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1. HaumMeHOoBaHue AUCHUIIJINHBI

Hucrumunaa 51.0.03.15 «MHOCTpaHHbI# 53bIK B IpodheccuoHanbHOM cheper

(ouHO-3a04yHas Gpopma 0OydeHUS).

2. IlepeyeHb MIaHMpPyeMbIX Pe3yJbTATOB O00y4YeHHs MO JUCHMUILUIUHE,
COOTHECEHHBIX C IVIAHUPYEMbIMH Pe3yJIbTATAMH OCBOCHHUSI 00pa30BaTeIbHOM
NporpaMmbl

Huctuminaa  b1.0.03.15 «MHocTpaHHbl  536IK B MpohecCUOHATBHOM
chepe» (ouHo-3a0uHas Gopma o0O0yueHUs) oOecrneyruBaeT HHCTPYMEHTAPH
dbopMHpoBaHUA CIEAYIOMNUX KOMIIETEHIIMN OakanaBpa (Tadmuna 1):

Tabnuna 1 — Komnerenuuu, hopMupyemMbie B pe3yJIbTaTe U3YUCHUS TUCIUATLTAHBI
b1.0.03.15 «MHocTpaHHbIl S3bIK B MPOQECCHOHATLHON cdepe» HarpaBiIecHUE

noarotroBku 38.03.02 «MeHemKkMeHT», Tpoduib « Y IpaBleHUE TPOSKTaMI)

Kon HaumenoBanue | MHauxkaropsl Pe3yabTaThl 00yueHus
KOMIIETEHI] | KOMIEeTeHIHU AOCTHKEHUS (B1aeHusi, yMEHUsI,
uu KOMIEeTEeHINH 3HAHNSA),
COOTHEeCEHHbIE C
KOMIIeTEeHIUSIMU/MHIMKATO
paMu 10CTHKEHUS
KOMIIeTEHIIUH
YK 3 CIIOCOOHOCTb 1 Ucnonb3yer 3HATB:
MPUMEHSITh WHOCTPAHHBIN -OCHOBHBIE TIPUEMBI
SHAHWS SI3BIK B KOMMYHUKAITIN Ha
WHOCTPAHHOTO  MEXJIMYHOCTHOM |[MHOCTPAHHOM SI3BIKE IS
s3bIKa Ha OOILIEHUH U MEKJIMYHOCTHOTO OOIIECHMS,
YPOBHE, npodeccuoHaabH yueOHOU U
MOCTaTOYHOM Oif IEATEILHOCTH, [MPO(hecCHOHATBEHOM
ISt BbIOMpast NesITeNbHOCTH;
MEXJTMYHOCTHOT |[COOTBETCTBYIOUIU [YMETh:
0 00IIIEeHMS, e BepOaNbHbIE U |-UCIIOJIH30BaTh BepOAJIbHbBIC U
yueOHOM U HEeBepOabHbBIE HeBepOAIbHBIE CPEICTBA
npoeccuoHanb  [CpelicTBa KOMMYHUKAIINH B
HO KOMMYHUKAIIMA.  MEXJINYHOCTHOM OOILEHUH,
NesSTENbHOCTH yaeOHOU U
npogecCuOHANBHON
NesITeTbHOCTH.
2. Peanusyer Ha  [3HATH:
MHOCTPAHHOM -CII0COOBI pealin3aluu




SI3BIKC

YCTHBIX U TMCbMCHHBIX

MTPUEMbI
My OITUYHON pedn
U JICTIOBOTO U

KOMMYHHKAaTHUBH [KOMMYHHKAaTHUBHBIX

bI€ HAMEPEHUS HaMepeHU Ha THOCTPAHHOM

YCTHO H SI3BIKE;

[MCbMEHHO, YMeTh:

MCIIOJIB3Y S -[IPUMEHSTh COBPEMEHHBIE

COBPEMEHHBIE VH(pOPMalMOHHO-

MH(OPMAITMOHHO- [KOMMYHHUKAITMOHHBIC

KOMMYHUKAIIMOH (TE€XHOJIOTMH B peaju3aluy Ha

HbIE TEXHOJIOTUH |[HHOCTPAHHOM SI3bIKE
KOMMYHUKATUBHBIX
HaMEpECHUM.

3. Ucnonb3yet 3HATB:

- OCHOBHBIE TIPUEMBI
MyOJUIHOM PEYH U JIETIOBOTO
1 TpOo(heCcCHOHATBEHOTO

KOMMYHUKAIIUU U
peUeBOro dTUKETa
M3y4aeMOoro
MHOCTPAHHOTO
SI3BIKA

npodeCcCHOHANIbH |[TUCKypca Ha HHOCTPAHHOM

Oro IUCKypca Ha  [SI3bIKE;

MHOCTPAHHOM YMeTh:

SI3BIKE - UCTIOJIb30BATh IPUEMBI
MyOJMYHOM pedr U JIEJI0BOTO
1 Tpo(heccCOHaTbHOTO
NTMCKypCa Ha NHOCTPAHHOM
SI3BIKE.

4. 3HATh:

JleMOoHCTpUpYET | METOOUKU (POPMUPOBAHUS

BIIaJCHUS OCHOB aKaJIeMUYECKOM

OCHOBaMH KOMMYHUKAIMU Ha

AKaJIEMUYECKOM  [M3y4YaeMOM MHOCTPAHHOM

SI3BIKE;
YMeTh:

- co0JII0IaTh MpaBUiia
[PEUYEeBOT0 ITHKETA
M3y4aeMOT0 HHOCTPAHHOTO
SI3BIKA.

S. ' pamoTHO U
A PeKkTUBHO
MOJIb3YETCS
WHOSI3bIYHBIMU
MCTOYHUKAMU
uH(bOpMAITIU

3HATh:

- HAMMEHOBAaHUSI UCTOYHUKOB
nH(OpMAIUU I TPaMOTHOMN
1 3G HEeKTUBHOMN
KOMMYHUKAITMU Ha

MHOCTPAHHOM A3BIKC,




YMETh:

- TOJIH30BATHCS
WHOS3BIYHBIMA UCTOYHHKAMU
WHGOPMAITUH 111 TPAMOTHOM
1 2 PexTUBHOM
KOMMYHUKAITMU Ha
M3y4aeMOM MHOCTPAHHOM
SI3BIKE.

6. [Iponyunpyer
Ha HMHOCTPaHHOM
SI3BIKE
MMUCbMEHHBIE
pedeBbie
[IPOU3BEICHUS B
COOTBETCTBHH C

3HATh:

- IpaBWJIa NPOAYLIUPOBAHUS
HAa MHOCTPAHHOM SI3bIKE
[pPEUYEBBIX MMPOU3BEACHUN B
COOTBETCTBHUH C
KOMMYHUKAaTUBHOM 3aJ1a4€H;
YMETh:

KOMMYHUKATUBHO |- IPOyIUPOBATh Ha
1 3a7a4€EH. MHOCTPAHHOM SI3bIKE PEYEBBIX
[MPOU3BEICHUN B
COOTBETCTBHH C
KOMMYHHUKATHUBHOM 3aJ1a4eul.
[IKH 1 BJIaJICHUEC 1. 3HATEh:
OCHOBHBIMU NEMOHCTPUPYET - TEPMUHOJIOTHIO,
HAay4YHBIMU BHAHUS HaIpPaBIICHUS, IIIKOJIbI,
MNOHATUAMU U TEPMUHOJIOTUH,  [COBPEMEHHbBIE TEHACHIIUU
KaTeropusiMu HaIlpaBJICHUI, MEHEI)KMEHTA KaK Ha
SKOHOMMWKH U KO, PYCCKOM, TaK U Ha
YIPaBIEHYECKOU [COBPEMEHHBIX MHOCTPAHHOM SI3bIKE
HAaYKH U TEeHICHINN YMETh:
CIIOCOOHOCTh K MEHEPKMEHTAa U |- TTOJIb30BAThCS
WX IPUMEHEHUIO [TO3UIIUI MHOSI3BIYHBIMU UCTOUHUKAMHU
IIpU PEIICHUU  [POCCUUCKOM nH(popMaIu 1)1 TOUCKa
npodeccroHabH ypaBIeHYecKol HMH(pOpMaIUU O TEPMUHAX,
BIX 3a/1a4 MBICJIH. [IKOJIaX, COBPEMEHHBIX

TECHICHIUAX MCHEPKMCHTA B
MHUpPE

2. peanu3yer
CIIOCOOHOCTH
aanTHPOBATh U
0000111aTh
pe3yabTaThl
COBPEMEHHBIX
HayIHBIX
HCClIeJOBaHUI

IS

3HATh:

- COBPEMEHHBIEC HAyYHBIE
MCClIeI0BaHUM I10
HAIPaBJIECHUIO TOATOTOBKE
KaK, TaK 1 HA UTHOCTPAHHOM
SI3BIKE

YMeThb:

- OCYILIECTBIISITh HAYYHO-

MCCJIeI0BATEIHCKYIO padoTy B




OCYIIECTBIICHUS  [0aKajdaBpuaTe B paMKax
HAy9HO- HATPaBIICHUS, HCTIONb3YIO
MCCIICIOBATEIbCK |[MH(POPMAIIMIO C HHOCTPAHHBIX
0if pabOTHI B MCTOYHUKOB

OakanaBpuarte

3. MecTo IMCHUILIMHBI B CTPYKTYpe 00pa3oBaTe/IbHOM MPOrpaMMbl

Juciumnaa b1.0.03 «MHocTpaHHBI 43bIK B MPOpEcCHOHAIBHOU cdheper
OTHOCHUTCS K BapuaTuBHOM 4YacTu bioka 1 ob6menpodeccroHaaIbHOro MOTYJIS
y4eOHOro IulaHa 1o HampasieHuto mnoArotoBku 38.03.02 «MeHemKMeHT,
npoduiib «YpaBlieHUE MPOEKTaMU» OYHOU (PopMbl 00yueHus (6-7 cemecTpbl).

Tabmmma 2 - MG)K,Z[I/ICHI/IHJ'II/IHapHBIC CBsJ3M TEM JUCHOUIITIMHBI C
o0ecreYnBaeMbIMHU (HOCJIGI[y}OHII/IMI/I) JUCHUIIIIMHAMHU
HaumenoBanue Homepa Tem naHHOHN TUCIUITIIMHBI, HEOOXOJUMBIX ITPU U3YYEHHN 00€CTIednBaCMbIX
obecrnieunBaeMoi (mocneayomuyX) AUCHUILIIH
(mocnenyroneit) 11213(4|5]6|7[8[9|10|11 12|13 (1415|1617 | 18| 1920
JVCHUIIIMHBI
JlemoBeie

* % * % * * % % * * * % * * * * % * % *

KOMMYHHUKAIAN
(IpaKTHKYM)

Heob6xoaumo HCIIOJIb30BaHUE MHTEPAKTUBHBIX o0pa3oBaTeIbHBIX

TEXHOJIOTUM IIpu IPOBCACHUN ayIUTOPHBIX 3aHATHM: rpymmnoBas OUCKYCCHA,
MOACIUPOBAHHUEC H p3360p KOHKPCTHBIX chyauHﬁ; daHaJIn3 BbIIIOJIHCHHBIX

3aJlaHUii; TECTUPOBAHUE; Pa300p KEMCOB, JEI0Bast U POJIEBAs UTPHI.



4. O0beM IMCHUIJIMHBI B 32YE€THBIX €IUHUIAX M B aKAaJeMHYECKHX 4acax C
Bbl/IeJICHUEM 00beMa ayJUTOPHON (JIeKIMU, CEMHMHAPBI) U CAMOCTOSATEIbHOM
padoThI 00yuaomuxcs (B ceMecTpe, B CECCHUIO)

Jns  nanpanenus mnoarotoBku 38.03.02 «MeHemkmeHT», NpodUiib
«YmpaieHrue nIpoeKTaMm» 001as TpyJ0EMKOCTh TUCIUILTMHBI COCTABISET S5 3a4.
en. (180 waca) U3 HMX ayJIUTOPHBIX 4yacoB 48, caMmocTosiTeNbHas padora — 96
4acoB, B TOM 4HCIIe KOHTpoimpyemasi pabora 36 4acoB, MX pacIpejaesieHue Io
BHUJIaM Pa0OT MpeACTaBiICHO B Tabmwuile (A1 CTYJIEHTOB OYHO-3a0YHON (POPMBI
o0yueHus).

Tabmuma 3 -  TpymoemkocTs  aucuMiuimHbl  «MHOCTpaHHBIN
npodeccuoHaIbHOM cdepey», 0uHO-3a04Hast PopMa 00ydeHUS

SA3BIK B

Bupa yueonoii padorsi mo | Bceero (B | Cemectp 6 | Cemectp 7
AU CIMIIJIMHE 3/en (B yacax) | (B yacax)
yacax)

OOwast TPYI0eMKOCTE |5 3¢ 180 .| 23.672u. |33.c108u.
AUCHHUILIMHBI
Konmaxkmmnan paboma - |48 24 24
AyoumopHnuie 3auamus
Jlexyuu - - -
Ilpaxmuueckue u 48 24 24
ceMUHapcKue 3aHamus,

8 M. 4., 3aHAMUSL 8 48 24 24
UHMEPAKMUBHBIX hopmax

Camocmoamensvhasn 96 48 48
paboma

Bun Texymiero koHTpons |- - -

Bun npomexxyTouHoi 3ayer, S 9K3aMCH
aTTecTaluu 9K3aMeH 16




5. Copepxxanue JAMCHUIUIMHBI, CTPYKTYPUPOBAHHOE IO TeMaM
(pa3aesiamM) JUCHMILUIMHBI ¢ YKa3aHHMEM UX 00beMOB (B aKaIeMUY€eCKHX 4acax)
U BUI0B Y4eOHBbIX 3aHATHH

5.1 Coaeprkanue TUCUMIIIMHBI

Temarnka marepuangoB HJiss OOyUEHHS pa3IUYHBIM BHUJAAM HWHOS3BIYHOMN
peYeBOil  JEATEIBbHOCTH [UIsi CTYJEHTOB OakanaBpuara, oOydarouuxcsi 1o
HarnpaBiieHnto noarotopku 38.03.02 «MeHemxkmeHT», Tpoduiab «YNpaBieHUE
IPOEKTAMI.

Unit 1. Globalization and Competition Trends in Human Resource
Management (I'Jio0aau3anusi ¥ TeHJIEHIMHA KOHKYPEHIMHU B yIIPaBJIeHUN
YeJI0BEYECKHUMHM PecypcamMm)

Bnusnue rno6anuzanuu Ha HR-ctpaterun. KoHkypeHus Ha MexayHapOIHOM
pbIHKE Tpyaa. Ananrtanus HR-npakTuk K KyJIbTypHBIM Pa3iIudusIM.

Unit 2. The Effectiveness of Recruiting (3¢ ¢pexkTuBHOCTS HA0OPA MEPCOHAA)
OrneHka METOZI0B MOI00pa: MPEUMYIIIECTBA U HEJIOCTATKU. BiusHUE TEXHOIOTUI
Ha Tporecc HatMa. MeTpuku aiisa orieHkH 3 PEeKTUBHOCTH TOA00pA.

Unit 3. Recruiting Diverse Workforce (Hadop pa3nooOpa3Hoii padoyeii CHJIbI)
Crparerun npuBiedeHUs MHOTOOOpa3HBIX KaHAuAaToB. [IpenmymiectBa
pa3sHooOpa3ust B KOMaHAe. YCTpaHEHHE NPEB3ATOCTH B Ipoliecce Haitma.

Unit 4. Employee Selection (OT00p coTpyIHHKOB)
Kpurepuu orbopa /it pa3nnyHbix no3uuuid. Vcnosnb3oBaHue TECTOB U OILIEHOK.
Poinb pexomenianuii B mporecce oToopa.

Unit 5. Interviewing Candidates (MHTepBbIOMpOBaHNE KAHAUIATOB)
[ToaroToBka k cobece0BaHMIO: KIIt0UEBbIe BOMPOCHl. OlieHKa HeBEepOATbHBIX
CUTHAJIOB KaHIU1aTOB. CTPYKTYypHpPOBAHHBIE MPOTHUB HECTPYKTYPHUPOBAHHBIX
HUHTEPBBIO.

Unit 6. Motivation and Incentives (MoTuBanusi u CTUMYJIbI)
Buaytpennue u BHelHue GpakTopbl MoTUBaLMK. [IporpamMmbl OOLIpPEHUS U UX
s PpexTrBHOCTL. PONH 00paTHOM CBSI3U B MOTHBALIUH.

Unit 7. Business Letters (le;ioBasi nepenucka)
OcHoBbl HanucaHus YQPeKTUBHBIX TUceM. DopMaTUPOBAHUE U CTPYKTypa

JICTIOBBIX COOOIIEHU. DTUKET B JEIOBOM MEPETHUCKE.

Unit 8. Equal Opportunity and the Law (PaBHbIe BO3MOKHOCTH ¥ 32aKOH)



OcHOBHBIC 3aKOHOAATCIIbHBIC AKThI O PABHBIX BO3MOKHOCTAX. [HonuTuku
KOMITAaHHUH 110 00eCIICUYEHHUIO PaBCHCTBA. OI_IGHKa CO6J'IIOI[€HI/I$I 3dKOHOB O PaBHBIX
BO3MOXKHOCTIX.

Unit 9. Discriminatory Employment Practices (JIuckpumuHannonabie
NPAKTUKHU B TPYAOYCTPOICTBE)

Buapl nuckpumuHanuu Ha padodyeMm mecte. [locnencTBust AUCKpUMUHAIIMOHHBIX
MPAKTHUK JJIsI KOMOaHu. MeToabl NpeAOoTBPALICHUS] JUCKPUMUHALIMH.

Unit 10. Sexual Harassment in the Workplace (CekcyanabHble
JAOMOraTe/ibCTBAa Ha padoyeM MecTe)

OnpeneneHue U BUIbl CEKCYalIbHBIX JOMOTaTeNnbCcTB. [loNUTHKYM KOMIIAHUU 10
MpEeIOTBPAIICHUIO JoMoraTeNbeTB. [Iporemypsl oOpareHus ¢ xamnodamu.

Unit 11. Ethics and Employee Rights (3Tuka u npaBa coTpyAHMKOB)
OTHyecKre HOPMBI B yIIpaBiIeHUH nepcoHanoM. [IpaBa paOOTHUKOB: 4TO HYKHO
3HaTh? OTBETCTBEHHOCTh pabOTOAATEINS 32 COOJIOICHUE TTPAB.

Unit 12. Managing Dismissals (YnpasjieHue yBoJIbHEHUSMHU)

[Tpouieccrl yBOJNIBHEHMS: 1IArd U IPOLIEAYPbl. DMOIUOHAIBHBIE ACTIEKThI
YBOJIbHEHUS 1711 COTPYIHUKOB. [10AXOIbI K CHUKEHHIO HETaTUBHOTO BIIUSHHS
YBOJIbHCHUU.

Unit 13. Employee Safety and Health (be3onacHocTs 1 310pOBbe
COTPYIHHMKOB)

Orenka puckoB Ha pabodem mecte. [IporpaMMbl o OXpaHe TPy/la U 3I0POBbSI
pabotHrkoB. OO0s3aHHOCTH PAOOTOAATENS MO OOSCIIEYCHUIO OE30MTACHOCTH.

Unit 14. Workplace Health Risks: Problems and Solutions (Pucku ajs
310POBbSI HA padouemM MecTe: MPo0JIeMbl U PelIeHUA)

Nnentudukaims OCHOBHBIX PUCKOB JIJIsl 3I0POBbs paOOTHUKOB. Perenus s
yIIyUIIeHUs YCIOBUM Tpyaa. MOHUTOPHUHT 3I0POBBS COTPYIHUKOB.

Unit 15. Insurance Benefits (CTpaxoBbie JbroTbl)

Bupl cTpaxoBbIX TporpamMM JJIsi COTPYAHUKOB. 3HAUYCHUE CTPAXOBAHUSA JJIA
npuBjieYeHUs TanaHToB. OIEHKa Y0BIECTBOPEHHOCTU COTPYIHUKOB CTPaXOBBIMHU
JIbTOTaMH.

Unit 16. Business travel (le;ijoBble m0e31KH)
[TnanupoBanue 3p(HEeKTUBHBIX JEIOBBIX MOE3/10K. bIoIKeTHpOBaHUE U KOHTPOJIb
pacxo/10B Ha noe3aku. O1eHKa pe3yJIbTaTOB JICJIOBBIX TTOE3/I0K.

Unit 17.Time management (TaiiM-MeHe1:KMeHT)
OCHOBBI TJITAHUPOBAHMS BPEMEHH U PUOPUTETOB. MHCTPpYMEHTHI JIsl yIpaBJICHUS
BpeMeHeM (TpUIIoKeHusl, TeXHUKH). [IpeoosieHrne mpokpacTUHALINH.



Unit 18. Environmental issues (Jkxosioruueckne npooJieMbl)

Brusare Ou3Heca Ha OKPYKAIOMIYIO cpey: (GaKTOPhl U TTOCIEICTBUA.

Y cToN4YuBbIE TPAKTUKH B YIIPABIECHUHU pecypcaMu KoManuu. ConuanbHas
OTBETCTBEHHOCTh OM3HECA B 00JIACTH DKOJIOTHUHU.

Unit 19. Managerial ethics (MeHemkepckasi 3 TUKA)
DTUyYecKue TUIEeMMBbI B yIIpaBiieHUH niepcoHasioM. Co3aHue STUYHOTO pabouero
OKpYy>eHus. Poiib KOpropaTUuBHON KyJIbTYphI B 3THKE OM3HEca.

Unit 20. Social responsibility (CounanbHasi 0TBEeTCTBEHHOCTb)
[Tonsitue conmanbuoi orBeTcTBeHHOCTH OM3Heca (CSR). Ilpumeps! ycnemHbix
CSR-unnimmartus xommnanuii. Biangaane CSR Ha MUK KOMIIaHUH.

Unit 21. Information technology (Mu¢popManuoHHbIe TEXHOJIOTHH)
Bnusgnue IT Ha nporeccsl ynpasiieHus nepconanoM. Menons3oBanue HR-
TEXHOJIOTUM JIsl TOBBIIEHUS () (HEKTUBHOCTH pabOTHI ¢ Kajpamu. TpeH sl B
o0nacTi MHGOPMAIIMOHHBIX TEXHOJIOTHM JIJIsl OU3HECa.

Unit 22. The role of the foreign languages in cross-cultural business
environment (PoJib HTHOCTPAHHBIX A3BIKOB B MEKKYJILTYPHOU OM3HEC-Cpe/ie)
3HadYeHUe SA3bIKOBBIX HABBIKOB B MEXKyHAPOJIHBIX OTHOIIEHUSIX Ou3Heca. MeToabl
0Oy4eHHs] THOCTPAHHBIM SI3bIKaM JJIsl COTPYIHUKOB KoMnaHuu. [Ipenmyinectsa
MHOTOSI3bIYHBIX KOMaH/,.

Unit 23. Computers in business (KomnbloTepsnl B Ou3Hece)
Hcnonp30BaHne KOMIBIOTEPHBIX TEXHOJIOTHIA ISl aBTOMATH3AI[MH MPOIIECCOB
yopasieHus nepcoHanoM. Obecneuenre HHPOPMalMOHHON 0€30MMaCHOCTH B
ousHece. BnusiHue TeXHOMOTMI HA MPOU3BOAUTEIHHOCTh TPY/AA.

Unit 24. The job market (PbiHOK Tpyaa)

Tekyliue TEeHICHIIMM HA PBIHKE TPY/a: CIPOC U MPEIOKEeHUE. AHAIN3
npo(ecCHOHaTbHBIX HaBBIKOB, BOCTPEOOBAHHBIX Ha PhIHKE. [[pOorHO3BI M3MEHEeHN
Ha PBIHKE TPYy/Ia B OJMKAUIIINE TOIBI.

Unit 25. Shopping (Ilokynkmn)
ITpouieccel 3aKynoK: OT MJIaHUPOBAHUSA /10 UCIOJIHEHUS. CTpaTeruu ynpaBieHUs
MOCTaBIIMKaMU. BlIusgHNE TEXHOIOTUN Ha MPOLIECCHI 3aKYIIOK.

Unit 26. Customer rights and responsibilities (IIpaBa u 06s13aHHOCTH
norpeouTeJiei)

OcHoBHBIE MpaBa MoTpedUTeseH Mo 3aKOHOIATENBCTBY. OOSI3aHHOCTH KOMIIaHUHN
nepen notpedutensiMu. CriocoObl 3alTUTHI ITPaB MOTPEOUTENEH.



Unit 27. Entarpreneurship (IlpexnpuanmMare/ibCTBO)
Orarnbl co3aanus COOCTBEHHOTO On3Heca. OCHOBHBIE PUCKH, CBSI3aHHBIE C
MPEANPUHUMATEIICTBOM. Y CIICUIHBIE CTPATETHH J1JIS CTAPTAIOB.

Unit 28. Mass Media in the business world (MaccoBble Meaua B On3Hece)
Bimmssnue CMU Ha nmux komnanuid. Ctparerun PR u mapkerunra yepez CMU.
KpusucHoe yrpasienue penyranuen B Meua.

Unit 29. Managenerial communication (MeHex:kepcKass KOMMYHHMKALUA)
OcHoBbl 3 pexkTrBHOTO 0011IeHUsT B KOMaH/ie. Posib 0OpaTHOM CBsI3U B
ynpasieHud. PazpaboTka KOMMYHHKAIIMOHHBIX CTPATETUH.

Unit 30. Enterpreneurship (IlpexnpuauMaTteibcTBO)

JloTIOTHUTEIbHBIC ACTIEKTHI Pa3BUTHS MPEANPUHUMATEIbCTBA. IHHOBAIIMOHHBIE
noaxo/ il B OuzHece. CeTeBoe B3aMMOICHCTBUE U €70 3HAYCHUE IS
IpEANPUHUMATEIIEH.

Unit 31. Quality control (KonTposas kadyecTBa)
Metoapl KOHTpOJSL KayecTBa MNPOAYKUMH W yciyr. BHeapenue cTaHaapToB
KadecTBa B KomnaHuu. OLieHKa pe3yJIbTaTOB KOHTPOJIS KaueCTBa.

Unit 32. The art of delegation (MckyccTBO aesierupoBanus)
[TpuHuMIEI 3P PeKTUBHOrO NeaernpoBanus 3aaad. [IpeumyniecTBa aenerupoBaHmsl
11 MeHeKkepoB. OmKOKH, KOTOPBIX ClIEAyeT U30eraTh Mpu JeJIerHpOBaHUY.

5.2 YueOHO-TeMATHYECKHUH TIJIAH

TeMbl AUCUUIIIMHBI W BUABl 3aHATHA [JI1 HAMpaBICHUS MOATOTOBKH
38.03.02 «MenemxMeHT», TpoPmiib «YTpaBleHUE MPOSKTaMI» TMPEACTABICHBI B
Tabnwuiie 4.

Tabmuma 4 — Pacmpenenenue Orokera BpeMEHH TMPU  HU3YYEHUU
aucuuiiuHbl - «MHOCTpaHHBIA  s3bIK B MpodeccroHanbHOM  cdhepe»  ams
HamnpaByieHus: noAroroBku 38.03.02 «MeHemxMeHT», Tpoduib «YIpaBieHUE
MPOEKTaMu» (B Yacax)

Ne TpynoemMkocTb B acax
n/ Bcero AynurtopHas paboTa
it
HanMeHOBAHME Cemunapc | 3anstua B |CamocTosi- ®opma
= KUE U WHTEPAKTUB | TeJdbHasi TeKyIero
TEMBI JUCLIUIUINHEI 5 =
S 5 |mpakTtHyec [HBIX opmax | padoTa KOHTPOJIS
1
Loo é KHe /% ot
3aHATHS  [ayTATOPHBIX
3aHATHH
nit 1. - BIIIOJTHEHUE
1 [Unit1l 5 2 2 2 3 B
Globalization and




Competition Trends JICKCUKO-

in Human Resource rPaMMaTHYECKUX

Management PaKTHKO-
OpPHEHTHUPOBAaHH
bIX YIPaXHEHUI

Unit 2. The Brinonnenne

Effectiveness of JIEKCUKO-

Recruiting rpaMMAaTHYECKUX
PaKTHUKO-
OpPHCHTHPOBAaHH

bIX YIPaXHEHUI

Unit 3. Recruiting
Diverse Workforce

Beinonnenne
JIEKCUKO-
rpaMMaTHYECKUX
MPAaKTHKO-
OpUEHTHPOBAHH
bIX YIPaXHEHUI

Unit 4. Employee Brinonnenue
Selection JIEKCUKO-
rpaMMaTHYECKUX
PaKTHKO-
OpPHEHTHUPOBAHH
bIX YIPaXHEHUI
Unit 5. Brinonnenne
Interviewing JIEKCUKO-
Candidates rpaMMAaTHYECKUX
PaKTHKO-
OpPHUCHTHUPOBAaHH

bIX YIPaXXHEHUI

Unit 6. Motivation
and Incentives

Beinonnenne
JIEKCUKO-
rpaMMaTHYECKUX
MPAaKTHKO-
OpUEHTHPOBAHH
bIX YIPaXHEHUI

Unit 7. Business
Letters

Brimonuenue
JIEKCUKO-
TrpaMMaTHYECKUX
MPAKTHKO-
OpHUEHTHPOBAHH
bIX YIPaXXHEHUI

Unit 8. Equal Brinonnenne

Opportunity and the JIEKCUKO-

Law rpaMMaTHYECKUX
PaKTHUKO-
OpPHUCHTHUPOBAaHH
bIX YIPaXHEHUI

Unit 9. Brimonnenue




Discriminatory
Employment
Practices

JIEKCUKO-
TrpaMMaTHYECKUX
MPAKTHKO-
OpPHEHTHUPOBAaHH
bIX YIPaXHEHUI

10

Unit 10. Sexual
Harassment in the
‘Workplace

Brimonnenue
JIEKCUKO-
rpaMMaTHYECKUX
MPaKTUKO-
OPHUCHTHUPOBAHH
bIX YIPaXHEHUI

11

Unit 11. Ethics and
Employee Rights

Beinonnenne
JIEKCUKO-
rpaMMaTHYECKUX
MPAaKTHKO-
OpUEHTHPOBAHH
bIX YIPaXHEHUI

12

Unit 12. Managing
Dismissals

Brimonuenue
JIEKCUKO-
TrpaMMaTHYECKUX
MPAKTHKO-
OpUEHTHPOBAHH
bIX YIPaXHEHUI

13

Unit 13. Employee
Safety and Health

Brimonnenue
JIEKCUKO-
rpaMMaTHYECKUX
MPaKTUKO-
OPHUCHTHUPOBAHH
bIX YIPaXXHEHUI

14

Unit 14. Workplace
Health Risks:
Problems and
Solutions

Beinonnenne
JIEKCUKO-
rpaMMaTHYECKUX
MPAaKTHKO-
OpUEHTHPOBAHH
bIX YIPaXHEHUI

15

Unit 15. Insurance
Benefits

Brimonuenue
JIEKCUKO-
TrpaMMaTHYECKUX
MPAKTHKO-
OpHUEHTHPOBAHH
bIX YIPaXXHEHUI

Mtoro B 5 cemecTpe

72

24

24

24/100%

48

3a4CT

16

Unit 16. Business
travel

Bremonnenune
JIEKCHKO-
rpaMMaTHIEeCKIX
MPaKTUKO-

OPHUCHTUPOBAHH




bIX YIPaXHEHUI

Unit 17.Time Brimonnenne
management JIEKCUKO-
rpaMMaTHYECKIX
17 PaKTUKO-
OpPHECHTHUPOBAaHH
BIX YIpaKHEHHUH
Unit 18. Brinonnenue
Environmental JIEKCUKO-
issues rpaMMAaTHYECKIX
18 IPAKTUKO-
OPHEHTHPOBAHH
bIX YIPaXXHEHUI
Unit 19. Managerial Brmmonnenne
ethics JIEKCUKO-
IrpaMMAaTHYECKIX
19 PaKTHKO-
OpPUCHTHUPOBAaHH
bIX YIPaXHEHUI
Unit 20. Social Brimonnenue
responsibility JIEKCHKO-
rpaMMaTHYECKIX
20 PAKTUKO-
OpPHECHTHUPOBAaHH
BIX YIpaKHEHHUH
Unit 21. Brinonnenue
Information JIEKCUKO-
technology rpaMMaTHIECKUX
21 HPaKTUKO-
OPHEHTHPOBAHH
bIX YIPaXXHEHUI
Unit 22. The role of Brmmonnenne
the foreign JIEKCUKO-
languages in cross- rpaMMaTHUYECKUX
22 culpural business IIPAKTHKO-
environment OpPHUEHTHPOBAHH
bIX YIPaXHEHUI
Unit 23. Computers BrinonHenue
in business JIEKCHKO-
rpaMMAaTHYECKIX
23 MPAaKTHKO-
OpPHECHTHUPOBAaHH
BIX YIpaKHEHHUH
24 |Unit 24. The job Brinonnenue
market JIEKCUKO-
rpaMMAaTHYECKUX
PaKTHKO-

OpHEHTHPOBAaHH




bIX YIPaXHEHUI

25

Unit 25. Shopping

Brimonuenue
JIEKCUKO-
rpaMMaTHYECKUX
MPaKTHKO-
OpUEHTHPOBAHH
BIX YIpaKHEHHUH

26

Unit 26. Customer
rights and
responsibilities

Brimonuenue
JICKCUKO-
rpaMMaTHYECKUX
MPaKTUKO-
OPUEHTUPOBAHH
bIX YIPaXXHEHUI

27

Unit 27.
Entarpreneurship

Brimonnenune
JICKCHKO-
rpaMMaTHICCKIX
MPaKTUKO-
OpUCHTHUPOBAHH
bIX YIPaXHEHUI

28

Unit 28. Mass
Media in the
business world

Brimonnenue
JIEKCUKO-
rpaMMaTHYECKUX
MPaKTHKO-
OpUEHTHPOBAHH
BIX YIpaKHEHHUH

29

Unit 29.
Managenerial
communication

Brimonuenue
JICKCUKO-
rpaMMaTHYECKUX
MPaKTUKO-
OPUEHTUPOBAHH
bIX YIPaXXHEHUI

30

Unit 30.
Enterpreneurship

Brimonnenune
JICKCHKO-
rpaMMaTHICCKIX
MPaKTUKO-
OpUCHTHUPOBAHH
bIX YIPaXHEHUI

31

Unit  31. Quality
control

Brimonnenue
JIEKCUKO-
rpaMMaTHYECKUX
MPAaKTHKO-
OpUEHTHPOBAHH
BIX YIpaKHEHHUH

32

Unit 32. The art of
delegation

Brimonnenue
JICKCUKO-
rpaMMaTHYECKUX
MPaKTUKO-

OpHEHTHPOBAaHH




bIX YIPaXHEHUI
KoHTpons 36 n PDK3aMEH
Mroro B 6 cemectpe | 108 |24 | - 24 24/100% 48
Bceero 3 kypc: 180 |48 | ~ 48 48/100% 96
5.3 Conepkanue NpakTHYeCKUX 3aHATHH
Ilenp mNpakTUYECKMX 3aHATUH — AaKUEHTUPOBATh BHHUMAHHME CTYJECHTOB

OakanaBpuaTa Ha HauOoJiee aKTyalbHBIX U CIIOKHBIX JJISi YCBOEHHS S3BIKOBBIX
SBJIEHUSIX Kypca MHOCTpaHHOTO s3bika. IlpemycmarpuBaeTcsi MOArOTOBKA
CTYJEHTaMHU JIOKJIa/I0B, pe3eHTauui. [IpakTuueckue 3aHsATHS CTPOSITCS HA OCHOBE
denepanbHBIX TOCYIapCTBEHHBIX OOpA30BATENbHBIX CTaHAAPTOB IUCIMILIUHBI U
COOTBETCTBYIOT YTBEPKIACHHOMN MPOTpamMmme.

B y4eOHOM mporiecce MCHONB3YIOTCS CIEIYIONINEe WHTEPAKTHBHBIC U APYTHE
WHHOBAIIMOHHBIC (DOPMBI IPOBEACHHUS 3aHATHH, CIIOCOOCTBYIOIIKE (HOPMUPOBAHHIO
npoeccHOHaIbHbIX KOMIIETEHIIMH (Tabnuia 5).

Ta6numa 5 — TpygoeMKoCTh MpakTUYecKuX 3aHaTuil o aucturmirae b1.0.03
«HOCTpaHHBIN A3BIK B TIpodeccuoHanbHON cepey s HalpaBICHHS TOATOTOBKH
38.03.02 «MenemxmeHT», mpouiib «YpaBieHHe MPOEKTaMm» JJiE OYHOU (POPMBI

o0yueHus
Ne TemaTtuka IIepeuyens BonpocoB 11t DopuEr
© | MpaKTHUYeCKO | OOCYXIEHHS Ha CEMUHAPCKUX,
MIPOBEICHUS
IO 3aHATUS IPAKTHUYECKUX 3aHATHUIX
1 Unit 1. Biustaue rnob6anuzanuu Ha HR- | BBenenue u akTyanuzamnusi HOBOM
Globalization | crparerun. KoHkypeHius Ha JIEKCUKU. BpINOIHEHNE TEKCUKO-
and MEXIyHApOJAHOM PbIHKE TPyJAd. | TpaMMaTHYECKUX YIPaKHEHUM.
Competition | Amantauus HR-npakTuk x UreHue, nepeBoj U nepeckas
Trends in KyJbTYPHBIM PA3JIAYHIM. TEKCTOB 1o Teme. Jluckyccus Ha
Human Jluteparypa: Paznen 8 ocHOBHas | MTHOCTPAHHOM $I3bIKE B pAMKaxX
Resource nureparypa NeNe 1-3, CUTyarui npodeccHoHaIbHOTO
Management | IOIOJHUTENBHASA JIUTEPATypa obmmenus. poHTaIBHBIN Onpoc/
NoNe 1-2 rpyImmoBas padora / paboTa B mapax.
IIpociymmBanue ayJIMOTEKCTOB.
2 Unit 2. The OreHka METOIOB TI0100pAa: BBenenue u aktyanuzaiys HOBOM
Effectiveness | mpeumymiecTBa U HEJOCTATKH. JIEKCUKH. BBIMOIIHEHNE JTeKCUKO-
of Recruiting | Brnusinue texHonoruit Ha rpaMMaTHYECKHUX yIPaKHEHUH.
npouecc Haima. Mertpuku it | UTeHue, nepeBos U Iepeckas
otleHKH 3 pexTuBHOCTH TEKCTOB 1o Teme. Jluckyccus Ha
noaoopa. MHOCTPAHHOM $I3bIKE B paMKax
Jlutepatypa: Pa3aen 8 ocHOBHas | cuTyaluii npoeccuoOHaAIBHOTO
mutepatypa NeNe 1-3, obmmenus. poHTaTBHBIN Onpoc/
JIOTIOJIHUTENbHAS TUTEpaTypa rpynnoBas pabota / paboTa B mapax.
NeNe 1-2 [IpociynmmBaHue ayauOTEKCTOB.
3 Unit 3. Crpareruu npuBiIedeHUs BBenenue u akTyanu3aiusi HOBOU




Recruiting MHOTOOOPA3HBIX KaHJAUATOB. JIEKCUKU. BBINIOJIHEHNE JIEKCUKO-
Diverse [IpeumymiecTBa pa3HoOOpa3us B | TpaMMaTUYECKUX YIPAKHEHUM.
Workforce KOMaHjie. YCTpaHEeHHE Urenue, nepeBo] U epeckas
MIPEIB3SITOCTU B IpOIECcCe TEKCTOB 1o Teme. Jluckyccus Ha
HaiiMa. MHOCTPAHHOM SI3bIKE B paMKax
Jluteparypa: Paznen 8 ocHOBHas | cuTyanuii mpogecCuOHAIBHOTO
nutepatypa NeNe 1-3, oOmmenus. poHTaIBHBIN Onpoc/
JOTIOJTHUTEIbHAS JTUTEpaTypa rpyrmmoBas pabora / paboTa B mapax.
NoNo 1-2 IIpocinymmBanue ayIMOTEKCTOB.
Unit 4. Kpurepuu otbopa nis BBenenue u aktyanuzanys HOBOM
Employee Pa3INYHBIX [TO3ULIUN. JIEKCUKU. BBINIOJIHEHNE JIEKCUKO-
Selection Hcnonb3oBaHue TeCTOB U rpaMMaTHYECKHUX yNPaKHEHUH.
ouneHok. Ponp pexomenpanuil B | UreHue, nepeBoa U nepeckas
mporecce oToopa. TEKCTOB 1o Teme. Jluckyccus Ha
Jluteparypa: Paznen 8 ocCHOBHas | MTHOCTPAHHOM $I3bIKE B pAMKaX
nureparypa NeNe 1-3, CUTyarui mpodeccHoHaIbHOTO
JIOTIOJIHUTENbHAS IUTEpATypa obmmenus. poHTaIBHBIN Onpoc/
NoNe 1-2 rpyImmoBas padora / paboTa B mapax.
IIpocinymmBanue ayIMOTEKCTOB.
Unit 5. [ToaroroBka k cobecenoBanuto: | BBeneHne u akTyamusamusi HOBOU
Interviewing | kiroueBbie Bonpockl. OreHKa JIEKCUKU. BBINOIHEHNE JTEKCUKO-
Candidates HeBepOaTbHBIX CUTHAJIOB rpaMMaTHYECKHUX yIPaKHEHUH.
KaHIUJAaTOB. UreHue, nepeBo U Mepeckas’
CTpyKTypHupOBaHHbBIE IPOTHB TEKCTOB 1o Teme. /luckyccus Ha
HECTPYKTYpPHUPOBAHHBIX MHOCTPAHHOM $I3BIKE B pPAMKax
HUHTEPBBIO. cuTyanui npogecCuoHaIbLHOTO
Jlutepatypa: Paznen 8 ocHoBHas | oOmeHust. @poHTAIBHBIN ompoc/
nuteparypa NeNe 1-3, rpynnoBas pabota / paboTa B mapax.
JIOTIOJIHUTENbHAS TUTEpaTypa [IpocaymmBanue ayauoTEKCTOB.
NoNe 1-2
Unit 6. BuyTpenHue u BHEIIHUE BBenenue u aktyanusanys HOBOM
Motivation (hakTOpbl MOTHBAIIUH. JIEKCUKU. BBIMOTHEHNE TeKCUKO-
and [TporpaMMbI OOIIPEHUS U HX rpaMMaTHYECKUX YIIPaKHEHHUH.
Incentives s dexktuBHOCTh. Ponb UreHue, mepeBo U nepeckas
00paTHOM CBSI3M B MOTHBAIIWH. TEKCTOB 1o Teme. /luckyccus Ha
Jlutepatypa: Pa3nen 8 ocHOBHast | HHOCTPaHHOM SI3bIKE B paMKax
nuteparypa NeNe 1-3, CUTyaIui npogeCcCHOHATHHOTO
JIOTIOJTHUTENbHAS TUTEpaTypa oOmenus. DpoHTaNbHBIN orpoc/
NeNe 1-2 rpynmnoBas pabota / paboTa B mapax.
[IpocayumBanue ayauoTEKCTOB.
Unit 7. OcHOBBI HaNMCaHus BBenenue u aktyannsanus HOBOM
Business 3¢ (HEeKTUBHBIX MHCEM. JIEKCUKU. BbINOIHEHNE JIEKCUKO-
Letters dopMaTUpOBaHUE U CTPYKTypa | rpaMMaTHYECKUX YIPAXKHEHUH.

JIEJIOBBIX COOOIIEHUI. DTUKET B
JIETIOBOM TIEPEIHCKE.
Jluteparypa: Paznen 8 ocHOBHas
nuteparypa NeNe 1-3,
JOTIOJIHUTENbHAS JIUTEpaTypa
NoNe 1-2

Urenue, nepeBo U NEpecKas
TEKCTOB 10 TeMe. [[uckyccus Ha
MHOCTPaHHOM $I3bIKE B PaMKax
cuTyauui npogeccCuoHaIbHOro
obmenust. DpoHTaNBHBIN orpoc/
rpynnosas pabota / paboTa B mapax.
[IpocaymmBanue ayauOTEKCTOB.

Unit 8. Equal
Opportunity

OcHOBHEBIE 3aKOHOJATEIIHLHBIC
aKThl O PaBHBIX BO3MOYKHOCTSIX.

BBenenue u aktyanusanys HOBOH
JIEKCUKH. BBINIOJIHEHUE JIEKCUKO-




and the Law

ITonuTHKK KOMITAHWUU TIO
o0ecIeueHno paBeHCTRA.
OrneHka coOIOICHUS 3aKOHOB O
PaBHBIX BO3MO>XKHOCTSIX.
Jluteparypa: Pa3znen 8 ocHOBHas
nureparypa NeNe 1-3,
JOTIOJTHUTENbHAS TUTepaTypa
NoNe 1-2

rpaMMaTHYEeCKUX YIPaXXHEHUH.
UreHue, nepeBo U nmepeckas
TEKCTOB 110 TeMe. J[ucKyccus Ha
MHOCTPAaHHOM SI3bIKE B paMKax
cUTyanuil IpoQecCuoHaIbHOTO
obmenus. @poHTaTBHBIN ompoc/
rpymmoBas pabota / paboTa B mapax.
[IpocnymuBanue ay IMOTEKCTOB.

9 Unit 9. Buns! quckpumuHanuy Ha BBenenue u aktyanusanus HOBOM
Discriminator | pabouem mecte. [locaeacTpust JIEKCUKU. BBITOJIHEHNE JIEKCUKO-
y JUCKPUMUHAIIMOHHBIX MPAKTUK | TPAMMATUYECKUX YIPAKHEHUM.
Employment | ans kommaauii. Metoapl UrteHnue, nepeBo/1 U nepeckas’
Practices [IpEOTBPALIECHUS TEKCTOB 110 TeMe. J[ucKyccus Ha
JTUCKPUMUHALIUY. MHOCTPAHHOM $I3bIKE B PaMKax
Jluteparypa: Pa3aen 8 ocHOBHas | cutyaruii mpoecCHOHAITBHOTO
nureparypa NeNe 1-3, obmenus. @poHTaIBHBIN ompoc/
JIOTIOJTHUTENIbHAS TUTEpATypa rpynmnoBas pabota / paboTa B mapax.
NoNo 1-2 [IpocaymmBaHue ay IMOTEKCTOB.
10 | Unit 10. Onpenenenne U BUIbI BBenenue u akTyanu3zanus HOBOU
Sexual CEKCyaJIbHBIX JOMOTaTeIbCTB. JIEKCUKU. BBIMOTHEHNE TeKCUKO-
Harassment [TonuTvky KOMITAaHUHU 110 IrpaMMaTUYECKUX YIPaKHECHUH.
in the MPeI0TBPALLIEHUIO YreHue, nepeBo U nepeckas
Workplace noMorarenbcTB. [Iporeaypsl TEKCTOB 10 Teme. Jluckyccus Ha
oOpariieHus ¢ xaao0amu. MHOCTPAHHOM $I3bIKE B PaMKax
Jlutreparypa: Pa3nen 8 ocHOBHas | cuTyaruii mpoecCHOHAITBHOTO
nuteparypa NeNe 1-3, obmenus. @poHTaTBHBIN ompoc/
JIOTIOJTHUTENIbHAS TUTEpATypa rpynmnoBas pabota / paboTa B mapax.
NoNo 1-2 [IpocaymmBaHue ayIMOTEKCTOB.
11 | Unit 11. OTuveckue HOpMbI B BBenenue u aktyannsanus HOBOM
Ethics and yIpaBICHUH TEPCOHATIOM. JIEKCUKU. BBIMOTHEHNE TeKCUKO-
Employee [IpaBa paOOTHUKOB: YTO HY)KHO | TPAMMAaTHYECKUX YIPAKHEHUI.
Rights 3HaTh? OTBETCTBEHHOCTh UreHue, mepeBo U nepeckas
paboTtoparesns 3a coOoIeHIe TEKCTOB 1o Teme. /luckyccus Ha
mpas. MHOCTPAHHOM $I3bIKE B PaMKax
Jlutepatypa: Pa3aen 8 ocHOBHas | cutyaruii mpoecCHOHAITBHOTO
muteparypa NeNe 1-3, oOmmenus. PpoHTaIBHBIN Onpoc/
JIOTIOJTHATENIbHAS TUTEPATypa rpynmnoBas pabota / paboTa B mapax.
NoNe 1-2 [IpocnymmBanue ay IMOTEKCTOB.
12 | Unit 12. [Ipoueccsl yBonbHEHUS: Iark U | BBeneHne u akTyanu3anusi HOBOU
Managing MpoLeaypbl. IMOLUOHAIbHBIE JIEKCUKU. BBINOIHEHNE JTEKCUKO-
Dismissals ACIEKThI YBOJIBHEHHUS JUIS IrPaMMaTHYECKUX YIIPAKHEHUH.
corpyaHukoB. [logxonas! k UreHue, nepeBos U nepeckas
CHIDKEHHUIO HETaTUBHOIO TEKCTOB 10 Teme. /luckyccust Ha
BIUSTHUS YBOJIHHEHUIA. MHOCTPAHHOM SI3bIKE B paMKax
Jluteparypa: Paznen 8 ocHOBHas | cuTyanuii mpogecCuoHaAIBHOTO
nutepartypa NeNe 1-3, oOmmenus. @poHTaIBHBIN Onpoc/
JOTIOJTHUTEIbHAS JTUTEpaTypa rpyrmmoBas padora / paboTa B mapax.
NoNe 1-2 [IpocnymmBanue ayIMOTEKCTOB.
13 | Unit 13. OreHka pUCKOB Ha paboueM Brenenue u aktyanusaius HOBOH
Employee Mecte. IIporpaMMel o oxpaHe | JIEKCUKH. BBINIOJIHEHUE JIEKCUKO-
Safety and TPpy/a U 310POBBsl PAOOTHUKOB. | TPAMMAaTHYECKUX YIIPAKHCHHH.
Health O06s3aHHOCTH paboroaarens mo | UteHue, mepeBoJI U Iepeckas




obecrnieueHnto 6€30MacHOCTH.
Jlutepatypa: Pa3zgen 8 ocHoBHas
nutepatypa NeNe 1-3,
JIOTIOJTHUTENbHAS JTUTEPATypa
NeNe 1-2

TEKCTOB 110 TeMe. J[ucKyccus Ha
HMHOCTPAaHHOM SI3bIKE B paMKax
cUTyanuil IpoQecCuoHaIbHOTO
obmenus. @poHTaIBHBIN ompoc/
rpymmoBas pabota / paboTa B mapax.
[IpocnymmBanue ay IMOTEKCTOB.

14 | Unit 14. Nnentudukanus 0CHOBHBIX BBenenue u akryanusauus HOBOM
Workplace PHUCKOB /17151 37I0POBbSI JIEKCUKU. BBINOIHEHNE TeKCUKO-
Health Risks: | pabotHukoB. Pemenus mms rpaMMaTHYECKUX YIPaKHEHUH.
Problems and | yny4iienus ycinoBuii Tpyna. UYreHue, nepeBo U nepeckas
Solutions MOHUTOPUHT 310pPOBbsI TEKCTOB 110 TeMme. J[uckyccus Ha

COTPYIHHUKOB. MHOCTPAHHOM $I3bIKE B PaMKax
Jluteparypa: Pa3zaen 8 ocHOBHas | cutyaruii mpoecCHOHAIBHOTO
nureparypa NeNe 1-3, obmenus. @poHTaIBHBIN ompoc/
JIOTIOJTHUTENIbHAS TUTEpATypa rpynmnoBas pabota / paboTa B mapax.
NoNo 1-2 [IpocaymmBanue ay IMOTEKCTOB.

15 | Unit 15. Bunsl ctpaxoBbIx porpaMM Juist | BBeneHue u akTyanu3anys HOBOU
Insurance COTPYJIHHUKOB. 3HaueHUe JIEKCUKU. BBIMOTHEHNE TeKCUKO-
Benefits CTPaxOBaHHUS JUIS IPUBJICYEHUS] | TPAMMATUYECKUX YIPAXKHEHUI.

TanantoB. OlleHKa YreHue, nepeBo U nepeckas
yJI0BJIETBOPEHHOCTH TEKCTOB 10 Teme. /luckyccus Ha
COTPYJIHUKOB CTPAXOBBIMU MHOCTPAHHOM $I3bIKE B PaMKax
JTBTOTaMHU. cUTyanui mpoQecCHOHaTBHOTO
Jluteparypa: Pa3aen 8 ocHoBHas | oOmieHus. @poHTaNbHBIN onpoc/
mutepatypa NeNo 1-3, rpynmnoBas pabota / paboTa B mapax.
JIOTIOJTHUTENbHAS TUTEpaTypa [IpocaymmBanue ayauoTEKCTOB.
NeNe 1-2

16 | Unit 16. [InanupoBanue 3pHEKTUBHBIX BBenenue u aktyanuszanusi HOBOM
Business JIEJIOBBIX TOE3/10K. JIEKCUKU. BpINoIHEeHNne 1eKCUKO-
travel bromxeTnpoBanue 1 KOHTPOJIb rpaMMaTHYECKHUX yIPaKHEHUN.

pacxonoB Ha noe3ku. Ouenka | UreHue, nepeBoJl U Mepeckas
PE3yJIbTATOB JIEJOBBIX MOE3J0K. | TEKCTOB Mo Teme. JlucKyccus Ha
Jluteparypa: Paznen 8 ocHOBHasi | MTHOCTPAHHOM $I3BIKE B paAMKax
muteparypa NeNe 1-3, cUTyauui npoeccuoHaIbHOTO
JOIIOJIHUTENIbHAS JINTEpaTypa obmmenus. poHTaIBHBIN Onpoc/
NeNe 1-2 rpymnmoBas pabota / paboTa B mapax.
[IpociynmmBaHue ayauOTEKCTOB.

17 | Unit 17.Time | OCHOBBI JITAHUPOBAHUS Bsenenue u akryanusanus HOBON

management | BpEMEHHU U IPUOPUTETOB. JIEKCUKU. BpINOIHEHNE TeKCUKO-
WHcTpyMEHTBI U1 yNIPaBIEHUsT | TpaMMaTHYECKUX YIIPAKHEHUH.
BpeMEHEM (IIPUIIOKEHUS, UreHue, nepeBoj U nepeckas
TexHukH). IIpeononenue TEKCTOB 10 Teme. /luckyccus Ha
IIPOKPACTUHALINH. MHOCTPaHHOM $I3bIKE B paMKax
Jlurepatypa: Pa3nen 8 ocHOBHas | cuTyauuii npoQeccuoHanbHOTo
nmutepatypa NeNe 1-3, oOuieHust. @poHTaNIbHBIN orpoc/
JIOTIOJIHUTENbHAS IUTEPATypa rpymnmoBas pabota / paboTa B mapax.
NoNo 1-2 [IpocnymmBaHue ay IMOTEKCTOB.

18 | Unit 18. Binsuaue Ousneca Ha BBenenue u akryanusanus HOBOM
Environment | okpy»karoiryio cpeay: (akTopbl | JEKCHKHU. BbIoiIHeHNe TeKCHKO-
al issues U TIOCJIEICTBUSA. Y CTONYMBBIE IrpaMMaTUYECKHUX YIPaKHEHUH.

MIPAKTUKH B yIPABICHUH
pecypcaMy KOMIIaHUH.

UreHue, nepeBo1 U Mepeckas’
TEKCTOB 110 Teme. Jluckyccust Ha




CouuanpHasi OTBETCTBEHHOCTh
Ou3Heca B 00JIaCTH SKOJIOTUH.
Jlutepartypa: Pa3znen 8 ocHOBHas
nureparypa NeNe 1-3,
JOTIOJTHUTENbHAS JTUTEpaTypa
NoNe 1-2

MHOCTPAaHHOM SI3bIKE B paMKax
CUTyarui mpodeccuoHaIbLHOTO
oOmmenus. poHTaIBHBIN Onpoc/
rpyrmmoBas padora / paboTa B mapax.
[IpociymuBanue ayAMOTEKCTOB.

19 | Unit 19. DTUYECKHE TUTIEMMBI B BBenenue u akryanusauus HOBOM
Managerial yIpaBICHUH ITEPCOHATIOM. JIEKCUKU. BBINOIHEHNE TeKCUKO-
ethics Co3pmanue 3THIHOTO paboyero rpaMMaTHYECKHUX YIPaXHEHUH.

okpyxenus. Poib UYreHue, nepeBo U nepeckas
KOPIIOPAaTUBHOM KYJIbTYPHI B TEKCTOB 110 TeMe. [[uckyccus Ha
3THKE OU3Heca. MHOCTPAHHOM $I3bIKE B PaMKax
Jluteparypa: Pa3zaen 8 ocHOBHas | cutyaruii mpoecCHOHAIBHOTO
nureparypa NeNe 1-3, obmenus. @poHTaIBHBIN ompoc/
JIOTIOJTHUTENIbHAS TUTEpATypa rpynmnoBas pabota / paboTa B mapax.
NoNo 1-2 [IpocaymmBanue ay IMOTEKCTOB.

20 | Unit 20. [TonsiTHE conanbHON BBenenue u aktyanusanus HOBOM
Social OTBETCTBEHHOCTH OU3HEca JIEKCUKU. BBIMOTHEHNE TeKCUKO-
responsibility | (CSR). ITpumeps! ycenrHbIx IrpaMMaTUYECKHUX yIPaKHEHUH.

CSR-uHHUIIMATUB KOMITaHUI. Urtenue, nepeBo/1 U nepeckas’
Binusaue CSR Ha umumk TEKCTOB 10 TeMe. [uckyccust Ha
KOMITaHUH. MHOCTPAHHOM $I3bIKE B PaMKax
Jlutreparypa: Pa3nen 8 ocHOBHas | cuTyaruii mpoecCHOHAITBHOTO
nureparypa NeNe 1-3, obmenus. @poHTaIBHBIN ompoc/
JIOTIOJTHUTENIbHAS TUTEpATypa rpynmnoBas pabota / paboTa B mapax.
NoNo 1-2 [IpocaymmBaHue ay TMOTEKCTOB.

21 | Unit 21. Bimmsaue IT Ha nponecchl BBenenue u aktyanusanus HOBOM
Information | ynmpaBieHUs IepCOHAIOM. JIEKCUKU. BBIMOTHEHNE TeKCUKO-
technology Hcnonp3oBanune HR- rpaMMaTHYECKHUX YIPaXKHEHUH.

TEXHOJIOTHIA JISI TIOBBIILICHUS UreHue, mepeBo U epeckas

3¢ (HEeKTUBHOCTH pabOTHI C TEKCTOB 10 Teme. J[ucKyccus Ha
Kaapamu. TpeHasl B 001IacTH MHOCTPAHHOM $I3bIKE B PaMKax
WH(POPMALMOHHBIX TEXHOJIOTHH | CHTyanui IpoQecCHOHATBHOTO

I Ou3Heca. oOmenust. poHTaNbHBIN orpoc/
JIutepatypa: Pa3nen 8 ocHoBHas | rpymnmoBas padora / paboTa B mapax.
muteparypa NeNe 1-3, [IpocnymmuBanue ayAMOTEKCTOB.
JIOTIOJIHUTENbHAS TUTEpaTypa

NeNe 1-2

22 | Unit 22. The | 3HadeHue sI3bIKOBBIX HAaBHIKOB B | BBenmeHne u akTyann3anus HOBOU
role of the MEXIyHapOAHbIX OTHOUIEHUSX | JIGKCUKH. BBINIOJIIHEHUE JIEKCUKO-
foreign 6usHeca. MeTobpl 00yueHUs rpaMMaTHYECKHUX YIPaKHEHUH.
languages in | MHOCTPaHHBIM S3bIKAM JJISI UreHue, nepeBos U nepeckas
cross-cultural | cCOTpyITHUKOB KOMIIaHUH. TEKCTOB 10 Teme. J[ucKyccus Ha
business [IpenmyniecTBa MHOTOSI3BIYHBIX | MHOCTPAHHOM SI3bIKE B paMKax
environment | KOMaHJ. cuTyauui npogeccCuoHaIbHOIO

Jlutepatypa: Pa3nen 8 ocHoBHas | oOmeHust. @poHTaNbHbIN onpoc/
nuteparypa NeNe 1-3, rpyrmmoBas padora / paboTa B mapax.
JIOTIOJIHUTENbHAS IUTEPATypa [IpocnymmBanue ayquOTEKCTOB.
NeNe 1-2

23 | Unit 23. Hcnons3oBanne KOMIBIOTEPHBIX | BBeneHNE U akTyanu3anys HOBOU
Computers in | TEXHOJOTHI JUIsl aBTOMAaTH3aMH | JIEKCUKH. BbIMTOJIHEHUE JIEKCUKO-
business IIPOLIECCOB YIIPABJICHUS rpaMMaTHYECKUX YIIPaKHEHHUH.




nepconanoM. ObecreyeHue
nH(pOpMaAITMOHHON
Oe3ormacHOCTH B OU3HEcCe.
BimsiHue texHonoruit Ha
MNPOU3BOAUTCIILHOCTL TpyJa.
Jlutepatypa: Pa3znen 8 ocHoOBHas
nutepatypa NeNe 1-3,
JIOTIOJIHUTENbHAS TUTepaTypa
NeNe 1-2

Urenue, nepeBo U epecKas
TEKCTOB 10 TeMe. Jluckyccus Ha
MHOCTPAaHHOM SI3bIKE B paMKax
CUTyarui mpodeccuoHaIbLHOTO
oOmmenus. poHTaIBHBIN Onpoc/
rpyrmmoBas pabora / paboTa B mmapax.
[IpociymuBanue ayAMOTEKCTOB.

24 | Unit 24. The | Tekymue TeHACHIIMM HAa pIHKE | BBemeHue u akTyanu3anus HOBOU
job market TpyJa: CIPOC U MPEIIIOKECHHE. JICKCUKU. BBIMOTHEHNE JTEKCUKO-
AHanu3 npogeccuoHaNbHBIX rpaMMaTHYECKHUX yNPaKHEHUH.
HABBIKOB, BOCTPEOOBaHHBIX HA UreHue, nepeBoj U nepeckas
poitke. [IporHo3sl uamMeHneHuit TEKCTOB 1o Teme. Jluckyccus Ha
Ha PBIHKE TPy/a B Okaiiiiie | ”HOCTPAHHOM SI3bIKE B paMKax
TOJIBL. cuTyauui npogeccCuoHaIbLHOrO
Jlutepatypa: Pa3nen 8 ocHoBHas | oOmeHust. @poHTANBHBIN onpoc/
nuteparypa NeNe 1-3, rpyImmoBas padora / paboTa B mapax.
JIOTIOJIHUTENbHAS IUTEpaTypa [IpocaymmBanue ayauoTEKCTOB.
NeNe 1-2
25 | Unit 25. [Iporeccrhl 3aKymnok: oT BBenenue u aktyanuzanusi HOBOM
Shopping TUTAHUPOBAHMS IO UCTIOJIHEHUS. | JIGKCUKH. BBIMIOIHEHUE JIEKCUKO-
Crparerun yrnpaBieHus rpaMMaTHYECKUX YIPaKHEHUH.
nocTaBlIMKaMu. BrnusiHue YreHue, nepeBo U nepeckas
TEXHOJIOTHUI Ha TPOLIECCHI TEKCTOB 10 TeMe. [uckyccust Ha
3aKYTIOK. MHOCTPAHHOM $I3bIKE B PaMKax
Jlutreparypa: Pa3aen 8 ocHOBHas | cuTyaruii mpoecCHOHAITBHOTO
nuteparypa NeNe 1-3, obmenus. @poHTaIBHBIN ompoc/
JIOTIOJTHUTENIbHAS TUTEpATypa rpynmnoBas pabota / paboTa B mapax.
NoNo 1-2 [IpocaymmBaHue ay IMOTEKCTOB.
26 | Unit 26. OcHoBHBIE TpaBa noTpeduteneld | BBenenue n akryanu3anus HOBOU
Customer 0 3aKOHOJATEIbCTBY. JIEKCUKU. BBIMOTHEHNE TeKCUKO-
rights and OO0s13aHHOCTH KOMIIAHUM Mepesl | rPaMMATUYECKUX YIPaKHEHUI.
responsibiliti | morpedurensiMu. CriocoObl UreHne, nepeBos U Nepeckas
es 3alUTHI IPAB MOTpeOUTENEH. TEKCTOB 1o Teme. /luckyccus Ha
Jlutepatypa: Pa3nen 8 ocHOBHast | HHOCTPaHHOM SI3bIKE B paMKax
nuteparypa NeNe 1-3, CUTyaIui npogeCcCHOHATHHOTO
JIOTIOJTHUTENbHAS TUTEpaTypa oOmenus. DpoHTaNbHBIN orpoc/
NeNe 1-2 rpynmnoBas pabota / paboTa B mapax.
[IpocayumBanue ayauoTEKCTOB.
27 | Unit 27. Oransl co3aHusi COOCTBEHHOTO | BBeneHue u aktyanu3anus HOBOU
Entarpreneur | 6usneca. OCHOBHbBIE PUCKH, JIEKCUKU. BbINOIHEHNE JIEKCUKO-
ship CBSI3aHHBIE C IrPaMMaTUYECKUX YIIPAKHEHUH.
MPeANPUHIMATEILCTBOM. UreHue, nepeBos U nepeckas
Ycneunple cTpaTeruu ais TEKCTOB 1o Teme. [luckyccus Ha
CTapTaroB. WHOCTPaHHOM $I3bIKE B PAMKaX
Jluteparypa: Paznen 8 ocHOoBHas | cuTyanuii mpogecCuoHaAIBHOTO
nutepartypa NeNe 1-3, oOmmenus. @poHTaIBHBIN Onpoc/
JOTIOJTHUTEBHAS JTUTEpaTypa rpyrmmoBas padora / paboTa B mapax.
NoNo 1-2 IIpocinymmBanue ayIMOTEKCTOB.
28 | Unit 28. Bimmssane CMU Ha uMuk BBenenue u aktyanusanus HOBOM
Mass Media | komnanuii. Ctpateruu PR u JIEKCUKH. BBINIOJIHEHUE JIEKCUKO-




in the

MapkeTuHra yepe3 CMU.

IrPaMMaTUYECKUX YIPaKHECHUH.

business KpusucHoe ynpasienue UreHnue, nepeBoJl ¥ epeckas
world penyTaiueil B Mmeaua. TEKCTOB 110 TeMe. J[uckyccus Ha
Jlutepatypa: Pa3znen 8 oCHOBHasi | MHOCTPaAHHOM SI3bIKE B paMKax
mutepatypa NeNe 1-3, cUTyanuil IpoQecCuoHaIbHOTO
JIONOJTHUTENbHAS JIUTEpaTypa oOmenus. @poHTaIBHBIN Onpoc/
NeNe 1-2 rpymmoBas pabota / paboTa B mapax.
[IpocnymuBanue ay IMOTEKCTOB.
29 | Unit 29. OcHOBBI 3P PEKTHBHOTO BBeneHue u akTyanu3anus HOBOU
Managenerial | oOmenus B komanze. Poib JIEKCUKH. BhInosHeHne 1eKcuko-
communicati | 0OpaTHOH CBSI3U B YIPABICHUU. | TPAMMATHYECKUX yNPaKHEHHA.
on Pazpabotka YreHue, nepeBo]l 1 Nepeckas
KOMMYHHUKAIL[MOHHBIX CTPATErUi. | TEKCTOB 110 TeMe. /luckyccus Ha
Jlurepatypa: Pa3zen 8 oCHOBHasi | MHOCTPAHHOM SI3bIKE B PAMKAxX
nuteparypa NeNoe 1-3, cuTyarui npogdecCuoHaIBHOTO
JIONIOJIHUTENbHAS JIUTEpaTypa oOmmenus. @poHTaIBHBIN Onpoc/
NeNe 1-2 rpynmnoBas pabota / paboTa B mapax.
[IpociymuBanue ay IMOTEKCTOB.
30 | Unit 30. JIOTIOJTHUTENbHBIE ACTIEKThI BBenenue u akTyanu3zanus HOBOU
Enterpreneur | pa3Butus JIeKCUKH. BhInosnHeHne 1eKkcuko-
ship NPeINPUHIMATEIHCTBA. rpaMMaTHYEeCKUX YIPaXKHEHUH.
W HHOBaIIMOHHBIE TIOAXO/IBI B YreHue, nepeBo]] 1 Nepeckas
ousnece. CereBoe TEKCTOB 10 Teme. /luckyccus Ha
B3aUMOJICHCTBHE U €T0 3HAYEHUE | HHOCTPAHHOM SI3bIKE B PAMKAxX
JUISL IPEAITPUHUMATEIEH. cUTyarui npogecCUOHaATHHOTO
Jlutepatypa: Pa3nen 8 ocHoBHas | oOmeHuss. @poHTaNbHBIN onpoc/
mutepatypa NeNo 1-3, rpynmnoBas pabota / paboTa B mapax.
JIONIOJTHUTENbHAS JIUTEpaTypa [IpocnymuBanue ay IMOTEKCTOB.
NeNe 1-2
31 | Unit 31. | Meroasl KOHTpOJsi KauecTBa | BBeneHue U akTyanu3anusi HOBOU
Quality MPOAYKIIUH U yCIyT. BHenpenue | iekcuku. BrimoHeHne JIeKCHKo-
control CTaHIAapTOB KayecTBa B | TpPaMMAaTHYECKUX YIPAKHEHUI.
koMnanuu. OnieHka pe3yapTaToB | UTeHue, nepeBo U rnepeckas
KOHTPOJISl KauecTBa. TEKCTOB 1o TeMme. J{uckyccus Ha
Jluteparypa: Pa3nen 8 ocHOBHasi | ”THOCTPAHHOM SI3BIKE B pAMKax
aurTeparypa NeNe 1-3, | cutyanuii npoecCHOHATBLHOTO
JOTIONTHUTENBHAS ~ JUTeparypa | oomeHus. @poHTaIBHBIN onpoc/
NeNe 1-2 rpymnmoBas pabota / paboTa B mapax.
[IpociynmmBaHue ayauOTEKCTOB.
32 | Unit 32. The | [Ipunumst s dexTrBHOrO | BBeAeHUE U akTyanu3anus HOBOH
art of | nenerupoBanus 3ajad. | JEKCUKU. BhIoTHEeHe JTeKCuKo-
delegation [IpeumyiiecTBa Je€rMpOBaHUS | TPAMMATHYECKUX YIPAKHEHUH.
st MeHemkepoB.  OmmOkwu, | UTeHue, mepeBoa U repeckas

KOTOPBIX clieAyeT u3beraTb Mmpu
JEJIETUPOBAHUU.
Jluteparypa: Pa3nen 8 ocHOoBHas

nuTeparypa NoNe 1-3,
JOTIOJIHUTENbHAS ~ JIUTEparypa
NeNe 1-2

TEKCTOB 1o Teme. J{uckyccus Ha
WHOCTPAaHHOM SI3bIKE B paMKax
cUTyauuil npoQeccuoHanbHOTO
oOuieHust. @poHTaNIbHBIN orpoc/
rpymnmnoBas pabota / paboTa B mapax.
[IpociynmBaHue ayauOTEKCTOB.




6. IlepeuyeHb Y4eOHO-METOAUMYECKOr0 OOecCHedYeHUNA [JIsl CAMOCTOSITEbHOM
padoThI 00y4aOIIUXCS MO IMCHUIITINHE

6.1 ®opMbI BHEAYIUTOPHOM CAMOCTOATEJIbHON PadoThI

OcHOBHasl 1eJIb CaMOCTOSITENIbHOM paboOThl CTYJEHTOB NpPU HU3YyYEHUU
MHOCTPAHHBIX $I3bIKOB — pa3BUTHE HABBIKOB M YMEHMH, IIOJYyYEHHBIX Ha
NPAKTUYECKUX 3aHATHUSIX.

[Tocemenne NpakTUYECKUX 3aHATHH M BCEX APYIHX MPerTyCMOTPEHHBIX
y4eOHBIM IIJIAHOM 3aHSATHI HEOOXOAMMO JOMOJHUTH CHCTEMaTHYeCKOM paboToi
no y4eOHO-METOJWYECKUM TIOCOOMSM M KOMIIBIOTEPHBIM  IpOrpaMMa,
MOATOTOBIEHHBIM KadeIpoil.

Cryzaenrty, oOyyaromieMycsi 10 JTHEBHOW (opMe WU MO UHAMBUAYAJIbHOMY
rpauKy LenecooOpa3HO HayaThb OCBOECHHE Kypca C O3HAKOMIIEHHMS C IEPEYHEM
y4eOHHUKOB M YYEOHBIX TOCOOMH, peKOMEH1I0BaHHbIX Kadeapoi. CamocTosiTenbHas
paboTa CTy/IeHTa B MPOIIECCE OCBOCHUS MHOCTPAHHBIX SI3bIKOB BKJIIOYAET B CEOS:

. BBITIOJIHEHUWE YYEOHBIX 3aJlaHUd B KOMIIBIOTEPHOM KJjacce IMOJ
PYKOBOJICTBOM IPEMNOIaBATEN U CAMOCTOSITENIBHO;

. BHEAYJAUTOPHOE (JIOMAIlIHEE) YTEHHE, MPUMEPHBIM 00BEM KOTOPOTO
30—35 ThIC. IIEYATHBIX 3HAKOB;

. BBITIOJIHEHUE KOHTPOJBHBIX PadoT;

. BBITIOJIHCHHE JIOMAIITHUX 33JIaHUN;

. MOMCK JIOTIOJHUTENBHBIX MaTepuanoB B HTepHere;

. MOJITOTOBKY K KOHCYJIbTAIMSIM 110 HAOOJIee CI0KHBIM TeMaM;

. BBINIOJIHEHUE  y4eOHO-HUCCIAEA0BATENbCKOM  paboThl  (HMOArOTOBKA
BBICTYIUICHUI Ha CTYACHUECKON HAYyYHO-TIPAKTHUECKON KOH(EPEHIINN);

. MOJITOTOBKY K 3a4eTaM U DK3aMEHY.

Ha camMocTosTenbHyto pabOTy CTYACHTOB, OOy4YaloIMUXCsA IO
HarnpaBiieHnto noarotopku 38.03.02 «MeHemkMeHT», Tpoduiab «YTpaBieHUE
IPOEKTaMM» OTBOAUTCA 96 yacoB (Tabnuia 6).

Tabnuma 6 — [lepeyerb BOMpPOCOB, OTBOJUMBIX HA CAMOCTOSTEIILHOE
OCBOCHHE JUCIUILUINHBI, (HOPMBI BHEAYTUTOPHON CaMOCTOSTEILHON pabOThI

YkazaHnue pasaeiioB u
HaumenoBanue
. . TeM, OTBOJAMMBIX HA
pa3iesioB, TeM ®opmbl BHeayauTopHoii | TpynoémkocTs
. CaMOCTOSITeIbHOE
BXO/JISIIIIUX B CaMOCTOSITeIbHON PadoThI B Yacax
EEpA—— OCBOEHHE
y o0yyamumMucs
Unit 1. PaboTa ¢ yueOHOM u 3 - Nouns and noun
Globalization and | cnpaBounoii nTMTEpPaTypOIi; phrases: Understanding
Competition M3ydeHHE MaTePHAIIOB terminology related to
Trends in Human | yyreprer-pecypeos; - paora globalization and HR.
&esource ¢ pecypcamu ]—)PaSS}g'e: voice:
nagemen ribin ion
anagement HHGOPMAIHOHHO- escribing actions
taken in HR
00pa30BaTeNpHOr0 NOpTajIa
management.
(MOIT) ®unyHuBepcurera; .
- Comparative forms:
paz00p BOMPOCOB MO TEME




3aHATHS U3 paboueit
nporpaMmbl JUCHUIIIINHBI,
MOATOTOBKA K PAKTHYECKAM
3aHATUAM, TCCTUPOBAHUTIO

Comparing trends
across different
regions.

- Human Resources
Advice

Unit 2. The
Effectiveness of
Recruiting

PaboTa ¢ yueOHoOI u
CIIPaBOYHOM JIUTEPATYPOI;
W3y4YEeHHE MaTepUajoB
MHTEPHET-PECypCoB; - paboTa
C pecypcaMu
MH(POPMALIMOHHO-
00pa3oBaTeNpHOrO OpTajIa
(MOIT) ®unyHuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATHUA U3 paboueit
MPOTPaMMBI TUCIIUTUTHHBL,
MOJIMOTOBKA K MPAKTHUYECKUM
3aHATUSAM, TECTUPOBAHUIO

- Adjectives and
adverbs: Describing the
effectiveness of various
recruiting methods.

- Present perfect tense:
Discussing the
outcomes of
recruitment strategies.

- Conditionals:
Speculating on
potential
improvements.

- HR Tips

How to succeed in your
job interview:
Behavioral Questions
Recruiting and Hiring
Tips

Unit 3. Recruiting
Diverse Workforce

PaboTa ¢ yueOHOM u
CIIPaBOYHOU JINTEPATYPOL;
U3y4YEHHE MaTEPUAJIOB
MHTEPHET-PECYpCoB; - paboTa
C pecypcaMu
MH(POPMALIMOHHO-
00pa30BaTeNbHOrO NOpTaIa
(MOIT) ®unynuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATUA U3 paboueit
IPOTrpaMMbl TUCLUIUIMHBL,
HOJTrOTOBKA K IPAKTUYECKUM
3aHATHSIM, TECTUPOBAHHIO

- Quantifiers:
Discussing diversity
metrics (e.g., "many,"
"few").

- Relative clauses:
Providing additional
information about
diverse candidates.

- Modals of possibility:
Expressing potential
outcomes of diverse
recruitment.

- How to Hire or
Recruit Employees

Unit 4. Employee
Selection

Pabora ¢ yueOHOiI1 u
CIIPaBOYHOU JIUTEPATYPOU;
U3yueHHe MaTepHaoB
WHTEPHET-PECypCcoB; - paboTa
C pecypcaMu
MH(POPMALIMOHHO-
00pa30BaTeNpHOr0 NopTaia
(MOIT) ®unyHuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATHS U3 padouei
POTrpaMMbl TUCLUIUIMHBL;
HOJrOTOBKA K MPAKTUYECKUM
3aHATHSIM, TECTUPOBAHHIO

- Infinitives and
gerunds: Discussing
actions related to
employee selection
(e.g., "to select,"
"selecting").

- Direct and indirect
questions: Formulating
questions for selection
criteria.

- Subjunctive mood:
Expressing wishes or
recommendations in
selection processes.

- What happens when




women win elections.
Top words for your job
interview & resume

Unit 5.
Interviewing
Candidates

PaboTa ¢ yueOHOI u
CIIPaBOYHOM JIUTEPATYPOI;
U3y4YEeHHE MaTepUajoB
MHTEPHET-PECYpCoB; - paboTa
C pecypcaMu
MH(POPMALIMOHHO-
00pa3oBaTeNpHOrO OpTaja
(MOIT) ®unyHuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATHUA U3 paboueit
MPOTPaMMBI TUCIIUTUTHHBL,
MOJMOTOBKA K MPAKTUUYECKUM
3aHATUSAM, TECTUPOBAHUIO

- Interrogative forms:
Crafting effective
interview questions.

- Reported speech:
Summarizing candidate
responses.

- Imperatives: Giving
instructions for
conducting interviews.
-Business English -
How to talk about your
career.

-How to Conduct an
Interview.

Effective Interview
Questions.

Unit 6. Motivation
and Incentives

PaboTa ¢ yueOHOI u
CIIPaBOYHOU JINTEPATYPOL;
U3y4YEHHE MaTEPUAJIOB
MHTEPHET-PECypcoB; - paboTta
C pecypcaMu
UH(POPMALIMOHHO-
00pa30BaTeNbHOrO NOpTaIa
(MOIT) ®unyHuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATUA U3 paboyueit

- Causative verbs:
Discussing how
incentives motivate
employees (e.g.,
"make," "have").

- Adverbial clauses:
Linking motivation
with outcomes.

- Gerunds as subjects:
Using motivation
techniques as subjects

MPOTPaMMBbI TUCIIUTUTHHBL, of sentences.
MOJIrOTOBKA K MPAaKTUYECKUM - Performance
3aHSATHSIM, TECTUPOBAHHIO Reviews.

Performance
Evaluations &
Appraisal.
Unit 7. Business Pabora ¢ yueOHOIT 1 - Formal language
Letters CIIPaBOYHOM JINTEPATYPOH; structures:

U3yYeHHe MaTepHaIOB
HMHTEPHET-PECypcoB; - paboTta
¢ pecypcaMu
nH(}OpMaAITMOHHO-
00pa3oBaTeNLHOTO MopTajia
(MOII) ®dunynusepcuTtera;
pa30op BOMPOCOB 10 TeMe
3aHATHS U3 paboueit
IPOTPaMMBbl TUCIUIUTHHBL,
MOJTOTOBKA K MPAKTUYECKUM
3aHATHSIM, TECTUPOBAHHIO

Understanding tone and
style in business
correspondence.

- Connectors and
transitions: Ensuring
coherence in letters.

- Punctuation rules:
Correctly formatting
business letters.

- Letter of Application.
Letter of
Recommendation.
Resume. Requests.
Replies. Proceeding of




an Order. Complaints
and Claims. Credit and
Collection Letters

Unit 8. Equal

Pabota ¢ yuebHoIi u

- Legal terminology:

Opportunity and CIIPaBOYHOM JINTEPATYPOI; Understanding nouns
the Law M3ydYCHHE MATCPHAIIOB and phrases specific to
HHTEPHET-PECYPCOB; - paboTa law. ' .
¢ pecypcamu i)Pass‘lg‘e colnstructl(c;ns.
HHbOPMALHOHHO- escribing laws an
regulations.
00pa3oBaTeNLHOTO OpTaIa .
- Present simple vs.
(MOIT) ®unyHuBepcurera; : )
present continuous:
pa30op BOIPOCOB MO TeMe Discussing ongoing
3aHATUA U3 pabodeit legal obligations.
POTPaMMBbI TUCIIUIUTHHBI, - Defenses against
NOJTOTOBKA K MPAKTUICCKUM discrimination claims
3aHSTHUSAM, TECTUPOBAHHIO
Unit 9. Pabora ¢ yueOHoil u - Negative forms:
Discriminatory CIIPaBOYHOM JINTEPATYPO; Describing what is not
Employment M3ydeHHEe MaTepHAaNoB allowed in employment
Practices practices.

MHTEPHET-PECYpCoB; - paboTta
¢ pecypcamu
nHGOPMAITMOHHO-
00pa3oBaTeNbHOrO MopTaja
(MOII) ®unyHuBepcurera;
pa3bop BOMPOCOB IO TeMe
3aHATHS U3 paboueit
MPOTPaMMBbI TUCIIUTUTHHBL,
MOJTOTOBKA K MPAKTUIECKUM
3aHSATHSIM, TECTUPOBAHHIO

- Complex sentences:
Linking causes and
effects of
discrimination.

- Modal verbs for
obligation: Expressing
legal requirements.

- Dress. Hair. Uniform.
Arrest record

Unit 10. Sexual
Harassment in the
Workplace

PaboTa c yueOHOI
CIIPABOYHOM JIUTEPATYPOIl;
M3y4YEeHHE MaTepUajoB
MHTEPHET-PECypcoB; - paboTa
C pecypcaMu
UH(POPMALIUOHHO-
00pa3oBaTeNpHOrO OpTaja
(MOII) ®unyHuBepcurera;
pa3bop BOMPOCOB IO TeMe
3aHATHA U3 paboueit
MPOTPaMMBbI TUCIIUTUTHHBL,

- Defining terms: Using
precise language to
describe harassment.

- Conditional
sentences: Discussing
scenarios and
consequences.

- Direct vs. indirect
objects: Structuring
sentences about
reporting harassment.

- Understanding Sexual

MMOATrOTOBKA K NPAKTHYCCKHUM Harassment.
3aHATHSM, TECTHPOBAHHIO
Unit 11. Ethics and |Pa6ora ¢ yueOHo# u - Modal verbs of

Employee Rights

CIIPABOYHOM JIUTEPATYPOIl;
U3y4YEeHHE MaTepUajoB
MHTEPHET-PECypcoB; - paboTa

necessity: Discussing
rights and ethical
obligations.

- Noun clauses:




C pecypcaMu
MH(POPMALIMOHHO-
00pa30BaTeNpHOr0 NOpTajIa
(MOIT) ®unyHuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATUA U3 paboyueit
IPOTrpaMMbl TUCLUIUIMHBL,
HOJTrOTOBKA K IPAKTUYECKUM
3aHATHSIM, TECTUPOBAHHIO

Expressing beliefs
about ethics.

- Comparative
structures: Comparing
ethical standards across
organizations.

- What shape ethical
behavior at work

Unit 12. Managing
Dismissals

Pabora ¢ yueOHOiI1 u
CIIPaBOYHOU JIUTEPATYPOH;
U3yueHHe MaTepHaoB
HHTEPHET-PECypCcoB; - paboTa
C pecypcaMu
MH(POPMALIMOHHO-
00pa30BaTeNpHOr0 NopTana
(MOIT) ®unyHuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATHS U3 pabouei
POTrpaMMbl TUCLUIUIMHBL;
HOJrOTOBKA K MPAKTUYECKUM
3aHATHSIM, TECTUPOBAHHIO

- Past tense forms:
Describing dismissal
processes.

- Conditional forms:
Discussing potential
outcomes of dismissals.
- Gerunds and
infinitives: Talking
about reasons for
dismissals.

- How to Terminate an
Employee.

- Firing Someone.

Unit 13. Employee

Pa6ota ¢ yueOHOl 1

- Adjectives for safety

Safety and Health CIIPaBOYHOM JINTEPATYPO; measures: Describing
M3y4eHNE MAaTEPHAIIOB health protocols.
HHTEPHET-PECYPCOB; - paboTta - I‘m.peratwe forms:
¢ pecypcamu GlVlng §afety
HEOPMAITHOHHO- instructions.
- Present participles:
00pa3oBaTeNLHOTO OPTAajIa . . :
Discussing ongoing
(MOIT) ®unyHuBepcurera; .
safety practices.
pa300p BOIPOCOB MO TEME ) What causes
3aHATHS U3 paboyeit accidents?
HpOTpaMMBbI TUCIUTLTHHEL,
HOATOTOBKA K IPAKTHYECKUM
3aHATHUSAM, TECTUPOBAHHIO
Unit 14. Pa6ota ¢ yueOHOMI 1 - Cause-and-effect
Workplace Health | cipaBounoii nureparypoi; structures: Linking

Risks: Problems
and Solutions

U3yueHHe MaTepHaioB
WHTEPHET-PECypcoB; - pabora
C pecypcamu
MH(GOPMaIMOHHO-
00pa3oBaTenpHOro nopTana
(UOIT) ®dunynuBepcuTeTa;
pa3bop BOMPOCOB 10 TeMe
3aHATUA U3 paboueit
MPOrPaMMBbI TUCIUTUIUHBI;
HOJTrOTOBKA K MPAKTUYECKUM

risks to their
consequences.

- Passive voice for
reporting: Describing
health risk assessments.
- Quantitative
language: Discussing
statistics related to
health risks.

- How safe is my
University?




3aHATUAM, TCCTUPOBAHUTIO

Unit 15. Insurance
Benefits

Pabora ¢ yueOHOIT 1
CIIPaBOYHOM JIUTEPATYPOU;
U3ydeHHe MaTepHaiOB
WHTEPHET-PECypCoB; - paboTa
C pecypcaMu
nH(pOpMaAITMOHHO-
00pa3oBaTenpHOro NopTana
(MOIT) ®unyHuBepcurera;
pa3bop BOMPOCOB IO TeMe
3aHATUA U3 paboueit
MPOrPaMMBbI TUCITUTUIUHEI;
MOJITOTOBKA K MPAKTHYECKUM
3aHATHSIM, TECTUPOBAHHIO

- Noun phrases related
to benefits:
Understanding
terminology in
insurance.

- Future tense forms:
Discussing future
insurance benefits.

- Comparative
adjectives: Comparing
different insurance
plans.- Ways of
controlling workers
compensation cost.

Unit 16. Business
travel

Pabota c yuebHoii u
CIIPaBOYHOM JIUTEPATYPOH;
U3ydeHHe MaTepHaiOB
WHTEPHET-PECypcoB; - pabora
C pecypcaMu
nH(pOpMaAITMOHHO-
00pa3oBaTenpHOro nopTana
(MOII) ®dunyHuBepcuTera;
pa3bop BOMPOCOB 110 TeMe
3aHATHS U3 paboueit
IPOTrpaMMbl TUCIUIUTUHBL,
MOJTrOTOBKA K MPAKTUYECKUM
3aHATHSIM, TECTUPOBAHHIO

- Modal Verbs:
Expressing necessity
(must, should) and
permission (can, may).
- Future Tenses:
Planning trips using
"will" and "going to."

- Conditionals:
Discussing hypothetical
travel scenarios.

Unit 17.Time

Pabota ¢ yuebHoI 1

- Gerunds for activities:

management CIPaBOYHOU JIUTEPATYPOU; Discussing time
M3y4EHHE MaTEPUAIIOB management
HHTEPHET-PECYPCOB; - paboTa technigygs (e.g.,
¢ pecypcamu ”pr10r1t1z1ng")‘.
MHDOPMATIHOHHO- - Pres'ent contu?uous for
00pa3oBaTeNLHOTO IMopTaja gifm;ﬁlg : Dlscusfilrﬁi
(MOII) ®dunyHuBepcuTera; magnagegment offorts.
pasbop BONPOCOB T10 TeMe - Adverbial phrases of
3aHATHS U3 paboueit frequency: Talking
POrpaMMBbI TUCLIUILTHHBI; about time
HOATOTOBKA K IPAKTUIECKUM management routines.
3aHATHUAM, TECTUPOBAHUIO - Time and its control
Unit 18. Pabora ¢ yueOHoil u - Passive Voice:
Environmental CIIPaBOYHOM JINTEPaTypOH; Discussing actions
issues U3yUYeHUE MaTEPUAJIOB taken regarding

MHTEPHET-PECypCoB; - paboTta
¢ pecypcamu
nH(GOPMAITMOHHO-

environmental
protection.

- Comparative and
Superlative Adjectives:




00pa3oBaTeNbpHOrO OpTaja
(MOII) ®unyHuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATUA U3 paboueit
POTPaMMBI TUCIIUTUTHHBL,
MOJITOTOBKA K MPAKTUIECKUM
3aHATHSAM, TECTUPOBAHHIO

Comparing different
environmental
strategies.

- Conditionals:
Discussing
consequences of
environmental actions.

Unit 19.
Managerial ethics

PaboTa ¢ yueOHOI u
CIIPaBOYHOM JIUTEPATYPOI;
U3y4YEeHHE MaTepUajoB
UHTEPHET-PECYpCoB; - paboTa
C pecypcaMu
MH(POPMALIMOHHO-
00pa3oBaTeNpHOrO OpTajia
(MOII) ®unyHuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATHUA U3 paboueit
POTPaMMBbI TUCIIUTUTHHBL,
MOJIMOTOBKA K MPaKTHUYECKUM
3aHATUSAM, TECTUPOBAHUIO

- Modals for Advice
and Obligation: Should,
ought to, must for
ethical guidelines.

- Reported Speech:
Discussing what others
say about ethical
practices.

- Noun Clauses:
Expressing opinions
about ethical dilemmas.

Unit 20. Social

PaboTa ¢ yueOHOM u

- Present Perfect Tense:

responsibility CIIPaBOYHOM JIUTEPATYPOH; Discussing actions
H3y4YEHHE MAaTEPUAJIOB taken over time
MHTEPHET-PECYpCoB; - paboTa regardlgg‘s'omal
C pecypcamu re}:pi’n_slbﬂé?"
- i :
MH(POPMALIMOHHO- clative L auses
Providing additional
00pa3oBaTeNbHOro MopTasa : ;
information about
(MOIT) ®unyHuBepcurera; e .

5 social initiatives.
pa3bop BOMPOCOR 110 TeMe - Conjunctions:
3aHATHA 13 pabotei Connecting ideas about
HPOrpaMMBbI TNCLIUTLIAHBIL, social responsibility.
HOATOTOBKA K PAKTHYECKUM
3aHATHSAM, TECTUPOBAHHIO

Unit 21. Pabota ¢ yueOHOl 1 - Technical
Information CIIPaBOYHOM JINTEPATyPOH; Vocabulary: Use of
technology M3y4eHHE MaTEPHAIIOB specific terms related to

HHTEPHET-PECypCcoB; - paboTa
C pecypcamu
MH(POPMALIMOHHO-
00pa30BaTeNpHOr0 NopTaia
(MOIT) ®unyHuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATHS U3 padouei
POTPaMMBbI TUCIIUIUTHHBL,
MOJITOTOBKA K MPAKTUYCCKUM
3aHATHSIM, TECTUPOBAHHIO

IT.

- Present Simple vs.
Present Continuous:
Describing ongoing IT
projects vs. general
facts.

- Phrasal Verbs:
Common phrases used
in IT contexts (e.g.,
"set up," "log in").




Unit 22. The role
of the foreign
languages in cross-
cultural business

Pabora ¢ yueOHOIT 1
CIIPaBOYHOU JIUTEPATYPOH;
M3y4YEeHHE MaTepHUajIoB
WHTEPHET-PECypcoB; - pabora

- Comparative
Structures: Discussing
the advantages of
knowing foreign

environment ¢ pecypcamu laIrlgClgages. ,
HH(OPMAIHOHHO- - Indirect Questions:
Asking about language
00pa3oBaTeLHOTO OpTaja oy s .
skills in a business
(UOIT) ®dunyHuBepcUTETA;
context.
pa3dop BOMPOCOB 10 TeMe - Conditionals:
3aHATHA 13 paboeit Discussing potential
1IporpaMMbl THCHHILINHBI, outcomes of language
MOJTrOTOBKA K MPAKTUYECKUM proficiency.
3aHATHSIM, TECTUPOBAHHIO
Unit 23. Pabota ¢ yueOHOU 1 - Countable vs.
Computers in CIPaBOYHOM JIUTEPATYPOH; Uncountable Nouns:
business M3yYECHHE MaTEepUaIoB Distinguishing between

WHTEPHET-PECypCoB; - paboTa
C pecypcaMu
nH(pOpMaAITMOHHO-
00pa3oBaTeNLHOrO IOpTajIa
(MOIT) ®unyHuBepcurera;
pa30op BOMPOCOB 10 TeMe
3aHATUA U3 paboueit
MPOrPaMMBbI TUCITUTUIUHEI;
MOJITOTOBKA K MPAKTHYECKUM
3aHATUSAM, TECTUPOBAHUIO

types of software and
hardware.

- Gerunds and
Infinitives: Using them
to describe computer-
related actions.

- Passive Voice:
Describing processes
involving computers.

Unit 24. The job
market

Pabota ¢ yuebHoii u
CIIPaBOYHOM JIUTEPATYPOU;
U3ydeHHe MaTepHaiOB
WHTEPHET-PECypcoB; - paboTa
C pecypcaMu
nH(OpMaAITMOHHO-
00pa3oBaTenpHOro nopTana
(MOII) ®dunyHuBepcuTera;
pa3bop BONPOCOB 110 TeMe
3aHATHS U3 paboueit
IPOTrpaMMbl TUCIUIUTUHBL,
MOJTrOTOBKA K MPAKTUYECKUM
3aHATHSIM, TECTUPOBAHHIO

- Future Forms:
Discussing job
prospects and
predictions for the
market.

- Noun Phrases:
Describing job titles
and qualifications.

- Adjectives and
Adverbs: Modifying
job descriptions and
requirements.

Unit 25. Shopping

Pabota ¢ yuebHoIi u
CIIPaBOYHOM JIUTEPATYPOU;
U3yYeHHe MaTepHaIOB
HMHTEPHET-PECypCcoB; - paboTa
C pecypcaMu
nH(OpMaAITMOHHO-
00pa3oBaTenpHOr0 MopTana
(MOII) ®dunyHuBEpCUTETA;

- Imperatives: Giving
instructions or advice
about shopping.

- Quantifiers:
Discussing amounts
(some, any, much,
many).

- Comparatives and




pa3bop BOMPOCOB IO TeMe
3aHATHS U3 paboueit
nporpaMmbl JUCHUIIIINHBI,
MMOATrOTOBKA K NPAKTUYCCKHUM
3aHATUAM, TCCTUPOBAHUTIO

Superlatives:
Comparing products or
prices.

Unit 26. Customer

PaboTa c yueOHOI

- Modals for Obligation

rights and CIIPaBOYHOI JIUTEPATyPOii; and Permission: Must,
responsibilities U3y4CHHE MAaTEPHUAJIOB should, can regarding
MHTEPHET-PECypCcoB; - paboTa custom.e'r rights.
¢ pecypcamu - Condltlonal‘ .
HH(OPMAIHOHHO- Sentences:Dmcussmg
00pa3oBaTeNbHOrO opTaja r1ght§ contingent on
) certain conditions.
(MOII) ®unyHuBepcurera; - Noun Clauses:
pa3bop BOMPOCOB IO TeMe Expressing customer
3aHATHA U3 paboueit rights and
IPOTrPaMMBbl TUCIUIIMHBI; responsibilities.
MOATOTOBKA K PAKTHYECKAM
3aHSTUSAM, TECTUPOBAHHIO
Unit 27. PaboTa ¢ yueOHOI n - Future Perfect Tense:
Entarpreneurship  |cnpaBouHO# UTEpaTypOM; Discussing goals and

U3y4YCHUE MaTEpPHAIOB
MHTEPHET-PECYpCcoB; - paboTta
C pecypcaMu
UH(POPMALIMOHHO-
00pa3oBaTeNpHOrO OpTajIa
(MOII) ®unyHuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATUA U3 paboueit
POTPaMMBI TUCIIUTUTHHBL,
MOJITOTOBKA K MPAKTUIECKUM
3aHATHSAM, TECTUPOBAHHIO

achievements in
entrepreneurship.

- Phrasal Verbs:
Common expressions
related to starting a
business (e.g., "take
off," "set up").

- Passive Voice:
Highlighting actions
taken by entrepreneurs.

Unit 28. Mass
Media in the
business world

Pabota ¢ yueOHOI u
CIIPaBOYHOM JIUTEPATYPOI;
U3y4YEeHHE MaTepUajoB
UHTEPHET-PECypCoB; - paboTa
C pecypcaMu
MH(POPMALIMOHHO-
00pa3oBaTeNpHOrO OpTaja
(MOII) ®unyHuBepcurera;
paz00p BOMPOCOB MO TEME
3aHATUA U3 paboueit
MPOTPaMMBI TUCIIUTUTHHBL,
MOJMOTOBKA K MPAKTHUYECKUM
3aHATUSAM, TECTUPOBAHUIO

- Reported Speech:
Discussing what media
outlets report about
businesses.

- Adverbial Clauses of
Time and Cause:
Relating events in the
media to business
outcomes.

- Relative Clauses:
Providing more
information about
media sources.

Unit 29.
Managenerial

PaboTa ¢ yueOHOM u
CIIPABOYHOU JINTEPATYPOH;

- Direct and Indirect
Speech:




communication U3y4YeHUE MaTEepPHAJIOB Communicating
MHTEPHET-PECypCoB; - paboTta messages effectively.
C pecypcaMu - Modal Verbs for
MH(OPMALIOHHO- Suggestions gnd
006pa30BaTeNLHOrO IOPTANA Reqll(liests. IIJSI?g can,
(MOIT) ®unyHuBepcurera; cou'c, wou'd 1ot
communication
pa3bop BOMPOCOB IO TeMe .
. strategies.
3aHATUA U3 paboueit . .
- Interrogative Forms:
MPOrPaMMBbI TUCIUTUIUHBI; Asking questions
MOJTOTOBKA K MPAKTHUYECKUM effectively in a
3aHﬂTI/IHM, TeCTI/Ip0BaHI/IIO managerlal Context
Unit 30. Pa6ota ¢ yueOHOMI 1 - Future Perfect Tense:
Enterpreneurship | cripaBoYHOM JTUTEPaTyPON; Discussing goals and

U3yueHHe MaTepHaioB
WHTEPHET-PECypcoB; - pabora
C pecypcaMmu
MH(GOPMaIIMOHHO-
00pa3oBaTeNbpHOro nopTana
(UOIT) ®dunynuBepcuTeTa;
pa3bop BOMPOCOB IO TeEMe
3aHATUA U3 paboueit
MPOrPaMMBbI TUCIUTUIUHBI;
HOJTrOTOBKA K MPAKTUYECKUM
3aHATHSIM, TECTUPOBAHHIO

achievements in
entrepreneurship.

- Phrasal Verbs:
Common expressions
related to starting a
business (e.g., "take
off," "set up").

- Passive Voice:
Highlighting actions
taken by entrepreneurs.

Unit 31. Quality
control

Pabora ¢ yueOHOIT 1
CIIPaBOYHOU JIUTEPATYPOU;
M3y4YEeHHE MaTepHUajoB
WHTEPHET-PECypcoB; - pabora
C pecypcaMu
MH(GOPMaIMOHHO-
00pa3oBaTenpHOro nopTaja
(UOIT) ®dunyHuBepcUTETA;
pa3bop BOMPOCOB IO TeMe
3aHATUA U3 paboueit
POrPaMMBbI TUCIUTUINHEI;
MOJTrOTOBKA K MPAKTUYECKUM
3aHATHSIM, TECTUPOBAHHIO

- Passive Voice:
Describing processes in
quality control.

- Conditionals:
Discussing what
happens if quality
standards are not met.
- Gerunds and
Infinitives: Describing
actions related to
maintaining quality.

Unit 32. The art of
delegation

Pabora ¢ yueOHOIT 1
CIIPaBOYHOM JIUTEPATYPOU;
U3ydeHHe MaTepHaiOB
WHTEPHET-PECypCoB; - paboTa
C pecypcaMu
nH(pOpMaAITMOHHO-
00pa3oBaTeNpHOro NopTana
(MOIT) ®unyHuBepcurera;
pa3bop BOMPOCOB IO TeMe
3aHATHUA U3 paboueid

- Modal Verbs for
Ability and Permission:
Can, could, may
regarding delegation.

- Noun Phrases:
Describing roles and
responsibilities in
delegation.

- Complex Sentences:
Connecting ideas about




MPOTPaMMBbI TUCITUTUIHHEI; effective delegation
[IOJIFOTOBKA K IIPAKTUUYECKUM strategies.
3aHATUAM, TCCTUPOBAHUTIO




6.2 Mertoanueckoe oOecrmeyeHue sl AyAUTOPHON M BHeAyJAMTOPHOMH
CaMOCTOAITEJIbHOI PadoThI

[IpoBenenre ayIUTOPHOM  CAMOCTOSITENIBHOW  pabOTBl  MpenoJiaracT
NOATOTOBKY OTBETOB HAa KOHTPOJBHBIE BONPOCHl IO TeMaM JUCUUILIMHBI,
COOOIICHH 10 aHAIU3Y JUTEPATYPHBIX UCTOYHUKOB (KHUT, CTATEl) HA 33aJIaHHYIO
TEeMY, IPE3EHTAII, BHITIOJTHEHNE TECTOB.

[Iepeuenp BONPOCOB, 3aJaHHWM, TEM JUIsI TOATOTOBKH K TEKYIIEMY
KOHTPOJIIO

Bomnpock! ajist noarotoBku k 3auery (6 cemectp) U 3x3ameny (7 ceMecTp)

Bonpocwi 0na noocomosku xk 3auemy (6 cemecmp)

Unit 1. Globalization and Competition Trends in Human Resource Management
Unit 2. The Effectiveness of Recruiting
Unit 3. Recruiting Diverse Workforce
Unit 4. Employee Selection
Unit 5. Interviewing Candidates
Unit 6. Motivation and Incentives
Unit 7. Business Letters
Unit 8. Equal Opportunity and the Law
Unit 9. Discriminatory Employment Practices
Unit 10. Sexual Harassment in the Workplace
Unit 11. Ethics and Employee Rights
Unit 12. Managing Dismissals
Unit 13. Employee Safety and Health
Unit 14. Workplace Health Risks: Problems and Solutions
Unit 15. Insurance Benefits

Bonpocwi 0ns noocomosxu x sxkzameny (7 cemecmp)
Unit 1. Globalization and Competition Trends in Human Resource Management
Unit 2. The Effectiveness of Recruiting
Unit 3. Recruiting Diverse Workforce
Unit 4. Employee Selection
Unit 5. Interviewing Candidates
Unit 6. Motivation and Incentives
Unit 7. Business Letters
Unit 8. Equal Opportunity and the Law
Unit 9. Discriminatory Employment Practices
Unit 10. Sexual Harassment in the Workplace
Unit 11. Ethics and Employee Rights
Unit 12. Managing Dismissals
Unit 13. Employee Safety and Health
Unit 14. Workplace Health Risks: Problems and Solutions
Unit 15. Insurance Benefits
Unit 16. Business travel
Unit 17.Time management



Unit 18. Environmental issues

Unit 19. Managerial ethics

Unit 20. Social responsibility

Unit 21. Information technology

Unit 22. The role of the foreign languages in cross-cultural business environment
Unit 23. Computers in business

Unit 24. The job market

Unit 25. Shopping

Unit 26. Customer rights and responsibilities
Unit 27. Entarpreneurship

Unit 28. Mass Media in the business world
Unit 29. Managenerial communication

Unit 30. Enterpreneurship

Unit 31. Quality control

Unit 32. The art of delegation

C 1uenplo CTUMYJIHUPOBAHUS CUCTEMATHYECKOW TIOJATOTOBKH CTYJCHTOB K
MPAKTUYECKUM 3aHATUSAM I10 JWCIHUIUIMHE BBOJUTCS KOMIUICKCHBIM IOAXOJ K
OIICHKE, TIOJly9aeMOW CTyJACHTaMH TII0 HWTOTaM W3yYeHHs IUCHHUILIMHBL Ha
OCHOBAaHHMH IIOJIOKEHUS O CUCTEME OIICHKM 3HAHHWK CTYJAeHTOB B (PUHAHCOBOM
yHuBepcutete aeiictByer 100-0amibHasi cucTemMa OIEHKM 3HaAaHUN. JTO O3HAYaeT,
YTO OIIEHKA, MOJydyaeMas MO MTOraM H3Y4YEHUS TUCHUIUIUHBI, COCTOUT U3 JIBYX
YyacTei: TEeKyIIEro KOHTPOJIS CTYJIEHTOB — MakcuMaibHas oreHka 40 OaymioB u
pE3yNbTaTOB padOTHI HA DK3aMEHE — MAaKCHMaJlbHasl olleHka 60 6asioB.

Texymmii KOHTPOJb OCYIIECTBISETCS B XOAe ydeOHOro mpolecca W

KOHCYJIbTHPOBAHUS CTYJEHTOB, IO PE3yjbTaTaM BBHITIOJHEHUS CAMOCTOSTEIBHBIX

pabot. OCHOBHBIMH (hOpMaMH TEKYIIIETO KOHTPOJIS 3HAHUH SBIISIOTCS:

« 00CYyXJIeHHE BBIHECEHHBIX B IUIaHAX MPAKTHUYECKHUX 3aHATUNA BOMPOCOB TEM U
KOHTPOJIbHBIX BOIIPOCOB;

e peIIeHNE JICKCUKO-TPAMMAaTHYECKHX TECTOB, UX OOCYKIEHHE B TOYKH 3pEHUS
yMeHuss (OpMyIHMpOBaTh BBIBOJABI, BHOCHUTH PEKOMEHAAIMH M TIPUHUMATH
aJICKBAaTHBIC YIPABICHYCCKUE PEIIICHUS;

BBINOJHEHUSI KOHTPOJbHBIX PadoT.

40 GaioB, MOyYeHHBIE CTYJACHTOM B TEUEHHUE CEMECTpPa, JOJIKHBI 03HAYATh
CaMyI0 BBICOKYIO XapaKTEPUCTHKY €ro padoThl. Takol Oaijl Moay4yaroT CTY/ICHTHI,
KOTOpbIE Ha TMPAKTUYECKUX 3aHSATUSX CHUCTEMATUYECKU TOKA3bIBAIOT BBICOKHE
pE3yNbTAThl MPU OMPOCAX, MPOSIBISIIOT aKTUBHOCTH MPHU OOCYKICHUN U3y4aeMBbIX
mpo0jeM, B TIOJTHOM OO0BEME BBIMOIHSIIOT YYEOHYIO MpOrpaMMy, HE HMEIOT
MIPOITYCKOB.

Bropas cocraBnsiomasi oneHuWBaeT pabOTy Ha JK3aMEHE M HE MOXKET
npesbiath 60 6amio. Kax el Borpoc B Ousnere ouenuBaetcs B 20 6aios.

Takum oOpa3oM, eciu CTYJEHT MO0 UToram paboThl B ceMecTpe HabupaeT 26
O0ajuioB, a Mo wuTOoraM H"k3ameHa — 60 OamnoB, To o0mIas cymma 86 OamioB
COOTBETCTBYET OKOHUYATEILHOM OIEHKE 5 «OTIUIHON.



Ecmu crynent momomen K dk3aMeHy ¢ oreHkod 0 OamnmoB, TO mpu
0€3yIpevyHOM Ka4eCcTBE 9K3aMEHAIIMOHHOTO OTBETA OH MOXKET MOJyYUTh UTOTOBYIO
OLICHKY I10 JAHHOW JUCIUIUIMHE TOJbKO 60 0ajuioB, YTO COOTBETCTBYET OLIEHKE 3
«YJOBJIETBOPUTEIHHOY.

O [aHHOM TIOJIXOJl€ K OLIEHKE 3HAaHWW CTYJIEHTOB NPErnojaBareib
MH(OPMUPYET CTYJEHTOB Ha NEPBOM IMpakTUYeCKOM 3aHATHUHU. Ha mocieanem
3aHATHH CTYJEHTaM COOOIIAeTCsl OLIEHKAa, KOTOPYI0 OHM MOJY4aloT MO HTOram
pabotel B ceMectpe. CTyACHTBI MOTYT YJIYUIIMTh CBOIO OIIEHKY MO UTOraM paboThI
B CEMECTpPE 3a CUeT OTPaOOTKH MPOMYIIEHHBIX 3aHATHI. OTpaboTKa MPOMYCKOB,
UMEBIIUX MECTO MO MNpuYuHE pPadOThl CTYJACHTOB BO BpeMs 3aHATHH, He
JIOITYCKAETCSL.

[TpoMexyTOUHBIN KOHTPOJIb MPOBOAUTCS B (popme 3adeTa B 5 cemecTpe U
sK3aMeHa B 6 cemecTpe. DK3aMeH Mo yueOHou auciuruinHe « MHOCTpaHHBIN S3BIK
B mpoecCHOHaNbHON cdepe» MPOBOIUTCS B YCTHOW (opMe B BUAEC OTBETOB Ha
BOIIPOCHI OMJIETA.

Kpurepun  OanbHOM-pEHTHHIOBOM  OLIEHKM  TEKYIIEro  KOHTPOJIA
YCIIEBAEMOCTH COJIEPKATCSI B COOTBETCTBYIOLIMX METOJUYECKUX PEKOMEHALUSIX
kadeapel «Punocodust, ICTOPUSI U MPABOY.

[Topsimok mepeBoaa 100-0ambHON OTICHKY B MATHOATUTBHYIO

100-6amibpHas cuctema 5-6annbHas cuctema
86-100 OTJINYHO

70-85 XOPOIIIO

50-69 YAOBJIETBOPUTEIBHO
Menee S0 HEYJIOBJIETBOPUTEIBLHO
50-100 3a4TEHO

MeHee 50 HE 3a4TEHO




7. ®OHJ OLEHOYHBIX CPEACTB IS POBeIeHUS MPOMEKYTOUYHON ATTeCTAlNHU
00y4arIuXcs M0 JUCUMIITIMHE

7.1 IlepevyeHb KOMIIETEHIIUI ¢ YKa3aHHUEM 3TaNoOB UX (GOPMUPOBAHUSA B
npouecce ocsoenus OIl

IlepeueHb KOMIIETEHIIMM U UX CTPYKTYpa B BUJIC 3HAHUM, YMEHUN, HABBIKOB
colepkarcsi B pasfene 2 pabouedl mporpaMMmbl «llepedeHp IMIIaHUPYEMBIX
pe3yJIbTaTOB O0YUYEHHUS 110 AUCLUTLIINHEY.

7.2 Onucanue mokasaresjieil 1 KpUTepPUeB OLCHUBAHUS KOMIICTCHIMH,

OIINCaHHuC IIIKAJ OICHUBAaHUA

Tabnuna 7 — Onenka ypoBHs chOpMHPOBAHHOCTH KommieTeHITnn Y K-3

YK-3 — criocoOHOCTh MPUMEHSTh 3HAHUS MHOCTPAHHOTO SI3bIKa HAa YPOBHE, IOCTATOYHOM JIJISt
MEXKJIMYHOCTHOTO 00IIeHus], y4eOHOI 1 podeccuoHaIbHOM 1eTeIbHOCTH

IlokazaTenu oLieHUBaHUS

Kpurepuu orniennBanus

[Ixamna
OLIEHMBAHUA

Snamo:

- OCHOBHbBIE MPUEMBbI
KOMMYHHKAIIMH Ha
WHOCTPAHHOM SI3bIKE JJIsI
MEXJITMIHOCTHOTO OOIIEHUS,
y4aeOHOI 1 IpodeCcCHOHATBHON
e TeTbHOCTH;

-CIIOCOOBI peanu3aluu YCTHBIX
17§ MTUCbMEHHBIX
KOMMYHHUKATHBHBIX HAMEpPEHUI
Ha WHOCTPAHHOM SI3BIKE;

- OCHOBHBIE IPUEMBI
MyOJUYHOW PEeYH U JIEJTOBOTO U
MpohecCHOHANBFHOTO JUCKYypca
Ha WHOCTPAHHOM SI3BIKE;

- MeToAWKH (HOPMUPOBAHUS
OCHOB aKaJIeMUYECKOU
KOMMYHHKAIIMA Ha H3y4aeMOM
WHOCTPAHHOM SI3BIKE;

- HANMEHOBaHUS HMCTOYHHKOB
nH(}OpMAIUU I TPaMOTHOUN U
G (HEeKTUBHON KOMMYHHUKAIIUU
Ha WHOCTPAHHOM SI3BIKE;

- IpaBWJIa MIPOAYLIUPOBAHUS Ha
WHOCTPAHHOM SI3BIKE PEUEBBIX
MPOU3BEICHUIN B COOTBETCTBUU
C KOMMYHUKATUBHOW 3aJa4yeil.
Ymems:

--HCI0JIb30BaTh BepOaIbHBIE U
HeBepOaIbHBIE CPECTBA
KOMMYHHKAIIHH B
MEKIIMIHOCTHOM OOIIEHUH,

Snamo:

(parMeHTapHO - OCHOBHBIE IIPUEMBI
YCTHOM, MUCbMEHHOW U CMEIIaHHOM
KOMMYHHKAIIMM HA UHOCTPAHHOM SI3bIKE JJIS
MEXJIMYHOCTHOTO 00IEeHUs], y4eOHO 1
npogeccuoHanbHOM NeATeTbHOCTH;
Ymems:

JACTUYHO KOPPEKTHO MCIIOJIb30BATh
BepOabHbIE U HEBEpOAJIbHbIE CPEACTBA
KOMMYHHKAIIUU B MEKIMYHOCTHOM
oO1IeHnH, yueOHO! U NpodecCHOHaTbHON
NesITeIbHOCTH U T10JIb30BaThCS
WHOS3BIYHBIMU MICTOYHUKAMH HH(OpMAIHN
U1 TPaMOTHOH U 3 (EeKTUBHOM
KOMMYHHKAIIMY Ha U3y4aeMOM
MHOCTPAHHOM SI3BIKE.

Ilopozoswii
YpOoGeHb

Snameo:
XOpOIIO CIOCOOBI peau3ali  YCTHBIX |
MCHMEHHBIX KOMMYHHUKATHBHBIX
HaMEPCHHUI Ha MHOCTPAHHOM SI3BIKE;

- OCHOBHBIC MPHEMbI MyOJIMYHOH peur U
NIEJIOBOTO M MPO(EeCCHOHALHOTO JIHCKYypca
HAa UHOCTPAHHOM SI3bIKE;

Ymems:
TOCTaTOYHO
COBPEMEHHBIC

KOPPEKTHO -IPUMEHSTh
UH(POPMALTMOHHO-

KOMMYHHUKAIIMOHHBIE TEXHOJIOTUH B

peamu3alii  HAa  MHOCTPAHHOM  SI3BIKE

KOMMYHUKATHBHBIX HAMEPEHHIA;

- FICTIOJIb30BATh TPUEMBI ITyOITMYHON peud U

TIETIOBOTO M MPOQECCHOHATBHOTO JHCKypca

Ha NTHOCTPAHHOM S3LIKE.

Ilpoosunymotii
ypoeens




y4eOHON 1 PO eCCHOHATTBHON
NeSITeTbHOCTH;
-IPUMEHSATH
MH(POPMALIMOHHO-
KOMMYHHUKAIIHOHHBIE
TEXHOJIOTUM B pealn3alud Ha
WHOCTPaHHOM SI3BIKE
KOMMYHHUKATHUBHBIX HAMEPEHUI;
- UCTIOJIB30BaTh MIPUEMBI
nyOIUYHON peur M JeNI0OBOrO U
NpOopECCUOHATIBHOTO  JTUCKYPCal
Ha MHOCTPAHHOM $I3bIKE;

COBpPEMEHHBIE

Snamo:

YBEPEHHO - METOAMKH (POpMHUpPOBAHUSL
OCHOB aKaJ€MHUYECKON KOMMYHHUKAIIMM Ha
M3y4aeMOM MHOCTPAHHOM SI3bIKE;

- IpaBUJIa MPOAYLIMPOBAHUA Ha
WHOCTPAHHOM SI3bIKE PEUEBBIX
[MPOU3BEAECHUN B COOTBETCTBUU C
KOMMYHUKATUBHOU 3a7a4€il;

Ymemes:

- cO0JTI01aTh TPaBUJIa PEYEBOTO ITUKETA
M3y4aeMOro HHOCTPAHHOTO SI3bIKA;

- IPOJAYLIUPOBATh HA HHOCTPAHHOM SI3bIKE
[P€YEBBIX MMPOU3BEAECHUN B COOTBETCTBUU C
KOMMYHUKATUBHOU 3aa4ei..

Buvicokui
ypoeens

3aga4

IIKH 1 BnaneHue oCHOBHBIMM HayUHBIMH ITOHATHSMH U KATETOPUSAMU SIKOHOMUKHU U
yIpaBJIEHYECKOI HayKH U CLIOCOOHOCTh K MX MPUMEHEHUIO IIPU PEIIeHUH NPO(HeCCHOHAIBHBIX

3Hamp: COBPCMCHHBIC MCTO/IbL
OKOHOMHUYCCKOI'O aHaljin3a

Ymemn: npumenats
KOHLENTYaIbHbIN U
TEOPETUYECKUI
WHCTPYMEHTApUI aHaIn3a
SKOHOMHUKH

Braoems: HaBEIKAMH
MHUKPOIKOHOMHUYECKOTO aHaIN3a
1 MaKpOIKOHOMHUYECKOTO
MOJEIIUPOBAHUS

3HaTb:

OCHOBHbI€ 3aKOHOMEPHOCTU
hYHKLMOHNPOBAHNS COBPEMEHHOW
SKOHOMUKW OJid npoBeneHmA
Hay4YHOro nccsiegoBaHmA B
o61acTn aKOHOMUYECKON Teopunn, B
HYaCTHOCTWN, SKOHOMUKWN Ha MUKPO-
N MaKpPOYpPOBHE

YMmeTn:

dHaJIN3NPOBaTb KOHKPETHbLbIE
DKOHOMMN4eckKmne CnTyauumnm,
npoLuecchl, rnpoTekKakwLine B
YCNOBUAX Pa3JINYHbIX COUMNaJIbHO-
SKOHOMUNYECKUX CNCTEM
Bnanperts:

HAaBbIKAMY MUKPOOKOHOMHUYECKOIO aHAIN3a
KOHKPETHOM SKOHOMHUYECKON CUTYAINH

Ilopozoswiit
YpogeHb

3HaThb:

aJibTEPHATMBHbIE HAay4YHble
Teopun, NOHMMATb NpenmMyLLecTBa
N HELOCTAaTKM Pa3HbIX HAaYy4YHbIX
noaxonos,

YMeTh:

NMPUMEHATDb KOHLI,eI'ITyaJ'IbeIIZ n

IIpoosunymutii
Ypog8eHb




7.3 Tumnosble

MaTepUaJbl,

XapaKTEePU3YIUIUX 3TAMbI

ocsoenus OIl

aHaJIn3a SKOHOMUKMU
Bnapgern:

npoBeneHns Hay4HbIX
nccnenoBaHMn B

TeopeTU4YeCKN NMHCTPYMEeHTapumn

HaBblKaMMN SKOHOMUNYECKOro
aHaJZIn3a N MeToao0sIornen

npogeccruoHasnbHON cepe

3HaThb:

Hay4YHble Teopun
YMeTh:

MaKpOypOBHe

Bnapgertn:

npoBeaeHns Hay4YHbIX
nccaenoBaHMM B

HOBblE MeTOO0JI0I M Hay4HbIX
nccnenoBaHMM SKOHOMUKKM, HOBbIE

NPMMEHSTb HOBblE METO0JI0r UK
HaY4YHbIX NCCNIe40BaHNN
5KOHOMMKMU, HOBbIE€ Hay4YHble
Teopun, paspabaTbiBaTb HOBbIE
noaxondbl B UCC/ed0BaHUAX
3KOHOMUKN Ha MUKPO- U

HaBblKaMW CPaBHUTEJIbHOI O
aHan3a 3pPEeKTUBHOCTN Pa3HbIX
Hay4HbIX NMOAXOA0B, HaBblIKaMu

npodeccnoHanbHom cgepe

Buvicokuii
ypoeseHs

KOHTPOJ/ILHBIC

HE00X0auMbIe IS OIlCHKH

(TecToBbBIE)

3a1aHuA
3SHAHUH |

WIH UHbIE
YMEHMH,

(popmMupoBaHus KOMIIETEHIMH B Ipouecce

Koa u HNHaukaTopsl 10CTHIKEHUS Tunoswble 3aganus

HauMeHOBaHMe KOMIIeTeHI[HH

KOMIIETEeHIIUH

YK 3 1. Mcnionbs3yeT MHOCTPAHHBIN SA3bIK B 1. Boibepute npaBuibHBIN
MEXJIMYHOCTHOM OOILEHUH U BapuaHT oTBeTa: «Korma Bl

CrnocobHOCT po(eCcCHOHANBHOM JesTENBHOCTH,

MMPUMCHSATH 3HAHUA
MHOCTPAHHOTO SI3bIKa
Ha ypOBHE,
JOCTaTOYHOM JUISI
MEXINYHOCTHOI'O
o01eHus, yueOHoM u
poQeCCHOHATTEHON
JeSTEIILHOCTH

BBIOMpAsi COOTBETCTBYIOLIHE
BepOabHbIe U HEBEpOAIbHbIE CPEACTBA
KOMMYHHMKAIH

BCTpEUYaeTe KOro-To BIEPBHIE,
BBl OOBIYHO
(yneibaeTech/ynpi0aThCs ) U
(mpencraBisieTeCh/IPeICTaBIIAT
bCS).»

2. Pab6ota B napax. J{uasnor.
Hanumure nuanor mexmny
JBYMSI JTFOJIbMU, KOTOPbIE
00CyXIar0T CBOU X000H.
Hcnons3yite MUHUMYM 5
HOBBIX CJIOB U pa3JIM4HbIE




(hOpMBI T1arosoB.
3. [IpouunTaiite TEKCT.
Brickaxkute CBOE MHEHHUE.

2. Peanusyet Ha MTHOCTPAaHHOM S3bIKE
KOMMYHHKATHBHBIE HAMEPEHUS YCTHO U
MUCHbMEHHO, UCTOIb3YsI COBPEMEHHbIE
cpencTBa HHPOPMAITHOHHO-
KOMMYHHUKATHUBHbBIE TEXHOJIOTHH.

l.3amonuure  Npomycku B
NPEIOKEHUAX «A
(xoten/xotena) OBl y3HaTh O
BalllUX IUIaHaX. MOXKeTe U Bbl
(pacckasarb/paccKasbiBaTh) MHE
00 3TOM?»

2. Hanumure  3JIEKTPOHHOE
MUCHMO JIPYTY C TPUTIIAIICHIEM
Ha Mmeponpustue. Mcnonb3yiite
COOTBETCTBYIOIINE BBIPAKECHUS
JUIS. TIPUTJIAIIEHUS U YTOUHEHUS
JICTAJICH.

3. Ucnonp3yeT npuemsbl myOIuaHO
peuu U Je0BOr0 MPOoQecCHOHATBHOTO
JUCKypca Ha MHOCTPAHHOM SI3BIKE.

1. Beibepure  npaBUIBHBIN
BapuaHT OTBETA: «Js
YCHENTHOTO BBICTYIUICHUS
BaYKHO

(OIrOTOBUTH/TIOITOTOBICHHBII
) MaTepuan u
(paKTUKOBATHCS/TIPAKTUKYIOII]
uics).»

2. IloAroToBbTE KpaTKHil TEKCT

AJid  BBICTYIUICHUSA Ha TEMY
«Pabota Moei MEUTBI».
Ucnone3yiite  pa3sHooOpa3HbIe

I'paMMAaTUYCCKUEC KOHCTPYKIHNH
N JCKCUYCCKNEC CANMHUIIEBI.

4. JleMOHCTpUpPYET BJIaZICHUE OCHOBAM
aKaJeMUYeCKON KOMMYHHKAIH
pEUYeBOro ITUKETa U3y4aeMoro
MHOCTPAHHOTO S3bIKa

l.YkaxuTte, Kakoil BapuaHT
Oosnee BeXJIMBBIN: «MoOXxelb
nomouyb MHe?» wnn «He morun
Obl BbI IOMOYb MHE?»
2. 3anoJyiHuTe
CJIOBaMH II0 CMBICITY.
3. HanmmmMre KOpOTKHI TEKCT,
B KOTOPOM BBl INPEICTaBUTECH
Ha MHOCTPaHHOM A3BIKE,
UCIIOJIB3YS bopmybl
BEKJIMBOCTU U PEYEBOU ITHKET.
4. PoneBast urpa: aenoBas
BCTpeYa

MPOITYCKH

5. Ymeet rpaMOTHO U 3PPEKTUBHO
I10JIb30BaThCSl NHOSA3BIYHBIMU
UCTOYHUKHU UHPOpMALIUU

1.Haiinute B Texcte 3 clioBa,
OTHOCSILIHECS K TEME
«OKOJIOTUSA», U TEPEBEAUTE HX
Ha PYCCKUH S3BIK.

2. UcnpaBbTe NpEeMIOKEHUS 110

CMBICITY.

3 IlpouuraiiTe cTaThl0 Ha
MHOCTPaHHOM A3BIKE "
HaIUIIWTE KpPaTKOE pe3loMe,




BKJIIO4asg OCHOBHBIC HIACHU U
HOBBIC CJIOBA.

6. [Iponyuupyer Ha HHOCTPAHHOM SI3bIKE
MIMCbMEHHBIC PEUEBBIC TPOU3BEICHNUS B
COOTBETCTBUHU C KOMMYHUKAaTUBHOU
3agadyen

1.3anonHuTe  mpomycku B
MIPEIIOKEHUSX, UCTIOJIb3YsI
NpaBUJIbHBIE (DOPMBI TJIATrOJIOB:
«OH (uyuTaTh) KHUTY, KOTHa S
(BONTH) B KOMHATY».

2. Hamwmmwure »scce Ha TeMy

«ITouemy BAJXKHO Y4YUTh
WHOCTPAHHbIE SI3BIKU 7%
Ucnone3yiite  pasHooOpa3HbIe

rpaMMaTH4eCcKHe CTPYKTYpbl H
JIEKCUYECKHE CPE/ICTBA.

Koa n HNHauKaTopbl 10CTHKEHUS Tunosble 3agaHusa

HAaMMEHOBaHUe KOMIeTEeHINH

KOMIIeTeHIIUM

IIKH 1 1. neMoHCTpHUpyeT 3HAHUS 1.IToAroTOBBTE CHUCOK CIIOB M
TEPMUHOJIOTMH, HAPABIICHUM, IITKOJI, BBIpAKEHUH 10 TeME 3aHATHUs

Bnanenne COBPEMEHHBIX TEHACHIINNA MeHeHKMEHTa

OCHOBHBIMU Y TIO3UIUH POCCUKCKOMN

Hay4qHBIMU YIPABJIEHYECKOU MBICIH.

ITOHATHAMU 1 2. peau3yeT CrocoOHOCTh 2.Hanummwre 3cce 1o oJIHOM U3

KaTCropuAMu aJanTUpOBaTh U 0000IIATH PE3ybTAThl | TEM 3aHSATHUS, UCIIONb3YSI

S9KOHOMUKH H COBPEMEHHBIX HAyYHBIX UCCICIOBAHUN | U3YYCHHYIO JICKCUKY.

YIPaBICHYCCKON JUTA OCYIIIECTBIICHUS HAYYHO-

HayK{ U CTIOCOOHOCTH
K UX IIPUMCHCHUIO
NIPU PEIICHUN
podecCHOHATBLHBIX
3amad

UCCIIEI0OBATEIbCKON PabOTHI B
OakanaBpuare

IIpuMep THNOBBIX 3aJaHUI

YK 1.1. Ucnosb3yeT MHOCTPAHHBIN SI3bIK B MEXKJIMYHOCTHOM OOLICHUU U
npo¢ecCHOHATBbHOM 1eATeILHOCTH, BHIOMPasi COOTBETCTBYIOLINE BepOaibHbIe
U HeBepOaJIbHbIE CPEeICTBA KOMMYHHUKAIIMHA

TunoBoe 3ananue: JlenoBas cUMyIsIus
Onucanue: CtyaeHThl padOTalOT B Mapax WIHM TPYIIAx, pa3birpbiBas CUTYAIUIO
JICJIOBOTO  OOIIeHHs (Hampumep, IEpPEeroBOphl, Mpe3eHTanus mpoekTa). OHH
JOJKHBI MCIOJIB30BaTh COOTBETCTBYIOUIYIO JIEKCHKY M HeBEpOaJbHBIE CpENCTBa
(>kecTbl, MUMHKY) I mepeaaud cBoux wuzaeil. [locne BbINOJHEHUS 3aJaHUS
IIPOBOJUTCSL OOCYX AEHHE, TIE€ CTYJIEHThl AHAIU3UPYIOT, KaKWe CpeacTBa ObUIM
HauOoJee 3 (HEKTUBHBIMU.




Business Simulation

Instructions:

- Work in pairs or small groups to role-play a business communication scenario
(e.g., negotiations, project presentation).

- Use appropriate vocabulary and non-verbal communication (gestures, facial
expressions) to convey your ideas.

- After completing the role-play, participate in a group discussion to analyze which
communication methods were most effective.

Tumnosoe 3aJaHuc: YUreHue 1 NOHMMaHUE TEKCTa
Onucanue: HpOLII/ITafITG TCKCT, BBICKA)KNTC CBOC MHCHUC

Read the following text. State your opinion.
Business Failures World's Biggest Problem in 2019

The biggest problem for the global economy in 2019 won’t be the trade war
between America and China. It will be massive business failures. Perhaps bank
failures, too.

The US-China trade war was the big problem in 2018, raising fears of de-
globalization and the descent of the global economy into a collection of highly
protected national markets.

But financial markets and global corporations will bring the two parties to the
negotiation table in 2019, the way they did with NAFTA a few months ago, Forbes
reported.

Instead, the biggest problem for the global economy in 2019 will be massive
business failures that could also lead to bank failures in emerging markets relying
on foreign capital to maintain elevated living standards.

The reason? The rise of interest rates and the end of easy money created by
central bankers in recent years.

The explanation is simple and straightforward. Easy money acted as a
tsunami, lifting up both the demand and the supply side of the global economy to
higher levels. On the demand side, it encouraged consumers to resume taking on
more debt. China’s debt to GDP ratio, for instance, has soared, from around 18%
in 2008 to over 50% in 2018.

Then, there’s the debt of China’s corporate sector that is a big unknown.On
the supply side, it encouraged corporations and entrepreneurs to pursue low profit
businesses opportunities.

US total industry capacity utilization, for instance, increased from around
67% in 2009 to close to 80% by 2011, according to the Federal Reserve Bank of
Saint Louis.

Meanwhile, the NFIB Small Business Optimism Index rose from close to 80
back in 2009 to close to 108 in 2018.

That’s the highest level since the Reagan years, a period characterized by low
interest rates, too.

Simply put, easy money placed the global economy into a cycle of higher
growth.



More consumer debt fueled more spending. More spending fueled more
investment and the creation of new businesses. Both fed into higher economic
growth, which in turn boosted income and employment.

Meanwhile, higher investment helped expand the productive capacity of the
economy, keeping inflation steady. And it allowed central bankers to continue with
their free money policies.

All that was music to financial markets, which thrive on easy money.

In recent months, however, things have changed. Central banks are raising
interest rates. The tsunami of free money is receding. And that is expected to push
the demand and the supply side of the economy to lower levels.

On the demand side, the end of free money will make it difficult for
consumers to take on more debt. On the supply side, it could push low-profit
business off the cliff.

The end of free money is setting the global economy into a vicious cycle of
slower growth. Less consumer debt could fuel less spending and less spending
could fuel waves of business failures.

That’s what happened in 2008-9, shortly after the Federal Reserve raise
interest rates and the US economy slid into a recession. US Business failures
soared to 6,000 per quarter, while bank failures reached 157.

Compounding the problem this time around is the rise of anti-globalization
ideologies around the world, which add to pessimism for the state of the global
economy in 2019.

“In my view, the global outlook for growth in 2019 is pessimistic, given the
global trend in recent years toward liberal-alternative ideologies that have a
tendency to disrupt markets,” says Dimitri Zabelin, currency analyst. “The EU
parliamentary elections next year may send chills throughout European markets as
the continent faces greater fragmentation.”

Then there’s slower growth in Asia, which could feed further into anti-
globalization ideologies.

“Slower growth in China and Japan may weigh down on global growth
against the backdrop of a hawkish Fed that is sending shivers up the spine of every
investor with exposure to emerging markets,” adds Zabelin.

“Projected slower growth in 2019 may also fuel the rise of anti-establishment
parties leading to greater risk aversion and a worsened outlook for growth.”

Investors have begun to sense what’s coming: selling shares of economy-
sensitive companies lower and Treasury bonds higher.

Financial Tribune (https://financialtribune.com/node/95932)

YK 3.2. Peasiu3zyer Ha HHOCTPAHHOM fI3bIK€ KOMMYHUKATHBHbIC HAMEpPEHUS
YCTHO U NMHUCbMEHHO, MCII0JIb3ys COBpPEeMEeHHbIe CpeAcTBa MH(POPMALMOHHO-
KOMMYHHUKAIUOHHBIX TEXHOJIOT Uil

TunoBoe 3aanue: BupryanbHas npe3eHTanus
- Omnucanue: CTyIeHTBl BBIOMPAIOT TEMYy M CO3JIaI0T MPE3CHTALUI0 C
UCIIOJIb30BaHUEM Tporpamm (Hampumep, PowerPoint, Prezi) wnu Buaeomiargopm



(Zoom, Google Meet). Onu AOMKHBI MPEACTaBUTH CBOIO pPabOTy Tpymie Ha
WHOCTPAHHOM SI3BIKE, JEMOHCTPUPYSI CBOM KOMMYHUKATHBHBIC HaMEpPEHUS 4epes
YCTHOE BBIpQKCHHUE W BU3YATbHBIC CPECTRA.

Virtual Presentation

Instructions:

- Choose a topic of your interest and create a presentation using software like
PowerPoint or Prezi, or video platforms like Zoom or Google Meet.

- Present your work to the class in English, demonstrating your communicative
intentions through both verbal expression and visual aids.

- Be prepared to answer questions from your classmates after your presentation.

2. Put the verbs in brackets into the correct tense and form.

Animals on the Road

More cars and lories ... (drive) on our roads every year and, as a result of
this, more and more wild animals ... (kill) by vehicles. Roads often ... (cross) the
routes that ... (take) by animals when they are migrating, breeding or feeding.
Every spring, many thousands of toads ... (kill) as they ... (make) their way to the
traditional breeding ponds. All over the world, animals are victims of the road and
their dead remains can ... (often see) lying on the roadside. Many badgers and
hedgehogs ... (hit) by cars at night as they ... (more around) in search of food.
Rabbits sometimes seem to ... (hypnotize) by the headlights of cars and ... (not
move) quickly out of the way. Birds ... (sometimes hit) too as they ... (fly) low
over roads.

YK 3.3. Hcnoan3dyer mnpuemMbl NyOJUYHOH Ppeuyd W J1eJOBOIO
Nnpo¢ecCHOHATBHOI0 JUCKYPCA HA HHOCTPAHHOM SI3bIKE

Tunosoe 3amnanue: [Iy0nuanas peub

- Onucanue: CTyJeHTHI TOTOBSIT U BBICTYNAIOT ¢ KOPOTKOM pPEYbI0 HAa 3aJJaHHYIO
TeMy (Hampumep, "bymymiee texHomoruit" wiam "Dkojoruyueckue MpoOIemMbr").
OHU  JTOJDKHBI  MCIOJIB30BAaTh  MNpHEMbl  NMyOJWYHOM  pedyu, Takhe Kak
CTPYKTypHUpOBaHue HHGOPMAIIUHU, HUCIOIb30BAaHUE PUTOPUUYECKUX BOIMPOCOB U
BOBJICUCHHE ayauTopuu. [lociie BBICTYIUIEHUS MPOBOAUTCA OOpaTHas CBSA3b OT
OJIHOKJIACCHUKOB U MPEMN0/1aBaTelIs.

Public Speaking

Instructions:

- Prepare a short speech on a given topic (e.g., "The Future of Technology" or
"Environmental Issues").

- Use public speaking techniques such as structuring your information, asking
rhetorical questions, and engaging the audience.

- After your speech, receive feedback from your classmates and instructor on your
delivery and content.



YK 34. JlemoHcTpupyeT  BJajJeHHEe  OCHOBaAMHM  aKaJeMH4YeCKou
KOMMYHHMKAIIMH PeYeBOro 3THKETA H3y4aeMOro HHOCTPAHHOIO SI3bIKA

Tunosoe 3amanne: AkagemMuyeckas JUCKYCCHS

- Onwucanue: CTyIeHTBI y4YacTBYIOT B JUCKYCCHM HAa TEMY, CBA3AHHYIO C HUX
y4ueOHOM nucuMIUIMHON. OHM JOJDKHBI CJIEAO0BATHh IMpaBUJaM PEYEBOIO ITHKETA
(npuBeTCTBUE, TMPEACTAaBICHUE MHEHUMN, YBAKEHHE K MHEHHMIO JApPYyTHX) H
UCIIOJIB30BATh COOTBETCTBYIOIIMI akagemudeckuil s3bik. [locme auckyccum
IPOBOJIUTCS AHAJIU3 COOJIIOJIEHUS] PEUEBOr0 STUKETA.

Academic Discussion

Instructions:

- Participate in a discussion on a topic related to your field of study.

- Follow the rules of speech etiquette (greeting, presenting opinions, respecting
others' views) and use appropriate academic language.

- After the discussion, reflect on how well you adhered to the principles of speech
etiquette.

YK 3.5. ¥Ymeer rpaMoTHO U 3(QPEeKTHBHO MOJIb30BATHCH HHOSA3BIYHBIMU
HCTOYHUKAMU MHpOpMAINH

Tunosoe 3amanue: MccaemoBaTebCKUd MIPOEKT
- Omnucanue: CTyAeHTH BBIOMPAIOT TEMYy IS MCCICIOBAHUS W HaXOJST
WHOSI3BIYHBIC HCTOYHUKM HWHGOpManuu (CTaThbM, KHHUTH, WHTEPHET-PECYPCHI).
3aTeM OHHU COCTaBJISAIOT OTYET O IPOBEICHHOM MCCJIEJOBAHMU HAa WHOCTPAHHOM
SI3bIKE, BKJIIOYASI CCHUIKM HA MCIIOJb30BAaHHBIE HWCTOYHUKH. B KOHIIE MOpoekTa
CTYAEHTHI MPEICTABIISIOT CBOU BBIBOJIBI TPYTIIIE.

Research Project

Instructions:

- Choose a research topic and find sources of information in a foreign language
(articles, books, online resources).

- Write a report on your research findings in English, including citations for the
sources you used.

- Present your conclusions to the class at the end of the project.

YK 3.6. IIpoaynupyer Ha HHOCTPAHHOM f3blKe INHUCbMEHHbIE pe4YeBble
NPoN3Be/IeHNsI B COOTBETCTBMU C KOMMYHUKATUBHOI 3a1a4eil

TunoBoe 3amanue: Hanncanue scce

- Omnwucanue: CTylneHTHl NUIIYT 3CCE€ HA 3aJaHHYI0 TeMy (Hampumep,
«IKOHOMHYECKHUE CUCTEMBI B CTpaHax AQpUKN» WK «3HAUYCHHE 00pa30BaHUS») C
Y4ETOM OIpEJIETICHHON CTPYKTYphlI (BBEJEHHE, OCHOBHAs 4acTh, 3aKitoueHue). B
ACCe€ OHM JOJDKHBI HCHOJIb30BaTh COOTBETCTBYIOIIMM CTWJIb U JIEKCUKY B



3aBUCHUMOCTH OT LieJieBoi ayauTopuu. [locie Hanucanus Mpou3BOIUTCS B3aUMHAas
MpoBepKa pabOT ¢ KOMMEHTAPUSIMH.

Essay Writing

Instructions:

- Write an essay on a given topic (e.g., "My Favorite City" or "The Importance of
Education") following a clear structure (introduction, main body, conclusion).

- Use appropriate style and vocabulary depending on your target audience.

- After writing, exchange essays with a classmate for peer review and provide
constructive feedback.

IIKH 1. 1. neMoHCcTpHUpPYeT 3HAHUA TEPMHHOJIOTHM, HATIPABJICHU, IIIKOJI,
COBPEMEHHBbIX TeHACHIMH MEHE)KMEHTA U MO3ULUI POCCUIICKOI
yIPpaBJIeHYECKOH MbICJIH.

Tunosoe 3ananue: TepMUHOIOTUYECKUHN TECT
Onucanue: CocraBbTe cIMCOK U3 10 KIIFOUEBBIX TEPMUHOB B 00J1aCTH
MEHE/KMEHTA (HalpuMep, «JTUAEPCTBOY», «CTPATETH, «YIIPaBICHNE
M3MEHEHUsAMNY ). I Ka)KA0ro TepMUHa:

- Jlanite onpeieJieHUE Ha aHTJIMMCKOM SI3BIKE.

- [IpuBeuTE IPUIMEpP €TO MCTIONH30BAHMS B KOHTEKCTE COBPEMEHHOTO
MEHEDKMEHTA.
Vocabulary
Description: Create a list of 10 key management terms (e.g., "leadership,"
"strategy," "change management"). For each term:
- Provide a definition in English.
- Give an example of its use in the context of modern management.

Tunosoe 3amanue: Keilic-craaus:
Onucanue: [IpounTaiiTe CTaThIO0 O COBPEMEHHBIX TCHACHIUAX B MEHE)KMEHTE
(manpumep, agile, lean management). Hanumure xpatkuii 0630p (150-200 cioB)
Ha aHTJIMICKOM SI3BIKE, B KOTOPOM:

- Onpenenure OCHOBHYIO TEHJICHITHUIO.

- O0bsicHUTE €€ 3HAYeHUE JUISI POCCUMCKUX KOMIaHUH.

- [TpuBeauTEe NpUMEPHI YCIEUTHOTO TPUMEHEHUS.

Case Study:

Description: Read an article about modern trends in management (e.g., agile, lean
management). Write a brief overview (150-200 words) in English that:

- Identifies the main trend.

- Explains its significance for Russian companies.

- Provides examples of successful implementation.



IIKH 1.2. peaqu3yeTr cnocoOOHOCTH AIaANTHPOBATH U 0000111aTH Pe3yJIbTATHI
COBPEMEHHbIX HAYYHBIX UCCJIET0BAHUII J1JI51 OCYIIECTBJICHUS HAYYHO-
HCCIIe0BATEIbCKOM padoThl B 0aKkajiaBpuare

Tunosoe 3ananue: O030p AUTEPATYPHI
- Onucanue: Haiigurte Tpu HaydyHbIE CTAaTbU HAa AHTJIMMCKOM SI3BIKE MO TEME
"VrpaBieHue nepcoHaIoM B YCIOBHSIX LHU(poBuzanuu". Hanummure kpaTkuid
0030p (300-400 cnoB), B KOTOPOM:

- OnuIuTe OCHOBHBIE BBIBOIbI KaXK/I0M CTaThHU.

- CpaBHUTE MOJXO/IbI ABTOPOB K MpoOeMe.

- O6cynuTe, KaK 3T UCCIEAOBaHUS MOTYT ObITh IPUMEHEHBI B Balllei Oyayiien
HAy4YHO-HMCCIIEIOBATEIBCKOM padoTe.

Tunooe 3ananue: [Ipezentanns
- Onucanue: Iloarorosere npeseHtanuto (10 cmaitnoB) Ha temy "CoBpeMeHHbIE
MOAXO0/1bI K YIPABJICHHIO TpoeKTamMu'". BxitouuTe:
- Kparkuit 0030p Hay4HBIX HCCIEAOBaHUI O TEME.
- AJlantanuio NoJy4YeHHbIX 3HAaHUH I IPUMEHEHUS B PEAIbHBIX MPOEKTaX.
- BBIBOABI O 3HAYEHUM OSTUX NOAXOHOB JIsI POCCUMCKOTO MEHEIKMEHTA.

Typical Assignment: Presentation
Description: Prepare a presentation (10 slides) on the topic "Modern Approaches to
Project Management." Include:
- A brief overview of scientific research on the topic.
- Adaptation of the acquired knowledge for application in real projects.
- Conclusions about the significance of these approaches for Russian
management.
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Cooepoicanue sonpoca

Bannwvi

1

e Read the following text. Translate. State your opinion. Answer the questions asked
by the examiner based on the text. (0-30 6amoB).
Money is any medium of exchange that is widely accepted in payment for
goods and services and in settlement of debts. Money also serves as a standard of value
for measuring the relative worth of different goods and services. The number of units
of money required to buy a commodity is the price of the commodity. The monetary
unit chosen as a measure of value need not, however, be used widely, or even at a as a
medium of exchange. During the colonial period in America, for example, Spanish
currency was an important medium of exchange, while the British pound served as the
standard of value. The functions of money as a medium of exchange and a measure of
value greatly facilitate the exchange of goods and services and the specialization of
production. Without the use of money, trade would be reduced to barter, or the direct
exchange of one commodity for another; this was the means used in primitive
societies, and barter is still practiced in some parts of the world. In a barter economy, a
person having something to trade must find another who wants it and has something
acceptable to offer in exchange. In a money economy, the owner of a commodity may
sell it for money, which is acceptable in payment for goods, thus not wasting the time
and effort that would be required to find someone who could make an acceptable trade.
Money may thus be regarded as a keystone of modern economic life. Before paper and
coins were introduced as permanent forms of money, people used a variety of other
objects to serve as money for trading goods. If money had never developed, we would
all still be bartering. Money opened the door to trade, which opened the door for
specialization. And that made possible a modern society.
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8. IlepeyeHb OCHOBHOW M [IONMOJHHUTEJbHOWH Y4YeOHOH JIUTEPATYPBbI,

He00X0IMMOIi 1)1 OCBOCHH S IV CIUTITTHHbI
OcHosHnas numepamypa:
1.JroxanoBa, H. M. AHrmuiickuil sI3bIK B MEHEDKMEHTe: yued. mocobue / H.M.
HokanoBa. — M.: UHOPA-M, 2017. — 256 c¢. — (Bricmiee oOpa3oBaHue:
bakanaspuar). - ISBN 978-5-16-009576-9. - Tekct: snexkrtponssiid. - URL:
https://znanium.com/catalog/product/982756 (narta obpamenus: 15.01.2024).
2.ManbkoBcKkasi, 3. B. AHMIUIACKHI S3BIK Uil COBPEMEHHBIX MEHEIKEPOB:
Yyebnoe nmocobue / ManbkoBckas 3.B., - 2-e uza., ucnp. u jgom. - M.: @opym,
HUIL UH®PA-M, 2018. - 152 c. (Bricmiee obpazoBanue) (O6moxka. KbC) ISBN
978-5-91134-975-2. - Tekcer: AIEKTPOHHBIN. - URL.:
https://znanium.com/catalog/product/929647 (nata obpamenus: 15.01.2024).
3.YUukunena, JI. C. AHraumiickuil s3bIk A MeHemkepoB (B1—B2) : yueObHuk u
MPaKTUKYM JJIs1 cpefHero npogeccuoHanbHoro oopazosanus / JI. C. Yukunesa, E.
B. Jlusckas, JI. C. Ecuna. — 2-e usn., nepepad. u gorn. — Mocksa : M3natenbcTBo
Opaiit, 2023. — 203 c¢. — (IIpodeccuonanpHoe oOpazoBanue). — ISBN 978-5-
534-08492-4. — Texkct : snexTponnbiii // ObpazoBarenbHas miaatdopma HOpaiit
[caiiT]. — URL: https://urait.ru/bcode/516573 (nata ob6pamenus: 15.01.2024).
Jlononnumenvnasn aumepamypa

l.Ilmakcun B.A., baropu [I'.A., Tloaropuas A.B. Amnrmiickuili s3bIK B
npodeccuonanbHoi chepe. — Kpacnonap: I[Ipocsemenue-tOI", 2021. — 120 c.
2.Anrnuiickuii s3bIKk B npodeccuoHanbHoi cepe (B 4-x vactsax). MeHempKMeHT:
ydueOHoe rmocobue st Hamp. OakanaBpuara "Menemxment" / M.A. benoram [u
np.]; ®unynuBepcuret; noja pen. [.A. Jyoununoit - Mocksa: Knopyc, 2019-2021
- 278 c¢. - bakamaBpuar.- To xe. - ObC BOOK.u. - URL:
https://book.ru/book/927716 (nara obpamenus: 15.01.2024).



https://book.ru/book/927716

9. [lepeuenbr pecypcoB HH(POPMANMOHHO-TEJIEKOMMYHUKALIMOHHON  CeTH

«/HTEpHET», HEOOXOAMMBIX /IJI51 OCBOEHMS M CIIUTIHHBI

I'azera «The Independent» — http://www.independent.co.uk.

Kypnan «The Economist» — http://www.economist.com.

3. HNudopmarmonnoe arenctro «BBCy» —
http://www.bbc.co.uk/worldservice/learningenglish/

4.  OOyuaromuii mopran «Cambridge» — http// www.cambridgeesol.org

5. O6yuaronuit moptan «English Grammar Online» — http// www.Ego4u.com

6. OOyuaromuii moptan «EnglishCluby — http://www.englishclub.com/learn-
english.htm

7. OO0yuatomuit mopran «Free English Tests» — http// www.english-test.net

8.  OOyuarommii moptan «Learn English Online» — http://www.better-
english.com

9.  Obyuaromuit mopran «the British Council» — http// www.britishcouncil.org

10. OGyuaromuii mopran «Times100» — http://www.thetimes100.co.uk.

11. OGyuaromuit mopran «World English» — http// www.world-english.org

N —

10. Meroauyeckue yKasaHus JJsl 00y4al0IIUXCH M0 OCBOCHHMIO IMCUHUIIIMHBI

BaxueiimyMu  ycloBusIMH Tporiecca  OOy4YEHHs SIBIISIFOTCSL  COYETaHME
ayJIMTOPHOM W BHEAYJUTOPHOW pPabOThl CTYACHTOB, IOCTENEHHOE YBEIUYECHHE
YAEIBHOIO BECA UX CAMOCTOATENbHON paOOTHI.

CamocrosiTenbHass paboTa CTyIEHTOB (MHAMBUIYyallbHAsl, TpynIoBasd,
KOJUIGKTUBHAs1) SIBISIETCS Ba)XXHOM 4YacThl0 B paMKax JAaHHOrO Kypca.
CamocrosiTenbHass paboTa CTYJIEHTOB OCYUIECTBIISIETCS MOJ PYKOBOACTBOM
npernojaBareiss W MpoTeKaeT B (opme JeNOoBOro B3aWMOICHCTBHUSA: CTYIEHT
[OJYy4YyaeT HENOCPEACTBEHHbIE YKa3aHMs, PEKOMEHJAllMM [penoaaBarens o0
OpraHU3allid CAMOCTOSITENIBHOM JEATEIBHOCTH, a IIPENOJABATENb BBIIIOIHIET
(GYHKIUIO yOpaBIEHUS 4Yepe3 YyueT, KOHTPOJIb M KOPPEKLHIO OIIMOOYHBIX
neiictBuit. CoaepikaHne caMOCTOSITEIbHOM pabOThl CTYJICHTOB UMEET JBYEIUHBIN
xapaktep. C OIHOI CTOPOHBI, 3TO COBOKYHHOCTh YYE€OHBIX U MPAKTHUYECKUX
3aJJaHuil, KOTOPbIE JIOJDKEH BBINOJHUTH CTYJIEHT B Iporecce o0ydeHus - OOBEKT
ero aesartenbHocTU. C Ipyroil CTOPOHBI, 3TO CHOCOO JAESITEIBHOCTH CTYJIEHTa IO
BBINIOJIHEHUIO COOTBETCTBYIOLIErO Y4EOHOTO TEOPETUYECKOTO MM MPAKTHYECKOTO
3ananud. CBOe BHEUIHEE BBIPAKEHUE COACPKAHUE CAMOCTOSATEIBHON pabOThI
CTYJICHTOB HaXOJMUT BO BCEX OPraHU3allMOHHBIX (hopMax yuyeOHOW BHEAyIUTOPHOU
NEATEIBbHOCTH, B XOJ€ CaMOCTOSITEJIbHOTO BBIIIOJHEHUS Pa3JWYHBbIX 3aJ1aHUU.
OYHKIMOHAIBHOE MpPEJHA3HAUYEHUE CaMOCTOATEIbHON paboThl CTYJEHTOB B
npouecce INPaKTHYECKUX 3aHATUH 110 OBJIAJCHHUIO CIEUUAIbHBIMM 3HAHUAMHU
3aKJII0YAETCSI B CaMOCTOSATEIBHOM IIPOYTEHHUH, NPOCMOTPE, IPOCIYyLIMBAHUMU,


http://www.world-english.org/
http://www.thetimes100.co.uk/
http://www.britishcouncil.org/
http://www.better-english.com/
http://www.better-english.com/
http://www.english-test.net/
http://www.englishclub.com/learn-english.htm
http://www.englishclub.com/learn-english.htm
http://www.Ego4u.com/
http://www.cambridgeesol.org/
http://www.bbc.co.uk/worldservice/learningenglish/
http://www.economist.com/
http://www.independent.co.uk/

HaOJTIOICHNH, KOHCIIEKTUPOBAHUH, OCMBICITICHUH, 3alIOMUHAHUH u
BOCIIPOM3BEJICHUU  ompeneiacHHor wuHpopmanmu. llens wu  mIaHupoBaHUe
CaMOCTOSITENTEHOM PabOThI CTYIEHTY OMPEeIIAeTCS PENo aBaTeIeM.

CoOCcTBEHHO, caMOCTOsATENbHAsL padOTa CTYJEHTOB BBINOJIHAETCS B YAOOHBIE
JUI CTyJIEHTa 4Yachl W MPEJCTABISIETCS IMPENoJaBaTeNto JUisi mpoBepku. JlaHHBIN
dbopmar mpemycMarpuBaeT OOJBIIYI0 CAMOCTOSITEIBHOCTh CTYJIEHTOB, OOJIBIIYIO
WHIUBUyAIN3AIMI0 3aJaHui, HaJM4he KOHCYJIBTAIIMOHHBIX TYHKTOB W PsI
TICHIXOJIOTO-TIEIaTOTMYECKUX HOBAIIWM, KAaCAIONIUXCS KaK COJCPIKATEIbHON 4YacTH
3aJlaHui, TaK U XapaKTepa KOHCYIbTAIlMH U KOHTPOJISL.

CryaeHTtaMm mpejjararoTcs ClIeayrone BUAbl U (GOPMBI CaMOCTOATEIHHOM
paboThI:
- CaMOCTOSITEIbHOE BHITIOJIHEHHUE 33/ IaHUH Ha MPAKTHUECKUX 3aHATHSX;
- CaMOCTOSITENIbHAS JOMAITHSA paboTa MO MOJATOTOBKE K ay/IMTOPHBIM 3aHSITHSIM;
- caMmocTosiTelbHas pabora (MHAMBHUAYallbHAs) C HUCIOJb30BaHUEM HMHTEpHET-
TEXHOJIOTHH;
- UHAWBUIyalbHas U TPYNIOBasi TBOpUYECKas paboTa 1Mo MOArOTOBKE COOOIIECHUI;
- BHEAYIUTOPHOE UTCHHUE;
- IOJITOTOBKA KO BCEM BHaM KOHTPOJIBHBIX UCIIBITAHUM, B TOM YHUCIIE K TEKYIIEMY
KOHTPOJIIO YCIIEBAEMOCTH (B TEUEHHE CeMecTpa) M MPOMEXKYTOUYHOH aTTecTaliu
(IO OKOHYAHHMH CEMECTpPa).

Tunsl 3a1aHuil 1JI CAMOCTOATEILHOU Pa0dOTHI
. Urenme W KOHCHEKTHUpOBaHHE TekcTa (y4yeOHUKA, JIONOJHUTEIbHOU
JauTEpaTyphl), paboTa CO CIIOBApSIMU M CHOPABOYHUKAMHU C I1IE€JIIO OBJIQJACHUS
3HAHUSIMU.
2. Pabora ¢ KOHCHEKTOM, NOBTOpHas paboTa Haja Y4YeOHBIM MaTepuajoM
(yueOHuKa,
JOTIOTHUTEIbHON JTUTEPATYPhl) JJIs 3aKPETUICHUS] U CUCTEMATU3alluy 3HAHU .
3. BbINOJHEHHE TPaMMATUYECKUX M JIEKCUYECKUX YNPAKHEHUN MO H3y4aeMbIM
TeMam.
4. IToaroroBka cooOmeHN (JIEKCHYECKUM TEM) TI0 U3Yy4aeMbIM pa3zeliaM.
5. Pabora ¢ TekcraMu IO OKCTEHCUBHOMY 4YTeHHUIO (TOJ00Op TEKCTOB B
NEPUOJIMYECKUX M3JAHUSAX M ceTH VIHTepHeT, 4YTeHHe W NEepeBOJ, KPATKHi
NepecKas NPOYUTAHHOIO).

MONEY

All values in the economic system are measured in terms of money. Our
goods and services are sold for money, and that money is in turn exchanged for
other goods and services. Coins are adequate for small transactions, while paper
notes are used for general business. There is additionally a wider sense of the word
'money’, covering anything, which is used as a means of exchange, whatever form
it may take. Originally, a valuable metal (gold, silver or copper) served as a
constant store of value, and even today the American dollar is technically 'backed'
by the store of gold which the US government maintains. Because gold has been



universally regarded as a very valuable metal, national currencies were for many
years judged in terms of the so-called 'gold standard'.

Nowadays however valuable metal has generally been replaced by paper
notes. National currencies are considered to be as strong as the national economies,
which support them. Paper notes are issued by governments and authorized banks,
and are known as 'legal tender'.

The value of money is basically its value as a medium of exchange, or as
economists put it, its 'purchasing power'. This purchasing power is dependent on
supply and demand. If too much money is available, its value decreases, and it
does not buy as much as it did, say five years -earlier.
Thisconditionisknownas'inflation'.

6. Pacmmupenue mnpodeccMOHANbHOIO U CIEUUATbHO-TEPMUHOJIOTUYECKOTO
BOKaOyJsipa TOCPEACTBOM HWHIUBUIYAIbHOW pabOThl C PEKOMEHJIOBAHHOU
OCHOBHOM M JOTIOJIHUTEIBHOM JIMTEPATYPOH.

7. UaauBuayanbHas paboTa CTy/IGHTOB C MHTEPaKTUBHBIMU VHTEpHET-pecypcaMu.

MeTtoandeckne peKkoOMeHIauu 0 peeprupOBaHUIO TEKCTA

PedepupoBanue — 3T0 OAWMH W3 BapUAHTOB CTPYKTYpUPOBAaHUA WH(OpPMAIUU.
Pabotas Hax pedepupoBaHHEM KaKOro-imOO TEKCTa, CTaTbU Mbl YNPOIIAEM
BOCTIpUATHE MH(DOPMAIIMK TIOCPEICTBOM €€ CIKATUSl M CTPYKTypUPOBaHUA. Y CTHOE
pedepupoBaHHe TEKCTa Ha WHOCTPAHHOM SI3BIKE SIBIICTCS OJHUM U3 CIOXKHBIX
KOMIUIEKCHBIX YMEHHUM, MPEANOIararoniuxX Hajlu4yhe BBICOKOTO YPOBHSI Pa3BUTHS
YMEHUH aHATUTUYECKOTO YTEHHS C M3BJIeUeHUEM Bcel pakTuyeckoi nHdopmanum
M TIOJIHOTO CMBICJIA NMPOYUTAHHOTO TEKCTa, a TaKKe YMEHHUN MOHOJOTHYECKOMN
peuH, TMO3BOJISIONMINX MOCTPOUTH CBS3HOE JIOTMYHOE BBICKA3bIBAaHUE, aJI€KBATHO
OTpaXkarolee CMBICI TPOYUTAHHOTO TeKcTa. PedepupoBanue 3akirodaercs B
BBIOOpKE M3 BCEro MaccuBa WHPOPMAIMKM KIIOYEBBIX MOMEHTOB U HX
(buKCHPOBAHUU.

[Tponiecc pedepupoBanus TEKCTa MEPBUYHOTO JTOKYMEHTA (KHUTH, CTaThbU U
T.I1.) IPOTEKAET B TPU dTara:

1) uTeHne UCXOAHOTO TEKCTa M €ro aHaiau3 (OOBIYHO HECKOJIBKO pa3) C IEJbIO
JETaTbHOTO TIOHWMAaHHUSI OCHOBHOTO COJCpXaHHS TEKCTa, OCMBICICHHUS €ro
(dakTrueckoil nHGopMaluu (M3ydaroriee YTeHue);

2) omepalnMy € TEKCTOM NEPBOMCTOYHUKA: TEKCT pa3OMBaeTCsl HAa OT/AENbHbIE
CMBICIIOBbIE ()parMeHTBhl C IIeJIbI0 HW3BJIEUEHHUS OCHOBHOW M HEOOXOIUMOMN
uHOPMAIIMK KaXKI0TO U3 HUX;

3) cBepThIBaHHE, COKpalleHHe, 0000IIeHne, KOMIIPECCUsI BBIICTICHHON OCHOBHOM
uHpopmaIuu 1 opopmMIICHHE TEKCTa B COOTBETCTBHH C MPUHATON MOJIEIBIO.

IIpu pabore Ham TEKCTOM HEOOXOAUMO JIOOMBAThCS IOHMMaHUS Ha
CJIEYIOIIUX YPOBHSX: BBIACICHUE OTACTbHBIX (PAKTOB, COOTHECEHHE (PAKTOB IPYT
C ApyroMm, 00600mieHre pakToB, OCMBICIEHHE, UHTEPIPETALMS TPOUYUTAHHOTO B €r0
IIEJIOCTHOCTH.

[Ipu uTeHNM TEKCTa C MEIbI0 MOCIEIYIOIIETO YCTHOTO €0 pedeprupoBaHUS MOKHO
WCTIONIb30BAaTh CIEAYIOIMINN alTOPUTM.
1. [TpounTaiiTe 3aroJOBOK TEKCTA U CAETANTE MPEAMONIOKEHHIE O €T0 COACPKAHHH.



2. BpICTPO MPOCMOTPUTE TEKCT, KOHLIEHTPUPYSI BHUMAHUE HA TIEPBOM U ITOCJIETHEM
a03aIax, a Takke Ha Hayaje KaXxjaoro ad3ama. YO0eauTech B MPaBUIBHOCTH CBOUX
MIPEATNOI0KEHUN O COAEP)KAHUH TEKCTA.
3. Tlocrapaiitecb cdopMyIHpoBaTh OCHOBHOE COJIepXKaHHUE Tekcta B 2-3
MPEII0KEHHSIX.
4. TlpounraiiTe TEKCT emie pa3 0Oojiee BHUMATENbHO, OOpailias BHUMaHUE Ha
CMBICJIOBBIE CBSI3M MEXAY al3allaMd W BHYTPU Kaxkjoro adzama. OOpammaiite
0co00€ BHUMaHUE Ha JIOTMYECKHUE KOHHEKTOpPhl — (pasbl, COIO3bl, MPEIOTH,
BBIpAXKAIOIIME BPEMEHHBIE, TPUUUHHO-CIIE/ICTBEHHbIE U TIpoune cBs3u (first of all,
besides, although, so etc., a Tak)ke MECTOUMEHHUS this, that, it etc., BBISICHSS TIpU
YTEHUH, KAKUE CYIIECTBUTEIIbHBIE OHU 3aMEHSIOT.
5. Ecnu cMbIc Kakoro-im0o TPEnsioKeHHsT HE COBCEM SICEH H3-3a CIIOKHOTO
CHUHTAKCHCA, COKPATUTE MPEI0KEHUE J0 IVIABHBIX WICHOB IIPEII0KECHHUSL.
6. BcrpetuB wmeTtadopuueckoe BBIpaXEHHE M BBIACHUB €ro OOIIMN CMBICI,
IPOYUTANTE KOHTEKCT, B KOTOPOM OHO OBLIO YIOTPEOJICHO U MOCTapaiTeCch MOHATh
CMBICJI BBIDAKEHHUSI B IAaHHOM TEKCTE.
7. Eme pa3 mpouyuTaiiTe MOA3aroJioBOK M yOeauTech, YTO €ro COJepKaHuE B
JOCTaTOYHOM Mepe OTpa)kaeT Ballle IOHMMAaHUE OCHOBHOM MBICIH TEKCTA.
8. Ilpoananu3upyiiTe 3arojiloBOK B OOIIEM KOHTEKCTE€ CMBICIIA TEKCTa W
chOpMYTUPYHUTE €r0 CMBICI.
9. IlpocmoTpute TEKCT emie pa3, oOpamias BHUMaHUE Ha (ppasbl, BbIpakarollue
OTHOIIEHUE aBTOpa K M3JIaraeMoil HH(POpPMaIlUU, U ONPEICIUTE €ro OTHOIIEHUE K
npobieme.

MeTronnueckre peKOMEHIalnH 10 MOArOTOBKE U IPOBEAECHUIO TPE3EHTALUN
[Ipu noAroToBKE MPE3CHTALMH:
1) onpenenute Temy, UENb U IUIAH BBICTYIUICHUS;
2) yCTaHOBUTE NPOAOKUTEIBHOCTD TPE3eHTalnU (OKOJIO 7 MUHYT);
3) oOpaTuTe BHUMaHKHE Ha OCOOEHHOCTH CIIylIaTeNIel, IPeAYyCMOTPUTE yHacTHE
ciymaTesie B 00CYKI€HUU TEMBI-IIPOOJIEMBI;
4) nopbepuTe AOMONTHUTENBbHYIO HH(POPMALIMIO, TAKOW TOTOJHUTEIBHOM
uHpopmanuer MOryT ObITb: TPUMEpPbI, CPaBHEHUS, LUTAThl, OTKPHITHS,
CTaTUCTHKA, TrpaduKd, ayauo ¢ BHJIEOMATEpHAIbl, SKCIEPTHHIE OLEHKH;
peIyCMOTPUTE WILTIOCTPALIMU (HO HE MeperpykanTe UMU CIIaiibl);
5) npu odopmIIeHHH CIaiIoB LEIeco00pa3HO MPUIEPKUBATHCS CIIETYIOITUX
PEKOMEHJAIMI: MAaKCUMaJIbHO COKPAaTUTh KOJMWYECTBO CJIOB Ha ClAWJax,
IIPEACTABUTh UX B BUJE CIOBOCOYETAHUN WJIM MAaKCUMAJIbHO KPAaTKHX TE3HUCOB; Ha
IIEPBOM CJIANJE yKa3aThb HA3BaHWE TEMBI, aBTOPOB, HOMEp TIPYMNIbI; HA BTOPOM
ciaiije  0003HAYUTH COACpKAHME BBICTYIUIGHMS B BUJE IIYHKTOB; Ha
NPEANOCIEAHEM Claliie yKa3aTb HWCTOYHHUKH, HCIOJIb3yEMbIE B MPOLECCE
MOATOTOBKHM NPE3EHTAllMU; yKa3aTh Ha3BaHWE y4ueOHOro 3aBeneHus (PrHaHCOBBIN
yHuBepcuteT npu IlpaButensctBe Poccuiickoi ¢enepannu) B KOJOHTUTYJE HA
KOKJOM CcTpaHulEe; NpeINoYTUTENIbHEE HCIO0Jb30BaTh Pa3HOOOpa3HbIE Claljbl,
KOMOMHHUPOBaTh TEKCT ¢ Ta0iauuamu, rpadukamMu, auarpaMMmamu W Ap. ; He
MCII0JIb30BaTh KPaCHBIM U 3€JIEHbIN I[BET HU B 3aroJIOBKax, HU B TE€3HCAX;



6) O4YeHb BaXKHO, YTOOBI 3a CTPYKTYpPOH MpPE3EHTAIlMU CTOsjIa JIOTHKA TOJa4H
Marepuana. ToJbKO TOTJa MOXKHO TOBOPUTH C YBEPEHHOCTBHIO O TOM, uTO Barmm
ujeu OyayT MOHATHBI CIymaTeasM. XOpOIIo CTPYKTYypHpOBaHHAs MPE3CHTAIIHS
MOCTPOEHA B COOTBETCTBHH CO CHEIU(PUKON ayJTUTOPUH C YIETOM €€ MHTEPECOB.
[Ipe3eHTanus MOJDKHA COAEPKATh CICAYIONINE KOMIIOHEHTHI B TIEPEUHCICHHOM
MOpsIIKE. TUTYNbHAsA dYacTh (Ha3BaHWE, 3acTaBKa); OTKPHIBAIOMIAsS 4YacTh
(aHHOTAIMSA, Jenaromias ay IUNTOPHIO BOCIIPUUMYHBON ); BBEJeHUE (TIPEIBOCXUIIACT
OCHOBHBIC MOTHBBI IPE3CHTAIMHM, 3TO MOCT, BEIyIIMA K OCHOBHOH YacTH);
OCHOBHAas 4acTh (TIpeAcTaBisieT cOO0M COOOIIEHHE); KIIOUEBbIC MyHKTHI (TJIaBHBIC
UJe OCHOBHOW  YacTW); MOJJEpKUBarOIMii  Marepuan  (uHbopmarus,
OOBSCHAIONIAS ¥ TIO/IJIEP>KUBAIOIIAsE OCHOBHBIE MTYHKTHI); Mepexo 1 (MMOABOIUT UTOT
OJIHOMY KJIIOYEBOMY IIYHKTY W TIPEACTaBIAET CIEAYIONHil); 0030p (BHOBb
MIEPEUUCIISAET KIIFOUEBBIC MMyHKTHI COOOIICHUS ); 3aKIIIOUCHHE (TOJDKHO MPU3BIBATh U
MoOyX1aTh Ay TUTOPHUIO; TIOJIBOAUT YEPTY KPATKUM YTBEPKICHUEM );

7) 00s13aTeNBHO MPETYCMOTPUTE PETICTUIINIO BBHICTYIUICHHUS B COMPOBOXKICHUH C
MpE3CHTALINEN;

8) UCTIOTL30BATh CICAYIOIIHE KITHIIE TSl BRICTYIUICHUS TIEPE]T ay IUTOPHUCH:

Let me introduce myself, my name is...

Today I would like to talk with you about...

My aim for today’s presentation is to give you information about...

In today’s presentation I’m planning to explain...

Let’s start by looking at...

Describing this process, it is necessary to start with...

Moving on to the next section, let’s have a look at...

Thus, that brings us to the end of the final section. Now, I’d like to summarize
Now, just to summarize, let’s quickly look at the main points again.

I would just like to sum up the main points again...

That brings the presentation to an end.

Finally, I’d like to finish by thanking you (all) for your attention.

3aBepIalMM 3TallOM CaMOCTOSATEIbHOU pabOThl CTYIAEHTOB SIBISIETCS
KOHTPOJIb €€ BBHINOJIHEHUs. KOHTpOJIb pPe3ynbTaTOB CaMOCTOSTEIBHOM pabOTHI
CTYJICHTOB MOYKET OCYIIECTBIIATHCS B YCTHOM, MMChbMEHHOMW M CMEIIaHHOK (hopMe B
BUJIE YCTHOTO OMpPOCa, MMCbMEHHON padoOThl, CJIOBAPHOIO JUKTaHTa, COOOIICHMUS,
Npe3eHTaIlu1, TECTUPOBAHUS U T.II.

B ocBoeHMM IMCUUIIIUHBI WHBAIWJIAMUA M JUIAMU C OTPAaHUYEHHBIMH
BO3MOYKHOCTSIMU 37I0POBbsI OOJIBIIIOE 3HAYCHHE MMEET WHIWBUyaJIbHAsI ydeOHas
paboTa (KOHCYJIbTAIIUHN) — JIOMOJTHUTEIBHOE Pa3bsICHEHUE YIeOHOT0 MaTepHaa.

NunuBuayabHble  KOHCYJNBTAlMA [0 TMPEAMETY  SIBISIIOTCS — BaKHBIM
(bakTOpoM, CIOCOOCTBYIONIMM HWHAMBUAYyATU3ANNA OOYYCHUS W yCTAHOBIICHUIO
BOCITUTATEIFHOTO KOHTAKTa MEKIy MPEerogaBaTeieM U 00yJIaroIIMMCsl HHBAJIAIOM
WJIH JIATIOM C OTPAHUYCHHBIMU BO3MOXKHOCTSIMU 37I0POBBSI.

11. Ilepeyenr HHGOPMAIMOHHBIX TEXHOJOIMH, HCHOJIb3yeMbIX IMPH
OCYLIEeCTBJICHMH 00pa30BaTeJIbHOI0 MpoLecca M0 AUCHMILIMHE, BKJIIOYas



nepeyeHb He00XOAMMOIr0 NMPOrPaMMHOI0 odecrnieyeHusi 1 HHPOPMALMOHHBIX
CMPABOYHBIX CHCTEM

11.1 KoMIJIeKT JIMIEH3MOHHOT0 POrPAMMHOI0 00eceYeHust

1. Astro Linux

2. Libre Office

11.2  CoBpemenHble  npodeccHOHANbHbIE  0a3bl  JaHHBIX H

I/IH(l)OpMaHHOHHl)Ie CIIPaBOYHBIC CUCTEMBI

1.OnekTponHas wuHPpOpMaMOHHO-00pa3oBaTenbHas cpena DOunyHuBepcurera.
campus.ru

2. DnextponHas sHmkIoneaus http://ru.wikipedia.or.q/wiki/Wiki

3. CucreMa  KOMIUIEKCHOTO  PACKpbITUA  HMHQOpMaUuu «CKPUH»
http://www .skrin.ru/

4. DnexrponHo-oubmuoreunas cuctema BOOK.RU http://www.book.ru

5. DnexTpoHHO-OMOMMOTEYHass cuUcTeMa «YHUBEpPCUTETCKas  OuOinoTeka
OHJIAMH» http://biblioclub.ru/

6. DneKTpoHHO-0MOMKMoTeyHas cuctema Znaniumhttp://www.znanium.com.

7. DnexTpoHHO-0MbMMoTeyHas cucreMa «Jlaupy http://e.lanbook.com.

8. DnexTpoHHO-OMOIMOTeUHast cuctema «HOpaiit» www.biblio-online.ru.

9. DObC «EnuHoe okHO Joctynma K  0Opa3oBaTelbHBIM  pecypcam»

http://window.edu.ru.

11.3 CeprupuuupoBaHHbie NPOrpaMMHbIC H alllapaTHbIe CpPeACTBA

3alUThl MHGOPMALMH: HE IPETYCMOTPEHBI

Kaxnpiii oOyuaromuiics B TeYeHUE BCEro o0OyuyeHusi o00ecreynBaeTcs
VH/IMBUIyaJIbHBIM HEOTPAHUYEHHBIM JIOCTYIIOM K 3JIEKTPOHHO-OUOIMOTEUHOM
CUCTEME U AJIEKTPOHHOM  HMH(OPMAaLMOHHO-00pa30BaTENbHOM cpene

Kpacuomapckoro ¢unmana OuHAHCOBOTO YHHBEPCHUTETA.


http://window.edu.ru/

MarepuanpHo-TexHuueckass 6a3za Kpacnomapckoro ¢uimana OuUHaAHCOBOTO
YHUBEPCHUTETA COOTBETCTBYET JECHCTBYIOIIMM IPOTHBONOKAPHBIM MpaBUiaM U
HOpMaM, oOecreyrMBaeT TMPOBEICHHE BCEX BUJOB JUCHUIUIMHAPDHOW U
MEXIUCUUAIUIMHAPHOM NOATOTOBKH, MPAKTUYECKON M HAYYHO-HCCIIEI0BATEIbCKON
paboT oOyyarouuxcsi, MPeayCMOTPEHHBIX YU€OHBIM MJIAHOM.

OO6pa3zoBaTebHbIM rpouecc obecrnieunBaeTcs CIielIMaIbHBIMU
MOMEILIEHUSIMH, KOTOPBIE TMPEJCTABISAIOT COOOM ayauTOpuu [JIsi TPOBEICHUS
3aHATUN JIGKUMOHHOTO THNA, 3aHATUH CEMHUHAPCKOTO THWIA, BBINOJHEHUA
KYpPCOBBIX pa0OT, TPYIIOBBIX U WHIWBUAYaJIbHBIX KOHCYJIbTAlU, TEKYIIETO
KOHTPOJISI U NPOMEKYTOUHOM aTTeCTalyy, MOMELIECHUS JI1 CaMOCTOSTEIbHOM
paboThl CTYJIEHTOB W TMOMEIICHUS [JJis XpPaHeHUs U NPOoPUIAKTUYECKOTO
oOcimyxxkuBaHusi ydeOHOTO oOopymoBanus. [lomerneHuss  yKOMIUICKTOBAHBI
CHEUAIU3UPOBAHHON MeOEeIbl0 U TEXHUYECKUMHU CpeACTBaMH OOydeHWUS,
o0ecIeynBaIUMU MPEJCTaBIeHUE Y4eOHOW MH(pOpMauu OOJIBIION ayAUTOPHH,
JI€MOHCTPALIMOHHBIM 000PYI0BAHUEM.

[ToMemenust 18 CaMOCTOSITENILHOM PabOThl OOyYaromUXCS OCHAIEHBI
KOMITBIOTEPHOW TEXHUKOH, oOecmeunBaromiel poctyn kK cetn HuTepHer wu
AJIEKTPOHHOMN nH(OPMAIMOHHO-00pa30BaTENbHON cpene ®UHAHCOBOIO

YHUBEPCUTETA.



12. Onucanue MaTepuaIbLHO-TEXHUYECKOH 0a3bl, HeOoOXO0aAMMOW sl

OCymIeCTBJICHUA 06pa3OBaTe.m>H0r0 nmponoecca nmo IMCUMIIJIMHE

MarepuanpHo-TexHuueckas 6a3za KpacHomapckoro ¢umana OuHAHCOBOTO
YHUBEPCUTETA COOTBETCTBYET MACWCTBYIONIMM TMPOTHBOIOKAPHBIM MpaBWIAM U
HOpMaM, OO€CleurMBaeT IMPOBEJACHHE BCEX BUJOB JIUCUUIUIMHAPHOW U
MEKIUCIUIUIMHAPHON MOATOTOBKH, MPAKTUYECKON U HAYYHO-HCCIIE0BATEIbCKOM
paboT oOyvaroumxcsi, NPeayCMOTPEHHBIX YU€OHBIM MJIAHOM.

OO6pa3oBaTebHBIN rpoliecc obecrieunBaeTCs CIielIMaIbHBIMU
HOMEUICHUSIMHM, KOTOpbIE MPEACTABISAIOT COOON ayJIuTOpPUHM JJsi IPOBEIACHMS
3aHATUN JIGKIIMOHHOTO THWIIA, 3aHATHH CEMHUHAPCKOTO THUIMA, BBIMOJHEHUS
KypCOBBIX pPa0OT, TPYNIOBBIX U HHIUBUIAYaJbHBIX KOHCYJbTAllMH, TEKYIIETO
KOHTPOJII U TPOMEXYTOYHOM aTTecTaluy, MOMEIIECHUs Il CaMOCTOSATEIbHOU
paboThl CTYJIEHTOB H TOMEMICHHS [UIsl XpaHeHHs H MPOPHIAKTUYECKOTO
oOcinykuBaHusi ~ ydeOHoro  oOopynoBaHusi.  CroenuanbHble  TOMEIICHUS
YKOMILJIEKTOBaHbI CIEIUAIM3UPOBAHHON MEOENbI0 U TEXHUYSCKUMHU CPEICTBAMU
oOy4eHwusi, 00eCTIeUNBAIONMMU TPEACTABICHHE YUeOHOU HMH(OpMAIUK OOJBIION
ayJIUTOPUH, IEMOHCTPALIMOHHBIM 000PYIOBAHUEM.

[Tomemenuss s CaMOCTOSTENbHOW paOOThl OOYYAIOIIMXCS OCHAILEHbI
KOMIIBIOTEPHOM TEXHUKOHM, oOecmeurBamomend Joctyn K cetd VHTepHeT
ANIEKTPOHHOM  HMH(OpManMoHHO-0Opa3oBartenbHOM  cpene  KpacHomapckoro

¢unuana GUHAHCOBOTO YHUBEPCUTETA.
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