIPUBEICHHBIC 15
3aaHus

3. | CocraBbTe muasor mo cutyaruu «Job Interviewy 15

4. | becena c nmpenogasareneM 00 yueOHOH U npodeccuoHaIbHOI 10
NESATSIILHOCTH CTYJICHTA
HUTOIO 60

PaccMOTpeHO 1 yTBEPXKAEHO Ha 3aceaaHmm Kadeapbl

(npomoxonNe 6 om 23.01 .2024)

3aBegytowmii Kadegpon M.®.TutapeHKo

HpI/IMepbl OLICHOYHBIX CpPE€IACTB Js IMPOBEPKU Kﬁ)KI[Oﬁ KOMIICTCHIINMH,

(popmupyeMoil THCHUIITIMHOK
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Tabmuma 7 -

TunoBble OLIEHOYHBIE CPEACTBA JUIsi MPOBEPKH KOMIIETCHIIWH,

bopmupyeMoll IUCUUIIIMHON «JHOCTpaHHBI S3bIK B NMPOQECCHOHANBHOU cdeper

HarpaBieHus 38.03.01 «OxkoHOMHKa»

Kon HaumenoBa | Munuxarop Tunossle 3agaHUA
KOMIICTE HUE BI
HIMK | KOMIIETCHI[ | JOCTHIXKCHUS
uu KOMITCTCHIT!
u
YK-3 Cnocobnoc | 1. 3aganue 1
Th Hcnons3yer | Boibepute Hy)kHYIO (popMy riarosia B TaCCHBHOM 3aJI0T€:
npuMeHsATh | uHocTpaHHbl | 1. Equipment, tools and computers ............... in the
3HAHUS il SI3BIK B manufacturing process.
WHOCTPAHHO | MEXJITMYHOCT a) is used b) are used c) used
rO s3bIKa HAa | HOM 2. Land, labour and capital .................... to produce goods.
yYpOBHE, OOIIeHNH U a) are required b) is required c) required
noctatoyHo | mpodeccuon | 3. A free market ... by a
M JUIS | aJIbHOM government.
MEXJTHYHOC | IEATEIBHOCT a) is not controlled b) are not controlled c¢) not
THOTO u, BeiOupas | controlled
oOreHusl, cootBeTcTBY | 4. The US steel industry ........................ by imports of
y4eOHOH W | rorue subsidized steel.
npodeccro | BepOaNbHbBIC a) were being injured  b) was being injured c) injured
HaJbHOMU u 5. The goods .....ccovvviiiiiiiiiii, locally.
NEeSATENILHOC | HeBepOabH a) are made and sold b) was made and sold c¢) is
™ (YK-3) bie cpeactBa | made and sold
koMMyHHKa | 6. The money .................. in an account in Hamburg.
1107078 a) are lodged b) were lodged c) was
lodged
2. 3aganue 2
Peamsyet Bribepute Hy)xHYI0 (pOpMy T1arosia B MaCCHBHOM 3aJI0Te:
Ha 1. All the prices in this shop ..................... down by 10 %.
a) have been marked b) has been marked c)
WHOCTPAHHO
marked
M A3BIKE 2. The price of petrol ........................ by market forces.
KOMMYyHHKAT a) are influenced b) is influenced c)
VBHBIC influenced
HAMEPCHMA | 3 The 000dS .. oevveeeeeeeeieeieeeen, locally.
YCTHO H a) are made and sold b) was made and sold c¢) is
MUCBMEHHO, | made and sold
UCIIONb3YS 4. The money .................. in an account in Hamburg,
COBPEMEHHBI a) are lodged b) were lodged Cc) was
e lodged
uHpopMaIu
OHHO —
KOMMYHHUKAT
WBHbBIC
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TCXHOJIOTHUH.

3. 3amanue 3
Ucnonssyer | 1. The product ...........ccoeviiiiiiinn... throughout Europe.
NpHEMBI a) is being marketed b) are being marketed c¢)
MyOJIUYHOM marketed
2. The market — place .... always .............. on Saturdays.
peun u
JeJI0BOTO H 3. The goods .....ocovvviiniiiiiiiiiinnn, locally
npodeccuoH a) are made and sold b) was made and sold c¢) is
ATBHOLO made and sold
JMCKyca Ha
WHOCTPaHHO
M SI3BIKE.
4, 3ananue 4
Jemonctpup [(OTBEThTE Ha BOIIPOCHI
yeT 1. What is a market?
Bnagenus 2. What is a black market?
ocHoBamu (3. What is a virtual market?
akanemuuec 4. What is needed for a market to function?
KOI 5. What is the role of market participants?
KOMMYHHUKa
10070701
pedeBoro
ITHKETA
H3y9aeMOro
WHOCTPaHHO
TO s3bIKA.
5. Ymeer 3aganue 5
rpamoTHO U | [lepeBenure cieayronye cioBa U BRIPAKECHUS HA aHTJIMHACKUT
3¢h(HEKTUBHO | S3BIK.
MOJIb30BaThC | 1. pacrmpenenicHue pecypcoB 6. bonmoBas
s 2. OyMa)KHBIC ICHBI'U 7. y9aCTHHKY
WHOSI3BIYHBI | 3. PBIHOK TOBApPOB 8. cmipoc u mp
MU 4. OTITOBBII PHIHOK TOBAPOB 9. moBhIIIATH
WCTOYHUKAM | 5. YEpHBIA PHIHOK 10. Buptyasnn
u
uHpOopMaIH
u.
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6. 3ananue 6

[Iponyuupy | IlepeBenurte cneayromme cCiaoBa M BbIPAKEHHUS HA PYCCKUU
€T Ha | A3BIK.

uHocTpanHo | 1. command economy 6. tradable itq
M s3pike | 2. illegal market 7. shopping n
nucbMenubl | 3. allocation of resources 8. labour

e peuesble | 4. buyers and sellers 9. legal tende
npousBezieH | 5. evaluate 10. delivery ¢
us B

COOTBETCTB

nn C

KOMMYHHKaA

TUBHOU

3a7a4ei.

Cucrema olieHUBaHUSA

C 1uenplo CTUMYJIUPOBAHUS CHUCTEMATUYECKOM TIOJATOTOBKM CTYJAEHTOB K
MPAKTUYECKUM U CEMHHAPCKUM 3aHSATUSIM IO JUCHUIUIMHE BBOJMTCA KOMILUIEKCHBIN
MOJAXO0J K OLIEHKE, MOJTYy4aeMOM CTYJEHTaMHU MO0 UTOTaM HM3y4eHUs IUCHUIUIMHBL. Ha
OCHOBaHMMU TOJIOKEHUSI O CHCTEME OIEHKM 3HAHWIl CTyJIeHTOB B DOHUHAHCOBOM
yauBepcurere aerictByer 100-0amibHas cucTtemMa OIEHKHM 3HAHUN. JTO O3HAYAET, YTO
OLICHKA, MoJiydyaeMas MO MTOraM M3Yy4Y€HUs IUCUUIUIMHBI, COCTOUT U3 JIBYX YacCTEW:
TEKYIIETO KOHTPOJISI CTYJACHTOB — MakcMMaibHas oneHka 40 0aljioB W pe3yinbTaToOB
paboThI HA IK3aMEHE — MaKCUMallbHas orjeHka 60 0aylioB.

Texkymuidi KOHTpPOJIb OCYILECTBIAETCS B XOJ€ Yy4eOHOro Impolecca M
KOHCYJIbTUPOBAHUSI CTYAEHTOB, IO pe3yJbTaTaM BBIMOJHEHUS CaMOCTOSTEIbHBIX
pabot. OCHOBHBIMU (DOPMaMHM TEKYIIEr0 KOHTPOJISI 3HAHUH SIBJISIOTCSL:

e 00CyX/IeHHE BBIHECEHHBIX B IUIAHAX MPAKTHUUYECKUX 3aHSATUH BOMPOCOB TEM HU

KOHTPOJIbHBIX BOIIPOCOB;

® pCIICHHE JIEKCUKO-TPAMMATHUYECKUX TECTOB, MX OOCYXKICHHE B TOYKH 3PECHHUS
yMeHus (QOpMYyJIUPOBATh BBIBOABI, BHOCUTH PEKOMEHIAIMK U MPUHUMATH
aJICKBaTHBIC YIIPABICHUECKUE PEIICHUS;

® BBIIIOJTHCHUA CaMOCTOSATCIIbHBIX pa60T;
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40 OamioB, MOJYYEHHbIE CTYJACHTOM B TEUEHHUE CEMECTPa, JOJDKHBI O3HAYaTh
CaMyl0 BBICOKYIO XapaKTEpUCTUKY ero paboThl. Takol Oamn mojiy4arOT CTYAEHTHI,
KOTOphIE Ha TPAKTHYECKUX 3aHATUAX CHUCTEMATHYECKH IIOKa3bIBAIOT BBICOKHUE
pe3yNbTaThl TMPHU OINpOCcaxX, MPOSBISIOT AKTUBHOCTh NPHU OOCYXIEHUM H3y4aeMbIX
po0JieM, B MOJTHOM 00bEeMeE BBITIOJHAIOT YYEOHYIO TPOTPAMMYy, HE UMEIOT MTPOMYCKOB.

BTopas cocrapisitoniasi orieHuBaeT padoTy Ha PK3aMEHE U HE MOYKET MPEBBIIIATh
60 OamnoB. Kaxnplii Bompoc B Ouiiere MMEET CBOIO JOJK0 B OOIIEH OIICHKE B
3aBUCHUMOCTH OT CJO0XHOCTH. Hampumep, mepBblii U BTOPOM TEOPETUUYECKUU BOIPOC
MaKCHUMAaJIbHO OIleHuBaeTcs 1o 20 0ayioB, ycTHas peub — MakcuMainbHO B 20 O6asios.

Takum o0OpazoM, eciau CTYISHT II0 uToraM paboThl B ceMmecTpe HaOmpaer 26
OammoB, a 1Mo wWrToraM »Jk3amMeHa — 60 OamioB, To oOmas cymma 86 OamioB
COOTBETCTBYET OKOHYATEINBHOU OLIEHKE 5 «OTIIMYHO.

Ecnu cTyneHT nojomen K 3k3amMeHy ¢ oueHkoil 0 0amioB, To npu 0e3ynpedyHoM
KaueCcTBE HK3aMEHAI[MOHHOTO OTBETA OH MOXET IMOJY4YUTh HUTOTOBYIO OLIEHKY IO
JAHHOW  JTUCHUIUIMHE TOJIbKO 60 OajioB, YTO COOTBETCTBYET OIICHKE 3
«YIOBJIETBOPUTEIHHO.

O naHHOM MOJXO0JIe K OIl€HKE 3HAHUM CTYJEHTOB MpernoaaBaresib UHPOPMUPYET
CTYJIEHTOB Ha IEPBOM MPAKTUYECKOM 3aHATUU. Ha mocneaHeM ceMUHApPCKOM 3aHSATHH
CTyJIEHTaM COOOIIaeTCcsl OIleHKa, KOTOPYI0 OHHU IMOJYy4aloT [0 HUTOoramM padoThl B
cemecTpe. CTy€HThI MOTYT yJAYUYIIUTh CBOIO OIIEHKY IO UTOTaM paboThl B CEMECTpE 3a
cueT OTpadOTKH MPOMYIIEHHBIX 3aHATHI. OTpaboTKa MPOMYCKOB, UMEBIIUX MECTO IO
npuYrHE paboThlI CTYAEHTOB BO BpEeMsI 3aHSTUH, HE JOMYCKAETCH.

[IpoMeXyTOUHBIM KOHTPOJIb TPOBOIUTCS B (opMe dK3aMeHa B 6 ceMecTpe.
Ok3zameH 1o yueOHou gucuuiuimHe b1.0.03.01  «MHocTpaHHBI  s3BIK B
npodeccrnoHanbHOM cdhepe» MPOBOAUTCS B YCTHOH (DopMe B BUE OTBETOB HA BOIIPOCHI
owera.

dopMBbI UTOTOBOTO KOHTPOJISI: IK3aMEH.

CopeprkaHue 3K3aMEHAIMOHHOTO OMJIeTa:
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1. TlpounTtaTh TEKCT MO CHEMUATHHOCTA W W3JIOKWTH OCHOBHOE COJEp)KaHWE €ro Ha
AHITIMKCKOM SI3BIKE

2. HammucaTs TUCBMO WITH pe3OMe, UCTIOb3Ys HIKETIPUBEICHHBIC 3aaHMs

3. CocTaBUTh qUAJIOT IO CUTYaITU!

4.IlpoBectn Oeceny ¢ mpenogaBareqeM o0 yueOHOH U mpodecCHoHaTbLHOU

ACATCIIBHOCTH CTYACHTA

8. IlepeyeHb OCHOBHOM M JOMOJHUTEJIbHON Y4eOHOH JIUTEPATYPbI, HEOOXO0AMMOM
7151 OCBOEHM S TUCIUIIJIMHBI

Ocnoenasn numepamypa

1. Ilmakcun B.A., baropu [I.A., Ilogropnas A.B. AHMmicKAil S3bIK B
npodeccuonanbHol chepe. — Kpacnonap: [Ipocsemnienue-tOT, 2021. — 120 c.
AHTIIHICKUH S3bIK B podecCHuoHAIbHOU chepe

2. Aurnumiickuii s3blk B mpodeccuonansHoit cdepe (B 4-x yactax). MeHemKMEHT:
yueOHOe TocoOue uis Harp. OakanaBpuarta "Menemkment" / M.A. benoram [u np.];
®unynuBepcuteT; o ped. [.A. Jlyoununoii - Mocksa: Kunopyc, 2019-2021 - 278 c. -
bakanaspuar.- To xe. - 3bC BOOK.ru. - URL: https://book.ru/book/927716

Jononnumenvnan
3.Ky3uenos, U. H. Jlenosoe nucemo / Ky3neno U.H., - 7-e u3n. - Mocksa: Jlamkos u
K, 2019. - 196 c.: ISBN 978539402/7/178. - Tekct : »nektponHsii. - URL:
https://znanium.com/catalog/product/4153095.
4. Business Partner. B2. Coursebook. / Dubicka, M. Rosenberg. - Pearson, 2020.
5. MacKenzie I. Professional English in Use. Finance / I. MacKenzie - Cambridge:
Cam-bridge University Press, 2008, 2009, 2011, 2023 - 140 p.

9.1lepeyens pecypcoB HHPOPMALMOHHO-TEICKOMMYHUKALMOHHOH CeTH
«/HTepHeT», He00XO0AMMBIX s  ocBoeHus aucnumanbasl  b1.0.03.01

«HOCTPaHHBIH A3BIK B PO(eCcCHOHAIBHOMU cdepe».
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1. DnextponHO-OMOMMOTeuHast cuctema BOOK.RU http://www.book.ru

2 bubmmoreuno — nadopmarmonnsiii komruieke (BUK) - wwwe.library.fa.ru

3. http://www.bbc.co.uk/news/

4. http://www.britannica.com/

5. http://www.businessdictionary.com/

6. http://www.economist.com/

7. http://www.euronews.com

8. http://www.quardian.co.uk/

9. http://www.thesundaytimes.co.uk/

10. Kypnan «The Economist». — URL:http://www.economist.com.

11. O6yuatomuii mopran «Times100». URL:http://www.thetimes100.co.uk.

12. T'azera «The Independent». — URL:http://www.independent.co.uk

10. MeToanueckue yKa3zaHus JJis1 00y4alouuXcsi 0 0CBOECHUIO U CHUIJINHbI

OO01111€e MOJIOKEHUS TI0 BBHITTOJIHEHUIO CAMOCTOSITENIbHON pabOThI

CamocrosarenbHas pabota o muciuiminae b1.0.03.01 «MHocTpaHHBIN S3BIK B
npodeccnoHanbHOM cdepe» TpenHasHaueHa Il TPOBEPKH CTENEHU YCBOCHUS
CTYJICHTaMU IIPOIIEHHOTO MaTepuraia o JaHHOW IUCIUILIMHE.

[lo yuebnOoMy many misi HampaBiieHus moarotoBku 38.03.01 «OxoHOMHKA
npodmie «DuHaHCHT W OAHKOBCKOE JENI0» MPEAyCMOTPEHBI 2 CaMOCTOSITEIbHBIC
paboThI 1y1st cTyIeHTOB, oOydatomuxcs mo O3PO B 5 u 6 cemecTpax.

CamMocTosiTenTbHBIE Pa0OTHI BBIMIOTHSIIOTCS TIOCIIC BBITIOJIHEHUS CTYACHTAMH
IIPAaKTUKO-OPUEHTUPOBAaHHBIX B DY 1l 3anannii Mo IUCHUIUIMHE U UX CAMOCTOSITEIbHON
paboThl €  pPEKOMEHJOBAaHHOM  MpenojaBaTeileM  y4yeOHOM  JUTepaTypoil.
CamocrosarenbHas paboTa J0JKHA TTOKa3aTh, YTO €€ aBTOP OCBOMWJI (hyHJaMEHTaIbHbIC

3HAHMS B 00J1aCTH COBPEMCHHOTI'O HHOCTPAHHOTI'O A3bIKA.
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BeinonHenHass u oopMIIEHHass B COOTBETCTBHE C TpeOOBaHMSIMHU Kadeapbl
«Punocodun, UCTOPUU U TpaBay CaMOCTOATENbHAs paboTa CAAETCs MPErnoAaBaTENI0
JUIsT TPOBEPKH B DJIIEKTPOHHOM BHJIE W pa3MeUlaeTcss B PENO3UTOPUU B
KOHTPOJIMPYIOILIEM MOJTYJIE.

B cnydae HeBepHOro pelieHHs] CaMOCTOATEIbHOM pPadOThl CTYIEHT AOJHKEH
MOJATOTOBUTH U MPEACTABUTH Ha Kadeapy MOBTOPHYIO CaMOCTOATEIbHYIO paboTy TOTO
BapUaHTa, KOTOPBIM EMY YKaXET IPEIo1aBaTelb.

[IpaBUIbHO BBHIMOJTHEHHBIE CaMOCTOSITENbHBIE PAOOTHI SIBISIETCS JOMYCKOM K
DK3aMEHY.

[IpumepHBIil mepeueHb BApUaHTOB CAMOCTOSITEIIBHBIX padoT
OO0uiue 1M0J105KeHNs 10 BBINOJTHEHUI0 CAMOCTOATEIbHONH padoThl

O0beM TEeKCTOBOI0 MaTepuaJjia

Ne | TekcroBoi marepuai Kou-Bo c1p.
n/n
1 | TekcTbl y4eOHHMKA U CIICIIMATU3UPOBAHHBIX YIEOHBIX 20

MocoOU WIIK XpeCTOMAaTU

2 TeKcThl KOHTPOJBbHBIX 3aJJaHUM 10
3 TexcThl 11 JONOJIHUTEIHLHOIO YTEHUS 10 CIIELNMAIIbHOCTH 20
4 Hroro 50

IHpumeuanue: 3a ctpanuny npuauMaercs 1500 neyaTHbIX 3HAKOB.
BeinosHeHne NPAKTUKO-OPUEHTHPOBAHHBIX 3aJaHUN U 0(popMIIeHHe
CAMOCTOSITEJILHBIX Pa0dOT
o KoHTposnbpHBIE 3alaHMs COCTaBIEHBI B Tpex BapuaHTax. Homep Bapuanra

CIIEZTyEeT BHIOMPATh B COOTBETCTBUHU C TIEPBOI OYKBOM (paMUIINU CTYyEHTA.

HauanbHast OykBa hamuinu cTyneHTa Ne Bapuanra
A,B,B, I, [ILE, K, 3, 1 1
K,JLM,H, O, IL P,C, T 2
v, o, X, 11, Y, I, I, 3, 1O, A 3
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o KoHTposibHBIE 33aHUS BBIOJNHSIOTCA Ha Komnbrorepe. Ha TuTynpHOM Jncre
(cM. TpWIOKEHHME) YKa3bIBaeTcs (amMuwivs CTYJAEHTa, HOMEpP TpyHlbl, HOMEp
CaMOCTOSITENIbHOM paboThl U (QamMuiIus NpenojaBarens, y KOTOPOro 3aHUMAEeTCs
CTYJEHT.

o B kxonne paboTel AoikHA OBITH IOCTaBJI€HAa MOANMCH CTyIEHTa W Jara
BBIIIOJIHEHUS 3a/1aHUS.

KonTponbHble 3a7aHusi JAOKHBI ObITh BBINOJHEHBl B TOW IOCIENOBATEIILHOCTH, B

KOTOPOM OHHM JIaHBI B HACTOSIIEM TTOCOOUH.

o BrINoTHEHHYI0 CaMOCTOSITENbHYIO pab0Ty HEOOXOAMMO CHIaTh IMPENo1aBaTellto
JUISL IPOBEPKHU U PELICH3UPOBAHUS B YCTAHOBJICHHBIE CPOKHU.
o Ecnu camocTosiTenbHast paboTa BeIIOJHEHA 0€3 COOMIOIEHNS U3JI0KEHHBIX BbILIE

TpeOOBaHUIA, OHA BO3BPAIIAETCsI CTYJEHTY 0€3 MPOBEPKHU.

CamocrositesbHast padora 1
Bapuanr 1.
|. IlpounTaiiTe M YCTHO mepeBeJUTE HA PYCCKHMi fA3BIK Bech TeKcT. IlepeBenure
NMUCbMEHHO 2, 3 u 4 a03anbl.
Economic crisis

The current financial crisis has become an earthquake to the world’s economic system.
Have started in the USA, it has rapidly overcome the boundaries of the States and has
spread over the Europe and Asia, bringing unemployment and financial recession
along. One can hardly say whether it will last long or is going to slump. The following
remains obvious, if we don’t want its recurrence in future, we should investigate its root
causes now.

The world economic system endures times of prosperity as well as followed by
inevitable declines. The circulating scheme is characterized by the rise of

manufacturing and it is following recession, thus permitting to keep to the world
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financial and economic balance order. No one in the world was ready to take the
burdens of the economic crisis on the shoulders and to resist its unpredictable
consequences. In spite of the fact, almost everybody understood how important it is to
examine the reasons of it.

In my opinion there are several important factors to discuss, which obviously have
affected the present economic situation. First of all it is the spendthrift lending or, in
other term, the so-called housing price bubble. Every family buying a house can take a
loan from the bank, which should be given back. In order to return money to the bank,
the family first of all should take the house it can afford. Otherwise it will not be able to
pay the money back. In the recent years the prices on real estate have been so high and
raising so quickly like a bubble. It has resulted in the fact that people started taking
loans, which they can’t pay off. Many banks’ borrowers got unable to make their
mortgage payments. As a result, the mortgage market was undermined.

This was just the beginning. One of the consequences was the fall of prices on real
estate. The institutions and businesses depending on real estate prices or making money
on real estate underwent the risk and suffered losses. To such companies belong
Freddie Mac and Fannie Mae. It was the blow to the financial system in general, which
led to the problems in other pecuniary stocks. This process, started with the bank
system and led to the banking liquidity crisis, affected all financial and economic
sectors of business all over the world.

Another reason of the present economic crisis is the unrestricted emission of American
dollars. The emission of the most wide-spread world currency was strictly controlled by
the government of the USA. Each dollar had gold equivalent in the gold reserve of the
States. Purchasing capacity of it corresponded to the quantities of products
manufactured. That's not how things stack any more up today. As a result while the
USA was loosing its positions on the world market, the dollar was weakening in the
world.

To sum it up one can say that the root cause of the current economic crisis lie in the

ineffective policies of the economic and financial sectors of the leading and developing
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countries in the world. One should take into account the root causes to oust its re-
occurrence in future.

Il. Onpenennre, ABJASOTCS JIM YTBEPKIEHNUS :

a) ICTUHHBIMHU

b) n0:KHBIMHU

C) B TeKCTe HeT HuHGopMauuu

1. Economic crisis have affected a housing price.

2. A lot of people have lost their jobs because of economic crisis.

3. People started taking loans, which they can pay off.

Bnecute Bamu oTBeThI B TA0 1M1y

1. 2. 3.

I11. OnpenesuTe 0CHOBHYIO HA€I0 TEKCTA.

a) Effects of the economic crisis.

b) Causes of the economic crisis.

c) Distribution of the economic crisis

IV. Ilon0epuTe moaxoasiniee cJIOBO M BCTABbTE €ro B mMpoodet.

1 There is always a lot of to attend to on a Monday morning.

B correspondence C communications D information
2 Please leave a message on the answer phone if you need to contact us

office hours.

A outside B over  Cthrough D against

3 The annual general meeting was in the conference centre.
A conducted B provided C run D held
4 One of the advantages of writing over talking to someone face-to-

face is that you can take your time.
A remaining B related Crelative D relevant

5 Make sure that the addressee’s job is correct.

Atitle B description Cname D type
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6 A well laid out letter always gives a good

Alidea B reaction C impression D effect

7 If you are in attending, please let me know as soon as

possible.
Aconcerned B pleased Csure D interested

8 You must your application by the end of the week.

Asubmit B subject  Csubscribe D subcontract

9 There has been a agreement to supply Texmills with our

products and services.
A long-winded B long-lasting  C long-standing D long-lived

10 Managers should staff to maintain the no-smoking

policy throughout the building.
A suggest B encourage C support D co-operate
V. Pacnonoxure d¢pa3sl IHAJIOTOB B MNPABWILHON MOC/I€I0BaATEIbHOCTH.
HepelmumTe AUAJIOIA B IPAaBHJILHOM IIOPS/IKE.
1.
A Very well, thanks. Let’s get down to business, shall we?
B I’m fine, thanks. How are you?
C Hello again! How are you getting on?
D Yes, all right.
2.
A. If another call comes in while I’'m on the phone, should I put my wife on hold and
take it?
B. The one in your office is fine. Do | need to dial anything special to get out of the
building?
C. Do you mind if I use your phone to call my wife?
D. Yes. You should dial 9 and then your number.
E. Sure. Would you rather use my cell phone or the one in my office?

F. No, that’s all right. If you don’t answer I will call them back later.
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V1. PacnoJio:kure 4acTu AeJ10BOr0 NUCbMAa B NMPaBUJILHOM NOPSAKe. (COeIHMHUTE
OykBbl u uuppsi). BHecute orBerbl B Taduuuy. I[lepenumure nucbmMo B
HpaBI/IJIbHOﬁ mocjaea0oBaTeJibHOCTUH.

a) John Bloggs, 25 Corner Street, Darlington

Tel. 249 54 67

15 February 2014

b) We are writing to confirm our meeting on 20 February concerning advertisement of
our new device in your catalogue.

We would appreciate it if you have time to visit our plant at an earlier date and inform
us of it.

c) Mr. J.A. Burns, ABC Advertising, 17 New Street, New Town BN45 67GO

d) Dear Mr. Burns,

e) We look forward to hearing from you.

Yours sincerely,

Irena Green

Sales Manager

1. 2. 3. 4. S.

VI1l. Hanummure NucbM0-Ka/100y MCII0JIb3Ys HUKeNIPUBeEICHHbIE 3a1aHUS.
You bought a lap-top computer. In three months your computer broke down but you
have a warranty period of one year. You gave in the computer to the Service
Department. You were promised to get your computer ready within 2 weeks but in 2
months you still did not get your lap-top computer. Write complain letter to the
company Computer International for Mr. Stratton.

Bapuanr 2.

|. IpouuTaiiTe U YCTHO mepeBeaMTEe HA

pycckuii si3bIK Bech TekcT. [lepeBenute nucbMeHHo 6, 7 U 8 ad3ambl.

The European Union (EU)
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The European Union (EU) is the most economically and politically successful UNION
of countries in the world. This sort of union affects not only the countries within the
EU, but also those outside it. The European Union is most likely the wisest and most
reasonable union ever. It’s a well-known fact that people over there never complain of
having a bad life, however they have different points of view about this fact.

The idea behind EU creation was not only to cement an economic union for the
advantage of the nation states which formed it but also to stop the constant cycle of
wars in Europe between its great nations. | would suggest that both these objectives
have been achieved.

The EU is the largest society with common ideas, plans, democratic regimes,
economies etc, where people successfully cooperate each other. All of these are
positive factors. Even though there surely must be difficulties of living is such huge
society; these are overcome with tolerance and understanding.

Actually, some of the EU countries were formerly from the USSR proper or from the
socialist block. Back in that time they were completely separated from the rest of
Europe by the so called Iron Curtain and had undemocratic regimes of a backward
nature. Whereas now, twenty years since the fall of the Iron Curtain, all countries of the
EU are considered equally democratic. Never mind the past and its problems, people in
Europe are free, happy, delighted, and can expect a decent salary, medical care and
social services.

Citizens of the EU can travel freely from one country to another. The movement of a
working force in this manner is good for the economy. Of course, a union of so many
countries is also very profitable economically when it works properly.

Most of the EU countries use the same currency; their laws are harmonized and so on.
Due to this, an EU government can have some control over economy and in times of
crisis protect it so that it doesn’t fall. This we have seen recently, the different
governments have acted like one in order to promote growth and come out of the
recession. These attempts were successful and we see the European economy growing

again as national and central authorities support each other.
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Nevertheless, there are some disadvantages in the EU. For example, since EU is a
cosmopolitan society, people may find it hard to put up with each other’s behavior,
languages, customs, traditions etc. However, European citizens are given the protection
of charters OF human rights and social security previsions, so this makes them really
free to live their lives in peace and security.

In my opinion, the EU should accept all the countries of Europe such as Macedonia,
Moldova, Ukraine, Belorussia and may it be that one day all these nations be counted
amongst its member states. Even Russia at some time in the future should also take its
rightful place in a unified Europe as another European member. However, some of
these countries have some economical and political issues which must be resolved first.
1. Onpenennre, AIBJAAIOTCS JIM YTBEPKICHUA:

a) HICTUHHBIMH

b) noxHBIMEI

C) B TEKCTE HET MH(pOpMALMHU

1. The European Union stops the constant cycle of wars in Europe between its great
nations.

2. The European Union was established in 1958 by the Treaty of Rome in order to
remove trade and economic barriers between member countries and to unify their
economic policies.

3. People in Europe aren’t free, happy and they can’t expect a decent salary, medical
care and social services.

Bnecute Bamu oTBeThHI B TA0 1M1y

1. 2. 3.

111 Onpenenure 0CHOBHYIO H/I€K0 TEKCTA.

1. The history of the European Union

2. The reason for the establishment of the European Union
3. Advantages of the European Union

IV Ilon0epute moaxoasiiee cJI0OBO M BCTaBbTE €ro B Mpoodet.
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1 It’s important to understand how other cultures behave so you don’t cause

A offence B problem  Cdisaster D behaviour

2 In some countries it is quite to use the correct title when

talking to business colleagues.
A offensive B likely  C formal D tricky

3 Having good may help you to make deals more easily.

Aentertaining B manners  C demonstrations D handshaking

4 lan has to be very organised as his work involves meeting tight

A problems B responsibilities  C challenges D deadlines

5 Lesley doesn’t like having to wait for other people to work for

her.
A generate B solve  Cresolve D tackle

6 Paul enjoys working at Small World because he finds the

stimulating.
Ainstallation B environment  C application D opportunity

7 If someone looks me straight in the eye without | tend to think they

are honest.
Avyawning B sighing  C blinking D sniffing

8 Your body usually gives other people information about how you

really feel.
A appearance B impression C language D relationship

9 Bob and Tony are business and have arranged to meet at the sales

conference.
A delegates B customers  C associates D officers

10 I’ve given the latest sales to Mr Allen but he hasn’t had a chance

to look at them yet.

Asystems B figures  C worksheets D fact
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V. Pacnonoxure ¢pasbl AUAT0rOB B NPABHIBHOH 10CJI€10BATEJIbHOCTH.

HepennmnTe AUAJIOIrA B IPAaBUJILHOM IIOPSIKE.

1.
A Oh, yes. I’ve heard of you.
B My name’s Alex White.
C I"d like to introduce myself.
D Pleased to meet you.
2.

A. What’s your name?

B. Well, I’ve got a checking account and a savings account.

C. I"d like two hundred dollars from my checking account.

D. Two bills of a hundred, please. Thank you.

E. Good morning, sir.

F. Do you know the number of your account?

G. Is it a checking account?

H. Could you sign here, please? Thank you.

I. And which account would you like to draw on?

J. Good morning.

K. I"d like to take out some money, please.

L. No. I’'m not sure of it.

M. Klaus Bright.

VI. PacnmoJyio:xxure yacTu ACJ0BOro nmuCcbMa B NpaBUJIBHOM IIOPAIKE (COQI[I’IHI/ITC
OyxkBbl u mnuppsl). BuHecure orBerbl B Tadiaumy. Ilepennmure mnucbmMo B
HpaBI/IJIbHOﬁ mocjaea0BaTeJibHOCTU.

a) Messis A Smith&Co., 28 Moorgate St. London,

E C 2, England

b) Manufacturers Trust Company, 55 Broad Street, New York 27, N. Y.

October 15 2014

c) In order to correct this error, we are sending enclosed the cheque for the...
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d) Please rest assured that we shall make every effort not to repeat such mistakes in
future.

Faithfully yours

e) Dear Sirs

We must apologize for sending you the cheque for the wrong amount of money

1. 2. 3. 4, 5. 6.

VII. Hanumure MUCBMO-TIPUTITANICHUEC UCITOJIB3YH HUKECIIPUBEACHHBIC 3a/1aHUA.
You are a Chief Executive Officer of Welldone Computer Corporation. On 12.06.2011
your company holds a business conference dedicated to the issues of Computer
Technologies in Economics.

a) write an invitation letter to your partner Jack Halary who works for CompUitair Itd.
as a Financial Director;

b) ask him to take part in the conference;

c) express your hope for the future cooperation.

Bapwuanr 3.
|. lIpouuTaiiTe U YCTHO NepeBeqUTe HA PYCCKHUIl f3bIK Bech TekcT. IlepeBenure
nucbMeHHO 1, 2 u 3 a03anmbl.
Generation of HDD

The 21th century explosion of digital data, such as all kinds of electronic devices
ranging from camcorders, cameras and laptop computers are widely used. Of course,
high-capacity storage devices, you need during the day. Hard drives in a standard
magnetic media used to store computer data. No matter how much free space on your
hard drive you get started, you are sure it will work in the near future.

Overall store photos, music, videos and films will be distributed only time and you
reach a point where buying extra memory is not an option but a necessity. Desktop

users have two ways to expand the memory on your hard drive. Or they can choose the
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optional internal hard drive, or go to an external hard drive. If you find yourself in this
situation and can’t decide which one to go for internal vs. external hard drive compared
to the presented to help reach a decision.

The difference between internal and external.

There are many points to consider when choosing a new hard drive, but first you must
decide, among other things, internal and external hard drive that you want to select.
That's the difference between them is described by functions.

Internal vs. External Hard Drives: Speed and Access Data Transfer Rate two factors
should be compared with the access speed and data transfer rate of internal and external
hard drives.

Internal vs. external hard drives, portability and cost.

Taking into account the internal external hard drives to win portability. For users who
need to carry your data backed up regularly, or to an external hard drive is the best
choice. Opt for a large external hard drive speed and large size of the cache, which will
provide you with great speed. USB and Firewire interface makes it easy to connect and
play on any computer or external hard drive, access to the information board. On the
other hand, through an internal hard drive to be difficult.

As for cost, internal hard drive, of course cost less than external drives. You have to
pay for an additional fee for portability. If you are looking for additional space is cheap,
go with an internal hard drive, but if the price is not a problem, go to an external hard
drive.

One of the innovations that are rapidly leaving behind the traditional electromechanical
hard disk solid state drives, which are based on the NAND flash memory. Although
costly, such as hard drives, better than traditional drives in each class.

Il. Onpenennre , ABJAIOTCA JIU YTBEPKIACHHUSA:

a) HCTUHHBIMHU

b) n0o:KHBIMHU

C) B TEKCTE HEeT MH(pOpMALMHU

1. There is not any difference between internal and external.
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2. The difference between internal and external is described by functions.
3. Like netbooks, tablets cost less than traditional laptop computers that can also mean
smaller profits for manufacturers and sellers.

Buecure Bamu orBeTnl B TA0MIY

1. 2. 3.

111 Onpenenure 0CHOBHYIO K0 TEKCTA.

1. High-tech technology

2. The price of the equipment

3. Tips for generation HDD

IV. Ilon6epure noaxoasiuiee ¢J10BO M BCTABbTE €ro B MpoodeJl.

1 Mrs Perez is writing to the arrangements she made with you.

A conform B confer C confine D confirm
2. . I’ll see if Mr Watson is available.
A Hold on B Keepon C Goon D Stay

3 I’ll put you to the Sales Department.
Aover Boff Cthrough Din

4. Oh, dear. I think I’ve the wrong number.
Aput Bdone  Cthrough D dialed

5Tm Miss Johnson’s in a meeting.

A worried B afraid  C concerned D frightened

6 No. This is the Finance Department. I’ll check the number.

A extension B external  Cexterior D extraction

7 There are no public phones in here but there is a phone in Market
Street.

Aroom  Boperator Cbooth D switchboard

8 Would you like me to fix up an for you?

A application B appointment  C arrangement D attendance
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9 Don’t make jokes on the phone as you may be

A misunderstood B misplaced C mistaken D misguided

10 You should always speak to customers

Aslowly B politely  C carefully D kindly
V. Pacnonoxure d¢pa3sl IHAJIOTOB B NPABWIBLHONH MOC/I€10BaTEJIbHOCTH.
IMepenuuuTe IUAJOTY B IPABUJIBHOM MOPAIKeE.
1.
A Right. Good-bye.
B Good morning. AIC Computing.
C No, thank you. I'll call later.
D Sorry, sir. Mr. Roberts is not available. Is there any message?
E Hello. May | speak to Mr. Roberts?
2.
A. I’ve just arrived from Boston and I’ve got some foreign currency. I’d like to change
it into roubles. Is that possible?
B. Then could you change these notes, please?
C. Good afternoon.
D. Certainly, sir. I’ll just check the exchange rates.
E. Good afternoon, sir.
F. We can take the bank notes but I’m afraid we can’t take the small change.
VI. PacnoJso:xure yactu A€J0BOIro muCcbMa B NMMpaBUJIBHOM MNOPHAJAKE (COGI[I/IHI/ITC
OyxBbl U nu$psbl). Buecure Bammu orBerbl B Taduauny. Ilepenummure nucbMo B
HpaBI/IJIbHOﬁ mocjaeaoBaTeJibHOCTU.
a) We thank you for your letter dated the 29" September and are pleased to send you
our latest catalogue and the current price list. We shall send you a special offer as soon
as we have your exact requirements.
b) Yours faithfully,
Sally Blinton

Sales Manager
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c) George Finchley & Sons, 68 Bond Street, London

6 January 2014
d) Dear Sirs,
e) Messis Dickson & King, 9 Newgate Street, London
1. 2. 3. 4, 5.

VIl. Hamumure mo3apaBuTe/JibHOE MMCbMO MAPTHEPY MO padoTe U NMO3APaBbTE €ro
C MOJIYyY€CHHEM HOBOM JOJIZKHOCTH.
Write a congratulation letter to your partner Frederick Berg who worked as a salesman

and now got promoted to the position of a sales manager.

KonrtpoJuabHas padora Ne2
Bapuanr 1.
|. [IpouuTaiiTe 1 YCTHO NepeBeaUTEe HA PYCCKHUIl sI3bIK Bech TekcT. IlepeBenure

NMCHLMEHHO MePBbIii a03all.

Retaining Good Staff
An organization’s capacity to identify, attract and retain high-quality, high performing
people who can develop winning strategies has become decisive in competitive
advantage. High performers are easier to define than to find. They are people with
limitless energy and enthusiasm. They are full of ideas and get things done quickly and
effectively. They inspire others through the force of their example. Such people can
push their organizations to great heights. However high performers generally leave
because organizations do not know how to keep them. Money remains an important
motivator but organizations should not imagine that it is the only one that matters. In
practice, high performers take for granted that they will get a good financial package.

They seek motivation from other sources.
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High performers are very keen to develop their skills and their curriculum vitae.
Offering time for regeneration is another crucial way for organizations to retain high
performers. Work needs to be varied and time should be available for creative thinking
and mastering new skills. They do not want to feel that success they are winning for
the organization is lost because of the inefficiency of others or by weaknesses in
support areas. Above all, high performers — especially if they are young — want to feel
that the organization they work for regards them as special. If they find that it is not
interested in them as people but only as high performing commodities, their loyalty is
minimal. On the other hand, if an organization does invest in its people, it is much more
likely to win loyalty from them and create a community of talent and high performance
that will worry competitors.

Il. Onpenennre , ABJAIOTCA JIU YTBEPKIACHHUA:

a) HCTUHHBIMHU

b) n0o:KHBIMHU

C) B TEKCTE HEeT MH(pOpMALMHU

1)  Work doesn’t need to be varied.

2)  High performers are very keen to develop their skills.

3)  High performers are very ambitious people.

Bnecure Bamu oTBeTHI B TA0/IHIY

1. 2. 3.

I11. HaiinuTe JekcHuYecKue IKBUBAJIEHTHI K BHIPAKEHUSIM U3 TEKCTA.
IlepeBeauTe c10Ba ¥ BbIPAKEeHHUS U3 MEPBOr0 CTOJOMKA HA PYCCKUH SI3bIK.

Bnecure Bamu oTBeThI B TA0J/IMILY.

1. to be keen on smth a) a strong feeling of interest and
2. enthusiasm enjoyment about something and
3. high performers eagerness to be involved in it

4. loyalty b) creative people

5. organization c) the quality of remaining faithful to
6. motivation principles, country etc
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7. to take for granted d) to like smth

8. regeneration e) eagerness and willingness to do
9. skill something without needing to be told
10. competitor or forced to do it

f) an ability to do something well,
especially because you have learned
and practiced it

g) a group such as a business that has
been formed for a particular purpose

h) a person, team, company etc that is
competing with another

1) making something develop and grow

strong
]J) to value someone or something too
lightly

1. 2. 3. 4, 5. 6. 7. 8. 9. 10.

IV. Onpenennre 0OCHOBHYIO MI€K0 TEKCTA.

a) Winning success

b) Identifying high performers

c) Motivating high-calibre staff

V. Pacnosaoxure ¢pa3pl auanora B NPABWIBHON MOC/I€I0BATEJIbHOCTH
(coenunuTe nudpHl 1 0ykBbl). BHecure Bamm orBernl B Tadauiy. Ilepenummure
JAUAJIOT B IPAaBWJIbHOM MOPSJIKE.

a) Could I have two telephones?

b) Ok. What would you like to order?

C) Sure. It’s one hundred fifty dollars.

d)  Good morning. Spyline Products. Sales.

e) Hello, I’d like to place an order, please.

1. 2. 3. 4. S.

V1. PacnoJio:kure 4acTu AeJ10BOr0 NUCbMAa B NMPaBUJILHOM NOpPSAKe. (COeIHMHUTE
OyxkBbl M uudpsr). Baecure orBersl B Ta0auny. Ilepenumure nucsmo B
NPABWIbHOM MOCJIe10BATEJIbHOCTH.

a) Dear Mr. Fountain
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b) 6 Lakeside Road

UK

5" March

Customer number: AF2789

C) | am writing to complain about the computer that | bought from your

company last week. I am unhappy with the computer. I’d like you to send

one of your technicians to my house as soon as possible to fix it. I hope to hear from
you in the near future, and can be contacted at any time on the mobile number above.

d) Mr. Fountain

Springbourne Technologies

Unit 7, Riverside Business Park

Wilham
e) Yours sincerely
Chris Brown
1. 2. 3. 4, 5.

Bapuanr 2.
|. IlpounTaiiTe M YCTHO NepeBeINTEe HA PYCCKHUIl A3bIK BeCh TEKCT.
IlepeBenuTe NnuCcHLMEHHO NEePBbIid ad3all.
How to Make the Most of a Job Interview

If you’ve done your paperwork right, managed to arouse an employer’s interest and
landed a job interview, your real work is just beginning. It’s one thing to impress
somebody on paper or over the telephone, but it’s another thing to impress in the flesh.
A job interview is a business appointment in which everything counts in conveying a
good impression. Experts will tell you that advance preparation is the key to interview
success. Before you go to a job interview, find out all you can about the company.
Depending on the results of your research, you are supposed to prepare an interview
outfit that will make you look your very best. In most places you are not expected to

wear a Chanel suit, but even if you are fresh from school don’t think that your favorite
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blue jeans, an oversized sweater and a T-shirt will be right for projecting a businesslike
image.
Many personnel managers will confess that they often turn candidates down for poor
appearance; however, your looks alone will not help you get a job unless you are well
prepared for the interview. It makes perfect sense to go through your resume once again
and make sure you know the dates of important events. Another thing you can do is go
through your personal achievements to make up your mind what you might want to
present to an interviewer as an impressive argument in your favor. Before the
interview, give yourself a good rest, budget your time well, prepare everything you
need in advance, so as not to panic and get lost at last minute!
Every organization has its own culture and traditions, but there are some things to
consider that may help everyone.
You know that in many positions your lack of experience is a big disadvantage. You
can also compensate for your lack of experience with your qualifications, enthusiasm,
ability to learn quickly, and most of all your sense of responsibility.
It’s natural therefore that if you really want to get this job you must show yourself as a
mature individual who is not acting on impulse, but is quite serious about his/her
choices. Fight for your place in life: change negative into positive: you are young but
you are strong and can learn fast.

Il. Onpenennre , IBJASAIOTCS JIM YTBEPAKICHUS

a) HCTUHHBIMHU

b) n0KHBIMU

C) B TEKCTE HEeT HH(poOpMaLMHU
1. This is an interview for candidates who have done their paperwork successfully.
2. Many personnel managers often turn candidates down only for lack of
experience.

3. Things like jeans and T-shirts are not suitable for a business office.

Buecure Bamu orBeThI B TA0IMIY

57



I11. HaiinuTe JekcHYeCKHe SIKBUBAJEHTHI K BHIPAKEHUSIM U3 TEKCTA.
IlepeBeauTe c10Ba ¥ BbIPasKeHHUsI U3 MEPBOr0 CTOJOMKA HA PYCCKHH SA3BIK.

Bnecute Bamu oTBeTHI B TA0JIHILY.

1. to arouse an employer’s interest a) to get an invitation for a job
2. to land a job interview b) the way to succeed at an interview
3. to interview success C) to reject a candidate
4. to turn a candidate down d) not feeling confident or relaxed
5. to impress in the flesh e) to examine smth. very carefully
6. to convey a good impression f) to be like an adult person
7. to make up one’s mind g) to impress in person
8. to get lost h) to draw the interest of the
9. to go through employer
10. a mature individual 1) to make a good impression
J) to decide
1 2 3 4 5 6. 7 8 9 10

IV. Onpenennre 0CHOBHYIO W€K TEKCTA.

What counts in conveying a good impression during a job interview?

1. Advance preparation is the key to success.
2. Appearance does count.

3. Everything counts.
V. Pacnosoxure ¢pa3pl auajora B NPABWIBHOH IOCJIEI0BATEILHOCTH

(coenunure nudpel 1 0yksB). Buecure Bamu orsersl B Tabuuny. Ilepenumnre

ARAJO0r B IPAaBUWIBHOM MMOPAAKE.
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a) Right. Good-bye.

b) Good morning. AIC Computing.

c¢) No, thank you. I’ll call later.

d) Sorry, sir. Mr. Roberts is not available. Is there any message?
e) Hello. May | speak to Mr. Roberts?

VI. Pacnosnioxkure 4acTH AeJ0BOr0 NMUCbMAa B NMPAaBWJIBHOM Nopsiake (CoeIuHUTE
OykBbl U uM(ppbl). BHecure Bamu orBersl B Ta0muny. Ilepenumure mucbmo B
NPABWIbHOM MOCJIe10BATEJIbHOCTH.

a) Dear Ms. Kaassen,

b) Ultrasonic Ltd.

Warwick House, Warwick St., London SW2 1JF
United Kingdom

c) Yours sincerely,
Kay Reynolds

Sales Manager

d) Bredgade 51

DK 1110

Copenhagen

Denmark

e) In relation to your order received today, we cannot supply the quantities you need at
the moment. Please confirm as soon as possible if a part-delivery would be acceptable,

with the rest to follow later.

1. 2. 3. 4. S.

Bapuanr 3
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|. IlpouuTaiiTe M YCTHO NepeBeIUTE HA PYCCKHU SI3bIK BeCh TEKCT
IlepeBeauTe NUCHEMEHHO NEepBbIN a0d3auL.

Different Cultures
In the Global Economy, it is more important than ever to know how they do things in
other countries. Perhaps the key to a successful business trip is a genuine respect for
other cultures. For the business traveler, the famous saying is certainly true: “Think
globally, act locally”. Timing is everything in business. Western businesspeople, in
particular, are obsessed with it — after all, “time is money”. But even in Europe,
attitudes to timekeeping can still be regarded as local customs. In Germany or
Switzerland, you should never arrive fifteen minutes late for a meeting, while in
France, that is quite acceptable. If you agree to meet your Italian colleague at 12
o’clock and they arrive half an hour late, they probably won’t give you an excuse but
will almost certainly have a great idea. And, as for the British, one cynical businessman
has observed that they pretend to be German but, in fact, they would like to be Italian!
Cultures also view gifts very differently. In Anglo-Saxon countries, for example,
businesspeople do not expect to receive presents from visitors, and anything more
expensive than a small corporate gift like a pen could cause embarrassment. But in
Asia, particularly in Japan and the Middle East, gifts have a much greater importance in
establishing a personal and business relationship. Even there, gifts do not have to be
very expensive, although they should be of a high quality.
But cultural stereotypes are rarely helpful when dealing with individuals. Nor all
Americans are pushy and loud; not all English people are reserved and formal. The
same is true of any culture. There are Italians who do not gesture and Japanese who
never apologize. So, when you travel overseas, try to leave behind all ideas based on
jokes and movies. Keep an open mind and you will meet individuals far more than
cultural stereotypes.
Il. Onpenenure , IBJASIIOTCS JIM YTBEPKIEHUS
a) ICTUHHBIMHU

b) n0:KHBIMHU
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C) B TEKCTE HET MH(pOpMALMHU

1. Giving and receiving gifts is an important part of business life in the Middle East.
2. You should always take an expensive gift when you visit an American company.
3. It’s embarrassing for Russian people to receive gifts.

Bnecure Bamu orBeTnl B TA0MIY

1. Haii;une JEKCHYECKHUE IKBUBAJICHTHI K BBIPAKCHU M U3 TCKCTA.

IlepeBeauTe c10Ba ¥ BbIPa:KeHHUs U3 MEPBOr0 CTOJOMKA HA PYCCKHH A3BIK.

BHecute Bamu oTBeThI B TA0JIMITY. 10. to give up all believes

cultural stereotypes

to establish relationship
of high quality

global economy

to apologize

a gift

a custom

stay objective

restrained

a) world economy
b) to build human relations
c) ethnic traditions

of superior grade

take a dim view of smth

to be sorry

a present
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a tradition
keep an open mind

reserved

IV. Onpenennre 0CHOBHY IO H/I€H0 TEKCTA

1. Every country has its own culture, tradition and signs of difference.

2. Think globally, act locally.

3. When you do business abroad, it is important to give expensive gifts to
businesspeople.

V. PacnoJoxxure (l)pa31>1 ajgajiora B HpaBHJIbHOﬁ mocjaea0BaTeJibHOCTH
(coenunuTe mMppuI 1 OykBbI). BHecuTe Bamm orBerbl B Tadauy. Ilepenummure
AAAJOrI B IIPAaBUWIBHOM MMOPAAKE.

a) Thank you very much. Bye!

b) Hold the line, please. I’'m sorry, she’s in the meeting now. Can I take the message?
c) Thank you. I will give her the message.

d) Oh, hello. I’d like to speak to Alan, please

e) Good afternoon, Sales and marketing.

1. 2. 3. 4. S.

VI1. Pacnosioxure 4acTH J1eJ0BOr0 MUCbMAa B NMPAaBWIBHOM Nopsiike (CoeIUHUTE
OyxkBbl W uuppsbl). BHecure orBerbl B Taduuny. Ilepenumure nucbmMo B
NPABWIbHOM MOCJIe10BATEJIbHOCTH.

a) Dear Ms.Wilson,

b) Ms. Wilson

JBD Bank
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56 Cheapside
LONDON EC4Y 2WD
23 June 2013
c) 25 Wellington Road
LONDON NW10 4PZ

d) I look forward to hearing from you.
Yours sincerely,
James Smith

d) | have good personal skills, and | am very interested in banking. | am good at communicating with people. |
am currently working part-time in a bookshop, so | have experience of dealing with customers and handling
money.

e) | am writing to apply for the job of customer advisor, as advertised on your website on 13, June.

1. 2. 3. 4. S. 6.

CamocTtoAatenbHada paboTta No2

Variant Ne 1

I. Match the words with the definitions.

1) retail a) a customer, often one that buys a service
2) client b) sales to customers in shops
3) discount c) an amount of money that is available

63




4) goods d) a lower price than usual

5) invoice e) a company that sells goods to shops and businesses
6) price f) things that are made for people to buy
7) supplier g) a document that a supplier give to a customer, with

information about what the customer is buying

and how much it costs

8) budget h) how much money something costs

Complete each sentence with a word from the box.

colleagues supplier research directors
flexible promotion manager staff

. My company has....... hours, so | can choose when I start and finish work.
. We buy office equipment froma. ......... in Wales.
. You have worked hard on this project and we want to give you a........ :

. We are a small company with good managers and ........ :

. I enjoy my job because I like the people | work with. They are great ......... :

1
2
3
4
5. We did a lot of market.......... before we designed the newproduct.
6
7. We are pleased to welcome two new ......... to the board.

8

. She's a good sales........ She's in charge of sales teams in France and Belgium.

These are confused pairs of words. Choose the correct alternative for each sentence.

1) SELL /SALE

a) The building company gets 15% commission on each house ........ :

b) I don't think dealers ........ these cars at much of a profit.
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2) DONATE / SPEND
a) An anonymous businessmen.......... one million dollars to the charity.

b) Understanding how to ....... money wisely for the development of
your business is vital to the success of your company.

3) WORK / JOB

a) My....... Is too stressful so I'm looking for another one.
b) I have a lot of work to do tomorrow.

4) CUSTOMER /CLIENT

a) Working at the mall was really difficult because | had to deal with rude.......

b) When he started his job selling insurance, it was difficult to find

V1. Choose the correct option a-c to complete the sentences.

1. Experts ........ of the bankruptcy since the company was founded.
a) have been warning b) warned c) have warned

2. It was a relief to find documents I....... for them all afternoon.
a) had looked b) have been working c¢) had been working

3. We already........ the goods when your telegram arrived.

a) have shipped b) had shipped c) shipped
4. 1........ your proposal, and I'm quite impressed.

a) reviewed b) review c) have reviewed
5. The company ........ In car sales for many years.
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a) has been dealing b) was dealing c) isdealing

6. By the end of the month I ......... this project.
a) will finish b) will have finished ) finish
[ I the approval of three committee members before Bob signed off
onthe project.
a) had already got b) did already get ¢) have already got
8. Howlong ....... in sales?

a) have you worked b) have you been working c) were you working

1 2 3 4 S 6 / 8

V Rewrite the sentences in the passive.

1. They sell the gold on international
markets. The gold........ on international

markets.

a) is sold b) sells

2. | have invested my money in real estate.
My money ........ in real estate.

a) has been invested b) has invested

3. The employees are improving the

situation. The situation ......... by the
employees.

a) is improving b) is being improved

4. Henry Ford invented the assembly
line. The assembly line ....... by Henry
Ford.

a) is invented b) was invented

5. You can find the order form on the last page of the
catalogue. The order form....... on the last page of the

catalogue.
a) can be found b) can found
1 2 3 4 5
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VI Complete each sentence with a verb in the correct form, - ing or to...

1. Don't forget....... a letter with your CV.
a) to include b) including

2. After hours of negotiating, we managed ........ an agreement.
a) to reach b) reaching

3. Juliais interested in........ her own business.
a) starting b) to start

a) We determined .......... the project by the end of the next year.
b) finishing b) to finish

4. 1like ........ colleagues if they come to me with a problem.

a) helping b) to help

5. The buyers want....... our terms of payment.
a) knowing b) to know

VIl Translate the sentences from English into Russian.

1. Almost every country in the world has its national currency. Some
countries share a common currency, for example, the 13 European
Union member countries.

2. An exchange rate is the price of a currency. Like any price it is
decided by supply and demand in the market.

3. The rate of exchange is the equilibrium between demand for the
currency and its supply.

VIl Read this text.
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What are Mergers and Takeovers?

1. Merger is the combination of two or more companies into a single corporate
entity that often takes on a new name. Mergers enable the companies to share the
resources and to increase the level of their strength. In some instances, mergers take
place in order to expand the business operations towards a different region.

2. There are many advantages that the companies gain through mergers such as
increase in the sales revenue and market share in the industry, increase in tax
efficiency. Further, mergers reduce the cost, increase the profits and increase the
shareholder’s value in both merged companies.

3. Takeover or acquisition is a combination in which one firm, the acquirer,
purchases and absorbs the operation of another firm, the acquired. Usually in a
takeover, a larger company is acquiring a smaller company. The acquisition takes
place with the motive of increasing the market share and to increase the level of
company performance with the acquired resources to the company
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Merger is an integration between two or more firms in order to expand the business
operations. Takeover means the acquiring of a company in order to increase the
market share of the business.

» Mergers are primarily practiced by the companies to reduce the risk of entering
into a new market place.

* Takeover is a strategy used to expand the market share of the company and most
often large companies acquire small companies.

4. Mergers and takeovers have been a part of the business world for centuries. In
today's dynamic economic environment, companies are often faced with decisions
concerning these actions. Through mergers and acquisitions, a company can
develop a competitive advantage and ultimately increase shareholder value.

Mark the sentences a) T (True)

b) F (False)
¢) NG ( Not Given)

1. There are many disadvantages that the companies get through mergers.

2. Mergers give the companies the opportunity to share the resources
and to increase the level of their strength.

3. Companies are encouraged to takeover other companies by an
investment bank.

1 2 3

Variant No 2

I. Match the words with the definitions.

1) packaging a) the most important place of work of acompany
2) competitor b) the box or bag that you sell a product

3) marketing c) a date or time when you must finish something
4) promotion d) finding the best way to make customers buy
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products

5) salary e) a design that is the official sign of a company,

used on products or in advertising

6) logo f) a better job in the same company
7) deadline g) money that you get for working
8) headquarters h) a company that sells products or services in the

same market as your company

Complete each sentence with a word from the box.

invoice population supplier research
profit pension advice budget

1. Do you think that the......... will increase in the next ten years?

2. We didn't sell many products. So it's unlikely that we will make a........... this year.
3. The........ has the correct goods but the wrong prices.

4. The department has a.......of $35,000 for corporate events this year.

5. Our scientists do a lot of........... for our new products.

6. This company gives its employees a good....... when they retire. We buy office
equipment froma.......... in Scotland.
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7. Fiona had a problem with her manager, but the HR department gave

her some good ........ and everything is OK now.

These are confused pairs of words. Choose the correct alternative for each sentence.
1. PRODUCTION / PRODUCTIVITY
a) We will increase pay if the employees raise their

b) If we don't get another order soon, we'll have to cut

............ and
maybe close a factory.
2. PERSONNEL / PERSONAL
a) She resigned from her job for........ reasons.
b) Smith’s company has a ............ problem: their employees want a 20%

pay increase.

3. CUSTOMERS / CLIENTS

a) Supermarkets use a variety of tactics to attract and retain

........

b) She advises ....... on their investments.

4, ECONOMY / ECONOMICS

a) The government has promised to boost the flagging

b) Supply and demand is perhaps one of the most fundamental concepts of

IV Choose the correct option a-c to complete the sentences.

1. ... emails all day. I'm exhausted.

a) have written b) have been writing C) am writing

2. The company is huge. It......... a thousand new jobs since the beginning of last year.
a) created b) is creating ¢) has created
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3. She....... at that company for 3 years when it went out of business.
a) has been working b) had been working c) was working

... to call you all day. Why didn't you answer the phone?
a) have been trying b) am trying C) was trying

4. They felt bad about selling the house because they....... it for more than forty
years.
a) have owned b) had owned c) owned

5 We.... this product since the beginning of the year.

a) have been producing  b) produce c) are producing
6. 1........ twenty emails so far today.
a) wrote b) have written c) had written
7. Bythe end of the month I ......... this project.
a) will finish b) will have finished ) finish
1 2 3 4 5 6 7 8

V Rewrite the sentences in the passive.

1. Sales representatives from all the regions attended the

meeting. The meeting ....... by sales representatives from all
the regions.
a) Is attended b) was attended

2. The management will discuss the problem next

week. The problem......... by the management next
week.
a) will discuss b) will be discussed

3. My assistant sent you the invoice last
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Monday. The invoice ....... to you by my
assistant last Monday.
a) was sent b) is sent

4. You can find the order form on the last page of the

catalogue. The order form ....... on the last page of the
catalogue.
a) could be found b) can be found

5. The employees are improving the

situation. The situation ......... by the

employees.

a) Is improving b) is being improved
1 2 3 4 5

VI Complete each sentence with a verb in the correct form, - ing or to...

1. They guarantee........ the work before 5 o'clock.

a) finishing b) to finish

2. I have lost my jobso I'll have to get used ....... much less.
a) to spending b) to spend

3. Juliais interested in........ her own business.

a) starting b) to start

4. Could you continue ......on the report while | make some phone calls?
a) to work b) working

5. He managed ........ the job ontime.

a) finishing b) to finish

6. Ilike.......... colleagues if they come to me with a problem.
a) helping b) to help
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VIl Translate the sentences from English into Russian.

1. An exchange rate is the price of a currency. Like any price it is decided by
supply and demand in the market.

2. The rate of exchange is the equilibrium between demand for the currency
and its supply.

3. A change in the exchange rate of the currency always has an impact on the
country economy. For example, if the rate of exchange rises, the country's goods
get more expensive and demand for them abroad falls. As a result the country's
exports may decrease.

VIl Read this text.

The Factors of Production

1. The factors of production are resources that are the building blocks of the
economy; they are what people use to produce goods and services. Economists
divide the factors of production into four categories: land, labor, capital, and
entrepreneurship.

2. The first factor of production is land, but this includes any natural resource used
to produce goods and services. This includes not just land, but anything that comes
from the land. The second factor of production is labor. Labor is the effort that
people contribute to the production of goods and services. If you have ever been
paid for a job, you have contributed labor resources to the production of goods or
services. The income earned by labor resources is called wages.

3. The third factor of production is capital. Think of capital as the machinery,
tools and buildings humans use to produce goods and services. Some common
examples of capital include hammers, forklifts, conveyer belts, computers, and
delivery vans. Capital differs based on the worker and the type of work being
done.

4. The fourth factor of production is entrepreneurship. An entrepreneur is a person
who combines the other factors of production - land, labor, and capital - to earn a
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profit. The most successful entrepreneurs are innovators who find new ways
produce goods and services or who develop new goods and services to bring to
market. Without the entrepreneur combining land, labor, and capital in new ways,
many of the innovations we see around us would not exist. Think of the
entrepreneurship of Henry Ford or Bill Gates. Entrepreneurs are a vital engine of
economic growth. Entrepreneurs thrive in economies where they have the freedom
to start businesses and buy resources freely. The payment to entrepreneurship is
profit.

Mark the sentences a) T (True)

b) F (False)
c) NG ( Not Given)
1. Economists divide the factors of production into land, labor and capital.

2. Entrepreneurs have the freedom to start businesses and buy resources freely.

3. Division of labor make the production process more efficient.

Variant Ne 3

I. Match the words with the definitions.

1) import a) documents showing that you own shares in a
company
2) export b) the amount by which something is less than you

need or should have

3) interest C) good or service sold to a buyer in another country

4) securities d) more of something than it is necessary
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5) surplus e) money that you receive from a bank when you keep
money in an account there

6) deficit f) the system of money used in a particular country

7) currency g) the value of money of one country when you change
it into the money of another country

8) exchange rate h) good or service purchased from a seller in another
country
1 2 3 4 5 6 7 8

Complete each sentence with a word from the box.

exchange rate  deficit export manufacturing
competition tariffs currency  Import
1. If you trade with other economies, you can ........ goods that

do not exist in your economy.

2. Almost every country in the world has its national .......

3. allow you to determine how much of one currency you can exchange for
another.
4. More ........ will mean better quality and greater value for money.

5. If the flow of money out of the economy is greater than the flow of money
into the economy, then there is a trade....... .

6. ... increases the size of the market for producers. Many countries in Asia have
an absolute advantage in........ electronic goods.
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7o, are a kind of tax that the government puts on imported goods.

These are confused pairs of words. Choose the correct alternative for each sentence.

1. ACCEPT / EXCEPT

a) We found everything ......... the right document.

b) We could not....... the explanation.

2. ENSURE / INSURE

a) Our new research strategy ......that we get the best possible results.

b) This policy ......you against theft and fire damage.

3. PRINCIPLE / PRINCIPAL
a) The ....... reason we didn't pursue it was the cost.
b) We didn't want to continue the case, mostly because of......... :
4. PERSONNEL / PERSONAL
a) Many of her ....... belongings had been stolen.

b) Smith’s companyhasa............ problem: their employees want a 20%

pay increase.

V1 a) Choose the correct option a-c to complete the sentences.

1o, us the new price list of your products yet? We need it as soon
as possible.
a) did you send b) have you sent ¢) didn't you send

2.We ....... this product since the beginning of the year.
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a) have been producing b) are producing c) have produced

3. He........ any experience in marketing.
a) has had b) hasn't had ¢) didn't have

4. Without any reason, the customer returned the goods that we........

a) have delivered b) delivered c) had delivered
5. The two corporate CEOs were very excited because they ........ a
big business plan.
a) had been negotiating b) had negotiated c) have been negotiating
6. We are happy to inform you that we........ a new branch in Australia.
a) established b) have established ) had established

7. These customers ....... our machines for over a decade.
a) purchase b) have purchased c) have been purchasing

8. We spoke about the conference that........ the week before.
a) had taken place b) has taken place c) took place

1 2 3 4 o 6 I 8

V Rewrite the sentences in the passive.

1. Sales were rising fast when our sales manager left the

company. Sales were rising fast when the company........ by our
sales manager.
a) was left b) left

2. We will deliver the goods

immediately. The goods

....... immediately.

a) will be delivered b) will delivered

3. When I arrived at the office the secretary had already sent the
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letter. When | arrived at the office the letter ........
a) had sent b) had been sent

4. The management will discuss the problem next
week. The problem....... by the management next
week.

a) will be discussed b) will be discussing

5. The employees are improving the

situation. The situation ......... by the

employees.

a) is improving b) is being improved
1 2 3 4 5

VI Complete each sentence with a verb in the correct form, - ing or to...
6. Let me begin by.......you something about our company's history.
a) tell b) telling
7. Werrisk....... a lot of money.
a) having b) to have
8. We managed ......... an important customer.
a) acquiring b) to acquire
9. They guarantee ........ the work before 5 o'clock.
a) to finish b) finishing
10. Juliais interested in........ her own business.
a) starting b) to start
11. If we don't constantly innovate, we risk ......... behind our competitors.
a) to fall b) falling
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VIl Translate the sentences from English into Russian.

1. The exchange rate may affect the whole economy: interest rates, balance of
payments and economic growth.

2. When a currency is free floating the government does not control its rate
of exchange and the currency is priced by the market.

3. When a government wants its national currency to float with some
other currency, for example, the dollar or the euro, it pegs it to that
currency.

VIl Read this text.
The Federal Reserve System Affects You More Than You Might Think

The Federal Reserve, the U.S.’s independent central bank, impacts the lives of
U.S. citizens on a daily basis. The Federal Reserve commonly referred to as the
“Fed” is part of the U.S. Federal Government, but is an independent office,
meaning it can make decisions without approval from the President or Congress. It
accomplishes four basic duties: conduct monetary policy, supervise banks, maintain
stability of the financial system and provide financial services to the banking
system.

The first of its four duties — to conduct monetary policy- is often discussed in the
media because it has widespread impact on an individual’s ability to purchase
goods or services. The Fed controls or regulates interest rates, so, for example, if
you want to buy a bond, it impacts what rate you will get paid and the price of the
bond or if you want to buy a house, it impacts the mortgage rate.

The Fed can influence the ability of companies to hire employees. If the Fed
expects an economic slowdown and wants to create more jobs, it can provide more
money to banks to lend to businesses so they can hire. Or if it believes the
consumer needs to spend more money so that businesses can make more and hire
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more, then it can lower interest rates so that car loans, home loans, and credit card
interest rates are cheaper for us.

Two of its other duties center on supervising and providing services to banks.
Its goal to maintain stability of the financial system, can be accomplished by
increasing or decreasing the money supply. If the amount of money is too great and
inflation starts to increase, the government can reduce buying activity or raise rates.
Increasing the supply may initially feel good to the consumer, but it is not all for
long. The more supply of dollars in circulation, the less they are worth, so the fewer
goods we can buy with the same amount of money.

Mark the sentences a) T (True)
b) F (False)
¢) NG ( Not Given)

1. The Fed can influence the ability of companies to fire employees.

2. Before the founding of the Federal Reserve System, the United States underwent
several financial crises.

3. The Federal Reserve can make decisions without the permission from the
President or Congress.
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11. Ilepeyenb HHGOPMANMOHHBIX TEXHOJOIWH, HCHOJb3YyeMbIX MPH
OCYLIECTBJICHNHM 00pa30BaTeJbHOI0 IMpoLecca Mo IMCHUIUINHE, BKJIKYas
nepevYeHb He00XO0AMMOIr0 NMPOrpPaMMHOIO odecredeHUsi 1 MHGPOPMALMOHHBIX
CIIPABOYHBIX CHCTEM

11.1 KoMIieKT JIMIIEH3HOHHOT 0 IPOTPAMMHOTI0 O0ecrevYeHunst

1. Astro Linux
2. Libre Office
11.2 CoBpeMennble  mnpodeccMoHa/JbHbIe  0a3bl  JAHHBIX |

UH(}pOpPMALMOHHBbIE CTIPABOYHbIE CHCTEMBbI:

1 CnpaBouynas mnpasoBasi cucrtema «Koncynerant IDmoc». URL:

http://www.consultant.ru

2 HNudopmannonHo-npaBoBas cucTteMa «["apaHT-a3po». URL:

http://www.garant.ru

11.3 CepruduuupoBaHHble NPOrpaMMHbIE W aNNapaTHble CPeACTBa

3alUTHI HHGOPMAIUM: HE NPETYCMOTPEHBI

12. OnmucaHue MaTepUAJbHO-TEXHUYECKON 0a3bl, He0OXOAMMOM JIsl
oCylIeCcTBJIEHHUsI 00Pa30BaTeJIBLHOIO Npolecca Mo JUCHUILIHHE

MarepuansHo-Texauueckas 6aza KpacHomapckoro ¢ummana PUHaHCOBOTO
YHUBEPCUTETA COOTBETCTBYET JIEHCTBYIOUIMM MPOTUBOMOKAPHBIM TMpaBWIaM H
HOpMaM, oOOecrneurBaeT MPOBEICHUE BCEX BHUAOB  JAUCHUIUIMHAPDHOM U
MEXIUCIUITIMHAPHON MOJTOTOBKH, MPAKTUYECKONW M HAyYHO-UCCIE0BATEIbCKOM
paboT 00yUYarOIIUXCs, TPETYCMOTPEHHBIX YUEOHBIM TIJIaHOM.

OOpazoBareabHbIN MPOIECC 00ECeYnBACTCS CICIHMAIBHBIMU MTOMEILICHUSIMU,
KOTOpPBIC MPEJICTABIISIIOT COOOM ayIUTOPUU ISl TPOBEACHUS 3aHATUM JICKIIUOHHOTO
TUIIA, 3aHATUH CEMHHAPCKOIO THWIIA, BBIMIOJHEHUS] KYPCOBBIX PadOT, TPYMIOBBIX U
WHJUBUIYAIbHBIX KOHCYJbTAllUM, TEKYIIEr0o KOHTPOJISI W IMPOMEKYTOYHOM
aTTecTaluy, TOMEIIEHUS Ui CaMOCTOATENbHON pa0OThl CTYJIEHTOB M MOMEIICHHUS
JUISL XpaHEeHUus U NPOPUIAKTUYECKOTo OOCTyKUBaHHS Y4eOHOTo 00O0pYyTOBaHUSI.

CHGI.[HEUII;HI)I@ IIOMCHICHUA YKOMIIIICKTOBAHEBL CHGHH&HHSHPOB&HHOﬁ MeOeIbI0 H
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TEXHUYECKUMHU CpPEACTBAaMU OOy4deHHus, OO0ECHeuMBaIOIIMMU MpPEACTaBICHUE
yaeOHOM nH(popManuu OOJBIION ayTUTOPUH, TEMOHCTPAIMOHHBIM 000PYJIOBAHUEM.

[lomemenus Uisi CcaMOCTOATENbHOM pabOThl OO0YYaIOIIMXCS OCHAIIEHBI
KOMITBPIOTEPHOM TEXHUKOHM, oOecneunBamomend goctyn k cetu HWHTepHeT u
ANIEKTPOHHOUN MH(pOpMalMoHHO-00pa3oBarenbHoi cpene KpacHomapckoro duimana

@UHAHCOBOTO YHUBEPCUTETA
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