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1. HamMeHoBaHue TUCIHUIIJIUHBI

Jucrummmaa 51.0.03.15 «MHOCTpaHHbBIN S3BIK B IPO(ECCHOHATBLHOM cdeper

(ounast popma oOydeHUS).

2. IlepeyeHb MIaAHMPYeMbIX Pe3yJbTATOB 00y4YeHHMs MO JUCHMILUIUHE,
COOTHECEHHBIX C IUVIAHUPYEMbIMHU Pe3yJIbTATAMU OCBOEHHUSI 00Pa30BaTeJbLHOI

NpOrpaMMbl

Huctunnuaa b1.0.03.15 «MHOCTpaHHbIH SI3bIK B TPO(EeCCHOHANBHOM cheper
(ounas Qopma o0OyueHus) oOecrneuyMBaeT MHCTPYMEHTapuil (HOPMHUPOBAHHUS

CJICAYIOIINX KOMIIETeHIINI OakanaBpa (Tadnuna 1):

Tabnuna 1 — Komnerenuuu, popMupyeMbie B pe3ysibTaTe U3yYeHUS JUCHUTLIAHbBI
b1.0.03.15 «MHocTpaHHbIN s3bIK B MpOoQecCHOHAIBHON cdepey HampaBlieHUE
noarotoBku 38.03.02 «MenemxkMeHT», Tpoduiib «MeHeKMEHT OpraHu3aIun

MHOCTPAHHOM

Kon HaumenoBanue | MHaUKATOPBI Pe3yabTaTbl 00yueHus
KOMIIETEHI] | KOMIIETeHNH JTOCTHKEHUS (B1aseHusi, yMeHu,
1701 KOMIIeTeHIIUH 3HAHMSA),
COOTHECEHHbIE €
KOMIIETEHITUSIMH/UHIUKATO
paMu J10CTUKEHU S
KOMIIETEHIIUH
YK 3 CIIOCOOHOCTD 1 Mcnonw3yer 3HaTh:
MPUMEHSITh WHOCTPAHHBIN -OCHOBHBIE MPHUEMBbI
BHAHUS SI3BIK B KOMMYHUKAIIU HA
WHOCTPAHHOTO  MEXKJIMYHOCTHOM [MHOCTPAHHOM SI3BIKE JIJIS
SI3bIKA HA 0OIIIeHN Y U MEXJTHYHOCTHOTO OOIICHUS,
YPOBHE, npodecCHOHANIbH  [ydeOHOU U
IOCTATOYHOM Ol IeATeNbHOCTH, [MpOodecCuOHATBLHOM
TS BBIOWpast NEeATeIbHOCTH;
MEKJTUYHOCTHOT |COOTBETCTBYIOIIU |YMETh:
0 00IIeHMS, € BepOaJIbHbIE M |FUCTIOJIB30BATh BepOabHbIC U
yueOHOHU n HeBepOaJIbHbIE HeBepOabHbIE CPEICTBA
npodeccruoHanb (CpeAcTBa KOMMYHUKAITIH B
HOM KOMMYHUKAIIMU. MEXKJIUYHOCTHOM OOIICHUH,
eI TEIILHOCTH y4eOHOM 1
npodeccCuoHaIbHON
NEeATEeIIbHOCTH.
2. Peanuzyer Ha  [3HATh:




SI3BIKE
KOMMYHHKaTHBH
ble HAMEPEHUS
YCTHO U
MUCHEMEHHO,
MCTIONB3YSI
COBpEMEHHbBIC
MH(pOPMaIIMOHHO-
KOMMYHHKAI[IOH
HbIE TEXHOJIOTHH

-CII0COOBI peasin3aluu
YCTHBIX U MUCbMEHHBIX
KOMMYHUKATHBHBIX
HaMEpPEHHUI HAa THOCTPaHHOM
SI3BIKE;

YMeTh:

-IIPUMEHSTh COBPEMEHHBIE
MH(OpPMaMOHHO-
KOMMYHUKALIMOHHbIE
TEXHOJIOTUH B peAJIN3aliy HA
MHOCTPAHHOM SI3BIKE
KOMMYHUKATHBHBIX
HaMEPEHUM.

3. Ucnonb3yet
MPUEMBI
MyOJIMYHON peunt
1 1€JI0BOTO U

3HaTh:

- OCHOBHBIE TIPUEMBI
yOJUYHON PEYH U JET0BOrO
1 IpO(heCCHOHATBHOTO

Mpo()eCCHOHANIBH THCKypca Ha MHOCTPAHHOM

Or0 IUCKypca Ha  [SI3BIKE;

MHOCTPAHHOM YMeTh:

SI3BIKE - UCTIOJIb30BATh IPUEMBI
MyOJTUYHOM PEYH U JIETIOBOTO
1 IpO(heCCHOHATEHOTO
TUCKypca Ha THOCTPaAaHHOM
SI3BIKE.

4. 3HATh:

JlemoHCTpUpYeT | METOAUKH (POPMUPOBAHUS

BIIAICHUS OCHOB aKaJeMHUYECKOM

OCHOBaMH KOMMYHUKAIMU HA

AKaJIEeMUYECKOW  [M3y9aeMOM MHOCTPAHHOM

KOMMYHHKAIIH U
peueBOro 3TUKETA
M3y4yaeMoro
MHOCTPAHHOTO
SI3BIKA

SI3BIKE;
YMETh:

- cOOJTI0/1aTh MpaBuUIa
[PEUCBOTO ITHKETA
M3y9acMOT0 HHOCTPAHHOTO
SI3BIKA.

5. ' paMOTHO U
phpexTUBHO
MOJTB3yETCS
MHOSI3BIYHBIMU

3HaTh:

- HAMMEHOBAHMsI UCTOUHUKOB
nHGOpMaIUU ISl TPAMOTHOM
1 3P PeKTUBHOIM




UCTOYHHKAMU
nHopMaru

KOMMYHHKAIUHU Ha
MHOCTPAHHOM SI3bIKE;

YMETh:

- [10JIB30BaThCS
MHOSI3bIYHBIMUA UCTOYHUKAMU
MH(pOpMaUK JI1 TPAMOTHON
1 3P PeKTUBHOIM
KOMMYHUKAIIMU HA
M3y4aeMOM UHOCTPAHHOM
SI3BIKE.

6. IIponyuupyer
Ha MHOCTPAHHOM
SI3BIKE
MUCHbMEHHbIC
peyeBbie
MPOU3BECHNUS B
COOTBETCTBHH C
KOMMYHUKATUBHO
M 3a7a49eH.

3HATBH:

- IpaBUJIa MPOIYLIUPOBAHUS
HAa UHOCTPAHHOM SI3bIKE
[PEUYEBBIX IPOU3BEICHUN B
COOTBETCTBHU C
KOMMYHHUKAaTUBHOUW 3aJ]a4€;
VYMETb:

- IPOAYLIMPOBATH HA
MHOCTPAHHOM S3bIKE PEUYEBBIX
[MPOU3BEJICHUN B
COOTBETCTBMU C
KOMMYHHUKAaTUBHOM 3a7ja4yeil.

ITKH 1

BIIJICHUE
OCHOBHBIMHU
HAyYHBIMH
MOHATUSAMU U
KaTerOpUsIMU
HDKOHOMHUKH U
YIIPABJICHYECKON
HAyKU U
CIIOCOOHOCTH K
WX IPUMEHEHHIO
[IPH PELICHUN
podheCcCHOHAIIBH
bIX 3a]1a4

1.
NIEMOHCTPUPYET
BHAHUS
TEPMUHOJIOTUH,
HaIIPaBJICHU,
IKOJI,
COBPEMEHHBIX
TeHICHIUN
MEHEI)KMEHTa U
MO3ULINH
POCCUHCKOU
YIIPaBJIEHYECKOU
MBICJTH.

3HATh:

- TEPMHUHOJIOTHIO,
HATPaBJICHMS, IIKOJIBI,
COBpPEMEHHBIC TCHICHITNN
MEHEDKMEHTA KaK Ha
PYCCKOM, TaK U Ha
MHOCTPAHHOM $I3bIKE

YMETh:

- MOJIb30BaTHCS
WHOSI3BIYHBIMA HCTOUYHHKAMH
uHGOPMAITUH TS TTOMCKA
nH(pOpMaIMK O TEPMHUHAX,
TITKOJIaX, COBPEMCHHBIX
TCHICHIIUAX MEHEDKMEHTA B
MUPE

2. peanusyer
CIIOCOOHOCThH
aarTHPOBATh U
000011aTh
pe3yJIbTaThI
COBPEMEHHBIX

HaYYHbIX

3HATBH:

- COBPEMEHHBIC HAYyUYHbIE
HCCIEeIOBaHUHN T10
HAIPaBJICHUIO MOATOTOBKE
KaK, TAK U HA UTHOCTPAHHOM
SI3BIKE

YMeETh:




MCCIICJIOBaHU - OCYIIECTBJIATH HAYYHO-

TS MCCIICIOBATEILCKYIO PadOTy B
OCYIIECTBIICHUSI  [0aKajaBpHaTe B paMKax
Hay4IHO- HaTpaBIICHUS, HCIIOIB3YIO
MCCIICIOBATENLCK [MH(DOPMAIIMIO ¢ MTHOCTPAHHBIX
01 paboOTHI B MCTOYHUKOB

OaxanaBpuaTe

3. MecTO AUCHUILIMHBI B CTPYKTYpe 00pa3oBaTeibHOH IPOrpaMMbl

Hucrumuinaa b1.0.03 «MHocTpaHHbIi A3bIK B NMpodecCuoHaNbHON cdeper
OTHOCUTCS K BapuaTUBHOW uacth broka 1 oOmenpodeccHoHanIbHOTO MOIYJIS
y4eOHOTO Mm1aHa 1o HanpasieHuto noArotosku 38.03.02 «MenemxMeHT», mpoduIib
«MeHeIKMEHT opraHu3aium» Oo4HON GhopMbl 00ydeHUs (5-6 ceMecTphl).

Tabmuma 2 — MeXIUCUUIUIMHAPHBIE CBS3M TEM JUCIUIUIUHBI  C
obecrnieunBaeMbIMU (TMOCICTYIONMMHU) TUCIUIUIMHAMUA
HaumeHnoBanue Homepa Tem 1aHHO# AMCIUIUIMHBI, HEOOXOAUMBIX PH H3YYSHUH 00ECIIeYHBACMbIX
o0ecrieunBaeMon (TIoCIIeAyIOMHX) AUCITUTITHH

(mocnexyromei) 112|3(4(5|6|7(8(9|10|11|12 (13|14 |15 |16 |17 |18 (19| 20
JIACIUTIINHBI

JlemoBeIe
* * * * * * * * * * * * * * * * * * * *
KOMMYHHUKAITUU
(IpaKTHKYM)
Heobxoaumo VICIIOJIb30BAHUE MHTEPAKTUBHBIX o0pa3oBaTeIbHBIX

TEXHOJIOTUM MpPU IPOBEICHUM AYJIUTOPHBIX 3aHITUW: TPYIIOBas JIUCKYCCHS,
MOJICTUPOBaHUE U Pa300p KOHKPETHBIX CUTYAIINI; aHAJN3 BHITIOJHEHHBIX 3a/IaHU;

TECTUPOBAHUE; pa300p KEWCOB, ACIOBAS U POJICBASI UTPHI.



4. O0beM THCHHMILUIMHBI B 3a4Y€THBIX €IHHHIAX M B aKaJeMHYECKHX 4Yacax C
BbljleJIECHHEM 00beMa ayAMTOPHON (JIeKUHH, CEMHUHAPBI) U CAMOCTOSATEIbLHOM
padoThI 00yuammxcs (B ceMecTpe, B CECCHIO)

Jns  wanpaBnerwss moarotoBku 38.03.02  «MeHemKkMeHT», TPOQPUITH
«MeHeKMEHT OpraHu3alum» 00mas TPYA0EMKOCTh AUCIUIUIMHBI COCTABIISIET 5
3a4. en. (180 waca) u3 HUX ayauTOpHBIX YyacoB 102, camocTosiTenbHas pabota — 42
94acoB, B TOM YHCJIE KOHTpoiupyemas padora 36 4acoB, UX paclpeiesiCcHHe To
BUJIaM paboT mpecTaBiieHo B Tabnuue (g cryaeHToB ODO).

Tabmuma 3 — TpymoemMkocTh auctuiiuHbl  «MHOCTpaHHBIA — S3BIK B
npodeccruonansHo# ceper, ounas Gpopma oOyIeHHS

Bup yueonoii padorsi mo | Beero (B | Cemectp 5 | Cemectp 6

JUCIMIIJIMHE 3/en (B yacax) | (B 4acax)
Yyacax)

Obmast TPy10eMKOCTE |55 ¢ 180 u.|3 3.6 108 4. | 23.6 72 u.
AUCHHUILIMHBI
Konmaxmmuasn paooma - (102 68 34
Ayoumopnuie 3anamus
Jlexyuu - - -
Ilpaxmuueckue u 102 68 34
CeMUHAapCKue 3aHAmusl.,
6 m.4., 3AdHAMUA 6 102 68 34
UHMEPaKmusHuvIX popmax
Camocmoamenvnasn 42 40 2
paboma

Bup Tekyiero koutpons |- - -

Bua mpomexyTodHoi 3ayer, sauer 9K3aMCH
aTTecTaluu JK3aMeH 36




5. Conep:xkanue [IUCHUIUVIMHBI, CTPYKTYPMPOBAaHHOe 10 TeMaM
(pa3aesiaM) TMCHHUILIMHBI C YKa3aHUEM X 00beMOB (B aKaJeMHYECKUX 4acax)
U BUIOB Y4eOHbIX 3aHATHH

5.1 Conep:xkaHue QM CHUNINHBI

Temaruka MmaTepuanoB g OOydyeHUS pa3IMYHBIM BHJAM HHOS3BIYHOM
peueBOl JIEATENBHOCTU JUIsl CTYAEHTOB OakajiaBpuara, oOOydyarolMXcsl IO
HanpasieHuio noarotoBku 38.03.02 «MenemxkmeHnT», npoduinb «MeHeTKMEHT
OpraHu3aLun».

Unit 1. Globalization and Competition Trends in Human Resource
Management (I'106an3anusi 1 TEHICHIIMA KOHKYPEHIIHH B YIIPaBJIeHUH
YeJI0BeYeCKMMHU pecypcamMn)

Bnustnue rno6anuzamnuu Ha HR-ctpaterun. KonkypeHuust Ha MeXIyHApOIHOM
peiHKe Tpyaa. Apanrtanus HR-IpakTHK K KyJIbTypHBIM Pa3IMYHsIM.

Unit 2. The Effectiveness of Recruiting (3¢ ¢exkTuBHOCTHL HaOOpa NMepcoHAaa)
OrneHka MEeTOJI0B IOAOOpa: MPEUMYIIECTBA U HEAOCTATKU. BliusiHUE TeXHOJIOTUi
Ha rpoliecc HaiMa. MeTpuku Jy1st otleHKH 3P (HEKTUBHOCTH MO100pa.

Unit 3. Recruiting Diverse Workforce (Ha6op pa3Hoo0pa3Hoii padoueii cHIIbI)
Ctpareruu npuBJICYCHHUS MHOT000pa3HbIX KaH1uaaToB. [IpenmyiecTa
pa3HooOpa3usi B KOMaHae. YCTpaHCHHE NPEAB3ATOCTH B MPOIECCce Haima.

Unit 4. Employee Selection (OT60op coTpyIHUKOB)
Kpurepuu orbopa mist pa3nuyHbix no3uiiuid. Vcnonb3oBaHue TECTOB U OIICHOK.
Ponb pexoMenpainuii B mpoiiecce oToopa.

Unit 5. Interviewing Candidates (MHTepBbIOMpPOBAHUE KAHIH/IATOB)
[ToaroToBka k cobece10BaHMIO: KIIFOUEBbIE BONPOCHl. OlieHKa HEBEpOATbHBIX
CUTHAJIOB KaHIUJATOB. CTPYKTYpPUPOBAHHBIE TPOTHUB HECTPYKTYPUPOBAHHBIX
WHTEPBBIO.

Unit 6. Motivation and Incentives (MoTuBaumusi 1 CTUMYJIbI)
BHyTpeHHUE ¥ BHEITHUE (GaKTOPhl MOTHUBAIUH. [IporpaMMEbI MOOMIPEHUSI U UX
adexTrBHOCTL. Ponb 00paTHOM CBSA3M B MOTHBAIIHH.

Unit 7. Business Letters (Jle1oBasi nepenucka)
OcHoBwl Hanrcanus YPGEeKTUBHBIX THceM. DopMaTHpPOBaHUE U CTPYKTYpa

JIEJIOBBIX COOOIIEHUI. DTUKET B I€JIOBOI MEPETHCKE.

Unit 8. Equal Opportunity and the Law (PaBHbIe BO3MOKHOCTH ¥ 3aKOH)



OcHOBHBIC 3aKOHOJATCIbHBIC aKThl O PABHBIX BO3MOKHOCTSIX. [TonuTuku
KOMITAaHHUH IT0 00ECIICUYCHHUTO PaBCHCTBA. OHCHK& CO6JII-O,ZI€HI/ISI 3dKOHOB O paBHBIX
BO3MOXKHOCTIX.

Unit 9. Discriminatory Employment Practices (JluckpuMuHATHOHHbIE
NPAKTHUKH B TPYAOYCTPOiicTBE)

BI/II[LI AUCKPHUMUHAIIUU Ha pa6oqu MCCTC. HOCJ’ICI[CTBI/IH AUCKPHUMUHAIIUOHHBIX
IMPAaKTHUK IJIA KOMITaHHUM. MCTOI[BI MNpCAOTBpAIICHUSA TUCKPUMHWHAILIUH.

Unit 10. Sexual Harassment in the Workplace (Cekcyaibnbie
JA0MOraTe/IbCTBA HA padoueM MecTe)

OrnpeneneHue U BUJIbl CEKCYalIbHBIX JOMOTaTelbCcTB. [lOJUTUKY KOMIIAHUU 110
NpeoTBpaIIeHUIO JoMoraTeiabcTB. [Iponeaypsl oOpaiiieHus ¢ )xajio0aMu.

Unit 11. Ethics and Employee Rights (3Tuka u nmpaBa coTpyIHUKOB)
DTHYECKHE HOPMBI B YIIpaBJICHUHU TiepcoHanoM. [IpaBa paOOTHHUKOB: YTO HY)KHO
3HaTh? OTBETCTBEHHOCTH pabOTOATENS 3a COOJIOACHUE TIPaB.

Unit 12. Managing Dismissals (YnpagsJienne yBoJIbHEHUSIMH)

I[Tporiecchl YBOIBHEHHUS: IIIATH U TIPOIICTYPBI. IMOIIMOHAIBLHBIC aCTICKThI
YBOJIBHEHUS IS COTPYIHUKOB. [10X0IbI K CHUKEHHUIO HETaTUBHOTO BIIMSHUS
YBOJIbHEHHU.

Unit 13. Employee Safety and Health (besonacHocThb 1 310poBbe
COTPYAHUKOB)

Orenka puckoB Ha paboueM mecte. [Iporpammer o oxpaHe Tpya U 37J0POBBS
pabotHukoB. OO0s3aHHOCTH PabOTOAATENS IO OOECIIEYEHUIO0 OE30MACHOCTH.

Unit 14. Workplace Health Risks: Problems and Solutions (Pucku ans
3I0POBbsl HA padouemM MecTe: MPo0JIeMbl U PelIeHUs)

W nentudukaimss OCHOBHBIX PUCKOB JIJISl 3I0POBbsl pAOOTHUKOB. Perenus as
YIY4ILIEHUs YCIOBUM TpyAa. MOHUTOPHUHT 310POBbsI COTPYIHUKOB.

Unit 15. Insurance Benefits (CtpaxoBbie JIbroTh)

Buibl cTpaxoBBIX POTPAMM ISl COTPYIHUKOB. 3HAYCHUE CTPAXOBAHHMS IS
npuBieYeHus TananToB. OIEHKA YIOBJICTBOPEHHOCTH COTPYIHUKOB CTPAXOBBIMU
JBFOTaMH.

Unit 16. Business travel (/le;ioBble moe3akn)
[TnanupoBanue >pPEeKTUBHBIX ACIOBBIX MOE3/I0K. brokeTupoBanne U KOHTPOIb
pacxoao0B Ha ITOC3IKH. OHeHKa PE3YJIbTATOB ACIOBBIX ITOC3/I0K.

Unit 17.Time management (Taiim-MeHeT:KMeHT)
OCHOBBI IJTAHUPOBAHUS BPEMEHU U IPHOPUTETOB. MHCTPYMEHTHI 1S YIIPABIEHUS
BpeMeHeM (IPUIIoKeHus], TeXHUKU). [IpeomoneHnre npokpacTUHAIUY.



Unit 18. Environmental issues (9kosoruveckune mpoosiemMbl)

Binustaue 6u3Heca Ha OKpYKarolyto cpeay: (hakTopbl U MOCIEACTBHUS.
VYcrolunBbi€ PAKTUKH B YIIPABICHUU pecypcaMu KoMranuu. CounaibHas
OTBETCTBEHHOCTH OM3HECA B 00JIaCTH DKOJIOTUH.

Unit 19. Managerial ethics (MeHemxkepcKas 3THKA)
OTryeckue TUIEMMBI B YIIpaBiIeHUU nepcoHanoMm. Co3aaHue 3THYHOro paboyvero
OKpy>XeHus. Poiib KOpIopaTuBHOM KyJIbTyphl B 3TUKE OM3HECa.

Unit 20. Social responsibility (CounajibHasi OTBeTCTBEHHOCTD)
[Tonsitue counanbHoi orBeTcTBeHHOCTH OM3Heca (CSR). Ilpumepsl ycnemHbix
CSR-panimarus kommnanuii. Bimsane CSR Ha UMUK KOMIIAHUH.

Unit 21. Information technology (MudgopMannoHHbIe TEXHOJIOTHH)
Bnusiaue I'T Ha poueccs! ynpasnenus nepcoHasioM. Mcnons3oBanne HR-
TEXHOJIOTUM JJ1s1 HOBBIIEHUS 3 (PEKTUBHOCTH pabOTHI ¢ Kajpamu. TpeH bl B
obJsiactu UHGOPMAIIMOHHBIX TEXHOJOTUM /17151 OM3Heca.

Unit 22. The role of the foreign languages in cross-cultural business
environment (Poib ”HOCTPAHHBIX A3BIKOB B MEKKYJIbLTYPHOI OM3HeC-cpeje)
3HaYeHHE SI3BIKOBLIX HAaBLIKOB B MCKAYHAPOIHBIX OTHOIICHUAX OousHeca. MGTOIIBI
O6yLIGHI/I$I HHOCTPAHHBIM A3bIKaM JIA COTPYAHUKOB KOMIIAHHWH. HpeI/IMYHIeCTBa
MHOT OA3BIYHBIX KOMAH/I.

Unit 23. Computers in business (KomnbloTepsbl B 0u3Hece)
Hcnonbp3oBanne KOMITBIOTEPHBIX TEXHOJIOTHH JIJI1 aBTOMATU3aIIMH MTPOIIECCOB
yrpasieHus nepcoHanioM. OdecneyeHre HHPOPMaIMOHHON 0€301MacHOCTH B
ousHece. BrnusiHue TeXHOIOTUN HA TPOU3BOAUTEILHOCTh TPy/a.

Unit 24. The job market (PoiHok Tpyna)

Tekylre TeHACHIIMU HA PhIHKE TPYyAa: CIPOC U MPEJIoKeHUE. AHAIU3
npoecCHOHaNbHBIX HaBBIKOB, BOCTPEOOBAHHBIX Ha phIHKE. [[pOorHO3bI H3MEHEeHUH
Ha pBIHKE Tpyda B OJvHKaiIIe TOIbI.

Unit 25. Shopping (IToxkynku)
[Iponecchl 3aKynoK: OT TUIAHUPOBAHUA 10 UCTTONHEHUA. CTpaTeruy yrpaBJICHUS
IIOCTaBLIMKaMU. BiMsiHrE TEXHOJIOTMH Ha IPOLIECCHI 3aKYIIOK.

Unit 26. Customer rights and responsibilities (ITpaBa u 06s13aHHOCTH
norpeoduTeJiei)

OcHOBHBIE ITpaBa NOTpeOUTENEH M0 3aKOHOAATENBCTBY. OOS3aHHOCTH KOMITAaHU I
nepea norpedurensiMu. CriocoObl 3alUThI PaB MOTpeOUTENEH.



Unit 27. Entarpreneurship (IlpexnpuHAMAaTeIbCTBO)
Otansl co3aanus COOCTBEHHOTO O6u3Heca. OCHOBHBIE PUCKH, CBS3aHHBIE C
NPEANPUHIUMATEIBCTBOM. Y CIICIITHBIC CTPATETHH Il CTAPTAIIOB.

Unit 28. Mass Media in the business world (MaccoBble Meaqua B On3Hece)
Bmussaue CMU na umumpx komnanuii. Ctpateruu PR u mapketunra uepes CMU.
KpusucHoe ynpaBieHne penyTamnueii B Meana.

Unit 29. Managenerial communication (MeHexkepcKkasi KOMMYHHKAIAS)
OcHoBBI 3(ppexTrBHOTO OOIICHNS B KOMaHe. Poiib 00paTHO# CBsI3H B
ynpasieHud. PazpaboTka KOMMYHHKAaMOHHBIX CTPATETUM.

Unit 30. Enterpreneurship (ITpeanpuHuMAaTeIbCTBO)

I[OHOHHHTCJILHBIG ACIICKTLI Pa3sBUTHUA IIPCAIIPHUHUMATCIILCTBA. I/IHHOBaI_[I/IOHHLIG
[IoAX04bI B ousnece. CereBoe BSaHMOHeﬁCTBHG 1 €ro 3HAUYCHUC I
MPEANPUHUMATENEH.

Unit 31. Quality control (KonTpoJas kauecTBa)
MeTo bl KOHTPOJIS KauecTBa MPOAYKIIMHU U yCIyT. BHeIpeHne cTaH1apToOB KauecTBa
B Kommanuu. OlieHKa pe3yJbTaTOB KOHTPOJISI KauecTRa.

Unit 32. The art of delegation (MckyccTBO nesierupoBanus)
[Mpuniune! 3G GEeKTHBHOTO AeaerupoBanus 3aaad. [IpenMyiiecTBa 1e1erupoOBaHus
I MeHeKepoB. OMMOKH, KOTOPBIX CAeayeT H30eraTh Py AeICTHPOBAHUH.

5.2 Y4yeOHO-TEMATHYECCKHUM MJIAH

TeMbl TUCIUTIIIMHBI ¥ BUABI 3aHATHH U1 HanpaBeHus moaroroBku 38.03.02
«MenemxkMenT», mnpodmib «MEHEIKMEHT OpraHu3allii» MPEJCTaBICHbl B
Tabmie 4.

Tabnuua 4 — Pacripenenenue 61o/pkeTa BpeMEHU MpU U3YICHUH JUCITUTUTHHBI
«MHOCTpaHHBIH S3bIK B TPOQPECCHOHATIBHOM cdhepey M1 HaIPaBJICHHS TIOTOTOBKH
38.03.02 «MenemxmeHT», npoduis « MeHeHKMEHT opranu3aiun» (B yacax)

Ne TpynoeMKOCTh B Hacax
I
/ Bcer AynutopHas pabota
1| HaumenoBanue |o
TEMBI w | = CemuHapckue | 3aHATHS B Camocrost dopma
JUCIUILTAHBI % = u WHTEPAKTUBHBI | -TeJIbHasi TEeKYLIero
8 % |mpaktuuecku | X popmax /% | paGora KOHTPOJISI
= € 3aHATUA OT ayAUTOPHBIX
Unit 1. BoinosiHeHIE
Globalization leKcHuKo-

1 jand Competition | 7 - rpaMMaTHYECKUX

Trends in PaKTHKO-
Human




Resource OpUEHTUPOBAHHBI
Management X yIpaKHEHUH
Unit 2. The BrimonHeHYE
Effectiveness of IeKCHKO-
Recruiting rpaMMaTUYECKUX
MTPaKTHKO-
OpHUEHTHPOBAHHEI
X YIpaXHEHUI
Unit 3. BeimosHeHe
Recruiting IeKCUKO-
Diverse rpaMMaTHYECKUX
\Workforce IPaKTHKO-
OpUEHTUPOBAHHBI
X YIpaXHEHUI
Unit 4. BeimosHeHe
Employee ITEKCHKO-
Selection rpaMMaTHYECKHX
MPAKTHKO-
OpUEHTUPOBAHHBI
X YIpaXHEHUI
Unit 5. BrimosHeHNE
Interviewing ITeKCHKO-
Candidates rpaMMaTHYECKHUX
MPAKTHKO-
OpUEHTHPOBAHHBI
X yIpaXHEHUI
Unit 6. BeimosHeHwe
Motivation and IEeKCUKO-
Incentives rpaMMaTHIECKHUX
MPAKTHKO-
OpUEHTUPOBAHHBI

X YIpaXHEHUI

Unit 7. Business
Letters

BeimonHenne
UIEKCHKO-
rpaMMaTHIECKUX
MPaKTHUKO-
OPHUECHTHPOBAHHBI
X YIpaKHEHUI

Unit 8. Equal BrlmosiHeHME
Opportunity and ITEKCHKO-
the Law rpaMMaTHYeCKHX
MPaKTUKO-
OPUEHTUPOBAHHBI
X YIOpaKHEHUH
Unit 9. BrimonHeHYE
Discriminatory IeKCUKO-
Empl_oyment TpaMMaTUYECKUX
Practices

MPaKTUKO-




OPUECHTUPOBAHHBI
X yIOpaKHEHUN

Unit 10. Sexual BeimonHenue
Harassment in IIEKCHKO-
the Workplace
10 p 7 4 4 4 3 rpaMMaTHIeCKUX
MIPaKTUKO-
OpHEHTHUPOBAHHBI
X YIpaXHEHUI
Unit 11. Ethics BeinonHeHue
and Employee ITeKCHKO-
Rights
1 g 7 4 4 4 3 rpaMMaTHYIECKUX
MPaKTUKO-
OpPHEHTHPOBAHHBI
X yOpaKHEHUI
Unit 12. BeinosHeHUE
Managing IeKCUKO-
Dismissals rpaMMaTHYECKUX
12 [ 4 4 3 lnpaxtuxo-
OpPHEHTHPOBAHHBI
X YIpaXHEHUI
Unit 13. BeimonHenue
Employee ITeKCHKO-
Safety and rpaMMaTHYECKHUX
13 Health 74 4 4 3 HpaKTHKO-
OpPHEHTHPOBAHHBI
X yIpaXHEHUI
Unit 14. BeinosHeHNE
\Workplace ITEKCHKO-
Health Risks:
rpaMMaTHIECKUX
14 [Problems and 7 4 4 4 3 [PAKTHKO-
Solutions OpHEHTHPOBAHHBI
X yOpaKHEHUN
Unit 15. BrinonHeHUE
Insurance IIEKCHKO-
5 Benefits ; 4 4 4 3 rpaMMaTHYECKHX
MPaKTHKO-
OpHEHTHPOBAHHBI
X YIpaKHEHUI
Hroro B 5 cemectpe | 108 |68 68 68/100% 40 3ayer
Unit 16. IBeInostHeHNE
Business travel ITEKCHKO-
i ) ) 5 9 ) rpaMMaTHYeCKUX
MpPaKTUKO-
OpHUCHTUPOBAHHBI
X yIpaKHEHUN
17 Unit 17.Time 4 2 2 2 2 BeinonHenune
management VIEKCUKO-




TpaMMaTHYECKHX
PaKTUKO-
OPUEHTUPOBAHHBI
X YIpaXHEHUI

Unit 18. BeimonHenue
Environmental ITeKCHKO-
issues rpaMMaTHIECKUX
18 MPaKTHUKO-
OPUCHTHPOBAHHBI
X YIpaXHEHUI
Unit 19. BeinonHeHune
Managerial IeKcHuKo-
ethics rpaMMaTHYECKHUX
19 [PaKTHUKO-
OpPHEHTHUPOBAHHBI
X YIpaXHEHUI
Unit 20. Social BeimonHeHmne
responsibility IeKCcuKo-
rpaMMaTHYECKUX
20 MPAKTHKO-
OPUCHTHPOBAHHBI
X YIpaXHEHUI
Unit 21. BrimonHenue
Information IEeKCUKO-
technology rpaMMaTHIECKUX
21 [PaKTUKO-
OPUCHTHPOBAHHBI
X YIpaXHEHUI
Unit 22. The BeimosHeHe
role of the IEeKCUKO-
foreign rpaMMaTHYeCKUX
22 |languages in IPaKTHUKO-
cross-cultural OpHEHTHPOBAHHBI
bUSI_neSS X yIIpasKHEHHUH
environment
Unit 23. BrIimonHeHwe
Computers in ImeKcuKo-
business rpaMMaTHYECKUX
23 MpPaKTUKO-
OPHEHTHUPOBAHHBI

X YIOpaKHEHUH

Unit 24. The job BoinosiHeHIE
market ITeKCHKO-
rpaMMaTHYeCKUX
24 MpPaKTUKO-
OpHUCHTUPOBAHHBI
X yIpaKHEHUN
Unit 25. BrimonHeHYE
25 Shopping ITEKCUKO-




TpaMMaTHYECKHX
PaKTUKO-
OPUEHTUPOBAHHBI
X YIpaXHEHUI

Unit 26. BrimosmHeHYE
Customer rights IeKCUKO-
and rpaMMaTHYeCKUX
26 [responsibilities 2 HI:,aKTHKO_
OpPUEHTHPOBAHHBI
X YIpaXHEHUI
Unit 27. BeimosHeHe
Entarpreneurshi IEeKCUKO-
p TpaMMaTUYECKHUX
27 2 MPAKTUKO-
OpUEHTUPOBAHHBI
X YIpaXHEHUI
Unit 28. Mass BrImoHEHHE
Media in the IeKCcuKo-
business world ) rpaMMaTHYECKHX
28 PaKTHKO-
OPUEHTUPOBAHHBI
X YIpaXHEHUI
Unit 29. BrimosHeHNE
Managenerial IEeKCUKO-
communication ) rpaMMaTHIECKHUX
29 MPaKTUKO-
OPUEHTUPOBAHHBI
X YIpaXHEHUI
Unit 30. BeimosHeHe
Enterpreneurshi ITeKCcHKO-
P TpaMMaTHYECKUX
30 2 MPaKTHKO-
OpUEHTHPOBAHHBI
X YIpaXHEHUI
Unit 31. Quality BoinosiHeHIE
control ITeKCHKO-
5 TPaMMaTHYECKUX
31 MPaKTHKO-
OpUEHTUPOBAHHBI
X YIOpaKHEHUH
Unit 32. The art BoinosiHeHIE
of delegation IEeKCUKO-
FpaMMaTHYECKHX
32 2 - )
PaKTHKO
OpUEHTUPOBAHHBI
X yIpaKHEHUN
KonTposs 36 P3aMeH




hore 5 O om ey | 34 34/100% 2
CCMCCTpC
Bceero 3 xypc: 180 120 i 102 102/100% 42

5.3 Conep:xaHue NPpaKTUHYECKUX 3aHATHH

[lenp MOpaKTUYECKUX 3aHATUH — aKIEHTHUPOBATh BHHUMAaHHUE CTYJIEHTOB
OakanmaBpuaTa Ha HamOoJiee AKTYaJbHBIX U CIOXKHBIX I YCBOCHHUS S3BIKOBBIX
SBJICHUAX Kypca HWHOCTpPaHHOTO s3bIka. llpemycmarpuBaercs MOATOTOBKA
CTY/ICHTaMH JIOKJIJ0B, Mpe3eHTanuil. [IpakTiuueckue 3aHATHs CTPOSATCS HA OCHOBE
(denepanbHBIX TOCYIapCTBEHHBIX 0OpPA30BATENIbHBIX CTaHIAPTOB AMCLUIUIMHBI U
COOTBETCTBYIOT YTBEPKACHHOMN MpOrpamme.

B yuebHOM mpoliecce UCIONB3YIOTCS CeNyIOIne NHTEPAKTUBHBIE U IpyTue
WHHOBAIIMOHHBIE (DOPMBI IPOBEJCHUS 3aHATHH, CIIOCOOCTBYIOIINE (OPMUPOBAHUIO
po(eCcCUOHANIBHBIX KOMITIETEHIIMM (Tabnuia 5).

Tabnuua 5 — TpyA0eMKOCTh IPAKTUYECKUX 3aHATHI 0 qucuuiuinie b1.0.03
«MHOCTpaHHBIH SI3bIK B TPOPECCUOHAIBHOM cepey NI HapaBIeHUs OJATOTOBKU
38.03.02 «MenemxMeHT», po@miib «MeHEIKMEHT OpraHu3alumy MJIi OYHOU
dbopmbI 0O0ydeHUS

TemaTtuka Ilepeuyens BOIIPOCOB 1JIs
Ne DopMBbI
MPAKTHYECKOTO | OOCYXKIEHHUS Ha CEMUHAPCKUX,
IIPOBEECHUS
3aHATUS PAKTUYECKUX 3aHITUAX

1 Unit 1. Bnusaue rmobanuzamnuu Ha BBenenue u aktyanusanus HOBOM
Globalization HR-ctparernn. KonkypeHuusi | nekcuku. BeimomHeHne TeKCHKO-
and Competition | Ha MeXIyHAPOTHOM PHIHKE rpaMMaTHYECKUX YIIPAKHCHUH.
Trends in Tpyna. Ananranus HR- Urenue, nepeBo U NEpPECKas
Human NPAKTUK K KYJIbTypHBIM TEKCTOB 1o Teme. Jluckyccus Ha
Resource pasInYMsIM. MHOCTPAHHOM SI3bIKE B PAMKAX
Management Jluteparypa: Paznen 8 cuTyaui npohecCuoHaIbLHOTO

ocHoBHas jauteparypa NeNe 1-3, | obuienus. @poHTanbHbIH onpoc/

JIOTIOJTHUTEIIbHAS JTUTEpaTypa rpymnmoBas pabora / pabora B

NeNe 1-2 napax. [Ipocnymmusanue
ayJTMOTEKCTOB.

2 Unit 2. The Orenka MeTo10B og60pa: BBenenne u akTyanuzanus HOBOI
Effectiveness of | npenmyiiecTBa 1 HEIOCTATKU. | JIEKCHKH. BBIMOTHEHHE JIEKCUKO-
Recruiting Bnusinue TexHomo0rHMiA Ha rpaMMaTHYECKUX YIPaXKHEHUH.

npouecc Haitma. Metpuku miist | UteHue, nepeBo/1 U nmepeckas
OLIEHKU (PPEKTUBHOCTH TEKCTOB 10 Teme. Jluckyccus Ha
noaoopa. MHOCTPAaHHOM $SI3bIKE B paMKax
JIuteparypa: Paznen 8 CUTyalui IpogecCuOHaTBHOTO
ocHoBHas juTeparypa NeNe 1-3, | obmenns. @poHTaNBHBINA orpoc/
JIOTIOJTHUTENIbHAS JIUTEpaTypa rpymnmnoBas pabota / paboTa B
NoNe 1-2 napax. [IpocnymuBanue
ayJIMOTEKCTOB.

3 Unit 3. Crtpareruu npuBJICUYCHH Brenenue u aktyanu3anus HOBOH

Recruiting MHOT000pa3HbIX KAHJUIATOB. | JIEKCUKHU. BBIOJIHEHNE JIEKCUKO-




Diverse

[TpeumyniecTBa pasHOOOpa3us

rpaMMaTHYECKUX YIPAKHEHHH.

Workforce B KOMaHze. YCTpaHEeHUe UreHue, IepeBoI U Niepeckas
MPENIB3STOCTH B MpOILECCe TEKCTOB 1o Teme. Jluckyccus Ha
Halima. MHOCTPAHHOM SI3bIKE B paMKax
Jluteparypa: Paznen 8 cuTyanui npodeccHoHaILHOTO
ocHoBHas juteparypa NeNe 1-3, | obmenns. @poHTaNbHBINA orpoc/
JOTIOTHUTEIIbHAS JINTEpaTypa rpynmnoBas padota / pabora B
NeNo 1-2 napax. [IpociymmBanue
ayJTMOTEKCTOB.
Unit 4. Kputepun orbopa ass BBenenue u aktyanusauus HOBOM
Employee Pa3IMYHBIX TO3UIIHH. JIEKCUKHU. BhINOIHEHHE JeKCUKO-
Selection Hcnonp30BaHue TECTOB U rpaMMaTHYECKUX YIIPAKHCHUH.
oneHoK. Pouib pexomennanumii B | UteHue, nepeBo/1 U nepeckas’
nporiecce 0Toopa. TEKCTOB 10 Teme. Jluckyccus Ha
Jlutepatypa: Paznen 8 MHOCTPAHHOM $I3bIKE B PaMKaXx
ocHoBHas juteparypa NeNe 1-3, | curyanuii nmpodeccnoHaIbHOTO
JOTIOTHUTETIbHAS JINTepaTypa obuenusi. DpoHTaNbHBIN Opoc/
NeNe 1-2 rpymmoBas pabora / paboTa B
napax. [IpocinymBanue
ayJIMOTEKCTOB.
Unit 5. [TonroroBka k cobecenoBanuio: | BBeneHue u akTyanuzaius HOBOU
Interviewing KJIF04eBbIe BONpockl. OmeHka | JeKCUKHU. BrIogHeHne IeKCUKO-
Candidates HeBepOaIbHBIX CUTHAJIOB IrpaMMaTHYECKUX YIIPAKHEHHH.
KaHINJATOB. UreHue, nepeBo1 U MepecKas’
CTpyKTypHpOBaHHBIE IPOTUB TEKCTOB 1o Teme. Jluckyccus Ha
HECTPYKTYPHUPOBAHHBIX WHOCTPAHHOM SI3BIKE B paMKax
UHTEPBBIO. CUTyalui IpogeccuoHaTbHOTO
Jluteparypa: Paznen 8 oOuieHusi. @poHTaNbHbIN Opoc/
ocHoBHas auTeparypa NeNe 1-3, | rpynmnoBas pabota / paborta B
JIOTIOTHUTENIbHAS JINTEpATypa napax. [IpocnymmBanue
NeNe 1-2 ayIMOTEKCTOB.
Unit 6. Bnaytpennue u BHENIHME BBenenue u akTyanusanus HOBOM
Motivation and | dakTOpbl MOTHBALIKH. JIeKCUKH. BbInonHeHnne geKkcuKo-
Incentives [TporpamMMbl MOOIMIPEHHST ¥ X | TPAMMATHYECKUX YITPAKHEHHH.

s dexktuBHOCTh. PO
00paTHO¥ CBSI3M B MOTHBAIUH.
JIuteparypa: Paznen 8
ocHoBHas juTeparypa NeNe 1-3,
JIOTIOJTHUTEIIbHAS JIUTEpaTypa
NeNe 1-2

Urenue, nepeBoJ U NEpPeECKas
TEKCTOB 110 TeMe. J{UcKyccus Ha
MHOCTPaHHOM SI3bIKE B PaMKax
cUTyauui npohecCuOHaIBLHOTO
obmenusi. DpoHTaNbHBIN Orpoc/
rpynnosas padota / paboTa B
napax. [IpocinymmBanne
ayJIMOTEKCTOB.

Unit 7. Business
Letters

OCHOBBI HANTUCAHUS

3¢ (PEKTUBHBIX THCEM.
dopmatupoBaHHe U CTPYKTYpa
JIEJIOBBIX COOOIIEHNI. DTUKET
B JICJIOBOM TMEPEIIHUCKE.
Jlureparypa: Paznen 8
ocHoBHas juTeparypa NeNe 1-3,
JOTIOTHUTEIIbHAS JINTEpaTypa
NeNe 1-2

BBenenue u akryanusauus HOBOM
JICKCHKH. BEITIOJTHEHYE JIEKCHKO-
rpaMMaTHYECKUX YIPaKHEHUH.
UreHue, nepeBo1 U Mepeckas’
TEKCTOB Mo TeMe. JlucKyccus Ha
WHOCTPAHHOM SI3bIKE B paMKax
cUTyalui mpohecCUOHaTHLHOTO
obmenus. @poHTaNBHBIN ompoc/
rpynmnoBas pabora / paboTa B




napax. [IpocnymBanue
ayJIMOTEKCTOB.

8 Unit 8. Equal OCHOBHBIE 3aKOHOIATEILHEIE Brenenue u aktyanusanus HOBOH
Opportunity and | akTbl 0 paBHBIX BO3MOXKHOCTSIX. | JICKCUKHU. BBINOIHEHNE JIEKCUKO-
the Law [TonuTUKKU KOMIIAHUH 11O rpaMMaTHYEeCKUX YIIPAKHEHHIH.

00ecreYeHNI0 paBEHCTBA. UreHue, nepeBoA U nepeckas
Oruenka coOM0eHNs 3aKOHOB | TEKCTOB 10 TeMe. Jluckyccus Ha
0 paBHBIX BO3MOKHOCTSIX. MHOCTPAHHOM $I3bIKE B paMKax
Jluteparypa: Paznen 8 cuTyanui npodeccHoHaILHOTO
ocHoBHas juteparypa NeNe 1-3, | obmenns. @poHTaNbHBINA orpoc/
JOTIOTHUTEIIbHAS JINTEpaTypa rpynmnoBas pabota / pabota B
NeNo 1-2 napax. [IpociymmBanue
ayJTMOTEKCTOB.

9 Unit 9. Bunbl quckpuMuHanuy Ha BBenenue u akryanusanus HOBOM
Discriminatory | pabodem mecte. [TocaeacTBus | JIEKCHKH. BBIOTHEHHE JIEKCHKO-
Employment JUCKPUMHUHALIMOHHBIX MPAKTUK | TPAMMATUYECKUX YIPAKHEHUI.
Practices 1 KoMIOaunu. MeToabl UreHue, IepeBo/ U NMEPECKa3

[PEIOTBPALLICHUS TEKCTOB 10 Teme. Jluckyccus Ha

JTUCKPUMUHALIIH. MHOCTPAHHOM $I3bIKE B PAMKaXx

Jluteparypa: Paznen 8 cUTyanui npoheCCUuOHATHLHOTO

ocHoBHas jutepatypa NeNe 1-3, | obmenusi. DpoHTanbHbINA ompoc/

JIOTIOTHUTEIIbHAS JINTEPaTypa rpynmnoBas padota / paboTa B

NeNo 1-2 napax. IIpocinymusanue
ayJIMOTEKCTOB.

10 | Unit 10. Sexual | Ompenenenue u BUIbI BBenenue u akryanuzanus HOBOM
Harassment in CCKCYaJIbHBIX JOMOTIaTCIbCTB. JIEKCUKH. BBITTOTHEHNE JIEKCUKO-
the Workplace [TonuTUKKU KOMIIAHUH TIO rpaMMaTHYECKUX YIPaKHEHUH.

MPEIOTBPALLICHUIO UreHue, nepeBoj U nepeckas
nomorarenscTs. [Ipouenypsr TEKCTOB 10 TeMe. Jluckyccus Ha
oOpaitieHus ¢ jxanodamu. MHOCTPAHHOM $SI3bIKE B paMKax
JIuteparypa: Paznen 8 CUTyallui IpogecCuoHaTbHOTO
ocHoBHas juteparypa NeNe 1-3, | obmerns. @poHTaNBHBINA orpoc/
JIOTIOTHUTEIIbHAS JINTEPATYPA rpymnmnoBas pabota / paboTa B
NeNe 1-2 napax. [IpociymmBanue
ayJIMOTEKCTOB.

11 | Unit 11. Ethics | DTu4eckue HOPMBI B BBenenwne u akTyanusanusi HOBOM
and Employee YIPaBIEHUH IIEPCOHATIOM. JIEKCUKHU. BBINOIHEHNE JIEKCUKO-
Rights [IpaBa paOOTHUKOB: YTO HYHO | FPaMMaTHYECKUX YIPaKHEHHH.

3HaTh? OTBETCTBEHHOCTh UreHue, nepeBoA U nepeckas
paboTomaTesns 3a COOMI0IEHHE | TEKCTOB 1O TeMe. JIucKyccus Ha
IpasB. MHOCTPAHHOM $I3bIKE B paMKax
Jluteparypa: Paznen 8 cuTyaui npoeccuoHaIbHOTO
ocHoBHas juteparypa NeNe 1-3, | obuierns. @poHTaNbHBINA orpoc/
JOTIOTHUTEIIbHAS JINTEpaTypa rpynnosas pabota / paboTa B
NeNe 1-2 napax. [Ipociymmusanue
ayJTMOTEKCTOB.

12 | Unit 12. ITpouecce! yBonpHeHUs: marn | BeneHue n akryanuzanus HOBOU
Managing U TIPOLEAYPHI. JIEKCUKHU. BhINOIHEHNE JeKCUKO-
Dismissals OMOLIMOHATIBHBIE ACTIEKTHI IrpaMMaTHYECKUX YIPAKHEHUMH.

YBOJILHEHUS JJISl COTPYJHUKOB.
IHoaxoapl K CHUKEHUIO

UreHue, nepeBo1 U Mepeckas’
TEKCTOB I10 TeMe. JIuCKyccus Ha
MHOCTPAHHOM SI3bIKE B PaMKax




HEraTUBHOTO BIUSHUS
YBOJIbHCHUH.

Jluteparypa: Paznen 8
ocHoBHas jutepaTtypa NeNe 1-3,
JOTIOTHUTEIIbHAS JINTEpaTypa
NeNe 1-2

cuTyarui npodeccHoHaTLHOTO
obmmenusi. DpoHTaNBHBIN 0Npoc/
rpymnmoBas pabora / pabora B
napax. [IpocnymBanue
ayJHOTEKCTOB.

13 | Unit 13. OrneHKa pUCKOB Ha pabodem Brenenue u aktyanusanus HOBOH
Employee Safety | mecte. [Iporpammel o oxpaHe | JIGKCHKH. BbIOJIHEHHE JTEKCUKO-
and Health TpyZJa U 310pOBbs paOOTHUKOB. | FPAMMATUYECKUX YIPaKHEHUH.

O6s3anHocTH paboTonatens o | UreHue, mepeBo U nepeckas

obecrneyeHno 0€30MacHOCTH. TEKCTOB 1o Teme. Jluckyccus Ha

JIuteparypa: Paznen 8 MHOCTPAHHOM SI3bIKE B PaMKax

ocHoBHas nuTeparypa NeNe 1-3, | cutyaruii npodeccroHaIbHOTO

JIOIIOJTHUTEIIbHAS JINTEPATYypa obmenusi. DpoHTaNBHBIN OIpoc/

NeNo 1-2 rpynmnoBas pabota / pabota B
napax. [IpocinymuBanue
ayJTMOTEKCTOB.

14 | Unit 14. Wnertudukanus OCHOBHBIX BBenenue u akryanusanus HOBOM
Workplace PHUCKOB JJIsl 3J0POBBS JIEKCUKU. BBINOTHEHHE JIEKCUKO-
Health Risks: paboTHUKOB. Pemenus s rpaMMaTHYECKUX YIPaKHEHUH.
Problems and yIy4IIEHUs YCIOBUM TpyZa. YreHue, mepeBo U nepeckas
Solutions MOHUTOPHHT 3I0POBbS TEKCTOB 110 Teme. J{uckyccus Ha

COTPYIHUKOB. MHOCTPAHHOM SI3bIKE B PaMKax

Jluteparypa: Paznen 8 CUTyarui mpoheCcCUuOHATHLHOTO

ocHoBHas jutepatypa NeNe 1-3, | obmenusi. DpoHTanbHbINA onpoc/

JIOTIOJTHUTEIIbHAS JTUTEpaTypa rpymnmoBas pabora / pabora B

NeNe 1-2 napax. IIpociymmvsanue
ayJIMOTEKCTOB.

15 | Unit 15. Buel cTpaxoBeIX IporpaMm BBenenune n akTyanuzanus HOBOU
Insurance JUISL COTPY/THUKOB. 3HaueHUE JIEKCUKH. BBITTOTHEHNE JTIEKCUKO-
Benefits CTpaxoBaHMsl [yl NPUBJICYEHHs | TPaMMaTHUYECKUX YIPAKHEHUH.

tanaHToB. OIleHKa UreHue, nepeBo U MepecKas
YIIOBJIETBOPEHHOCTH TEKCTOB 10 Teme. Jluckyccus Ha
COTPY/ZHUKOB CTPaxOBBIMHU WHOCTPAHHOM SI3BIKE B paMKax
JBrOTaMHU. CUTyalui IpogeccuoHaIbHOTO
Jluteparypa: Paznen 8 oOuieHusi. @poHTaNbHbIN Opoc/
ocHoBHas auTeparypa NeNe 1-3, | rpynmnoBas pabota / paborta B
JIOTIOTHUTEIIbHAS JINTEpaTypa napax. [IpocnymmBanue

NeNe 1-2 ayJIMOTEKCTOB.

16 | Unit 16. [TnanupoBanue 3¢ppexTBHBIX | BBeneHue u akTyanuzanus HOBOU

Business travel | nenoBbIX moe3 oK. JIEKCUKHU. BhINOIHEHNE JIEKCUKO-
BrokeTnpoBaHye U KOHTPOJIb | TPaMMaTHYECKUX YITPaKHEHHA.
pacxonoB Ha noe3aku. Ouenka | UteHue, nepeBoj U Nepeckas
PE3yJbTAaTOB JIEIOBBIX MOE3/0K. | TEKCTOB IO TeMe. Jluckyccus Ha
Jluteparypa: Pa3nen 8 WHOCTPAHHOM SI3bIKE B paMKax
ocHoBHas juteparypa NeNe 1-3, | curyanuii mpodeccnoHaIbHOTO
JIOTIOJTHUTEIIbHAS JIUTEpaTypa obmmenusi. DpoHTaNBHBIN Onpoc/
NeNe 1-2 rpynnosas padota / paboTa B

napax. [IpocnymmBanue
ayJTMOTEKCTOB.

17 | Unit 17.Time OCHOBBI TUTAHUPOBAHHUS BBenenue u akTyanuzanus HOBOH

management

BPEMEHH U IPHUOPHUTETOB.

JICKCUKHU. BBIoTHEeHNE IEKCHKO-




WHcTpyMeHTBI AJis yIIpaBiIeHUS
BpEMEHEM (ITPUIIOKEHUS,
texHuku). [Ipeongonenue
POKPAaCTUHALINY.

Jluteparypa: Paznen 8
ocHoBHas jutepaTtypa NeNe 1-3,
JOTIOTHUTEIIbHAS JINTEpaTypa
NeNe 1-2

rpaMMaTHYECKUX YIPaKHCHUH.
Urenue, nepeBo U epecKas
TEKCTOB 10 Teme. J{uckyccus Ha
MHOCTPAHHOM SI3bIKE B paMKax
CUTYyaluii IpopecCuOHATBHOTO
obmmenusi. DpoHTaNBHBIN ONpoc/
rpymnmoBas pabora / pabora B
napax. [IpocnymBanue
ayJIMOTEKCTOB.

18 | Unit 18. Bnusinue 6usHeca Ha BBenenue u akTyanu3anus HOBOM
Environmental OKPY’KaIOLIYI0 cpey: (pakTophbl | JEKCUKHU. BbloaHeHne IeKCuKo-
issues U IIOCJIEICTBUS. Y CTOMYUBBIE IrPAMMaTU4YECKUX YIPAKHEHUH.

HPAaKTUKU B YIIPABICHUU YreHue, nepeBoJl 1 epeckas
pecypcamMy KOMITaHUU. TEKCTOB 10 Teme. Jluckyccus Ha
ConuanbHas OTBETCTBEHHOCTh | MHOCTPAHHOM SI3bIKE B paMKax
OusHeca B 00J1aCTH 3KOJIOTUH. CUTyalnuii IpopecCnoHaTbHOTO
Jluteparypa: Paznen 8 obmenus. @poHTaNBHBIN onpoc/
ocHoBHas juteparypa NeNe 1-3, | rpynmoBast pabota / pabora B
JIOTIOJIHUTENIbHAS JIUTEpaTypa napax. [IpocinymuBanue

NeNe 1-2 ayJIMOTEKCTOB.

19 | Unit 19. OTHYECKUE TUIEMMEI B BBenenue u akryanuzanus HOBOM
Managerial YIpaBJIECHUH IEPCOHATIOM. JIEKCUKHU. BbINOIHEHNE JTEKCUKO-
ethics Co3znanue 3THYHOrO paboyero | rpaMMaTHYECKUX YIPAKHEHHUH.

OKpyeHus. Ponb Urenue, nepeBoI U IepecKas
KOpPIIOPATUBHOM KYJIbTYpHI B TEKCTOB 10 Teme. Jluckyccus Ha
ATHKE OM3HEca. WHOCTPAHHOM SI3BIKE B paMKax
JIuteparypa: Paznen 8 CUTyalui IpogeccuoHaIbHOTO
ocHoBHas juteparypa NeNe 1-3, | obmennst. @poHTaNBHBIH onpoc/
JIOTIOJTHUTENIbHAS JIUTEpATypa rpymnmnoBas pabota / paboTa B
NeNe 1-2 napax. [IpociymmBanue
ayJMOTEKCTOB.

20 | Unit 20. Social | IMonsiTue conuanbHOR BBenenwne u akTyanuzanus HOBOH

responsibility OTBETCTBEHHOCTHU OM3HEca JICKCHKH. BBIMOTHEHUE JIEKCHKO-
(CSR). Ilpumepsl ycrenHbix IrPaMMaTU4YECKUX YIPaKHEHUH.
CSR-uHMIIMATHB KOMIIAHUH. UreHue, nepeBo]l U Iepeckas
Bnusane CSR Ha uMumk TEKCTOB M0 TeMe. /[uckyccus Ha
KOMITaHUH. MHOCTPAHHOM SI3bIKE B PAMKaxX
Jluteparypa: Paznen 8 cuTyaui npoeccuoHaIbLHOTO
ocHoBHas jauteparypa NeNe 1-3, | obuierns. @poHTaNbHBIH onpoc/
JOTIOTHUTEIIbHAS JINTEpaTypa rpynnosas padota / paboTa B
NeNe 1-2 napax. [Ipocnymmusanue
ayJIMOTEKCTOB.

21 | Unit 21. Bnusnue IT Ha npouecchbl BBenenune u akTyanu3anus HOBOM
Information yIIpaBJICHUS TIEPCOHAIIOM. JIEKCHKH. BBITTIOTHEHNE JIEKCHKO-
technology Hcnons3zoBanne HR- IrPaMMaTUYECKUX YIPaKHEHUN.

TEXHOJIOTHH ISl TIOBBIIIICHUS
3¢ (HeKTUBHOCTH pabOTHI ¢
kaapamu. TpeHnbl B 00macTi
WH(OPMAIIMOHHBIX TEXHOJIOTHI
U1 Om3Heca.

JIuteparypa: Paznen 8
ocHoBHas juTeparypa NoNo 1-3,

UreHue, nepeBo1 U Mepeckas’
TEKCTOB 1O Teme. Jluckyccus Ha
WHOCTPAHHOM SI3BIKE B PaMKax
cUTyalui mpohecCUOHaIHLHOTO
obmenus. @poHTaNBHBIN ompoc/
rpymnmoBas pabora / paboTa B




JIOTTOJTHUTEIbHAS JIUTEPATypa
NeNe 1-2

napax. [IpocnymBanue
ayJIMOTEKCTOB.

22 | Unit 22. The role | 3naueHue SA3BIKOBBIX HABBIKOB Brenenue u akryanu3anys HOBOH
of the foreign B MEXKIYHApOIHBIX JIEKCHKH. BbIOHEHNE JIEKCHKO-
languages in OTHOILEHMSIX Ou3Heca. IrpaMMaTHYECKUX YIPaXKHEHUH.
cross-cultural Merobl 00yUeHHS UYreHue, nepeBo] U Iepeckas
business MHOCTPaHHBIM SI3bIKaM 151 TEKCTOB 10 Teme. Jluckyccus Ha
environment COTPYIHUKOB KOMIIaHUH. MHOCTPAHHOM $I3bIKE B paMKax

[Tpeumymiectra CUTyalui IpoecCuOHaTbHOIO
MHOTOSI3bIYHBIX KOMAHJ. obmenusi. DpoHTaNbHBIN Orpoc/
Jluteparypa: Paznen 8 rpymnmoBas pabora / pabora B
ocHoBHas juteparypa NeNe 1-3, | mapax. [IpociymmBanue
JIOIIOJIHUTENbHAS JIUTEPATypa ayJMOTEKCTOB.

NeNe 1-2

23 | Unit 23. Hcnonp3oBanue BBenenue u akTyanu3aius HOBOU
Computers in KOMIIBIOTEPHBIX TEXHOJIOTUI JIEKCUKHU. BbINOIHEHNE JIEKCUKO-
business JUIs aBTOMATH3alMK IPOLIECCOB | TPAMMATHUECKUX YIIPaKHEHUH.

yIpaBJIEHUS EPCOHATIOM. UreHue, nepeBoj U nepeckas
Obecneuenue TEKCTOB 10 Teme. Jluckyccus Ha
MH(pOpMaLMOHHON MHOCTPaHHOM $I3bIKE B paMKax
Oe3omacHOCTU B OU3Hece. cUTyalui npopeccuoHaIbHOIO
BinsiHue TexHOoI0THi Ha obmenusi. DpoHTaNbHBIN Orpoc/
[POU3BOIUTENBHOCTh TPYAA. rpymnmnoBas pabota / paboTa B
Jluteparypa: Paznen 8 napax. [IpociymmBanue
ocHoBHas juteparypa NeNe 1-3, | ayInOTeKCTOB.

JIOTIOTHUTEIIbHAS JINTEPATypa

NeNe 1-2

24 | Unit 24. The job | Tekymre TeHACHIIMK Ha PhIHKEe | BBeneHue u akTyanu3aiys HOBOU

market TpyZa: CIIPOC U NPEJIOKEHUE. | JIEKCUKH. BBINIOIHEHUE JIEKCUKO-
AHanu3 npoecCUOHATBHBIX IrPAaMMaTU4YECKUX YIPaKHEHUH.
HaBBIKOB, BOCTpeOOBaHHBIX HAa | UTeHue, nepeBoj U nepeckas
pbIHKE. IIpOrHO3bI U3MEHEHHH | TEKCTOB MO TeMe. JIucKyccus Ha
Ha pBIHKE TpyJa B Ommkailiine | MHOCTPaHHOM S3bIKE B paMKax
TOJIBI. cuTyarui mpodeccuoHaIbHOTO
JIuteparypa: Paznen 8 obmmenusi. poHTaNBHBIN Onpoc/
ocHoBHas juteparypa NeNe 1-3, | rpynmoBast pabota / pabora B
JIOTIOJTHUTENIbHAS JIUTEpATypa napax. [IpocnymuBanue
NeNo 1-2 ayJIMOTEKCTOB.

25 | Unit 25. ITpoueccel 3aKynok: OT BBenenune u akTyanu3anus HOBOM

Shopping TUTAHUPOBAHMS 10 UCTIOJIHEHUS. | JIEKCUKU. BhINOTHEHNE JTeKCUKO-
Crpareruu ynpaBiaeHHs rpaMMaTHYECKUX YIPaKHEHUH.
MocTaBIIMKaMu. BrvsiHue UreHue, nepeBo1 U MepeckKas
TEXHOJIOTHI Ha MPOLIECCHI TEKCTOB 10 Teme. Jluckyccus Ha
3aKYIIOK. MHOCTPAaHHOM $SI3bIKE B paMKax
JIuteparypa: Paznen 8 CUTyalui IpogecCuOHATBHOTO
ocHoBHas juTeparypa NeNe 1-3, | obmenns. @poHTaNBHBINA orpoc/
JIOTIOJTHUTEIIbHAS JIUTEpaTypa rpymnmnoBas pabota / paboTa B
NeNe 1-2 napax. [IpociymmBanue

ayJIMOTEKCTOB.
26 | Unit 26. OcHOBHBIE TIpaBa Brenenue u aktyanusanus HOBOH

Customer rights

notpeduTeneii mo
3aKOHO/IaTEIIbCTRY.

JIEKCUKU. BEIMTOTHEHNE JIEKCUKO-
rpaMMaTHYE€CKHUX YIIPaKHEHHUIA.




and
responsibilities

O0s13aHHOCTH KOMITaHUH Tepe/T
norpedurensimMu. CrnocoObl
3aIUTHI IPaB MOTPEOUTENEH.
Jluteparypa: Paznen 8
ocHoBHas nuTeparypa NeNe 1-3,

JIOTIOTHUTEIbHAS JINTEPaTypa
NoNe 1-2

UteHue, nepeBo U Mepeckas
TEKCTOB 10 Teme. J{uckyccus Ha
UHOCTPAHHOM SI3bIKE B PAMKax
cUTyalnuii IpoecCnoHaTbHOTO
obmenus. @poHTaIBHBIN ompoc/
rpymmoBas pabora / paboTa B
napax. [IpocnymBanue
ayJMOTEKCTOB.

27 | Unit 27. Dranbl co3aHus COOCTBEHHOTO | BBeaeHUe M akTyain3aius HOBOM

Entarpreneurship | 6usneca. OCHOBHBIC PHCKH, JIEKCHKH. BbIOIHEHNE JIEKCHKO-
CBSI3aHHBIE C rpaMMaTUYECKUX YIIPAKHEHHH.
PEANPUHIMATEIIECTBOM. Urenue, nepeBo.1 ¥ nepeckas
Ycneninble cTpaTeruu Ais TEKCTOB 1o Teme. Jluckyccus Ha
CTapTaroB. MHOCTPAHHOM SI3bIKE B PAMKax
Jlutepatypa: Paznen 8 cuTyanui npohecCuoHaILHOTO
ocHoBHas juteparypa NeNe 1-3, | obmerns. @poHTaNBHBINA orpoc/
JOTIOTHUTEIbHAS INTEpaTypa rpynmnoBas pabota / pabota B
NeNe 1-2 napax. [IpocnymmBanue

ayJTMOTEKCTOB.

28 | Unit 28. Mass Bmusauane CMU Ha nMuK Brenenue u akryanuzanus HOBOM
Media in the kommanuii. Ctpateruu PR n JICKCHKH. BBIMIOTHEHUE JICKCHKO-
business world | mapkerunra yepes CMU. rpaMMaTHYECKUX YIIPAKHCHUH.

Kpusuchoe ynpapnenue YreHue, nepeBo U nepeckas

peryTrauueit B Meua. TEKCTOB 110 TeMe. J{ucKyccus Ha

Jlutepatypa: Paznen 8 MHOCTPAHHOM $I3bIKE B PaMKaXx

ocHoBHas juteparypa NeNe 1-3, | curyanuii nmpodeccnoHaIbHOTO

JIOTIOJTHUTENbHAS JIUTEpaTypa obmmenusi. PpoHTaIBHBIN Onpoc/

NeNe 1-2 rpynnosas padota / paboTa B
napax. [IpocnymuBanue
ayJHOTEKCTOB.

29 | Unit 29. OcHOBBI 3¢ (eKTUBHOTO BBenenune u akTyanuzanus HOBOU
Managenerial oOmieHust B komanzae. Poib JIEKCHKH. BBITTOTHEHNE IEKCHKO-
communication | oOpaTHO#i CBSI3M B YIPABICHUH. | TPAMMATHYCCKUX YIIPAKHECHHH.

PazpaboTka UreHue, nepeBo1 U MepecKas’
KOMMYHHUKAIIHOHHBIX TEKCTOB 10 Teme. Jluckyccus Ha
CTpaTeTHii. WHOCTPAHHOM SI3bIKE B paMKax
JIuteparypa: Paznen 8 CUTyalui IpogecCuoHaTbHOTO
ocHoBHas juTeparypa NeNe 1-3, | obmenns. @poHTaNBHBINA orpoc/
JIOTIOJTHUTEIIbHAS JIUTEpaTypa rpymnmnoBas pabora / paboTa B
NeNe 1-2 napax. [IpociymmBanue
ayJMOTEKCTOB.
30 | Unit 30. JIOTIOJTHUTEIBHBIC aCTIEKThI BBeneHre u akTyaau3aius HOBOH

Enterpreneurship

pa3BUTHUSA
NpeINPUHIMATEICTBA.
HHHOBaIIMOHHBIE TTOAXO/IBI B
ousnece. CereBoe
B3aMMOJICHCTBHE U €TO
3HAYCHUE TSI
peIpUHUMATEICH.
Jluteparypa: Paznen 8
ocHoBHas juTeparypa NeNe 1-3,

JIEKCUKHU. BBINOIHEHNE JIEKCUKO-
rpaMMaTHYECKUX YIIPaKHEHHH.
Urenue, nepeBo U NEpPECKas
TEKCTOB 10 TeMe. J{ucKkyccus Ha
MHOCTPAHHOM $I3bIKE B paMKax
cuTyaui npoeccuoHaIbLHOTO
obmenusi. DpoHTaNbHBIN Orpoc/
rpymnmoBas pabora / pabora B
napax. [Ipocnymmusanue
ayJIMOTEKCTOB.




JIOTTOJTHUTEIbHAS JIUTEPATypa
NeNe 1-2

31 | Unit 31. Quality | Meromsl KOHTpoOJII KadecTBa | BBeneHHE U akTyann3anus HOBOW
control HPOAYKLUH U YCIIYT. | JICKCUKH. BBINOIHEHUE JIEKCUKO-
Buenpenue CTaH/IapTOB | FPAMMATUYECKUX YIPAKHEHUI.
KauecTBa B kommanuu. OneHka | UreHue, mepeBo U nepeckas
pe3yJbTaTOB KOHTPOJISI | TEKCTOB IO TeMe. J{uckyccus Ha
KauyecTBa. WHOCTPAHHOM SI3BIKE B PAMKaX
Jluteparypa: Paznen 8 | cutyanuii mpodecCHOHATBHOTO
ocHoBHas juteparypa NeNe 1-3, | obuienns. @poHTaNbHBINA orpoc/
JOTIONIHUTENIbHAS ~ JIUTEparypa | rpymnmnoBas padora / pabora B
NeNo 1-2 napax. [IpociymmBanue
ayJTMOTEKCTOB.
32 | Unit 32. The art | [TpuHIuns! s¢¢exTrBHOTO | BBeeHne u akTyanu3anus HOBOH
of delegation JICIErNPOBAHUS 3a71a4. | JIEKCUKU. BBIMTOTHEHUE JIEKCUKO-
[TpenmytiecTBa qeeTUPOBaHUS | TPAMMATHYCCKUX YITPAKHCHHM.
st MeHemkepoB.  Ommbku, | UteHue, nepeBo U repeckas

KOTOPBIX CleayeT n3berathb npu
JIEJIETUPOBAHUH.

Jlutepatypa: Paznen 8
ocHoBHas jutepaTypa NeNe 1-3,
JIOTIOJIHATEIbHASL  JINTEepaTypa

NoNe 1-2

TEKCTOB 110 TeMe. JIucKyccus Ha
MHOCTPAHHOM SI3bIKE B PAMKAX
cUTyanuii IpopecCnoOHaTbHOTO
obmenus. @poHTaNBLHBIN ompoc/
rpymmoBas pabora / paboTa B
napax. [IpocinymuBanue
ayJMOTEKCTOB.




6. IlepeyeHb y4eOHO-METOAMYECKOr0 OOecmevYeHUsl IJsi CAMOCTOATEIbHOI
padoThI 00Yy4AKOINMXCS M0 JUCHHUIIIMHE

6.1 ®opMbI BHEAYIUTOPHON CAMOCTOSITEILHON PadoThI

OcHOBHasi 1ElIb CAMOCTOSATEIBHOM padOThl CTYAEHTOB MpU HU3YYEHUH
WHOCTPAHHBIX S3bIKOB — pa3BUTHE HABBIKOB M YMEHUMN, IOJIYYCHHBIX Ha
MPAKTUYECKUX 3AHSATHUAX.

[TocemeHne NPAKTUUECKUX 3aHSATUA M BCEX JPYTHX MNPEIyCMOTPEHHBIX
y4€OHBIM TUTAHOM 3aHATUI HEOOXOMMO JIOMOJHUTh CUCTEMATUYECKOU paboTol 1o
y4e0HO-METOIUYECKUM nocoousiM u KOMITbIOTEPHBIM nporpammanm,
MOJITOTOBJIEHHBIM Kadenpoii.

Crynenty, oOyJaromemMycsi 10 JHEBHOM GopMme WM M0 MHIUBUIYaJIbHOMY
rpauKky LeiaecooOpa3HO HauyaTh OCBOECHHE Kypca C O3HAKOMIICHHUS C IEpPEUYHEM
y4eOHUKOB M Y4EOHBIX TTOCOOMH, peKOMEHI0BaHHBIX Kadenpoil. CamocTosTenpHas
paboTa CTy/IeHTa B MPOLIECCE OCBOEHUS NHOCTPAHHBIX SI3bIKOB BKJIFOYAET B CEOS:

. BBITIOJTHEHHE Y4YEOHBIX 3aJaHUM B KOMIIBIOTEPHOM Kjacce Mo/l
PYKOBOJICTBOM IPETOABATENSI U CAMOCTOSITEIBHO;

. BHEAYJIUTOPHOE (JIOMAIIIHEE) UYTEHHE, MPUMEPHBIM 00BEM KOTOPOIO
30-35 ThIC. IEYATHBIX 3HAKOB;

. BBITIOJTHEHHE KOHTPOJIBHBIX padoT;

. BBITIOJTHEHUE IOMAIITHUX 3a/IaHUM;

. MOUCK JIOTIOJTHUTEIBHBIX MaTepuanoB B IHTepHETE;

. MOJTOTOBKY K KOHCYJIbTAIIUSIM 10 HanboJiee CI0KHBIM TeMaM;

. BBITIOJIHEHUE  Yy4eOHO-MCCIE0BATENbCKOM  paboThl  (MOATOTOBKA
BBICTYTUICHUN Ha CTYICHYECKOW HayYHO-TIPAKTUYECKON KOH(DEPEHIINN);

. MOATOTOBKY K 3aU€TaM U K3aMEHY.

Ha camocrosiTenbHyto paOoOTy CTYACHTOB, OOYy4YalOIMMUXCA IO
HarnpaBiaeHuto noarotoBku 38.03.02 «MenemxMeHT», npoduib «MeHEeIKMEHT
opraHuzanuu» oTBOoAUTCS 42 yacoB (Tabauna 6).

Ta6nuna 6 — [lepeueHb BOMpoOCOB, OTBOAUMBIX Ha CAMOCTOSITEIbHOE
OCBOEHHUE TUCHUILIMHBI, (DOPMBI BHEAYTUTOPHON CaMOCTOSITEILHON pabOThI

Yka3anue pa3iesioB U
HaumeHnoBanue
a31eJI0B, TeEM ®opMbl BHEAYAUTOPHOI TpynoémkocTn TeM, OTEOXHMBIX Ha
P ’ . y CaMOCTOATEILHOE
BXOoAAIIIUX B CAMOCTOATEC/IIBHOU paﬁoTbl B Hacax
I — OCBOEHHUE
00y4arouuMuCcst
Unit 1. Pabota c yueOHoM 1 - Nouns and noun
Globalization and | cipaBounoit nuTepaTypoii; phrases: Understanding
Compet_ition M3yUCHHE MATEPHAIIOB termin_ology related to
Trends in Human |y reprer-pecypeos; - padora 5 globalization and HR.
Resource ¢ pecypcamm - Pass_lv_e voice:
Management Describing actions
UH(POPMALMOHHO- .
taken in HR
00pa3oBaTeNbHOTO opTaja
management.
(MOII) ®unyHuBepcurera;




pa3bop BOMPOCOB IO TeMe
3aHATUS U3 paboueit
nporpaMmbl JUCHUIIIINHBI,
HOJTOTOBKA K PAKTHYECKUM
3aHSTUSAM, TECTUPOBAHUIO

- Comparative forms:
Comparing trends
across different regions.
- Human Resources
Advice

Unit 2. The
Effectiveness of
Recruiting

Pa6oTa ¢ yueOHOM 1
CIIPABOYHOM JIUTEPATYPOIL;
U3Yy4YEeHHE MaTepUajoB
MHTEPHET-PECYpPCOB; - paboTa
C pecypcamu
nH(pOpMaIMOHHO-
00pa30BaTeNbHOTO NOopTala
(MOII) ®unynusepcurera;
pazbop BOMPOCOB 1O TEME
3aHTHS U3 pabodeit
MPOTPaMMBI TUCITUTUTHHEI;
MOJTrOTOBKA K MPAKTUYECKHM
3aHATUSM, TECTHPOBAHUIO

- Adjectives and
adverbs: Describing the
effectiveness of various
recruiting methods.

- Present perfect tense:
Discussing the
outcomes of
recruitment strategies.

- Conditionals:
Speculating on
potential
improvements.

- HR Tips

How to succeed in your
job interview:
Behavioral Questions
Recruiting and Hiring
Tips

Unit 3. Recruiting
Diverse
Workforce

Pabora ¢ yueOHoi1 1
CIIPaBOYHOU JIUTEPATYPOU;
M3Y4YEHHE MaTEPUajIOB
UHTEPHET-PECypcoB; - paboTa
C pecypcaMu
UH(POPMAaLMOHHO-
00pa30BaTeNbHOTO MopTaja
(MOIT) ®unynusepcurera;
pazbop BOMPOCOB 1O TEME
3aHATHS U3 pabodeit
IPOTPaMMBbI TUCIUTLIHHBL,
MOJIMOTOBKA K MPaKTUYECKUM
3aHATHUSAM, TECTUPOBAHUIO

- Quantifiers:
Discussing diversity
metrics (e.g., "many,"
"few").

- Relative clauses:
Providing additional
information about
diverse candidates.

- Modals of possibility:
Expressing potential
outcomes of diverse
recruitment.

- How to Hire or
Recruit Employees

Unit 4. Employee
Selection

Pabora ¢ yueOHoii u
CIIPaBOYHOU JIUTEPATYPOU;
W3Y4EHHE MaTEPUAJIOB
UHTEPHET-PEeCypcoB; - paboTa
C pecypcamu
MH(OpPMaLMOHHO-
00pa3oBaTeNbHOTO MopTaja
(MOIT) ®unynusepcurera;
paz00p BOMPOCOB 1O TEME
3aHATHUS U3 pabouei
IPOrpaMMbl JUCLUILIMHBL,

- Infinitives and
gerunds: Discussing
actions related to
employee selection
(e.g., "to select,”
"selecting").

- Direct and indirect
questions: Formulating
questions for selection
criteria.

- Subjunctive mood:
Expressing wishes or
recommendations in
selection processes.




MMOATOTOBKA K NPAKTUYCCKUM
3aHATUAM, TCCTUPOBAHHIO

- What happens when
women win elections.
Top words for your job
interview & resume

Unit 5.
Interviewing
Candidates

PaboTa ¢ yueOHOM 1
CIIPABOYHOM JIUTEPATYPOIl;
U3y4YEeHHUE MaTepUajoB
MHTEPHET-PECYpPCOB; - paboTa
C pecypcamu
nH(pOpMaIMOHHO-
00pa3oBaTenbHOT0 MopTaja
(MOIT) ®unynusepcurera;
pazbop BOMPOCOB 1O TEME
3aHsTHS U3 pabodeit
MPOTPaMMBI JTUCITUTUTHHEI;
MOJITOTOBKA K MPAKTUICCKIM
3aHATUSM, TECTHPOBAHUIO

- Interrogative forms:
Crafting effective
interview questions.

- Reported speech:
Summarizing candidate
responses.

- Imperatives: Giving
instructions for
conducting interviews.
-Business English -
How to talk about your
career.

-How to Conduct an
Interview.

Effective Interview
Questions.

Unit 6. Motivation
and Incentives

Pabora c yueOHoi1 1
CIIPaBOYHOU JIUTEPATYPOUL;
U3y4eHHe MaTepHaoB
UHTEPHET-PECypCoB; - paboTa
C pecypcaMu
UH(POPMAaIMOHHO-
00pa3oBaTeNbHOrO MopTaja
(MOIT) ®dunyHuBepcuTera;
pazbop BOMPOCOB 1O TeMe
3aHATHS U3 pabodeit

- Causative verbs:
Discussing how
incentives motivate
employees (e.g.,
"make,"” "have").

- Adverbial clauses:
Linking motivation
with outcomes.

- Gerunds as subjects:
Using motivation
techniques as subjects

mporpaMmbl JUCHUITIJINHBI; of sentences.
HOANOTOBKA K IPAKTUYECKUM - Performance Reviews.
3aHATUAM, TCCTUPOBAHUIO Performance
Evaluations &
Appraisal.
Unit 7. Business | Pabora ¢ yueOHO# 1 - Formal language
Letters CIPaBOYHOM JINTEPATYPOH; structures:

U3y4eHHe MaTepHaoB
UHTEPHET-PEeCypcoB; - paboTa
C pecypcamu
UH(POPMAIMOHHO-
00pa3oBaTeNbHOrO opTaja
(MOIT) ®unyHuBepcuTera;
paz00p BOMPOCOB 1O TEME
3aHATHUS U3 pabouei
HpOTPaMMBbI JUCIUTUIIHEI,

Understanding tone and
style in business
correspondence.

- Connectors and
transitions: Ensuring
coherence in letters.

- Punctuation rules:
Correctly formatting
business letters.

- Letter of Application.
Letter of




MMOATOTOBKA K NPAKTUYCCKUM
3aHATUAM, TCCTUPOBAHHIO

Recommendation.
Resume. Requests.
Replies. Proceeding of
an Order. Complaints
and Claims. Credit and
Collection Letters

Unit 8. Equal Pabota ¢ yueOHOI 1 - Legal terminology:
Opportunity and | cipaBouHoi TUTEPATYpOif; Understanding nouns
the Law M3YUCHIE MATCPUAIIOB and phrases specific to
MHTEPHET-PECYPCOB; - paboTa law. _
¢ pecypcamn - Passive constructions:
Describing laws and
UH(POPMALIMOHHO- .
regulations.
06pasoBaTean0r0 rnopraia .
HOID © _ - Present simple vs.
(MOII) unynnsepentera; present continuous:
pazbop BOMPOCOB 1O TEME Discussing ongoing
IIporpaMMbl JUCHUIIIINHBI, - Defenses against
IIOArOTOBKA K IMPAKTUYICCKUM discrimination claims
3aHATUAM, TCCTUPOBAHUIO
Unit 9. Pabora ¢ yueOHOM 1 - Negative forms:
Discriminatory CHPaBOYHOM JIUTEPATYPOi; Describing what is not
Empl_oyment M3yUCHHE MATEPHAIIOB allowed in employment
Practices practices.

UHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OPMaLMOHHO-
00pa30BaTeNbHOTO MopTaja
(MOIT) ®unynuBepcurera;
pazbop BOMPOCOB 1O TeMe
3aHATHS U3 pabodeit
POTPaMMBbI TUCIIUTLTHHBL,
MOJITOTOBKA K MPAKTUYECKIM
3aHATHUSAM, TECTUPOBAHUIO

- Complex sentences:
Linking causes and
effects of
discrimination.

- Modal verbs for
obligation: Expressing
legal requirements.

- Dress. Hair. Uniform.
Arrest record

Unit 10. Sexual
Harassment in the
Workplace

Pa6ota ¢ yueOHoOI u
CIIPaBOYHOM JIUTEPATYPOU;
U3y4eHHe MaTepHaoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OPMaLMOHHO-
00pa30BaTeNbHOT0 MopTaja
(MOIT) ®unynuBepcurera;
paz00p BOMPOCOB 1O TEME
3aHATUA U3 paboyeit
POTPaMMBbI TUCIIUTLTHHEL,
MOJITOTOBKA K MTPAKTUYECKIM
3aHATUSAM, TECTUPOBAHUIO

- Defining terms: Using
precise language to
describe harassment.

- Conditional
sentences: Discussing
scenarios and
consequences.

- Direct vs. indirect
objects: Structuring
sentences about
reporting harassment.

- Understanding Sexual
Harassment.




Unit 11. Ethics
and Employee
Rights

Pabora ¢ yueOHoii u
CIIPaBOYHOM JIUTEPATYPOU;
U3y4eHHE MaTepHaioB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
UHPOPMALIMOHHO-
00pa30BaTeNbHOTO NopTala
(MOII) ®unyHuBepcurera;
pa3z00p BOIMPOCOB 110 TEME
3aHATHUS U3 paboueit
IPOrpaMMbl JUCLIUILIMHBL,
HOJrOTOBKA K IPAKTUYECKUM
3aHATHUSAM, TECTHPOBAHUIO

- Modal verbs of
necessity: Discussing
rights and ethical
obligations.

- Noun clauses:
Expressing beliefs
about ethics.

- Comparative
structures: Comparing
ethical standards across
organizations.

- What shape ethical
behavior at work

Unit 12. Managing
Dismissals

Pabota ¢ yuebHoil 1
CIIPaBOYHOM JIUTEPATYPOU;
U3y4eHHE MaTepHAaJIOB
WHTEPHET-PECYPCOB; - paboTa
C pecypcaMu
MH(}OpPMaLMOHHO-
00pa30BaTeNbHOTO NopTaja
(MOII) ®unynusepcurera;
pazbop BOMPOCOB 1O TEME
3aHATHUS U3 paboueit
pOTrpaMMbl JUCLIUIUIMHBL,
HOJrOTOBKA K MPAKTUYECKUM
3aHATHUSAM, TECTHPOBAHUIO

- Past tense forms:
Describing dismissal
Processes.

- Conditional forms:
Discussing potential
outcomes of dismissals.
- Gerunds and
infinitives: Talking
about reasons for
dismissals.

- How to Terminate an
Employee.

- Firing Someone.

Unit 13. Employee
Safety and Health

Pa6ota ¢ yuebHoI 1
CIIPaBOYHOM JIUTEPATYPOU;
U3Yy4YE€HHE MaTepUajoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OPMaLMOHHO-
00pa30BaTeNbHOTO MopTaja
(MOIT) ®unynuBepcurera;
pa3bop BOMPOCOB 10 TeMe
3aHATUS U3 paboueit
IpOTpaMMbl JUCLIUILIMHBL,
MOJTrOTOBKA K MPAKTUYECKUM
3aHSATHSIM, TECTHPOBAHHIO

- Adjectives for safety
measures: Describing
health protocols.

- Imperative forms:
Giving safety
instructions.

- Present participles:
Discussing ongoing
safety practices.

- What causes
accidents?

Unit 14.
Workplace Health
Risks: Problems
and Solutions

PaboTa ¢ yuebHol 1
CIIPaBOYHOM JIUTEPATYPOU;
U3Yy4YEeHHE MaTepuajoB
WHTEPHET-PECYPCOB; - paboTa
C pecypcaMu
nH(pOpMaIMOHHO-
00pa3oBaTeNbHOTO MopTaja
(MOII) ®unyHuBepcurera;

- Cause-and-effect
structures: Linking
risks to their
consequences.

- Passive voice for
reporting: Describing
health risk assessments.




pa3bop BOMPOCOB IO TeMe
3aHATUS U3 paboueit
nporpaMmbl JUCHUIIIINHBI,

- Quantitative
language: Discussing
statistics related to

IIOJIrOTOBKA K MIPAKTHYECKIM health risks.
3aHATUSAM, TECTUPOBAHUIO - _HOW_ safe is my
University?
Unit 15. Insurance |Pabora ¢ yue6HO# - Noun phrases related
Benefits CIIPAaBOYHOI JIUTEPATYPOI; to benefits:
M3yueHHE MATEPHAIIOB Understanding _
HHTEPHET-PECYpPCoB; - pabora terminology n
¢ pecypcamu Insllzjr?nce. forms:
I/IH(I)OpMaL[I/IOHHO- - u urg tense forms:
Discussing future
00pa3oBaTeNLHOTO OpTaja . :
insurance benefits.
(MOII) ®unynuBepcurera;

pa3bop BOMPOCOB IO TeMe
3aHATUA U3 paboyeit
MPOrPaMMBbI TUCIUTUIUHBI;
MOJMOTOBKA K MPAKTUYECKUM
3aHATUSAM, TECTUPOBAHUIO

- Comparative
adjectives: Comparing
different insurance
plans.- Ways of
controlling workers
compensation cost.

Unit 17.Time
management

Pabota ¢ yuebHoit u
CIIPaBOYHOM JIUTEPATYPOU;
U3y4eHHE MaTepHAaJIOB
WHTEPHET-PECYPCOB; - paboTa
C pecypcamu
MH(OPMaLMOHHO-
00pa30BaTeNbHOTO MopTaja
(MOIT) ®dunyHuBepcuTera;
pa3bop BOMPOCOB IO TeMe
3aHATUS U3 paboueit
pOTrpaMMbl JUCLUIUIMHBL,
HOJrOTOBKA K MPAKTUYECKUM
3aHATHUSAM, TECTHPOBAHUIO

- Gerunds for activities:
Discussing time
management techniques
(e.g., "prioritizing").

- Present continuous for
planning:  Discussing
ongoing time
management efforts.

- Adverbial phrases of
frequency: Talking
about time management
routines.

- Time and its control




6.2 Meroanueckoe o0ecneyeHue /sl AayAMTOPHOM W BHeayAUTOPHOMH
CaAMOCTOATEILHOM PadOThI

[IpoBenenne ayauTOpHOW CaMOCTOSATENbHONW pabOTBl  MperoJiaraet
MOJITOTOBKY OTBETOB HAa KOHTPOJbHBIE BOMPOCHI MO TEeMaM JAMCLUILIINHBI,
COOOIIIEHU 10 aHaJIN3y JUTEPATYPHBIX UCTOYHUKOB (KHUT, CTaTei) Ha 3aJlaHHYIO
TeMy, IPE3CHTAIIH, BEIIOJTHEHHE TECTOB.

[lepeuenp BONPOCOB, 3aJaHUM, TEM AJIs1 IOJATOTOBKH K TEKYIIIEMY KOHTPOJIIO

Bomnpock! a1t moarotToBku K 3adery (5 cemecTp) U 3k3ameHy (6 cemecTp)

Bonpocwi 0na noocomosku k 3auemy (5 cemecmp)

Unit 1. Globalization and Competition Trends in Human Resource Management
Unit 2. The Effectiveness of Recruiting
Unit 3. Recruiting Diverse Workforce
Unit 4. Employee Selection
Unit 5. Interviewing Candidates
Unit 6. Motivation and Incentives
Unit 7. Business Letters
Unit 8. Equal Opportunity and the Law
Unit 9. Discriminatory Employment Practices
Unit 10. Sexual Harassment in the Workplace
Unit 11. Ethics and Employee Rights
Unit 12. Managing Dismissals
Unit 13. Employee Safety and Health
Unit 14. Workplace Health Risks: Problems and Solutions
Unit 15. Insurance Benefits

Bonpocwt 0na noocomosku k sx3amery (6 cemecmp)
Unit 1. Globalization and Competition Trends in Human Resource Management
Unit 2. The Effectiveness of Recruiting
Unit 3. Recruiting Diverse Workforce
Unit 4. Employee Selection
Unit 5. Interviewing Candidates
Unit 6. Motivation and Incentives
Unit 7. Business Letters
Unit 8. Equal Opportunity and the Law
Unit 9. Discriminatory Employment Practices
Unit 10. Sexual Harassment in the Workplace
Unit 11. Ethics and Employee Rights
Unit 12. Managing Dismissals
Unit 13. Employee Safety and Health
Unit 14. Workplace Health Risks: Problems and Solutions
Unit 15. Insurance Benefits
Unit 16. Business travel
Unit 17.Time management
Unit 18. Environmental issues



Unit 19. Managerial ethics

Unit 20. Social responsibility

Unit 21. Information technology

Unit 22. The role of the foreign languages in cross-cultural business environment
Unit 23. Computers in business

Unit 24. The job market

Unit 25. Shopping

Unit 26. Customer rights and responsibilities
Unit 27. Entarpreneurship

Unit 28. Mass Media in the business world
Unit 29. Managenerial communication

Unit 30. Enterpreneurship

Unit 31. Quality control

Unit 32. The art of delegation

C 1enpl0 CTUMYJIUPOBAHUS CHCTEMAaTUYECKOW MOJATOTOBKU CTYAECHTOB K
MPAKTUYECKUM 3aHSATUSM [0 JAUCIUIUIMHE BBOJUTCS KOMIUIEKCHBIM MOAXOJ K
OIICHKE, TI0JlydaeMOW CTyJACHTaMH TI0 HWTOraM W3y4eHHs IUCHMIUIMHBL Ha
OCHOBAaHUM TOJOXKEHHUSI O CUCTEME OLICHKH 3HaHWH cTyneHTOB B (DHHAHCOBOM
yHuBepcutete aeiictByeTr 100-OamipHas cucTeMa OLIEHKH 3HAHUH. DTO O3HAYaerT,
YTO OIICHKA, MOJy4yaemas M0 MTOTaM HM3Y4YeHHS AWCIUILINHBI, COCTOMT U3 JIBYX
YJacTel: TEeKYIIEro KOHTPOJsSI CTYJAEHTOB — MakcHUMaybHas oreHka 40 6amioB u
pe3yabTaToB pabOThI HA K3aMEHEe — MaKCUMalibHas orieHka 60 6aJIoB.

Texkymuii KOHTPOJb OCYIIECTBIsIETCA B XOJe ydeOHOro nmporecca U

KOHCYJbTUPOBAHUS CTYJCHTOB, MO PE3yJlbTaTaM BBITIOJHEHHS CaMOCTOSTEbHBIX

paboT. OcHOBHBIMU (hOpPMaMU TEKYIIETO KOHTPOJISI 3SHAHUH SBIISIOTCS:

e 00CyX/JcHHE BHIHECEHHBIX B TUIAHAX MPAKTUYECKUX 3aHITHII BOIIPOCOB TEM H
KOHTPOJIBHBIX BOIIPOCOB;

® pelIeHUE JEKCUKO-TPAMMAaTHYECKUX TECTOB, UX OOCYKJIEHHE B TOUKU 3PEHMS
yMeHuss (HOopMyIMpoBaTh BBIBOABI, BHOCHUTh PEKOMEHAAIIMH ¥ TIPUHUMATH
aJIeKBaTHBIC YIIPABICHUECKUE PEIICHUS;

e BBHITIOJTHEHHS] KOHTPOJBHBIX padoT.

40 6anoB, MOJyYCHHBIE CTYACHTOM B TEUCHHUE CEMECTPA, JOJKHBI O3HAYATh
CaMylo BBICOKYIO XapaKTepPUCTUKY ero paboThl. Takoi 6amt moaydaroT CTYACHTHI,
KOTOpbIE Ha TMPAKTHUYECKUX 3aHATUSAX CHUCTEMATHUYECKH TTOKA3bIBAIOT BBICOKHE
PE3YNBTATHl MPU OMPOCAX, MPOSBISIIOT aKTUBHOCTH MPH 0OCYKICHUH HU3y4aeMbIX
npobsieM, B TMOJHOM OOBEME BBIMOJHAIOT Yy4eOHYI0 MpOrpaMMy, HE HMEIOT
IPOITYCKOB.

Bropast cocraBnsromias oueHMBaeT pabOTy Ha JK3aMEHE M HE MOXKET
npeBbimath 60 6amioB. Kax sl Bonpoc B 6miiere oreHuBaeTcs B 20 6aios.

Takum oOpa3zoM, eciii CTYACHT 10 UTOTaM paboOThl B ceMecTpe Habupaet 26
OajuioB, a Mo WTOraM »"k3aMeHa — 60 OauoB, TO oOmas cymma 86 OaaoB
COOTBETCTBYET OKOHUYATEIILHOM OIEHKE 5 «OTIUIHON.

Ecimu crynmeHT momomen K dK3aMeHy c oreHkoid 0 06amioB, TO mpu
0e3yIpevyHoOM KadecTBe IK3aMEHAI[MOHHOTO OTBETA OH MOXKET MOJIYIUTh HTOTOBYIO



OLIEHKY MO JaHHOM NUCHUIUIMHE TOJbKO 60 6anioB, YTO COOTBETCTBYET OLIEHKE 3
«YIOBJIETBOPUTEIILHOM.

O [aHHOM TOJAXOAE K OLIEHKE 3HAHMM CTYJEHTOB IIPENOAaBaTelb
UHPOPMHUPYET CTYJEHTOB Ha IEPBOM IpakTU4YecKoM 3aHsATMU. Ha mocnennem
3aHATUU CTYAEHTaM COOOIIAETCS OlLIEHKAa, KOTOPYI0 OHHU IOJYy4yarT IO HUTOram
paboTsl B cemecTpe. CTyI€HTHI MOTYT YJIYUIIUTh CBOIO OLIEHKY 11O UTOTaM paboThl
B CEMECTpE 3a CUET OTPabOTKH IMPOIYILEHHBIX 3aHATHI. OTpaboTKa MpOIyCKOB,
UMEBIINX MECTO N0 MpHUYMHE paboThl CTYIEHTOB BO BpeMs 3aHATHH, HE
JIOTTYCKaeTCsl.

[TpoMexyTOUHBII KOHTPOJIb MPOBOAUTCS B (hopMe 3ayeTa B 5 ceMECTpe U
HK3aMeHa B 6 cemecTpe. IK3aMeH Mo yueOHo# auciurinie « THOCTpaHHBIN SI3BIK B
npodeccuoHabHOU cdepe» MPOBOIUTCS B YCTHOM (popMe B BHJIE€ OTBETOB Ha
BOIIPOCHI OMJIETA.

Kpurepun  OanbHONH-PEUTHHIOBOM  OIEHKM  TEKYIIEro  KOHTPOJIS
yCIIEBAEMOCTU COZEPHKATCSI B COOTBETCTBYIOIIMX METOAUYECKUX PEKOMEHAAIMSIX
kadenpsl «Dunocodusi, HICTOPUS U IPABO».

[Topsimok mepeBoa 100-6amibHOM OLIEHKU B MATHOATUIHHYO

100-6annpHas cucrema 5-0ayutbHas cucTemMa
86-100 OTJIMYHO

70-85 XOPOIIIO

50-69 YIAOBJIECTBOPUTEIBLHO
Menee 50 HEYAOBJIETBOPUTEIHHO
50-100 3a4TEHO

Menee 50 HE 3a4TEHO




7. MOH] OLIEHOYHBIX CPEeACTB /JIsl MPOBeIeHUsI MPOMEKYTOYHOH aTTeCTAIUN
o0y4yaromuxcs 1Mo TUCUUILIHHE

7.1 IlepevyeHb KOMIETEHUMH ¢ YKa3aHUEM JTAaNoOB UX ()OPMUPOBAHUSA B
npouecce ocsoenusi OIl

IlepeyeHb KOMIETEHIINN U UX CTPYKTypa B BUJEC 3HAHUM, YMEHHM, HABBIKOB
coaepkatcsi B pasaene 2 pabouerr mnporpammbl «llepeueHb TUTaHUPYEMBIX
pe3yabTaTOB OOYUYCHHUS 110 JUCHUTITHHE.

7.2 Onucanue mMoKasartesieil 1 KpUTepUeB OLCHUBAHUS KOMIIETCHUMN,
OnHUCcaHMe KA OLeHUBAHUS

Tabnuna 7 — Ouenka ypoBHs chopMUpOBaHHOCTH kKomrieTeHun Y K-3

YK-3 — criocoGHOCTh MPUMEHSATh 3HAHHSI MHOCTPAHHOTO S3bIKa Ha YPOBHE, TIOCTATOYHOM ISt
MEXJIMIHOCTHOTO OOIIeHUs, y4eOHOH 1 MpodecCHOHAIBHOM NeATeTbHOCTH

IToka3aTenu oLeHUBaHW Kpurepun onienuBanus [Ixana
OLICHUBAHMSI

Snamop: Snamop: Ilopozoeuwiit
- OCHOBHbIE IIPUEMBbI (parMeHTapHO - OCHOBHBIE IIPUEMBI ypoeeHs
KOMMYHUKAIUXA HA YCTHOM, TUCBMEHHOW M CMEIIaHHOMN
MHOCTPAHHOM SI3BIKE JUIS KOMMYHMKAIIUU HA HHOCTPAHHOM $SI3bIKE JUISI
MEKITMYHOCTHOTO OOIICHUS, MEKIIMYHOCTHOTO OOIICHUS, YUeOHOH 1
yueOHO 1 podeccnoHanbHON PO ecCHOHATBLHOM 1A TebHOCTH;
TeATeIIbHOCTH, Ymemes:
-CII0COOBI peaM3allMy YCTHBIX [HaCTHYHO KOPPEKTHO MCIIOJIb30BaTh
158 MMCBbMEHHBIX [BEpOabHbIE U HEBEPOATIbHBIE CPEICTBA
KOMMYHHMKaTHUBHBIX HAMEPEHUN [KOMMYHHUKAIMHM B MEXJIMYHOCTHOM
Ha NUHOCTPAHHOM SI3BIKE; oO1IeHNH, y4eOHO! U MpogecCHOHaNbHON
- OCHOBHBIE IIPUEMBI IEATEIBHOCTH U MOJIb30BaTHCS

MyOIMYHOM peur U JI€JI0BOrO U [MHOS3BIYHBIMUA UCTOYHUKAMU UH(GOpMaIIUU
Mpo(eCCHOHATIBHOTO JTUCKYpCa |11 TPaMOTHOM U 3¢ (EeKTUBHOMN

Ha NHOCTPAHHOM SI3BIKE; KOMMYHHUKallMU Ha N3y4aeMOM
- METOJUKU (OPMHPOBAHUS MHOCTPAHHOM SI3BIKE.

OCHOB aKaJeMU4ecKon Buamep: IIpoosunymutii
KOMMYHHUKAIIMM HAa HM3Y4a€MOM [XOpOMIO CHOCOOBI peanu3alil YCTHBIX U ypoeeHbo
MHOCTPAHHOM S3BIKE; MMICbMEHHBIX KOMMYHHUKaTHUBHBIX

- HaMMCHOBAHMA MCTOYHUKOB HaMEPEHHUU Ha MHOCTPAHHOM S3BIKE;
MHGpOpPMALIUK IS TPAMOTHOM U |- OCHOBHBIE NIPUEMBI MYOJIUYHOW PEYH H
DQGEKTUBHON KOMMYHHKALMHU [I€I0BOTO M MPOEeCCUOHAIBHOIO IUCKYpCa

HA NTHOCTPAHHOM SI3BIKE; Ha MHOCTPAHHOM SI3BIKE;

- [IpaBUJIa IPOAYLIUPOBAHNS HA |Vuems:

MHOCTPAHHOM SI3BIKE PEUEBBIX  |[1OCTATOYHO KOPPEKTHO -IPUMEHATh
[POU3BENACHUI B COOTBETCTBHH  |COBPEMEHHBIE UH()OPMALIMOHHO-
C KOMMYHHKaTHBHOM 33/1a4Cl. |KOMMYHHKAI[HOHHBIC TCXHOJIOTHH B
Ymemo: peanu3alM¥ Ha  MHOCTPAHHOM  SA3BIKE
--MCII0JIb30BaTh BEPOANbHBIE U [KOMMYHHUKATUBHBIX HAMEPEHUIA;
HeBepOabHbIE CPEICTBA - UCTIOJIL30BaTh MPUEMbI MyOTUYHON pedn u
KOMMYHHUKAIH B NEJI0BOTO M MPOQECCHOHAIBHOIO TUCKypca

MEXKITMYHOCTHOM OOIIEHNH, Ha UHOCTPAHHOM SI3BIKE.




yaeOHO 1 TpodecCoHaTbHON
JICATCIIBHOCTH,

-IIPUMEHSTh COBpPEMEHHBIE
nH(pOpPMaIMOHHO-
KOMMYHHKAITIOHHBIC
TEXHOJIOTUU B pealM3allud Ha
MHOCTPaHHOM SA3BIKE
KOMMYHHKaTHBHBIX
HaMEpEHUH;

- HCIIOJIb30BAaTh  IPHUEMBI

MyOIMYHOM pevr U JeTOBOTO U
podeccnoHanbHOrO JUCKypca
Ha MHOCTPAHHOM SI3BIKE;

- cOOMI0IaTh MpaBUiIa PEYEBOIO
PTUKETA U3y4aeMOro
MHOCTPAHHOTO S3BIKA;

- IT0JTb30BATHCSI HHOS3BIYHBIMU
MCTOYHUKAMU WH(OpMaLUU
1711 TPAMOTHOM U

A (HeKTUBHON KOMMYHUKAIIUH
Ha N3y4aeMOM HHOCTPAHHOM
SI3BIKE;

- POIYIIUPOBATH Ha
MHOCTPAHHOM SI3BIKE DPEUYEBBIX
MIPOU3BEICHUN B COOTBETCTBUU
C KOMMYHUKAaTUBHOW 3aa4eil.

Snamop:

YBEPEHHO - METOJIMKH (POPMHUPOBAHUS OCHOB
aKaJeMU4eCKON KOMMYHMKAaLUU Ha
13y4aeMOM MHOCTPAHHOM SI3bIKE;

- [IpaBUJIa IPOJYLIUPOBAHMS Ha
MHOCTPAHHOM $I3bIKE PEUEBbIX
[IPOU3BEICHNUN B COOTBETCTBUHU C
KOMMYHUKATUBHOM 3aJa4eil;

Ymemos:

- cOOJII0/IaTh MPaBUJIa PEYEBOTO ITUKETA
M3y4aeMOIro HHOCTPAHHOT'O SI3bIKa;

- IPOIyLIMPOBATh HA HHOCTPAHHOM $SI3bIKE
[pEUEBBIX MPOU3BEIECHUI B COOTBETCTBUU C
KOMMYHHUKAaTUBHOM 3aJ1a4yei..

Buvicokui
yposeHbs

ITKH 1 Bnanenue 0CHOBHBIMU HayYHBIMU MOHATHSAMH U KATETOPUSMHU SIKOHOMUKHU U
yIpaBJIeHYECKON HayKH U CIOCOOHOCTh K MX MPUMEHEHUIO MPH peIIeHUH MPO(pecCHOHATBbHBIX

3aja4

3Hamp: COBPEMEHHBIE METO/IbI
HPKOHOMHUYECKOTO aHan3a

Ymems: npumenaTs
KOHILIETITYaJIbHBIN U
TEOPETUYECKUI
WHCTPYMEHTAPUN aHAIM3a
PKOHOMMKH

Braoems: HaBBIKAMU
MHUKPOIKOHOMHYECKOTO aHAJIN3a
U MaKpOIKOHOMHYECKOTO
MOJICTTUPOBAHUS

Snamup:

OCHOBHBIE 3aKOHOMEPHOCTH
(hYHKIITMOHUPOBAHMSI COBPEMEHHOM
PKOHOMMKH JIJISl IPOBEICHUS HAYYHOTO
KCCIIEIOBAHUS B 00J1aCTH YKOHOMUYECKOMN
TEOpUH, B YACTHOCTH, IKOHOMUKHU Ha
MUKPO- 1 MaKPOYPOBHE

Ymemo:

AHAIN3UPOBATH KOHKPETHEIE
HDKOHOMHYECKHE CUTYAIUH, IPOIIECCHI,
HpOTeKaIOHH/Ie B YCJ'IOBI/ISIX pa3J'H/I‘-IHI)IX
COIMAIBLHO-)KOHOMHYECKUX CUCTEM
Bnaoembs:

HaBbIKAMHN MHKpO3KOHOMquCKOFO aHaJIn3a
KOHKPETHOU SKOHOMUYECKOW CUTYyallUn

Iopozoswii
ypoeenp

Snamo:

aIbTepHATUBHbIE HAYYHbIE TEOPHH,
MMOHMMATh [IPEUMYIIECTBA U HEAOCTATKN
[Pa3HBIX HAyYHBIX MOJXO/0B,

Ymemsn:

[IPUMEHITh KOHLIENTYaJIbHbIN U
TEOPETUYECKUI MHCTPYMEHTApUI aHaIn3a
DKOHOMMKH

Ilpoosunymoutii
yposenp




Bnaoemuv:

HAaBBIKAMU SKOHOMUYECKOTO aHAJIN3a U
METOAO0JOTUEH ITPOBEIACHUS HAYUYHbIX
ucciieloBaHui B mpodeccnoHaIbHOM cepe

Snamo:

HOBBIE METOIOJIOTHH HAyYHBIX
MCCIIeIOBaHHMI YIKOHOMHUKY, HOBBIE HAYYHBIC
TECOPHH

Ymemo:

[PUMEHSTh HOBBIE METOIOJIOTUH HAYYHBIX
MCCIIeTOBaHHMI YIKOHOMHUKY, HOBBIE HAYYHbBIC
TEOpHH, pa3pabaThIBaTh HOBBIEC TIOJXO/IbI B
MCCIIEIOBAaHMSIX SKOHOMHUKH Ha MUKPO-
MaKpOypOBHE

Bnaoemuv:

HaBBIKAMH CPAaBHUTEJIFHOTO aHAIN3a

A GEKTUBHOCTH pa3HbIX HAYYHBIX
M10/IX0/I0B, HABBIKAMH TTPOBEICHHUS HAYIHBIX

MCCIICIOBAaHMH B MPOPECCHOHAIBHOU cepe

Buvicokui
yposeHbs

7.3 TunoBbie KOHTPOJIbHBbIE (TECTOBbIE) 32JAHUS UJIH UHbIE MATEPUAJIbI,
HeoOXoaMMbIe [JISi OIEeHKHM 3HAHUI M YMEHHH, XapaKTepU3yIIHX ITAlbl
(opMupoBanus komnereHuni B npouecce ocsoenusi OIl

Kon n NuaukaTopsl J0CTHKEHHUS Tunossle 3a1aHuA

HAHMEHOBaHHUeE KOMIICTCeHIIUH

KOMIIeTeHIIUH
1. Mcnonp3yeT MHOCTPaHHBIN 1. Boibepute npaBUiIbHbIN BapHaHT
A3BIK B MEXKJIMYHOCTHOM 001IeHnn | otBera: «Korma Bbl BCTpeyaeTe Koro-
U poecCuOHANTBHOI TO BIIEPBbIE, BBl OOBIYHO
JIeSITEIbHOCTH, BbIOMpast (ynbr0aerech/ynbioaTbest) U
COOTBETCTBYIOLIME BepOabHble U | (IPEACTaBIseTeCh/IPEACTABIATHCS). »

YK3 HeBepOaIbHbIE CPEICTBA 2. Pabora B mapax. J{uasor.

ClI0cOBHOCTE KOMMYHHKAaIUH Hanumwre nuanor Mexny 1ByMs

IMPUMCHATH 3HAHUA
MHOCTPAHHOT'O SI3bIKA
Ha ypOBHE,
JOCTaTOYHOM IS
MEXJINYHOCTHOT'O
oOrieHus1, yueOHol u
npodeCCHOHATBHON
JeATENILHOCTH

JIIOJTEMH, KOTOPBIE 00CYKIAFOT CBOU
x000u. Mcnonp3yiiTe MUHUMYM 5
HOBBIX CJIOB M pa3JIUIHbIC (POPMBI
TJIaroJIoB.

3. IIpounTtaiite TeKCT. BhICKaxkuTe
CBO€ MHEHUE.

2. Peasin3yet Ha NHOCTPAHHOM
A3bIKE KOMMYHHKaTHBHBIE
HaMEpCHUA YCTHO U NIMCBMEHHO,
UCTIOJIb3Ysl COBPEMEHHBIE
cpenctBa HHGOPMAITMOHHO-
KOMMYHHKATHBHbIE TEXHOJIOTHH.

1.3anonHuTe MIPOIYCKH B
npennoxeHusx: « (xoren/xorena) Ob1
y3HaTh O Balux IUIaHax. Moskere Jin
BbI (pacckas3aTb/paccKka3blBaTh) MHE 00
3TOM?»

2. HanummuTe »31€KTPOHHOE MUCHMO
apyry c MpUrjameHueM Ha
MEPONPUATHE. Hcnosnb3yitte




COOTBETCTBYIOIIIME BBIPAKEHUS A
NIPUIJIAILEHUS U YTOYHEHUs JeTajlei.

3. Ucnonb3yeTr Npuemsl
yOJIMYHOM peun U JeJI0BOro
npodeccuoHaNbHOTO IUCKYypCa Ha
MHOCTPaHHOM SI3bIKE.

1. BriOepure npaBUIBHBI BapUaHT

OTBETA: «ns YCIIEITHOT O
BBICTYIIJICHUS BaXXHO
(TTOATOTOBUTH/TIOATOTOBIICHHBIH )

MarepHan u

(IpaKTUKOBATHCSA/MIPAKTUKYIOIIUIACS ). »
2. IloaroroBbTe KpaTKUM TEKCT MIJIst
BBICTYIUICHHSI Ha TeMy «Paborta moei
MeuTh». Mcnonb3ylite pa3HooOpasHbIe
rpaMMaTH4eCKue  KOHCTPYKLUHUH U
JIEKCHYECKHE €IMHUILIBI.

4. JleMOHCTpUPYET BIaJCHUE
OCHOBaM aKaJeMUYECKON
KOMMYHHUKAI[UU PEUEBOr0 ITUKETA
M3Y4aeMOT0 HMHOCTPAHHOTO SI3bIKa

1.YkaxuTte, Kakod BapuaHT OoJiee
BEXKJIUBBIN: «MOXellb IOMOYb MHE?»
wim «He Moriu OBl BBI TOMOYBL MHE?»
2. 3anoJIHUTE MPOIYCKH CIOBaMHU IIO
CMBICITY.

3. Hanumure KOpPOTKHM TEKCT, B
KOTOPOM BBl  TPEACTAaBUTECh  Ha
MHOCTPAHHOM  $I3bIKE,  HCIOJIb3YS
(GopMyJIBI  BEKJIMBOCTH ¥ PEUEBOM
3THUKET.

4. PoneBas urpa: jenoBas BcTpeya

5. YMeeT rpaMoTHO U 3PHEKTUBHO
MI0JIb30BATHCSl MHOS3BIYHBIMU
UCTOYHUKH MHPOPMALIUU

1.Haiinute B TekcTe 3 cIIoBa,
OTHOCSIIUECS K TeMe «DKOJOTHUs», U
NEepPEeBEAUTE UX HA PYCCKUH S3BIK.

2. HcnpaBbre mpemsioKeHUs IO
CMBICITY.

3 [IpounTaiite CTaTbIO Ha
MHOCTPAHHOM SI3bIK€ W HaIUILIUTE
KpaTKoe pe3ioMe, BKJII0Yasi OCHOBHBIE
UJIEN ¥ HOBBIE CJIOBA.

6. [Ipoayupyet Ha MHOCTPAaHHOM
SI3bIKE ITMCbMEHHBIE PEUEBBIE
MPOU3BEJICHUS B COOTBETCTBUU C
KOMMYHUKATUBHOM 3aauei

1.3anonHuTe MIPOITYCKHU B
NpPEeIOKEHHSIX, UCTONb3Ys
npaBuwibHblEe (OpMBI THaronos: «OH
(unTaTh) KHUTY, Koraa s (BOWTH) B
KOMHATY».

2. Hanumure scce Ha Ttemy «llouemy
BaXHO YYUTHh WHOCTPAHHBIC SI3BIKU?»
Hcnons3yiiTe pasHooOpa3HbIe
rpaMMaTHYeCKHe CTPYKTYPHI "
JIEKCUUYECKHE CPEJICTBA.

Koa n HNHauKaTophl 10CTHKEHUS Tunosble 3aJaHuA
HAaUMCHOBAHUEC KOMIIETCHIIMU

KOMIIETEeHIINH

IIKH 1 1. TeMOoHCTpHUpYET 3HAHUS 1.IToAroToBBTE CHUCOK CIIOB M

TEPMHUHOJIOT MU, HAIIPABJICHUH, IIKOJI,

BBIpa)KCHI/Iﬁ 10 TEMC 3aHATHUA




Bnanenue COBPEMEHHBIX TCHACHIINA MEHEKMEHTA

OCHOBHBIMH U MMO3ULHANA POCCUCKOM

Hay4YHbIMU YIPABJIEHUYECKON MBICIIH.

MOHATUSIMHU U 2. peanusyeT crocoOHOCTh 2.Hamnummre 3cce no oJHOM U3
KaTeropusiMu aIanTUPOBaTh U 0000IATh PE3yNIbTAaThl | TEM 3aHATHS, UCIIONIb3Ys
SKOHOMUKH U COBPEMEHHBIX HAYYHBIX HUCCIICIOBAHUNA | U3YUYEHHYIO JIEKCHUKY.
YIPABJIEHYECKOU JUISL OCYILIECTBJICHUS] HAyYHO-

HayKH M CIIOCOOHOCTB | UCCIIEI0BATEIbCKOM pabOTHI B

K UX IPUMEHEHUIO OaxanaBpuarte

MIPU pEILLICHUU

npodeccnoHaIbHbIX

3a1a4y

IIpumep TUNOBBIX 3aJaHUM

YK 1.1. Ucnosib3yeT MHOCTPAHHBIN SI3bIK B MEKJIMYHOCTHOM OOIICHMH U
Npo¢ecCHOHAIBHOI 1eATeJIbHOCTH, BLIOUPAs COOTBETCTBYIOIIHE BepOaJIbHbIE
U HeBepOaJIbHbIE CPeICTBA KOMMYHHKAIIUN

Tunosoe 3ananue: JlenoBas CUMyISIUS

Omnucanne: CTyaeHTH paOOTaOT B Mapax WM TPYMIax, Pa3biTphiBas CUTYAITHIO
JIEII0BOTO OOIIEeHUs (HampruMep, IePEroBOPhI, Mpe3eHTAIs MpoekTa). OHU JOHKHBI
WCITOJIB30BaTh COOTBETCTBYIOIIYIO JICKCUKY W HEBepOallbHBIE CpeacTBa (KECTHI,
MUMHKY) I Tiepeaadn cBomx wujiei. [locie BBIMOTHEHUS 3aMaHusl TPOBOIUTCS
oOCyXJieHHe, Tlie CTYIEHThl aHaJU3UPYIOT, KaKue CpelncTBa ObUTM Haumbosee
3 PEKTUBHBIMU.

Business Simulation

Instructions:

- Work in pairs or small groups to role-play a business communication scenario (e.g.,
negotiations, project presentation).

- Use appropriate vocabulary and non-verbal communication (gestures, facial
expressions) to convey your ideas.

- After completing the role-play, participate in a group discussion to analyze which
communication methods were most effective.

Tunosoe 3ananue: UteHue U MOHNUMaHUE TEKCTa
OnucaHue: TPOYUTANTE TEKCT, BHICKAKUTE CBOE MHEHHUE

Read the following text. State your opinion.
Business Failures World's Biggest Problem in 2019
The biggest problem for the global economy in 2019 won’t be the trade war
between America and China. It will be massive business failures. Perhaps bank
failures, too.




The US-China trade war was the big problem in 2018, raising fears of de-
globalization and the descent of the global economy into a collection of highly
protected national markets.

But financial markets and global corporations will bring the two parties to the
negotiation table in 2019, the way they did with NAFTA a few months ago, Forbes
reported.

Instead, the biggest problem for the global economy in 2019 will be massive
business failures that could also lead to bank failures in emerging markets relying
on foreign capital to maintain elevated living standards.

The reason? The rise of interest rates and the end of easy money created by
central bankers in recent years.

The explanation is simple and straightforward. Easy money acted as a tsunami,
lifting up both the demand and the supply side of the global economy to higher
levels. On the demand side, it encouraged consumers to resume taking on more debt.
China’s debt to GDP ratio, for instance, has soared, from around 18% in 2008 to
over 50% in 2018,

Then, there’s the debt of China’s corporate sector that is a big unknown.On the
supply side, it encouraged corporations and entrepreneurs to pursue low profit
businesses opportunities.

US total industry capacity utilization, for instance, increased from around 67%
in 2009 to close to 80% by 2011, according to the Federal Reserve Bank of Saint
Louis.

Meanwhile, the NFIB Small Business Optimism Index rose from close to 80
back in 2009 to close to 108 in 2018.

That’s the highest level since the Reagan years, a period characterized by low
interest rates, too.

Simply put, easy money placed the global economy into a cycle of higher
growth.

More consumer debt fueled more spending. More spending fueled more
investment and the creation of new businesses. Both fed into higher economic
growth, which in turn boosted income and employment.

Meanwhile, higher investment helped expand the productive capacity of the
economy, keeping inflation steady. And it allowed central bankers to continue with
their free money policies.

All that was music to financial markets, which thrive on easy money.

In recent months, however, things have changed. Central banks are raising
interest rates. The tsunami of free money is receding. And that is expected to push
the demand and the supply side of the economy to lower levels.

On the demand side, the end of free money will make it difficult for consumers
to take on more debt. On the supply side, it could push low-profit business off the
cliff.

The end of free money is setting the global economy into a vicious cycle of
slower growth. Less consumer debt could fuel less spending and less spending could
fuel waves of business failures.



That’s what happened in 2008-9, shortly after the Federal Reserve raise interest
rates and the US economy slid into a recession. US Business failures soared to 6,000
per quarter, while bank failures reached 157.

Compounding the problem this time around is the rise of anti-globalization
ideologies around the world, which add to pessimism for the state of the global
economy in 2019.

“In my view, the global outlook for growth in 2019 is pessimistic, given the
global trend in recent years toward liberal-alternative ideologies that have a tendency
to disrupt markets,” says Dimitri Zabelin, currency analyst. “The EU parliamentary
elections next year may send chills throughout European markets as the continent
faces greater fragmentation.”

Then there’s slower growth in Asia, which could feed further into anti-
globalization ideologies.

“Slower growth in China and Japan may weigh down on global growth against
the backdrop of a hawkish Fed that is sending shivers up the spine of every investor
with exposure to emerging markets,” adds Zabelin.

“Projected slower growth in 2019 may also fuel the rise of anti-establishment
parties leading to greater risk aversion and a worsened outlook for growth.”

Investors have begun to sense what’s coming: selling shares of economy-
sensitive companies lower and Treasury bonds higher.

Financial Tribune (https://financialtribune.com/node/95932)

YK 3.2. Peanu3yer Ha HHOCTPAHHOM fI3bIK€ KOMMYHUKATHBHbIC HAMeEpPEHUs
YCTHO U NHMCbMEHHO, MCIOJIb3YS COBPEeMEHHbIe CpelcTBa MH(OPMALMOHHO-
KOMMYHHMKAIMOHHBIX TEXHOJIOTHIA

Tunosoe 3ananue: BupryanbHas npe3eHTanus

- Omnucanue: CryaeHTbl BBIOMpAIOT TEMY H  CO3JAIOT TMPE3CHTAIUIO0 C
UCIOJIb30BaHUEM Tporpamm (Hanpumep, PowerPoint, Prezi) unu Buneoratdopm
(Zoom, Google Meet). OHu AOMKHBI MPEACTABUTH CBOIO pabOTy Tpymme Ha
WHOCTPAHHOM $I3bIKE, JEMOHCTPUPYS CBOU KOMMYHUKATHBHBIE HaMEpPEHHUS Yepe3
YCTHOE BBIpA)KEHHUE M BU3YaJIbHBIC CPE/ICTBA.

Virtual Presentation

Instructions:

- Choose a topic of your interest and create a presentation using software like
PowerPoint or Prezi, or video platforms like Zoom or Google Meet.

- Present your work to the class in English, demonstrating your communicative
intentions through both verbal expression and visual aids.

- Be prepared to answer questions from your classmates after your presentation.

2. Put the verbs in brackets into the correct tense and form.

Animals on the Road

More cars and lories ... (drive) on our roads every year and, as a result of this,
more and more wild animals ... (kill) by vehicles. Roads often ... (cross) the routes



that ... (take) by animals when they are migrating, breeding or feeding. Every spring,
many thousands of toads ... (kill) as they ... (make) their way to the traditional
breeding ponds. All over the world, animals are victims of the road and their dead
remains can ... (often see) lying on the roadside. Many badgers and hedgehogs ...
(hit) by cars at night as they ... (more around) in search of food. Rabbits sometimes
seem to ... (hypnotize) by the headlights of cars and ... (not move) quickly out of
the way. Birds ... (sometimes hit) too as they ... (fly) low over roads.

YK 33. HMWMcnoas3dyer mnpueMbl NOyOJUYHOM Ppedd W [1eJ0BOrO
npo¢ecCHOHAIBHOT0 JUCKYPCA HA HHOCTPAHHOM fI3bIKE

TumnoBoe 3amanue: [Iyonnunas pedp

- Onucanue: CTyIeHThl TOTOBIT U BBICTYNAIOT C KOPOTKOM PEUYbIO0 HAa 3aJIAHHYIO
TeMy (Hanpumep, "byayiee Texnonoruit" win "Oxonoruueckue npoodsiemsl”). OHn
JIOJKHBI MCTI0JIB30BAaTh MIPUEMBI MyOJIMYHOM peud, TaKue KaKk CTPYKTYpPUPOBAHUE
uH(pOpMaIK, UCIIOJIH30BAHUE PUTOPUUYECKUX BOMPOCOB U BOBJIICUCHHUE ayIUTOPHUHU.
[locne BBICTYIUIEHHS MPOBOJAUTCA oOOpaTHas CBA3b OT OJHOKJIACCHUKOB U
IIPENOAABATEIIS.

Public Speaking

Instructions:

- Prepare a short speech on a given topic (e.g., "The Future of Technology" or
"Environmental Issues™).

- Use public speaking techniques such as structuring your information, asking
rhetorical questions, and engaging the audience.

- After your speech, receive feedback from your classmates and instructor on your
delivery and content.

YK 3.4. [leMoHCTpHUpYeT BJIa/IecHHE OCHOBAMM aKaJ1eMHYEeCKO KOMMYHHUKALMH
pevYeBOro ITUKETA U3y4YaeMOro HHOCTPAHHOTO SI3bIKA

TunoBoe 3ananue: AkageMudecKast JUCKYCCUS

- Onucanue: CTyI€HTHI YYaCTBYIOT B JUCKYCCUU HA TEMY, CBSI3aHHYIO C UX Y4eOHOM
auciuIivHo. OHHM  JOJDKHBI  CJIe/IoBaTh NpaBWJIaM  pPEYEBOro  ATHKETa
(OpuBETCTBUE, NPEACTABICHWE MHEHUM, YBaXEHHE K MHEHHUIO JpYrux) u
MCIOJIb30BaTh COOTBETCTBYIOIIMKM akageMuuecknil s3bik. [locne muckyccun
MIPOBOAMTCS aHAIN3 COOJIIOICHUS PEUCBOTO ITHKETA.

Academic Discussion

Instructions:

- Participate in a discussion on a topic related to your field of study.

- Follow the rules of speech etiquette (greeting, presenting opinions, respecting
others' views) and use appropriate academic language.

- After the discussion, reflect on how well you adhered to the principles of speech
etiquette.



YK 3.5. Ymeer rpamMoTHO M 3((EKTHBHO MNOJIb30BATHCH HHOS3BIYHBIMHU
HCTOYHUKAMHU MHPOpMALIUHT

Tunosoe 3ananue: MccaenoBaTeabCKU MPOEKT

- Onmnucanne: CTyAeHTHl BBIOMPAIOT TEMy JUISI MCCICAOBAaHUA U HAXOMIAT
HMHOSI3BIYHBIC UCTOYHUKHN MHGOpMAIHY (CTaThU, KHUTH, HHTEPHET-PECYPCHI). 3aTeM
OHU COCTABJISIFOT OTYET O MPOBEACHHOM MCCIICIOBAHUHA HAa MHOCTPAHHOM SI3BIKE,
BKJIFOYAsl CChUIKM Ha WCIIOJBb30BAHHBIE UCTOYHUKHU. B KOHIIE MpPOEKTa CTYJICHTHI
MIPEJICTABIISIIOT CBOU BBIBOJIBI TPYIIIE.

Research Project

Instructions:

- Choose a research topic and find sources of information in a foreign language
(articles, books, online resources).

- Write a report on your research findings in English, including citations for the
sources you used.

- Present your conclusions to the class at the end of the project.

YK 3.6. IIpoayuupyer Ha HMHOCTPAHHOM S$I3blKe NHCbMEHHbIe pedYeBble
Npoun3Be/eHNsl B COOTBETCTBHH ¢ KOMMYHUKATHBHOM 3a1aueii

Tunosoe 3ananue: Hancanue scce

- Omnucanne: CTyaeHTH NHIIYT 3CCE€ HA 3aJaHHYI0 TeMmy (Hampumep,
«IKOHOMHYECKUE CUCTEMBI B cTpaHax Adpukuy win «3HaueHUue 00pa3oBaHUs») C
y4eTOM OIPECICHHON CTPYKTYpHI (BBEACHHE, OCHOBHAS 4YacTh, 3aKitoucHue). B
CCE OHM JOJDKHBI HCIOJIb30BaTh COOTBETCTBYIOIIMM CTWIb M JIEKCUKY B
3aBUCUMOCTH OT I1eJIeBOM ayautopuu. [lociie Hanucanus Mpou3BOINUTCA B3aMHAas
poBepKa paboT ¢ KOMMEHTAPUSIMH.

Essay Writing

Instructions:

- Write an essay on a given topic (e.g., "My Favorite City" or "The Importance of
Education") following a clear structure (introduction, main body, conclusion).

- Use appropriate style and vocabulary depending on your target audience.

- After writing, exchange essays with a classmate for peer review and provide
constructive feedback.

IIKH 1. 1. neMoHcTpHpPYeT 3HAHUA TEPMHUHOJIOTUH, HATIPABJICHUH, LIKOJI,
COBPEMEHHbIX TCHJACHIMHA MEHE)KMEHTA U MO3ULHUI POCCUIICKOU
YIPaBJIeHYeCKOM MbICJIH.

Turnosoe 3ananue: TepMUHOIOTUYECKUN TECT



Omnwucanne: CocraBbTe CIUCOK U3 10 KIIIOUEBBIX TEPMUHOB B 001aCTU
MCHCIXKMCHTAa (HaHpI/IMep, WIKACPCTBO», KCTPATCTUA», KYIIPABJICHHUC
I/ISMGHCHI/I}IMI/I»). I[J'IH KaXXa01T0 TCPMHUHA!

- JlaliTe onpeiesicHUE HA AaHTJIMACKOM SI3BbIKE.

- HpI/IBeI[I/ITe MMPpUMCEP €Iro UCIIOJIb30BaAHUSA B KOHTCKCTC COBPECMCHHOI'O
MCEHCI)KMECHTA.
Vocabulary
Description: Create a list of 10 key management terms (e.g., "leadership,"
"strategy," ""change management"). For each term:
- Provide a definition in English.
- Give an example of its use in the context of modern management.

Tumnosoe 3ananue: Kelic-ctagns:
Onucanue: [IpounTtaiiTe CTaThIO O COBPEMEHHBIX TCHACHIIMSIX B MEHEI)KMEHTE
(manpumep, agile, lean management). Hanumure kpatkuii 0630p (150-200 ciioB)
Ha aHTJIMHCKOM SI3bIKE, B KOTOPOM:

- OnpenenuTe OCHOBHYIO TEHACHITHIO.

- O0BsicHUTE €€ 3HAUCHHUE JUISl POCCUNUCKUX KOMITAaHUH.

- [IpuBenuTe mpuMepsHl YCHEIIHOTO TPUMEHEHUS.

Case Study:

Description: Read an article about modern trends in management (e.g., agile, lean
management). Write a brief overview (150-200 words) in English that:

- Identifies the main trend.

- Explains its significance for Russian companies.

- Provides examples of successful implementation.

IIKH 1.2. peaqu3yer cioCOOHOCTH A1aNTHPOBATH U 000011ATH Pe3yJIbTATHI
COBPEMEHHbIX HAYYHbIX HCCJIEA0BAHMM JJI51 OCYIIECTBJICHUS HAYYHO-
HCCIIeA0BATEIbCKOM padoThl B 0akajaBpuare

Tunosoe 3amganue: O630p AUTEPATYPHI
- Onwucanue: Haiijnure Tpu Hay4yHbIe CTaThM Ha AHIJIMMCKOM S3BIKE MO TEME
"VrpaBneHue nepcoHasioM B yclnoBusax nudposuzaruu'. Hanummre kpaTkuii 0030p
(300-400 c10B), B KOTOPOM:

- OnuIuTe OCHOBHBIE BBIBOJIBI KaXKI0M CTaThU.

- CpaBHHTE MOAXO0/bI aBTOPOB K MpoOIeMe.

- O6cynure, Kak 3TH UCCIEAOBAHMS MOTYT ObITh MPUMEHEHbI B Balllel Oyayiien
HAy4YHO-UCCIIeI0BaTEIbCKON padoTe.

Tunosoe 3ananue: [IpesenTamnus
- Onucanue: IloaroroBere npezentanuio (10 cnaitnoB) Ha temy "CoBpeMeHHbIE
MOJIXO0/IbI K YIPABJICHHUIO IpoeKTamMu''. BxirouuTe:

- KpaTtkuii 0030p Hay4HBIX UCCIEIOBAHUI 110 TEME.



- AI[aHTaI_II/IIO IMMOJIYHYCHHBIX 3HAHUU AJI1 IPUMCHCHHUSA B PCAJIBHBIX ITPOCKTAX.
- BI)IBOI[I)I O 3HAUYCHUH OTHUX IIOAXOAOB JJIA pOCCPII?ICKOI‘O MCHCI)KMCHTA.

Typical Assignment: Presentation
Description: Prepare a presentation (10 slides) on the topic "Modern Approaches to
Project Management." Include:

- A brief overview of scientific research on the topic.

- Adaptation of the acquired knowledge for application in real projects.

- Conclusions about the significance of these approaches for Russian management.
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e Read the following text. Translate. State your opinion. Answer the questions asked
by the examiner based on the text. (0-30 6amioB).
Money is any medium of exchange that is widely accepted in payment for
goods and services and in settlement of debts. Money also serves as a standard of
value for measuring the relative worth of different goods and services. The number of
units of money required to buy a commodity is the price of the commodity. The
monetary unit chosen as a measure of value need not, however, be used widely, or
even at a as a medium of exchange. During the colonial period in America, for
example, Spanish currency was an important medium of exchange, while the British
pound served as the standard of value. The functions of money as a medium of
exchange and a measure of value greatly facilitate the exchange of goods and services
and the specialization of production. Without the use of money, trade would be
reduced to barter, or the direct exchange of one commaodity for another; this was the
means used in primitive societies, and barter is still practiced in some parts of the
world. In a barter economy, a person having something to trade must find another who
wants it and has something acceptable to offer in exchange. In a money economy, the
owner of a commaodity may sell it for money, which is acceptable in payment for
goods, thus not wasting the time and effort that would be required to find someone
who could make an acceptable trade. Money may thus be regarded as a keystone of
modern economic life. Before paper and coins were introduced as permanent forms of
money, people used a variety of other objects to serve as money for trading goods. If
money had never developed, we would all still be bartering. Money opened the door
to trade, which opened the door for specialization. And that made possible a modern
society.
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8. IlepeueHb OCHOBHOW M JONOJIHUTEJHLHOH Yy4eOHOW JUTepaTyphl,

He00X0UMOii 1)1 0CBOEHUS TN CUMIJIMHBI
OcHosHas numepamypa:
1./JroxkanoBa, H. M. AHrnuiickuii sI3bIK B MEHEKMEHTe: yued. mocobue / H.M.
HwoxkanoBa. — M.: UH®PA-M, 2017. — 256 c. — (Bricumiee obpa3oBaHue:
bakanaBpuart). - ISBN 978-5-16-009576-9. - Texkcrt: snekrponnsii. - URL:
https://znanium.com/catalog/product/982756 (nara oopamenus: 15.01.2024).
2.ManbkoBckasi, 3. B. AHMIUNCKUH SI3bIK 1151 COBPEMEHHBIX MEHEKEPOB: YUeOHOE
nocobue / ManbkoBckas 3.B., - 2-e uzn., ucnp. u gom. - M.:@opym, HUL] UTHDPA-
M, 2018. - 152 c. (Beicmee obpazoBanue) (O6moxka. KbC) ISBN 978-5-91134-
975-2. - Tekcrt: anextponHbIit. - URL: https://znanium.com/catalog/product/929647
(mata oopamenus: 15.01.2024).
3.YUukunesa, JI. C. AHrauiickuii si3bIK 111 MeHepkepoB (B1—B2) : yueOHuk u
IPAaKTUKYM JIJIs1 cpeiHero npodeccuonanbHoro oopaszosanus / JI. C. Yukunesa, E.
B. Jlusckas, JI. C. Ecuna. — 2-e u3g., mepepad. u mon. — Mocksa : 3gaTenbcTBO
FOpaiit, 2023. — 203 ¢. — (IIpodeccuonanbuoe obpazopanue). — ISBN 978-5-
534-08492-4. — Texkct : snexTpoHHbI // ObpazoBarenbHas miargopma HOpait
[caiiT]. — URL: https://urait.ru/bcode/516573 (marta obpamenus: 15.01.2024).
JononnumenvHnasn numepamypa

l.Ilmakcun B.A., baropm [I'.A., Iloaropnas A.B. AHMIMHCKHI S3BIK B
npodeccuonansroit chepe. — Kpacnomap: [Ipocsemenue-tOI', 2021. — 120 c.
2.Anurnuiickuil s3pIKk B npodeccuoHanbHoi chepe (B 4-x yacTax). MeHeKMeHT:
yueOHoe rocoOue Jiys Harp. 6akanaBpuata "Menemxment" / M.A. benorami [u ap.|;
dunynuBepcuret; moj pea. [.A. Jlyoununoit - Mocksa: Kaopyc, 2019-2021 - 278
c. - bakanaBpuar.- To xe. - 3bC BOOK.ru. - URL.: https://book.ru/book/927716
(mata obpamenus: 15.01.2024).
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9. Ilepeuenb pecypcoB HHGPOPMANMOHHO-TEJIEKOMMYHHKAIIMOHHOH ceTH

«I/IHTepHeT», HCOﬁXOIlHMI)IX AJIA OCBOCHHUSA NUCIIHUIIJINHBI

I'azera «The Independent» — http://www.independent.co.uk.
XKypnan «The Economist» — http://www.economist.com.
Nudopmarmonnoe areHcto «BBCy —
http://www.bbc.co.uk/worldservice/learningenglish/
. O6yyaromuii moptan «Cambridge» — http// www.cambridgeesol.org

5. OoOyuatrommii mopran «English Grammar Online» — http// www.Ego4u.com
Ooyuaronumii moptan «EnglishCluby — http://www.englishclub.com/learn-
english.htm

7. OoOyuarommmii mopran «Free English Tests» — http// www.english-test.net
OoOyuarommuii mopran «Learn English Online» — http://www.better-
english.com

9.  OGyuaromuii moptain «the British Council» — http// www.britishcouncil.org

10. OOyuwarommii moprtai «Times100» — http://www.thetimes100.co.uk.

11.  O6yuarommii moptan « World English» — http// www.world-english.org

10. MeToanyeckue yKazaHusi 1Jsi 00y4aOIIUXCA M0 OCBOCHUIO TUCHMILIMHBI

Baxneiimmmu  ycloBusiIMH mpouecca OOydyeHHUs SBJISIOTCS  COUYETaHUE
ayJIUTOPHOW M BHEAYAMTOPHOM pabOThl CTYJIEHTOB, MOCTEIIEHHOE YBEJINYCHHE
yII€TIBHOTO BECA UX CAMOCTOSTEIbHON pabOThI.

CamocTrosiTenbHasi paboTa CTyAEHTOB (MHAMBHIYyalbHAs, TIpPYyNIOBasd,
KOJUIEKTUBHAsA) SIBJISIETCS BaXXHOW YacThl0O B paMKax JaHHOTO Kypca.
CamocTosiTennbHasi paboTa CTYIACHTOB OCYIIECTBISIETCS TMOJA PYKOBOJICTBOM
npernojaBaTesiss W TpoTeKaeT B (opMe JAEeOBOTO B3aWMOJCHUCTBUA: CTYICHT
MOJTy4aeT HEMOCPEJCTBEHHBIC YKa3aHHs, PEKOMEHIAIMU TMpernojaBaTess o0
OpTraHM3ali CaMOCTOATEIBHONW JEATENILHOCTH, a MpernofaBaTellb BBITIOTHSICT
(GYHKIUIO yIIpaBIIEHHUS Yepe3 yueT, KOHTPOJIb U KOPPEKITHIO OIIMOOYHBIX IEHCTBUH.
Conepxanue caMOCTOSITeNIbHON paboThl CTYICHTOB UMEET ABYyeAuHbIN XapakTtep. C
OJTHOM CTOPOHBI, 3TO COBOKYITHOCTh YUEOHBIX U MPAKTHUYECKUX 3aJaHUN, KOTOPbIE
JIOJKEH BBITIOJIHUTH CTYJIEHT B Ipoliecce 00y4eHus - 00bEKT ero AesrenbHocTtu. C
JIpYro CTOPOHBI, 3TO CHOCOO JAEATEIBHOCTH CTYJEHTAa II0 BBIITOJIHEHUIO
COOTBETCTBYIOILIET0 y4eOHOI0 TEOPETUUECKOTO WIIM MPaKTHUeCcKoro 3aganus. Coe
BHEIIHEE BBIPAKEHHUE COJIEP)KaHUE CaMOCTOSITENIbHOM pabOThl CTYI€HTOB HAXOJUT
BO BCEX OpPraHU3allMOHHBIX (opMax y4yeOHON BHEAYAMTOPHON NEATEIBHOCTH, B
XOJIe CaMOCTOSITEIbHOTO BBIMIOJIHEHUSI PA3NUYHBIX 3afaHuil. DYHKIHMOHAIBHOE
npeaHa3HauYeHHE CAaMOCTOSTENIHON paboThl CTYIEHTOB B IPOIECCe MPAKTHYECKUX
3aHATHM 1O  OBNAJACHUIO  CHEIMAJbHBIMH  3HAHUAMHU  3aKIIOYaeTcs B
CaAMOCTOSITEIbHOM ~IPOYTEHHH, IPOCMOTpE, TMPOCIYIIMBAHUHU, HAOIIOJCHUH,
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KOHCIIEKTUPOBAHUH,  OCMBICICHUHM,  3allOMUHAaHUM WU  BOCHPOU3BEICHUU
onpeneneHHol uHpopManuu. llenb U MIaHUPOBAHHE CAMOCTOATENHLHON PabOThI
CTYJICHTY OIPEACIIAETCS MPENoIaBaTEIEeM.

CoOCcTBEHHO, caMOCTOATENbHAs pab0Ta CTYJEHTOB BBIMOJIHIETCS B YI0OHbIE
JUISL CTYJIEHTa 4achl W MPECTaBIIACTCS MpEenoAaBaTeto s NpoBepKu. JlaHHBIN
dbopmar mpenycMaTpuBaeT OOJBIIYI0 CAMOCTOATENBHOCTh CTYACHTOB, OOJBIIYIO
WHIUBUyAIM3aIMI0 3aJaHul, HaJM4he KOHCYJbTAlMOHHBIX IYHKTOB U PsJ
MICUXOJIOTO-NIEAArOTMYECKUX HOBALUW, KACAIOIIMXCA KaK COAEPKATEIbHOW 4YacTh
3a1aHUH, TaK U XapaKTepa KOHCYJIBTAUN U KOHTPOJIS.

CrymeHTam mpeiaraloTcsl CICIyroIue BUABI U (OPMBI CaMOCTOATEIBLHON
paboThI:
- CAMOCTOSITEIbHOE BBITTOJIHEHHUE 33JaHUI HA MMPAKTUYECKUX 3aHIATHUIX;
- CaMOCTOSITENbHAS JOMAIIHsA pad0oTa MO MOArOTOBKE K ayJUTOPHBIM 3aHSITHSIM;
- caMmocTtosiTenbHas pabora (MHAMBHUAyaldbHAs) C HUCIOJb30BaHWEM WHTepHeT-
TEXHOJIOTHH;
- UHJIMBUIyaJIbHAs ¥ TPYMIIOBasi TBOpUYECKas paboTa Mo MOJAr0OTOBKE COOOIICHMIA;
- BHEAYIUTOPHOE YTCHHUE;
- IOATOTOBKA KO BCEM BUAAM KOHTPOJBbHBIX UCIBITAHUN, B TOM YUCJE K TEKYLIEMY
KOHTPOJIIO YCIIEBAEMOCTH (B TE€UEHHE CEMECTPA) U MPOMEKYTOUHOM aTTeCTaluH (110
OKOHYAHUU CEMECTPA).

Tunel 3ax1aHuii 1J151 CAMOCTOATEILHOM PadoOThI
1. YreHme ¥ KOHCHEKTHpOBaHME TeKkcTa (y4eOHUKaA, JOIMOJHUTEIbHON
JUTEepaTyphl), paboTa cO CIOBapsIMU U CHPABOYHUKAMHU C IEJIbIO OBJIAJCHUS
3HAHMSIMU.
2. PaboTa c KOHCIIEKTOM, ITOBTOpHAs paboTa HaJ yueOHbIM MaTepuasioM (yu4eOHHKa,
JOTIOJTHUTENBHON JIUTEPATYPBI) IS 3aKPEIUIEHUS M CUCTEMATU3aliy 3HAHUIA.
3. BbINOJHEHHE TPaMMAaTHYECKUX M JIEKCUYECKUX YHPAKHEHUN IO H3y4aEMbIM
TEMaM.
4. TToaroroBka coOOIIEHU (JIEKCUYECKUM TEM) TIO U3yYaE€MbIM Pa3eiiaM.
5. Pabora ¢ TekcraMM IO SKCTEHCMBHOMY 4YTEHUIO (1OAOOp TEKCTOB B
NEePUOJIMYECKUX U3JAHUAX U ceTH IHTepHET, YTEHUE U EPEBO/I, KPAaTKUH repeckas
IPOYUTAHHOTO).

MONEY

All values in the economic system are measured in terms of money. Our goods
and services are sold for money, and that money is in turn exchanged for other goods
and services. Coins are adequate for small transactions, while paper notes are used
for general business. There is additionally a wider sense of the word 'money’,
covering anything, which is used as a means of exchange, whatever form it may
take. Originally, a valuable metal (gold, silver or copper) served as a constant store
of value, and even today the American dollar is technically 'backed' by the store of
gold which the US government maintains. Because gold has been universally
regarded as a very valuable metal, national currencies were for many years judged
in terms of the so-called 'gold standard'.



Nowadays however valuable metal has generally been replaced by paper
notes. National currencies are considered to be as strong as the national economies,
which support them. Paper notes are issued by governments and authorized banks,
and are known as 'legal tender'.

The value of money is basically its value as a medium of exchange, or as
economists put it, its ‘purchasing power'. This purchasing power is dependent on
supply and demand. If too much money is available, its value decreases, and it does
not buy as much as it did, say five years earlier. Thisconditionisknownas'inflation'.
6. Pacmmpenne npodecCHOHATBFHOTO ©  CHEUATIbHO-TEPMUHOIOTHICCKOTO
BOKAOyJIsipa MOCPEACTBOM HWHIAMBUIAYAJIIBHOM pabdOThl € PEKOMEH/I0BAHHOMN
OCHOBHOM U JOTIOJHUTEIIBHON JTUTEPATYPOH.

7. UapuButyanbHas paboTa CTYJEHTOB C HHTEPAaKTUBHBIMU MHTEpHET-pecypcamu.

Metoauyeckue peKoMeHIaluu o peepupoBaHUIO TEKCTa
PedepupoBanue — 3TO OAWH M3 BapUAHTOB CTPYKTYPUPOBAHUS HHQPOPMAIIUU.
Paboras Haz pe(l)epI/IPOBaHI/IGM KaKoOro-an0o TCKCTa, CTATbU MbI YIIPOIIACM
BOCIIpUATHC HH(i)OpMaIII/II/I IMOCPCACTBOM €C CKATHUA U CTPYKTYPUPOBAHUA. YcTHOE
pe(bepHpOBaHHe TCKCTa Ha HMHOCTPAHHOM A3BIKC ABJIACTCA OJHHM M3 CJIOKHBIX
KOMITJICKCHBIX YMGHHﬁ, ImpcaIojiaralommnux HaJIX4YUC BBICOKOI'O YPOBHA PA3BUTHUA
YMGHI/Iﬁ aHAJIUTUYECKOT'0 YTCHMS C U3BJICUCHUEM BCel (baKTH‘IGCKOﬁ I/IH(l)OpMaHI/II/I
H IIOJIHOT'O CMBICJIA IIPOYUTAHHOI'O TCKCTA, d TAKIKC YMGHI/Iﬁ MOHOJIOTHYECKOMH pcuun,
MMO3BOJAIOINX  ITOCTPOUTH CBJA3HOC JIOTUMYHOC BBICKA3bIBAHUC, AICKBATHO
OTpaXkarolllee CMbICI MPOYUTAHHOTO TeKcTa. PedepupoBanue 3akirodaercs B
BBIOOpDKE M3 BCEro MaccuBa UWH(MOpPMAIMU KIIOYEBBIX MOMEHTOB M HX
(UKCUpPOBAHUHU.

[Iponecc pedepupoBaHus TEKCTa MEPBUYHOTO JOKYMEHTA (KHWUTH, CTaThU U
T.Il.) MPOTEKAET B TPH 3Tara:

1) uyTeHrne MCXOAHOTO TEKCTa M €ro aHaiau3 (OOBIYHO HECKOJBKO pa3) C IENIbI0
ACTAJIbHOTO IIOHHMMAHHA OCHOBHOI'O COACPIKAHUA TCKCTA, OCMBICICHUA CI'0
dakTrueckoil uHGopmaluu (M3ydaroiee YTeHue);

2) omepainMu € TEKCTOM NEPBOMCTOYHUKA: TEKCT pa3OMBaeTCsi Ha OTACIbHbBIE
CMBICIIOBbIE ()parMeHThl C IICJIbI0 HW3BJICUCHUS OCHOBHOW W HEOOXOIUMOM
HH(pOpMaIU KaKJI0TO U3 HUX;

3) cBepTHIBaHHUE, COKpAIICHUE, 0000IIeHNE, KOMIIPECCHS BBIJICICHHON OCHOBHOM
uHpopmauu 1 0popMIIEHHE TEKCTA B COOTBETCTBUU C MPUHATON MOJIEIBIO.

[Ipu pabGoTe Hag TEKCTOM HEOOXOAMMO JOOMBAaTHCS TOHHUMAaHUS Ha
CICAYIOMIUX YPOBHAX: BEIACIICHUEC OTACIbHBIX q)aKT OB, COOTHECCHHC q)aKTOB Apyr C
Ipyrom, o0oOiieHrne GakToB, OCMBICIIEHUE, HHTEPIIPETALMS TPOUYUTAHHOTO B €0
OEJIOCTHOCTH.

[Ipu yTeHUH TEKCTa C LEIbI0 MOCIEAYIOIIETO YCTHOTO €ro peeprupoBaHusi MOKHO
HUCIIOJIB30BATH CJIG,Z[YIOIHI/Iﬁ AJITOPUTM.

1. IlpounTaiiTe 3aroJ0OBOK TEKCTA U CAEIaNTE MPEANOIIOKEHNUE O €r0 COAEPKaHUU.
2. BBICTPO MPOCMOTPUTE TEKCT, KOHLIEHTPUPYSI BHUMAHUE HA TIEPBOM U MOCIEAHEM
a03alax, a TakkKe Ha Hadaje Kaxkaoro adzamna. YOeaurech B MPaBUILHOCTH CBOUX
HpCI{HOHO)KCHI/Iﬁ 0 COACPIKaHNHN TCKCTA.



3. [Tlocrapaiitech chopmMynupoBaTh OCHOBHOE COJEp)KaHHE TEKCTa B 2-3
MPEIIOKECHUSIX.
4. TlpouwTaiiTe TeKkcT eme pa3 Oojiee BHUMATENbHO, oOpalliasi BHUMaHUE Ha
CMBICIIOBBIE CBSI3U MEKy a03aliaMi U BHYTpH Kaxkoro adb3aia. Obpariaiite ocodoe
BHHUMAaHHE Ha JIOTHYECKUE KOHHEKTOPHI — (hpasbl, COIO3bI, MPEJIOTH, BhIPAXKAIOIINE
BpEMEHHbBIC, NPUYMHHO-CIICICTBEHHbIE W Tpouue cBsi3u (first of all, besides,
although, so etc., a Takxe mectoumenus this, that, it etc., BbIACHSAS MpH YTECHHUH,
KaKHe CyIIEeCTBUTEIbHBIC OHU 3aMEHSIOT.
5. Ecmm cmbicn Kakoro-nu0o MpeUIoKEHUST HE COBCEM SICEH HM3-3a CJOKHOTO
CHUHTAKCHCa, COKPATUTE MPEIOKEHHIE IO TJIABHBIX YWICHOB MPEIOKCHHUS.
6. BcrpetuB wmetadgopuueckoe BBIpAKEHHE M BBIICHUB €ro OOIIMNA CMBICT,
MPOYHUTANTE KOHTEKCT, B KOTOPOM OHO OBLIO YOTPEOJIEHO U MOCTapalTeCh MOHATH
CMBICT BBIPDQKEHHUS B JAHHOM TEKCTE.
7. Eme pa3 mpounTaiiTe MOJ3arojOBOK M YOEAMTECh, YTO €ro COJAEpKAHHUE B
JIOCTaTOYHOM Mepe OTpakaeT Ballle MOHMMAaHUE OCHOBHOM MBICIIN TEKCTA.
8. Ilpoananu3upyiiTe 3arojloBOK B O0OIIEM KOHTEKCTE CMBbICIA TEKCTa M
c(opMyIUPYHTE €ETO CMBICIL.
9. IIpocMoTpuTe TEKCT ewie pa3, oOpallas BHUMaHUE Ha (pasbl, BbIpaXKarollue
OTHOILIEHUE aBTOpa K M3j1araeMoil MH(GOpMaluu, U ONPEICIIUTE €r0 OTHOLIEHUE K
npobieme.

MeTtoaudeckre peKOMEeHIaluuy IO TOATOTOBKE U TPOBEACHHIO MPE3CHTAIIUI
[Tpu moATOTOBKE MPE3CHTAIINH:
1) onpenenuTe TeMy, LIeTb U MJIaH BHICTYTUICHUS;
2) yCTaHOBUTE NPOAOHKUTENBHOCTD MPe3eHTalnU (OKOJIO 7 MUHYT);
3) oOpaTuTe BHUMaHHE Ha OCOOCHHOCTH CIIylIaTeNIel, PeayCMOTPUTE yHacTHE
ciymiaTesield B 00CyKJI€HUU TEMBI-IIPOOJIEMBI;
4) nonbepute AOMOJHUTENBbHYIO HH(OPMALINIO, TAKON TOMOIHUTEILHON
uH(dOpMaIuei MOryT OBITh: TPUMEPDI, CPABHEHMUSI, IIUTATHI, OTKPBITHS, CTATUCTHKA,
rpaduky, ayquo U BHJEOMaTEepUalbl, HKCIEPTHHIE OLEHKHU; MPEAYyCMOTPUTE
WJUTIOCTpAlUU (HO HE MIEPErpyKanTe MU CIaibl);
5) npu odopmiieHUH CcrIaiAoB 1enecoo0pa3HO MPHUAEPKUBATHCS CIEIYIOIIMX
pEeKOMEHIaluii: MaKCUMalbHO COKpPaTUTh KOJMYECTBO CJIOB Ha claijax,
IPEJCTaBUTh UX B BHUJIE CIIOBOCOUYETAHUN MIIM MaKCUMaJIbHO KPATKUX TE3UCOB; Ha
NEPBOM Cllaiific yKa3aTh HAa3BaHUE TEMbI, aBTOPOB, HOMEp TPYMIBI, HA BTOPOM
craiie 0003HAUUTh COJACpXKaHWE BBICTYIUICHWs] B BHJE IYHKTOB; Ha
NpeanocieHEM Claiijle yKa3aTh HWCTOYHWKH, WCIOJIB3yeMble B MpoIecce
MOJITOTOBKY TIPE3CHTAIINY; yKa3aTh Ha3BaHWE yuyeOHOro 3aBefaeHUs (DuHAHCOBBIN
yauBepcuteT npu IlpaButennbctBe Poccuiickoil denepanuu) B KOJOHTUTYJIE Ha
KKIOW CTpaHUIlEe;, MPEANOYTUTEIHHEE HCIOIB30BaTh Pa3HOOOpa3HBbIC CIIANIHI,
KOMOWMHUPOBAaTh TEKCT ¢ Tabmuiamu, rpapukaMu, auarpaMmamMud d Jp. ; HE
UCIIOJIb30BaTh KPAcHbIN U 3€JICHBIN LIBET HU B 3ar0JI0BKaX, HU B T€3HCAX;
6) OYeHb BaXXKHO, YTOOBI 3a CTPYKTYpOHl Mpe3eHTalUH CTOsUla JIOTUKA IOJaYu
maTepuana. TonbpKo Tora Mo>KHO TOBOPHUTH C YBEPEHHOCTBIO O TOM, uTo Barm unen
OyAyT TIOHATHBI CIyIIATENsAM. XOPOIIO CTPYKTYpUPOBAHHAs Ipe3EHTALHS
MIOCTPOEHA B COOTBETCTBHH CO CIEUU(UKON ayAUTOPUU C YUETOM €€ MHTEPECOB.



[Ipe3eHTanust MOJDKHA COAEPKATH CIEAYIONIME KOMIIOHEHTHI B TMEPEYUCICHHOM
MOpSIJIKE: TUTYJbHAs YacTh (Ha3BaHUE, 3acCTaBKa); OTKPBIBAIOIIAS 4YacTh
(aHHOTaLUA, Iearouas ayIuTOPUIO0 BOCIIPUUMYNBOI); BBEJIeHHE (ITPEIBOCXUIIIACT
OCHOBHBIE€ MOTHUBBI ITPE3EHTALIUU, 3TO MOCT, BEAYIITUH K OCHOBHOM YaCTH ); OCHOBHAs
yacTh (TIpeACTaBsIeT COOOM COOOIICHUE); KIIOYEeBbIE MYHKTHI (TJaBHBIC HIEU
OCHOBHOM 4YacTH); MOJAJEPKUBAIOIIUMN MaTepual (MHpopMaius, oObIACHSIOIAs U
MOJJICP)KUBAIOIIAs OCHOBHBIE MYHKTHI); Mepexoj] (MOJBOAUT HUTOT OJHOMY
KJIFOYEBOMY MYHKTY M TMPEJCTABIISIET CIEAYIONINi); 0030p (BHOBb MEpPEUUCISACT
KIIIOYEBBIE MyHKTHI COOOIICHMS); 3aKII0YeHHE (JOHKHO MPU3BIBATh U MOOYXKIATh
ayJIMTOPHIO; TIOJBOIUT YEPTY KPATKUM YTBEPIKICHUEM );

7) 00sA3aTEIbHO MPEAYCMOTPUTE PEHETUIMIO BBICTYIUICHUS B COMPOBOXKICHUU C
MPE3CHTALIUEH;

8) HCTOIB30BaTh CIAEAYIOUINE KITHIIE ISl BRICTYIUICHUS TIEpe]l ay TuTOPUEH:

Let me introduce myself, my name is...

Today | would like to talk with you about...

My aim for today’s presentation is to give you information about...

In today’s presentation I’m planning to explain...

Let’s start by looking at...

Describing this process, it is necessary to start with...

Moving on to the next section, let’s have a look at...

Thus, that brings us to the end of the final section. Now, I’d like to summarize
Now, just to summarize, let’s quickly look at the main points again.

| would just like to sum up the main points again...

That brings the presentation to an end.

Finally, I’d like to finish by thanking you (all) for your attention.

3aBepIaIMM 3TallOM CaMOCTOSATEILHOM padOThl CTYAEHTOB SIBISIETCS
KOHTPOJIb €€ BbINoJIHeHUs. KOHTpoONlb pe3ynbTaToOB CaMOCTOSTEIBHOW paboThI
CTYJIEHTOB MOXKET OCYIIIECTBIISATHCS B YCTHOM, MUChbMEHHOM U CMeIIaHHOH (hopme B
BUJIC YCTHOTO OMNpPOCa, MUCbMEHHOW palbOThI, CIOBAPHOIO JUKTAHTA, COOOIICHUS,
MpEe3eHTaIlMN, TECTUPOBAHUS U T.II.

B ocBoeHMM IUCHUIUIMHBI WHBAIMJIAMU U JIMIAMU C OTPAHUYCHHBIMU
BO3MOYKHOCTSIMU 37I0POBbsI OOJIBIIIOE 3HAYCHUE MMEET MHIMBHAyaldbHas yueOHas
paboTa (KOHCYJIbTalliK) — TOTIOJIHUTEILHOE Pa3bsICHEHNE YIEOHOTO MaTepurara.

WHauBHTyalIbHBIE KOHCYJIBTAIIUH 110 MIPEIMETY SBIISTIOTCS BOXKHBIM (PaKTOPOM,
CTI0COOCTBYIOIINM VH/IMBH Iy aJIN3aIAN oO0yueHus U YCTaHOBJICHUIO
BOCTIMUTATEIILHOTO KOHTAKTa MEXKIY MpErnoaBaTesieM U 00yJIaroIuMCcs HHBATUAOM
WJIH JIATIOM C OTPAHUYCHHBIMU BO3MOYKHOCTSIMH 370POBBSI.

11. Ilepeyenr HUHGOPMALMOHHBLIX TEXHOJOTMH, HCIOJIb3yeMbIX IPH
OCYIIeCTBJIECHMH 00pa30BaTeJIbHOTO MpoLecca MO0 IMCHUILIMHE, BKJIKYAs
nepeyeHb He00OXOAUMOr0 MPOrPAMMHOr0 odecnevyeHUss U MH(OPMAIHOHHBIX
CIIPABOYHBIX CUCTEM

11.1 KoMIIeKT JIMIEH3MOHHOT O IPOrPAMMHOI0 00eceYeHust



1. Astro Linux
2. Libre Office

11.2  CoBpemenHble  mnpodeccHOHAJbHbIe  0a3bl  JAaHHBIX M

HH(OPMALMOHHBIE CTIPABOYHbIE CUCTEMBI

1.OnexTpoHHass uH(pOPMaMOHHO-00pa3oBaTenpHasl cpena OuUHyHUBEpCHUTETA.
campus.ru

2. DnextpoHHas sHIMKIoneaus http://ru.wikipedia.or.q/wiki/Wiki

3. CucremMa  KOMIUIEKCHOTO  pPAacKpbITUd  HMH(pOpMaluu «CKPHH»
http://www.skrin.ru/

4. DnextpoHHo-oubnroreunas cucteMa BOOK.RU http://www.book.ru

5.  DneKkTpoHHO-OMONMOTEeYHass CcucTeMa «YHHBEpCUTETCKass  OubiamoTexa
OHJIAIH» http://biblioclub.ru/

6. DNeKTpOHHO-0MOIMoTeYHas cucteMa Znaniumhttp://www.znanium.com.

7. DnekTpoHHO-OMbHoTeuHas cucrteMa «Jlanby http://e.lanbook.com.

8. DnekTpoHHO-0MOIMoTeuHas cucreMa «tOpait» www.biblio-online.ru.

9. DOBC «EnmuHoe O0KkHO JocTynna K  00pa3oBaTelbHBIM  pecypcam»

http://window.edu.ru.

11.3 CepruduuupoBaHHble NPOrpaMMHbIC M aNNApaTHbIC CpPeACTBa

3alUThI MHPOPMALMH: HE IPELYCMOTPEHBI

Kaxnpiii oOyuaromuiics B TEUEHHE BCETO OO0ydeHUs oOecrednBacTCs
WHIUBUyaJIbHBIM HEOTPAHUYCHHBIM JIOCTYIIOM K 3JICKTPOHHO-OMOJIIMOTECYHON
CUCTEME u AJIEKTPOHHOMN nH()OpPMaIIMOHHO-00pa30BaTEIHHOM cpene
Kpacnomapckoro ¢unmmana @UHAHCOBOTO YHUBEPCUTETA.

MarepuanbHo-TexHuueckass 6aza Kpacnomapckoro ¢uimana ®OUHAHCOBOTO
YHUBEPCUTETA COOTBETCTBYET JCHCTBYIOUIUM MPOTHBOMOXKAPHBIM TPaBUIAM U
HOpMaM, OOecCleuyrMBaeT MPOBEJACHUE BCEX BHUJOB JUCUUILUIMHAPHOW U

MC)K,Z[HCHPIHJIPIH&pHOﬁ IIOATI'OTOBKH, HpﬂKTH‘ICCKOﬁ )41 Hay‘IHO-I/ICCJIe,HOBaTCHBCKOﬁ


http://window.edu.ru/

paboT 00yJaromuxcs, NPeayCMOTPEHHBIX YIEOHBIM IJIAHOM.

O0pa3zoBaTeNbHBIN MPOTIECC 00ECIICUNBACTCS CTICIIHATBHBIMU IIOMETIICHUSIMH,
KOTOpBIE IPEJICTABIISIIOT COOON ayTMTOPUU JIJIsl IPOBEACHUS 3aHITHH JIEKIIUOHHOTO
TUTIA, 3aHATHI CEMUHAPCKOTO THUIIA, BBIMOJHEHUS KYPCOBBIX padOT, IPYNIOBBIX U
UHJAMBUIYAJIbHBIX KOHCYJbTAlMM, TEKYIIEr0 KOHTPOJI U IPOMEKYTOYHON
aTTeCTalluy, IOMEILEHUS ISl CAMOCTOSITENIbHON pabOThl CTYAEHTOB U IIOMELICHMUS
JUIST XpaHeHUsI M TPOQUIAKTHYECKOTO OOCIY:KUBaHHUS Y4eOHOTO 000pYIOBAaHUA.
[TomenieHus: yKOMIUIEKTOBAHBI CIIEIUAIN3UPOBAHHON MEOEIbI0 U TEXHUYECKUMU
cpelncTBaMH 00y4YeHUs!, 00eCIIeUNBAIOIMMU MPECTaBIEHUE YUeOHOU HH(POpMALINH
OOJBIION ayAUTOPUH, IEMOHCTPAIMOHHBIM 000PYI0BAaHUEM.

[TomemieHuss 111 CaMOCTOSITENbHOM pabOThl OOYyYaIOUIMXCS OCHAIICHbI
KOMITBIOTEPHOW TEXHUKOW, oOecrneunBaromiell Joctyn kK cetu HWHTepHeT u
3JIEKTPOHHOMN UH(POPMaILIMOHHO-00pa30BaTEIbHOM cpene PUHAHCOBOTO

YHUBEPCUTETA.



12. Onucanne MaTepUAIbLHO-TEXHHYECKO 0a3bl, HeoOXOAUMOIl Jjs

OCYIIECTBJICHUA Oﬁpa3OBaTeHLHOFO nmponaecca 1mo IMCIMuIJJan-He

MarepuanpHOo-TexHHYecKass 6a3za KpacHomapckoro ¢ummana durancoBoro
YHUBEPCUTETA COOTBETCTBYET JCHCTBYIOLIMM IMPOTUBOMOXKAPHBIM MpaBUIaM U
HOpMaM, OO€cCleurMBaeT TMPOBEJACHHE BCEX BHUJOB JUCUUILUIMHAPHOW U
MEXIUCIUIUIMHAPHON MOATOTOBKH, MPAKTUYECKOW M HAYyYHO-UCCIIEI0BATEIbCKON
paboT 00yyarouXxcs, MPEeTyCMOTPEHHBIX YUeOHBIM TUIAHOM.

OO6pa3oBaTenbHBIN IpolecC 00ECIEYNBACTCS CIICIIMATBHBIMU TOMEILICHUSIMU,
KOTOPBIE MPEJICTABISAIOT COOOM ayAUTOPUU JJI IPOBEACHUS 3aHATUN JTEKIIMOHHOTO
TUIA, 3aHATUI CEMUHAPCKOTO THUIIA, BBIIIOJIHEHUSI KypPCOBBIX padOT, IPYHIIOBBIX U
WHIUBUIYAIbHBIX KOHCYJIbTallMM, TEKYIIEr0 KOHTPOJSI M MPOMEXKYTOUHOH
aTTeCTalluy, TOMEILEHUS ISl CAMOCTOSITENIbHOI pabOThl CTYAEHTOB U OMELICHMUS
JUIsL XpaHeHUsI M IpOo(UIaAKTUUYECKOro OOCIyKUBaHHUs Y4EOHOrOo 000pYIOBAHUS.
CrneunanbHble MOMENIEHUSI YKOMIUIEKTOBaHbI CHENUAIN3UPOBAHHON MeEOeNnbl0 U
TEXHUYECKUMHU CpEICTBAMU OOy4eHMs, OOECIeUnBaIOIIUMU MPEICTaBICHUE
yueOHOI uHdopmanuu O0JBIION ayJIuTOPUH, JE€MOHCTPALlMOHHBIM
000py1I0BaHUEM.

[TomemieHust 111 CaMOCTOSITENbHOM pabOThl OOYy4aIOUIMXCS OCHAIICHbI
KOMITBIOTEPHOM TEXHUKOW, oOecrneunBaronieil Joctyn kK cetu HMHTepHeT u
JIEKTPOHHON  MH(OpPMaAIMOHHO-00pa3oBaTenbHOM  cpene  KpacHomapckoro

¢dbunuana GUHAHCOBOTO YHUBEPCUTETA.



